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BOARD OF EDUCATION MEETING MINUTES 
February 8, 2022 

In accordance with the State’s Sunshine Law, adequate notice of this meeting was provided by sending a 
notice of the time, date, location, and, to the extent known, the agenda of this meeting on January 10, 
2022, and February 4, 2022 to the Home News Tribune and The Times, posted on the district website, 
placed in the Board Office and in each of the district schools, and sent to Plainsboro and West Windsor 
Public Libraries and Plainsboro and West Windsor township clerks. 

The meeting of the West Windsor-Plainsboro Board of Education was called to order by Board President 
Juliana at 6:35 p.m. in room C110/111 at the District Administration Building.  Upon motion by Ms. 
Krug, seconded by Ms. Zovich, and by unanimous voice vote of all present, the meeting adjourned 
immediately into closed executive session to discuss the following; 

WHEREAS, the Open Public Meetings Act authorizes Boards of Education to meet in executive session 
under certain circumstances; 

WHEREAS, the Open Public Meetings Act requires the Board to adopt a resolution at a public meeting 
to go into private session;  

NOW THEREFORE BE IT RESOLVED by the West Windsor-Plainsboro Regional School District 
Board of Education that it is necessary to meet in executive session to discuss certain items involving: 

1. Matters of personal confidentiality rights, including but not
limited to, staff and/or student discipline matters, and
specifically:

Personnel and Student 
Matters 

2. Matters in which the release of information would impair the
right to receive government funds, and specifically:

3. Matters which, if publicly disclosed, would constitute and
unwarranted invasion of individual privacy, and specifically:

4. Matters concerning negotiations, and specifically: WWPEA Arbitration 
5. Matters involving the purchase of real property and/or the

investment of public funds, and specifically: Potential Rental Property 

6. Matters involving the real tactics and techniques utilized in
protecting the safety and property of the public, and specifically:

7. Matters involving anticipated or pending litigation, including
matters of attorney client privilege, and specifically:

Docket #P2021-003390;  
Docket No. AR-2021-468 

8. Matters involving personnel issues, including but not limited to,
the employment, appointment, termination of employment, terms
and conditions of employment, evaluation of performance,
promotion or discipline of any public officer or employee, and
specifically:

9. Matters involving quasi-judicial deliberations, and specifically:

BE IT FURTHER RESOLVED that any discussion held by the Board, which need not remain 
confidential, will be made public as soon as feasible. The minutes of the executive session will not be 
disclosed until the need for confidentiality no longer exists. 

BE IT FURTHER RESOLVED that the Board will return to open session to conduct business at the 
conclusion of the executive session. 
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The meeting reconvened to public session at 7:36 p.m. in the multipurpose room.  The following Board 
members were present: 
 
 Ms. Pooja Bansal Ms. Rachel Juliana Ms. Loi Moliga 

Ms. George-Cheniara Ms. Dana Krug Ms. Shwetha Shetty 
Ms. Louisa Ho Ms. Graelynn McKeown Ms. Robin Zovich 

   
No Board members were absent. Present also were: Dr. David Aderhold, Superintendent of Schools; Dr. 
Christopher Russo, Assistant Superintendent for Finance/Board Secretary; Dr. Lee McDonald, Assistant 
Superintendent for Pupil Services/Planning; Dr. Pamela Nathan, Assistant Superintendent for 
Curriculum & Instruction; Mr. Patrick Duncan, Special Assistant for Labor Relations; and, Ms. Charity 
Comella, Director of Human Resources.  Also present was board attorney, Jeffrey Caccese, Esq. 
 
BOARD PRESIDENT’S COMMENTS 
 
Board President Juliana explained that the meeting was called to order during the earlier executive 
session.  Ms. Juliana asked Jeffrey Caccese, board attorney, to make a correction to the agenda.  Jeff 
Caccese corrected the notification date listed on the agenda in the call to order, which incorrectly reads 
March 4, 2022, and should be corrected to read February 4, 2022.   
 
Dr. Russo administered the oath of office to appointed Board member, Shwetha Shetty.  Ms. Shwetha 
Shetty took the oath of office.  Dr. Russo and Ms. Juliana congratulated Ms. Shetty.   
 
Ms. Juliana acknowledged and applauded the State of New Jersey for passing legislation last month 
ensuring Asian American and Pacific Islander inclusive curriculum is taught in New Jersey schools.  
Board President Juliana reported that there will be events going on around the district during the month 
of February to celebrate Black History Month.  
 
SUPERINTENDENT’S COMMENTS 
 
Dr. Aderhold reported that yesterday, Governor Murphy stated that as of March 7, his Executive Order 
253 on mask mandates in K-12 schools will be eliminated.  At that time, it will be up individual school 
districts to decide whether or not to extend masking requirements.  Dr. Aderhold stressed that, until the 
District has further guidance from the other state agencies, such as the Department of Health and 
Department of Education, the District will wait to make any decisions on masking.  In the meantime, the 
District will continue to host booster clinics.  The West Windsor Health Department will hold a booster 
clinic tomorrow and another in three weeks on Feb. 23.  He reported that the voluntary, in-district, weekly 
take-home COVID testing program through Mirimus has been terminated as it did not run as well as the 
District would have liked.  Moving forward, a new, voluntary, in-person, on-site testing program will be 
held every Saturday beginning Feb. 12 at High School North from 9am to noon.      
 
STUDENT REPRESENTATIVES’ REPORTS 
 
Edward Li, High School North student co-representative, reported on club updates. North’s National 
Honor Society recently hosted two study halls for students interested in studying and collaborating 
with Nation Honor Society seniors.  HS North’s MEdforum held their first restaurant fundraiser at On 
the Border.  HS North’s Class of 2023 is hosting a pickle ball tournament; the competition is open to 
all grade levels.  Mr. Li congratulated the boys swim team for placing second in the team competition 
at the Mercer County Swimming Championships.  He also congratulated the West Windsor-Plainsboro 
United Cheerleaders for taking a first place win the St. Hubert’s Cheerleading Competition.   
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Allison Wu, student co-representative from High School North reported that High School North would 
be hosting virtual conversations, presentations, and exhibits that explore the achievements of African 
American individuals to celebrate Black History Month.  The senior class council will be hosting their 
traditional annual rose sale this week and the ToKnight show junior hosts have been determined. Ms. 
Wu congratulated the staff and students for making it through the second semester.   
 
Alison Wu also presented Ansh Gadodia’s student report, as the student representative from High 
School South was unable to attend.  Ms. Wu reported that, in the past month or so, High School South’s 
Student Council has been focused on preparing for their next events, which include dodgeball and a 
movie night, which should take place in either mid-February or mid-March.  Student Council has been 
raising some money through ongoing bake sales.  South recently had a virtual “Town Hall” meeting 
where anyone from the student body could ask administrators questions.  Senior prom was one of the 
topics discussed, and it was clarified that only High School South seniors could attend High School 
South’s Senior Prom. Administrators are planning on expanding senior privileges; details are being 
ironed out.  
 
Board President Juliana thanked the students for their reports.  
 
START STRONG TEST RESULTS PRESENTATION 
 
Board President Juliana introduced Dr. Pamela Nathan to present the Start Strong Test Results.  Dr. 
Nathan explained that the information provided by these assessments is a snapshot of a student’s 
understanding and should only be used in conjunction with other supporting evidence when drawing 
conclusions about a student’s overall academic performance.  She explained that the tests were 
administered quickly and were mandated by the US Department of Education.  Dr. Nathan stressed 
that the Start Strong results must be interpreted and used differently than NJSLA results.  Start Strong 
results do not cover the breadth and depth of standards as seen on the NJSLA and do not support the 
same comparisons or inferences about student proficiency.  Dr. Nathan displayed the number of 
students tested in the different subject areas and the results.  Results are broken down into three levels:  
strong support may be needed, some support maybe be needed, and less support may be needed.  The 
Assistant Superintendent presented results by category showing the support level indicated. She 
presented achievement levels by subgroup and demographics for English language arts, math and 
science.  Dr. Nathan concluded her presentation by outlining the notable achievements of the District 
and the intervention strategies the District has put in place.   
 
One Board member engaged Dr. Nathan in a discussion regarding future assessments and the ability 
to compare data from year to year.  
 
Dr. Aderhold commented that the Start Strong test was a quick response by the State of New Jersey to 
comply with a US Department of Education requirement to have a statewide assessment.  The NJSLA 
will be back, but because it will not have been administered for several years, comparable data points 
will be difficult.  
 
PUBLIC COMMENTS 
 
The Board President opened the first opportunity for public comments.  There were no public 
comments.  
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COMMITTEE REPORTS 
 
Ms. Juliana turned the floor over to Board member Dana Krug for the Administration & Facilities 
Committee report.   
 
Administration & Facilities Committee 
 
Board member Dana Krug reported that the Administration & Facilities Committee met on February 
1, 2022.  The committee conducted a final review of the 2023-2024 Academic Calendar for Board of 
Education approval on February 8, 2022.  A limited number of students will attend and celebrate senior 
nights for the varsity girls and boys basketball teams on February 8, 2022, at High School North. The 
Mercer County Tournaments for wrestling, and boys and girls basketball will be held the weeks of 
February 6 and 13, 2022.  High School spring sports registration is underway in the Genesis parent 
portal through February 22, 2022.  Registration for middle school athletics is open February 1 through 
March 7, 2021.  Dr. McDonald provided a photographic tour of the construction progress at High 
School South and Community Middle School.  Highlights included renovations to the media centers, 
playhouse/theatre, and new science classrooms at both schools.  A districtwide celebration of Black 
History Month begins February 2, 2022, with various events, activities, and speakers to honor the 
achievements, contributions, and culture of African Americans. Dr. McDonald shared and highlighted 
a District calendar of events. 
 
ADMINISTRATION  
 
Upon motion by Ms. Krug, seconded by Ms. Zovich, and by roll call vote with all Board members 
present voting yes, the following board actions were approved: 
 
Harassment, Intimidation, and Bullying 
 
1. Affirm the superintendent of school’s recommendation for disciplinary consequences and/or 

remedial actions as required by the State of New Jersey under the Anti-Bullying Bill of Rights for 
a report dated Jan. 25, 2022, for the following case numbers: 226839-HSS-01122022; 226761-
MHE-01062022; 226737-VS-01052022; 226645-DNE-12222021; 226584-HSN-12212021; 
226448-CMS-12172021; 226432-HSN-12172021; 226361-CMS-12162021; 226360-CMS-
12162021; 226653-CMS-12232021; 226235-HSS-12142021; 226036-GMS-12102021; 226007-
GMS-12092021; and 226915-VS-01142022. 

 
2. Review the superintendent of school’s recommendation for disciplinary consequences and/or 

remedial actions as required by the State of New Jersey under the Anti-Bullying Bill of Rights for 
a report dated February 8, 2022, for the following case numbers: 227272-CMS-01262022; 227016-
CMS-01192022; 226981-CMS-01182022; 227419-CMS-01282022; 227422-CMS-01282022; 
227257-GMS-01252022; and 227237-GMS-01252022. 

 
School Security Drills 
 
3. Acknowledge the following fire and security drills were performed in January 2022 in compliance 

with N.J.S.A. 18A:41-1: 
 

Fire Date Security Date School 
1/19/22 1/10/22 Dutch Neck Elementary School 
1/12/22 1/26/22 Maurice Hawk Elementary School 
1/13/22 1/6/22 Town Center Elementary School 
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1/11/22 1/27/22 J.V.B. Wicoff Elementary School 
1/6/22 1/20/22 Millstone River School 
1/10/22 1/13/22 Village School 
1/14/22 1/24/22 Community Middle School 
1/13/22 1/21/22 Thomas Grover Middle School 
1/13/22 1/14/22 WW-P High School North 
1/19/22 1/31/22 WW-P High School South 

 
2023-2024 Calendar 
 
4. Approve the 2023-2024 school year calendar. 
 
Special Services 
 
Special Services – Consultants/Evaluators 
  
5. Apex Learning for virtual school education, not to exceed $300 per course and $8,200 through 

June 30, 2022. 
 
CURRICULUM AND INSTRUCTION - (NONE) 
 
FINANCE 
 
Upon motion by Ms. Ho, seconded by Ms. McKeown, and by roll call vote with all Board members 
present voting yes, the following board actions were approved:  
 
Business Services    

 
1. Payment of bills as follows: 
 

a) Bills List General for February 8, 2022 (run on 02-02-22) in the amount of $9,335,382.33. 

b) Bills List Capital for February 8, 2022 (run on 01-27-22) in the amount of $301,347.89. 
 
FY 2021 National School Lunch Program Equipment Assistance Grant 
 
2. To submit an application to the State of New Jersey for the FY 2021 NSLP Equipment Assistance 

Grant allocated to the State of New Jersey from the US Department of Agriculture for cafeteria 
equipment at various schools for a total amount of $71,276.24. 

 
3. To accept a grant from the State of New Jersey for the FY 2021 NSLP Equipment Assistance 

Grant allocated to the State of New Jersey from the US Department of Agriculture for 
reimbursement of the cost of specific cafeteria equipment for Dutch Neck, Millstone River, 
Village, Maurice Hawk, and Wicoff Elementary Schools in the amount of $71,276.24.  All funds 
must be expended no later than June 30, 2022.   

 
Shared Services 
 
4. Enter into a Shared Service Agreement for printing services, as needed, with Mercer County 

Community College, West Windsor, New Jersey for the period January 1, 2022 through December 
31, 2022, in accordance with N.J.S.A. 18A:18A-11.    
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Referendum Project - Change Orders 
 
5. Approve Change Order No. 5 to the single overall contract of Dandrea Construction Co., Inc., 

Berlin, New Jersey, originally awarded September 1, 2020, for Additions and Renovations to West 
Windsor-Plainsboro High School South as recommended by Fraytak Veisz Hopkins Duthie, PC, 
(Architects/ Planners Project No. 5063L) for field changes requested by PSE&G for the proposed 
gas service equipment, including electrical power needed at the new equipment pad and gas piping 
modifications.  Additional field changes include equipment rental for repairs at HS South 
natatorium, existing skylight repairs at MR, CMS, and HSS vestibules, concrete sidewalk change 
and fire sprinkler flushing at HS South.  Scope changes consisting of additional data locations for 
wireless access points, power and data changes at the proposed academic classrooms, emergency 
power for the walk-in boxes, and corridor changes adjacent to Technology 800A and 800B, at a 
cost not to exceed $110,532.00.  This change order increases the contract amount of $21,996,778 
to $22,107,310. 

 
Purchases Over the Bid Limit 
 
6. Authorize the following purchase utilizing NJ Cooperative Bid ESCNJ18/19-03, Technology 

Supplies and Services to CDW-G of Chicago, IL as awarded through June 30, 2022. 
 

Qty Description Unit Cost Total Cost 
11 Cisco Integrated Services Router 4331 $3,250.00 $35,750.00 
10 Cisco 4th Gen. Network Interface Module - voice/fax $599.00 $5,990.00 
 1 Cisco Network Interface Module – Expan. FXS/DIDx4 $599.00 $599.00 
 1 Cisco 4th Gen. Multi-Flex Trunk Voice/Chan. Data $2,299.00 $2,299.00 
 1 Cisco 4th Gen. 64 Channel HD Packet Voice Dig. Sig. $1,799.00 $1,799.00 
 1 Cisco HD Analog Voice Service Module $2,399.00 $2,399.00 
 1 Cisco Integrated Service Router 4351 $7,799.00 $7,799.00 
11 Cisco SMARTnet Extended Service Agreement $499.00 $5,489.00 
 1 Cisco SMARTnet Extended Service Agreement $799.00 $799.00 
 1 Cisco SMARTnet Extended Service Agreement $1,199.00 $1,199.00 
  Total  $64,122.00 
 

7. Authorize the following purchase of custodial supplies for the 2021-2022 school year utilizing 
HCESC Co-Op NJ State Approved #34HUNCCP, Custodial Supplies & Equipment #HCESC-Cat-
19-02 to General Chemical & Supply, Moorestown, NJ as awarded through February 13, 2023 for 
the following: 

 
Qty. Description Unit Cost TotalCost 
 370 White Roll Towel $29.40 $10,878.00 
 370 GCP 2ply Facial Tissue $30.30 $11,211.00 
 230 43x48 Nat Hi-D Liners $36.35   $8,360.50 
 230 24x33 Nat Hi-D Liners $31.50   $7,245.00 
 230 43x47 Blk Lo-D Liners $24.55   $5,646.50 
 230 24x32 Blk Lo-D Liners $39.75   $9,142.50  

  Total $52,483.50 
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Transportation 
 

Quotes – Special Education  
  
8. Award the 2021-2022 Student Transportation Contract-Multi Contract Number DN52A to ABC 

Trans Corp as follows: 
      

  Cost  Aide 
Route Destination per Diem #Days per Diem Inc/Dec 
DN52A Dutch Neck School $135.00    71  $35.00   n/a 
 

9. Award the 2021-2022 Student Transportation Contract-Multi Contract Number SKSS1130 to 
George Dapper, Inc. as follows: 
      

  Cost  Aide 
Route Destination per Diem #Days per Diem Inc/Dec 
SKSS1130 MCCC $71.40    28  $27.00  $0.00 
 

10. Award the 2021-2022 Student Transportation Contract-Multi Contract Number GOLFINT to A-1 
Limousine, Inc. as follows: 
      

  Cost  Aide 
Route Destination per Diem #Days per Diem Inc/Dec 
GOLFINT High School North  $105.84    64    n/a   n/a 
 

11. Award the 2021-2022 Student Transportation Contract-Multi Contract Number HAWKINT to 
ABC Trans Corp. as follows: 
      

  Cost  Aide 
Route Destination per Diem #Days per Diem Inc/Dec 
HAWKINT High School North  $89.00    89    n/a   n/a 
 

12. Award the 2021-2022 Student Transportation Contract-Multi Contract Number DSWINT to ABC 
Trans Corp. as follows: 
      

  Cost  Aide 
Route Destination per Diem #Days per Diem Inc/Dec 
DSWINT High School North $89.00 89 n/a n/a 
 

13. Award the 2021-2022 Student Transportation Contract-Multi Contract Number MRSWEST to A-1 
Limousine as follows: 
 

  Cost  Aide 
Route  Destination per Diem #Days per Diem Inc/Dec 
MRSWEST Millstone River Elementary $435.88 4 n/a n/a 
 

Addendum –Additional Mileage 
 

14. Amend the 2021-2022 Student Transportation Contract Multi-Contract Number AB-PUB21-3, 
Route MHPS4P, originally awarded to ABC Trans Corp on August 31, 2021 at an original route cost 
of $267.00 per day.  The addendum includes an adjustment of $8.06 for additional mileage for 99 
days (January 27, 2022 – June 21, 2022) changing the per diem to $275.06 for a final adjusted route 
cost of $48,590.94.    
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Travel and Related Expenses Reimbursement 
 
15. As required, pursuant to N.J.S.A. 18A:11-12, Board Policy 6471 requires the Board of Education to 

approve in advance certain travel expenditures of Board members and school district 
employees.  Travel expenditures incurred by the Board of Education or reimbursed to Board 
members or employees must comply with the requirements and limitations contained in N.J.S.A. 
18A:11-12, the aforementioned Board bylaw and policies, and are subject to the annual limitation 
on the district's travel expenditures established by the Board of Education.  All requests for approval 
of travel by school district employees that require the approval of the Board of Education have been 
reviewed and approved by the Superintendent of Schools. To approve the following: 

 
a) One District staff member to attend the Picture Exchange Communication System (PECS) 

Level 1 Training, virtually, from March 17, 2022, through March 18, 2022, at a cost not to 
exceed $429.00. 

b) One District staff member to attend an online ServSafe Manager course in February 2022, 
through the National Restaurant Association at a cost of $179.00, no travel.    

 
2022-2023 Budget Discussion 
 
 The Superintendent presented information for discussion regarding the proposed 2022-2023 

budget.  He conveyed that the State might move the Governor’s Budget Address to March 8, 
forcing the District to reschedule the March 8 preliminary budget adoption meeting to March 15.   

 
 Dr. Aderhold started his presentation by reviewing the District mission and goals.  He reviewed the 

budget process and timeline, and explained the budget submission and approval processes.  The 
Superintendent provided a visual walk-through of the referendum projects through a photographic 
presentation.  The presentation included updated visuals of recently completed or currently in-
progress school projects across the District.   The projects presented included Maurice Hawk, 
Town Center, Community Middle School, Grover Middle School, High School North, High School 
South, Dutch Neck, and Wicoff.  Dr. Aderhold explained that about $12.5 million of work is still 
needed to complete the project.  Not included in the presentation were the many Energy Savings 
Improvement Program (ESIP) projects that Schneider Electric has been overseeing.   

 
 One Board member questioned the expected completion date at Community Middle School.  Dr. 

Aderhold explained that there are different expected completion dates for different sections, but the 
entire project should be finished in the fall, depending on supply chain issues.  The completion of 
Wicoff School renovations could take two school years and the various library renovations around 
the District may take some time.     

 
PERSONNEL 
 
Three personnel addenda were included.  Two added the following to item #1 Personnel Items as 
follows:  B. Certificated Staff – six changes, two leaves of absence, and one resignation; C. Non 
Certificated Staff – three appointments, three changes, and one rescindment; D. Substitute/Other – 
one appointment; E. Stipend Athletic – one addition; E. Stipend Non-Athletic – one addition, two 
changes, and one rescindment; and, F. Community Education – three appointments.  The third was 
for a separation agreement.  
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Upon motion by Ms. Bansal, seconded by Ms. Moliga, and by roll call vote with all Board members 
present voting yes, the following board actions were approved: 
 
Personnel 
 
1. Personnel Items:  (attached) 
 
Separation Agreement 
 
2. Approve a separation agreement between the Board of Education and Employee #7065.  

 
APPROVAL OF MINUTES 
 
Upon motion by Ms. Krug, seconded by Ms. McKeown, and by affirmative voice vote of all present, 
the following Board of Education minutes were approved:  January 25, 2022 Meeting.  
 
LIAISON REPORTS   (None) 
 
NEW BUSINESS   (None) 
 
PUBLIC COMMENTS 
 
The Board President opened the first opportunity for public comments.  There were no public comments.  
 
RETURN TO CLOSED EXECUTIVE SESSION 
 
At approximately 8:35 p.m., Board President Juliana stated that the Board needed to return to closed 
executive session to continue discussing the closed executive session topics listed at the beginning of 
these minutes.  Ms. Juliana read the following resolution: 
 
WHEREAS, the Open Public Meetings Act authorizes Boards of Education to meet in executive session 
under certain circumstances; 

WHEREAS, the Open Public Meetings Act requires the Board to adopt a resolution at a public meeting 
to go into private session;  

NOW THEREFORE BE IT RESOLVED by the West Windsor-Plainsboro Regional School District 
Board of Education that it is necessary to meet in executive session to discuss certain items involving 
the items listed on the agenda, 

BE IT FURTHER RESOLVED that any discussion held by the Board, which need not remain 
confidential, will be made public as soon as feasible. The minutes of the executive session will not be 
disclosed until the need for confidentiality no longer exists. 

BE IT FURTHER RESOLVED that the Board will not return to open session to conduct business at the 
conclusion of the executive session. 
 
By motion of Ms. Bansal, seconded by Ms. George-Cheniara, and by unanimous affirmative voice vote 
of all present, the Board adjourned into closed executive session.  
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REGIONAL SCHOOL DISTRICT
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     Abbreviation Chart
AAPPL Assessment of Performance toward Proficiency in Languages
AP Advanced Placement
AVID Advancement Via Individual Determination
CC Child Care
CE Community Education
CJ PRIDE Central Jersey Program for the Recruitment of Diverse Educators
CR Classroom
CST Child Study Team
DEAC District Evaluation Advisory Committee
DLI Dual Language Immersion
EDCOT Education with Digital Courseware and Online Technologies
EDP Extended Day Program
EFMLEA Emergency Family and Medical Leave Expansion Act
EPSLA Emergency Paid Sick Leave Act
ESL English Second Language
ESY Extended School Year
FMLA Family Medical Leave Act
KE Kindergarten Extension
LOA Leave of Absence
MODEL Measure of Developing English Language
NGSS Next Generation Science Standards
NJFLA New Jersey Family Leave Act
ODE Outdoor Education 
OG Orton Gillingham
OOD Out of District
SAC Student Assistance Counselor
SES Supplemental Educational Services
SPED Special Education
TCRWP Teachers College Reading and Writing Project

If you have any questions or concerns, please contact Charity Comella at charity.comella@ww-p.org
or at  the WWP School Board Office: 609-716-5000 ext. 5015.

AUTOMATED PERSONNEL AGENDA REPORT

Agenda Date:

Deadline for next Agenda:



Personnel Agenda
It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Board Meeting Date: Feb 8, 2022

2/18/2022   10:00 AM Page 2 of 13

Name (Last, First) Nature of 
Action Position Step Salary Loc. Date 

Effective
Date 
Term. Discussion

A. Administration
None

B. Certificated Staff
Change

Sumanski, Lauren Change School Nurse 7BA $65,000.00 
(prorated) MH 2/21/22 6/30/22

Change start date from TBD to 
2/21/22. Change tenure date from 
TBD to 2/22/26.

Williams, Desiree Change School Social 
Worker 4MA $63,550.00 

(prorated) VIL/MR 2/2/22 6/30/22
Change start date from TBD to 
2/2/22. Change tenure date from 
TBD to 2/3/26.

Duncan, Jessica Change Speech Language 
Specialist- 50% N/A TC 2/7/22 2/7/22 Change resignation date from 

3/24/22 to 2/7/22.

Argenziano, Jesse Change Teacher Music N/A HSS 1/31/22 3/31/22

Change FMLA/NJFLA/CC from 
1/31/22-2/27/22 to 1/31/22-
3/31/22 unpaid, with benefits. 
(RTW: 4/1/22)

Jinks, Melissa Change Teacher 
Elementary N/A TC 2/21/22 5/20/22

Change FMLA/NJFLA/CC from 
3/14/22-6/10/22 to 2/21/22-
5/20/22 unpaid, with benefits. 
(RTW: 5/23/22)

Kiernen-Stout, James Change
Teacher Health & 
Physical Education- 
120%

15BA $114,900.00 
(prorated) HSN 9/1/21 1/31/22

Change end date from 1/27/22 to 
1/31/22 for change in salary from 
100% to 120% for an additional 
section.

Reca, Cheryl Change
Teacher Health & 
Physical Education- 
120%

15MA $121,848.00 HSN 9/1/21 1/31/22

Change end date from 1/27/22 to 
1/31/22 for change in salary from 
100% to 120% for an additional 
section.

Spicer, Colleen Change
Teacher Health & 
Physical Education- 
120%

15MA+30 $124,530.00 HSS 9/1/21 1/31/22

Change end date from 1/27/22 to 
1/31/22 for change in salary from 
100% to 120% for an additional 
section.

Drummond, Alexis Change Teacher 
Elementary 6MA+30 $67,750.00 

(prorated) DN 2/1/22 6/30/22 Change salary from MA to MA+30 
as per contract.

Redelico, Rachel Change
Teacher Resource 
Specialist- Gifted 
and Talented (K-3)

4MA+30 $65,200.00 
(prorated) TC/WIC/MR 2/1/22 6/30/22 Change salary from MA to MA+30 

as per contract.

Berryman, Gail Change % Teacher 
Computers- 120% 14MA $95.10/day CMS 2/9/22 TBD Additional per diem payment for 

an extra section.



Personnel Agenda
It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Board Meeting Date: Feb 8, 2022

2/18/2022   10:00 AM Page 3 of 13

Name (Last, First) Nature of 
Action Position Step Salary Loc. Date 

Effective
Date 
Term. Discussion

DeVincentz, Jenna Change %
Teacher Family & 
Consumer Science- 
120%

4MA $31.78/day CMS 2/9/22 TBD
Additional per diem payment for 
an extra section (previously 
approved for 110%).

Stein, Jacob Change % Teacher 
Technology- 120% 3BA $60.40/day CMS 2/9/22 TBD Additional per diem payment for 

an extra section.

Leave of Absence

Labastida, Megan Leave Teacher ESL N/A MR 2/10/22 6/30/22 Leave of absence, unpaid, with 
benefits.

Murphy, Jessica Leave- FMLA/CC Teacher 
Mathematics N/A GMS 9/1/22 11/18/22

FMLA/CC: 9/1/22-11/18/22 
unpaid, with benefits. (RTW: 
11/21/22)

Foley, Katie Leave- FMLA Teacher Science N/A HSN 3/23/22 6/21/22 FMLA: 3/23/22-6/21/22 unpaid, 
with benefits. (RTW: 9/1/22)

Resignation

Labastida, Megan Resign Teacher ESL N/A MR 6/30/22 6/30/22 Resign from position.

C. Non Certificated Staff
Appoint

Minckler, Michael Appoint HVAC Foreman $80,000.00 
(prorated) DIST TBD 6/30/22

Appoint as HVAC Foreman, 
pending employment verification, 
growth position.

Caicedo, Rodrigo Appoint Operations Lead $60,000.00 
(prorated) DIST TBD 6/30/22

Appoint as HVAC Foreman, 
pending employment verification, 
replacing Danis Ramirez Mejia, 
who transferred.

Mallen Romero, Joaquin Appoint Grounds Worker 11 $16.46/hr. DIST TBD 6/30/22

Appoint as Grounds worker, 
pending employment verification, 
replacing German Gonzalez 
Castro, who transferred.

Change

Lalumia, Joseph Change Computer Support 
Specialist

$42,000.00 
(prorated) DIST 2/2/22 6/30/22 Change start date from TBD to 

2/2/22.

Samal, Smita Change Instructional 
Assistant 1 $19.37/hr. MR 11/15/21 6/30/22 Change salary from $17.99/hr. to 

$19.37/hr.

Wilson, Caitlin Change Instructional 
Assistant N/C MR 2/9/22 6/30/22 Change hours from 3.5 hrs/day to 

7.25 hrs/day.
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Drago, Rose Change Secretary 12 
Months 1 $46,155.00 

(prorated) TRAN TBD 6/30/22

Change from Instructional 
Assistant / Bus Driver to 
Secretary 12 Months, replacing 
Krisanne Mastrangeli, who 
resigned.

Gonzalez Castro, 
German Change Assistant Head 

Custodian 7 $19.80/hr. DIST TBD 6/30/22

Change from Grounds Worker to 
Assistant Head Custodian, 
replacing Melvin Rodriguez 
Encarnacion, who transferred.

Ramirez Mejia, Danis Change HVAC Foreman $75,000.00 
(prorated) DIST TBD 6/30/22

Change from Operations Lead to 
HVAC Foreman, replacing 
Matthew Tanedo, who resigned.

Rescind

Ganesh, Padmavathy Rescind Instructional 
Assistant N/C CMS 2/1/22 6/30/22 Rescind change in hours from 3.5 

hrs/day to 7.25 hrs/day.

Riley, Rayna Rescind Secretary 12 
Months 1 $46,155.00 

(prorated) TRAN 2/7/22 2/7/22 Rescind appointment as a 
Secretary 12 Months.

Resignation

Tanedo, Matthew Resign HVAC Foreman N/A DIST 2/28/22 2/28/22 Resign from position.

Vargas Pena, Livingston Resign Security Officer 
"Eyes on the Door" N/A DIST 2/8/22 2/8/22 Resign from position.

D. Substitute / Other
Appoint

Henderson, Katie Appoint Substitute Teacher $105.00/day DIST 2/9/22 6/30/22

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Schiariti, Kathryn Appoint Substitute Teacher $105.00/day DIST 2/9/22 6/30/22

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Sickinger, Kathleen Appoint Substitute Teacher $105.00/day DIST 2/9/22 6/30/22

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Resignation

Demouth, Jack Resign Substitute Teacher N/A DIST 1/27/22 1/27/22 Resign from position.
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Ghosh, Sudipta Resign Substitute Teacher N/A DIST 1/28/22 1/28/22 Resign from position.

Mudipalli, Padmaja Resign Substitute Teacher N/A DIST 1/31/22 1/31/22 Resign from position.

E. Extracurricular / Extra Pay
Curriculum

Leverton, Ryan Extra Duty Curriculum $47.09/hr. DIST 11/16/21 6/1/22

Social Studies Grade 4 
currirculum writing and units of 
study resource development, total 
program not to exceed 120 
hours.

Rao, Shobha Extra Duty Curriculum $47.09/hr. DIST 11/16/21 6/1/22

Social Studies Grade 2 
currirculum writing and units of 
study resource development, total 
program not to exceed 120 
hours.

Math Tutorial

Benesz, Brittney Extra Duty Math Tutorial $47.09/hr. CMS 2/23/22 6/30/22 Math Tutorial, total program not 
to exceed 60 hours.

PARCC Portfolio

Ellingson, Caitlin Extra Duty PARCC Portfolio 
for Math $47.09/hr. DIST 2/8/22 6/30/22

PARCC portfolio assistance for 
Math, total program not to 
exceed 36 hours.

Grygiel, Donna Extra Duty PARCC Portfolio 
for Math $47.09/hr. DIST 2/8/22 6/30/22

PARCC portfolio assistance for 
Math, total program not to 
exceed 36 hours.

Raveendran, Jaina Extra Duty PARCC Portfolio 
for Math $47.09/hr. DIST 2/8/22 6/30/22

PARCC portfolio assistance for 
Math, total program not to 
exceed 36 hours.

Sreenivasan, Samhitha Extra Duty PARCC Portfolio 
for Math $47.09/hr. DIST 2/8/22 6/30/22

PARCC portfolio assistance for 
Math, total program not to 
exceed 36 hours.

Rescind

Wojtenko, Michael Rescind Lifeguard $12.00/hr. HSN 11/17/21 12/31/21 Rescind Student Lifeguard, as 
scheduled.

Wojtenko, Michael Rescind Lifeguard $13.00/hr. HSN 1/1/22 6/30/22 Rescind Student Lifeguard, as 
scheduled.

E. Stipend Athletic
Athletic Coordinator
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Kiernen-Stout, James Stipend- Athletic Athletic 
Coordinator $5,030.33 HSN Spring 

2022 Spring 2022 Athletic Coordinator, 1 yr. exp., 
paid in FULL in June.

Juarez-Stucker, Telma Stipend- Athletic Athletic 
Coordinator $5,030.33 HSS Spring 

2022 Spring 2022 Athletic Coordinator, 1 yr. exp., 
paid in FULL in June.

O'Shea, Owen Stipend- Athletic Athletic 
Coordinator $4,024.27 GMS Spring 

2022 Spring 2022 Athletic Coordinator, 2 yrs. exp., 
paid in FULL in June.

Baseball

Barbieri, Christopher Stipend- Athletic Baseball- Assistant 
Coach $4,024.27 HSN Spring 

2022 Spring 2022 Baseball - Assistant Coach, 1 yr. 
exp., paid in FULL in June.

Tabernero, Nicholas Stipend- Athletic Baseball- Assistant 
Coach $4,024.27 HSN Spring 

2022 Spring 2022 Baseball - Assistant Coach, 0 yrs. 
exp., paid in FULL in June.

Ely, Justin Stipend- Athletic Baseball- Head 
Coach $6,337.08 HSS Spring 

2022 Spring 2022 Baseball - Head Coach, 3 yrs. 
exp., paid in FULL in June.

Gambino, Joseph Stipend- Athletic Baseball- Assistant 
Coach $4,024.27 HSS Spring 

2022 Spring 2022 Baseball - Assistant Coach, 2 yrs. 
exp., paid in FULL in June.

Gero, Christopher Stipend- Athletic Baseball- Assistant 
Coach $4,226.10 HSS Spring 

2022 Spring 2022 Baseball - Assistant Coach, 3 yrs. 
exp., paid in FULL in June.

Beesley, Lucas Stipend- Athletic Baseball Coach $3,018.20 GMS Spring 
2022 Spring 2022 Baseball Coach, 1 yr. exp., paid in 

FULL  in June.

Ricciardi, Jason Stipend- Athletic Baseball Coach $3,018.20 GMS Spring 
2022 Spring 2022 Baseball Coach, 1 yr. exp., paid in 

FULL  in June.

Fitness Supervision

Brack, Daniel Stipend- Athletic
Fitness 
Supervision- 
Shared

$1,660.48 HSS Spring 
2022 Spring 2022 Fitness Supervisor - shared 50%, 

5 yrs. exp., paid in FULL in June.

Garzio, Michael Stipend- Athletic
Fitness 
Supervision- 
Shared

$1,509.10 HSS Spring 
2022 Spring 2022 Fitness Supervisor - shared 50%, 

2 yrs. exp., paid in FULL in June.

Golf

Becker, Eric Stipend- Athletic Golf- Boys Head 
Coach $3,961.84 HSN Spring 

2022 Spring 2022 Golf - Boys Head Coach, 3 yrs. 
exp., paid in FULL in June.
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Connolly, Thomas Stipend- Athletic Golf- Girls Head 
Coach $4,716.13 HSN Spring 

2022 Spring 2022 Golf - Girls Head Coach, 13 yrs. 
exp., paid in FULL in June.

Wood, Drew Stipend- Athletic Golf- Boys JV 
Coach $2,358.00 HSN Spring 

2022 Spring 2022 Golf - Boys JV Coach, 2 yrs. exp., 
paid in FULL in June.

Liu, Yan Stipend- Athletic Volunteer Golf $0.00 HSS TBD Spring 2022 Volunteer Golf.

Paulson, Brian Stipend- Athletic Golf- Boys Head 
Coach $3,961.84 HSS Spring 

2022 Spring 2022 Golf - Boys Head Coach, 4 yrs. 
exp., paid in FULL in June.

Walsh, Michelle Stipend- Athletic Golf- Girls Head 
Coach $4,716.13 HSS Spring 

2022 Spring 2022 Golf - Girls Head Coach, 13 yrs. 
exp., paid in FULL in June.

Hussong, Michael Stipend- Athletic Golf- Assistant 
Coach $2,358.00 HSS Spring 

2022 Spring 2022 Golf - Assistant Coach, 0 yrs. 
exp., paid in FULL in June.

Lacrosse

Petrone, Christopher Stipend- Athletic Lacrosse- Boys 
Head Coach $7,244.31 HSN Spring 

2022 Spring 2022 Lacrosse - Boys Head Coach , 9 
yrs. exp., paid in FULL in June.

Pettus, Evan Stipend- Athletic Lacrosse- Boys 
Assistant Coach $4,627.70 HSN Spring 

2022 Spring 2022 Lacrosse - Boys Assistant Coach , 
7 yrs. exp., paid in FULL in June.

Giordano, Julia Stipend- Athletic Lacrosse- Girls 
Head Coach $6,639.83 HSN Spring 

2022 Spring 2022 Lacrosse - Girls Head Coach , 6 
yrs. exp., paid in FULL in June.

Kratz, Emily Stipend- Athletic Lacrosse- Girls 
Assistant Coach $4,024.27 HSN Spring 

2022 Spring 2022 Lacrosse - Girls Assistant Coach, 
2 yrs. exp., paid in FULL in June.

Serughetti, Beth Stipend- Athletic Lacrosse- Girls 
Assistant Coach $5,030.33 HSN Spring 

2022 Spring 2022 Lacrosse - Girls Assistant Coach, 
20 yrs. exp., paid in FULL in June.

Henry, David Stipend- Athletic Lacrosse- Boys 
Head Coach $6,337.08 HSS Spring 

2022 Spring 2022 Lacrosse - Boys Head Coach , 3 
yrs. exp., paid in FULL in June.

Marquez, Gabriel Stipend- Athletic Lacrosse- Boys 
Assistant Coach $4,024.27 HSS Spring 

2022 Spring 2022 Lacrosse - Boys Assistant Coach , 
2 yrs. exp., paid in FULL in June.

Klugerman, Tracy Stipend- Athletic Lacrosse- Girls 
Head Coach $6,941.55 HSS Spring 

2022 Spring 2022 Lacrosse - Girls Head Coach , 7 
yrs. exp., paid in FULL in June.
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Huguenin, Sara Stipend- Athletic Lacrosse- Girls 
Assistant Coach $4,024.27 HSS Spring 

2022 Spring 2022 Lacrosse - Girls Assistant Coach, 
0 yrs. exp., paid in FULL in June.

Mastroianni, Elisa Stipend- Athletic Lacrosse- Girls 
Assistant Coach $4,226.10 HSS Spring 

2022 Spring 2022 Lacrosse - Girls Assistant Coach, 
3 yrs. exp., paid in FULL in June.

Ely, Jaime Stipend- Athletic Lacrosse- Boys 
Coach $3,018.20 CMS Spring 

2022 Spring 2022 Lacrosse Coach - Boys, 1 yr. 
exp., paid in FULL in June.

Kumor, Zachary Stipend- Athletic Lacrosse- Boys 
Coach $3,018.20 GMS Spring 

2022 Spring 2022 Lacrosse Coach - Boys, 0 yrs. 
exp., paid in FULL in June.

Leverton, Ryan Stipend- Athletic Lacrosse- Boys 
Coach $3,018.20 GMS Spring 

2022 Spring 2022 Lacrosse Coach - Boys, 2 yrs. 
exp., paid in FULL in June.

O'Grady, Lauren Stipend- Athletic Lacrosse- Girls 
Coach $3,018.20 GMS Spring 

2022 Spring 2022 Lacrosse Coach - Girls, 2 yrs. 
exp., paid in FULL in June.

Schoen, Kacie Stipend- Athletic Lacrosse- Girls 
Coach $3,169.06 GMS Spring 

2022 Spring 2022 Lacrosse Coach - Girls, 3 yrs. 
exp., paid in FULL in June.

Softball

Lee, Mark Stipend- Athletic Softball- Head 
Coach $6,337.08 HSN Spring 

2022 Spring 2022 Softball - Head Coach, 3 yrs. 
exp., paid in FULL in June.

Campbell, Shannon Stipend- Athletic Softball- Assistant 
Coach $4,226.10 HSN Spring 

2022 Spring 2022 Softball - Assistant Coach, 3 yrs. 
exp., paid in FULL in June.

Fityere, Christine Stipend- Athletic Softball- Assistant 
Coach $5,030.33 HSN Spring 

2022 Spring 2022 Softball - Assistant Coach, 14 yrs. 
exp., paid in FULL in June.

Liput, Ashley Stipend- Athletic Softball Coach $3,018.20 CMS Spring 
2022 Spring 2022 Softball Coach, 2 yrs. exp., paid in 

FULL in June.

Palmer, Morgan Stipend- Athletic Softball Coach $3,018.20 CMS Spring 
2022 Spring 2022 Softball Coach, 1 yr. exp., paid in 

FULL in June.

Churinskas, Linda Stipend- Athletic Softball Coach $3,018.20 GMS Spring 
2022 Spring 2022 Softball Coach, 2 yrs. exp., paid in 

FULL in June.

Oldehoff, Robert Stipend- Athletic Softball Coach $3,320.96 GMS Spring 
2022 Spring 2022 Softball Coach, 6 yrs. exp., paid in 

FULL in June.

Tennis
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Paulsson, Albert Stipend- Athletic Tennis- Boys Head 
Coach $6,916.58 HSN Spring 

2022 Spring 2022 Tennis - Boys Head Coach, 21 
yrs. exp., paid in FULL in June.

Stewart, Eric Stipend- Athletic Tennis- Boys 
Assistant Coach $3,520.71 HSN Spring 

2022 Spring 2022 Tennis - Boys Assistant Coach, 1 
yr. exp., paid in FULL in June.

Arnold, Richard Stipend- Athletic Tennis- Boys Head 
Coach $6,916.58 HSS Spring 

2022 Spring 2022 Tennis - Boys Head Coach, 11 
yrs. exp., paid in FULL in June.

Sierzega, Daniel Stipend- Athletic Tennis- Boys 
Assistant Coach $4,226.10 HSS Spring 

2022 Spring 2022 Tennis - Boys Assistant Coach, 9 
yr. exp., paid in FULL in June.

Bores, Jenna Stipend- Athletic Tennis Coach $3,320.96 CMS Spring 
2022 Spring 2022 Tennis Coach, 6 yrs. exp., paid in 

FULL in June.

Crawbuck, Carla Stipend- Athletic Tennis Coach $3,772.49 CMS Spring 
2022 Spring 2022 Tennis Coach, 17 yrs. exp., paid 

in FULL in June.

DelSignore, Glenn Stipend- Athletic Tennis Coach $3,772.49 GMS Spring 
2022 Spring 2022 Tennis Coach, 19 yrs. exp., paid 

in FULL in June.

Frame, Craig Stipend- Athletic Tennis Coach $3,621.63 GMS Spring 
2022 Spring 2022 Tennis Coach, 9 yrs. exp., paid in 

FULL in June.

Track

Gould, Brian Stipend- Athletic Track- Boys Head 
Coach $7,544.98 HSN Spring 

2022 Spring 2022 Track - Boys Head Coach, 17 yrs. 
exp., paid in FULL in June.

Warren, Matthew Stipend- Athletic Track- Girls Head 
Coach $6,639.83 HSN Spring 

2022 Spring 2022 Track - Girls Head Coach, 6 yrs. 
exp., paid in FULL in June.

Altvater, Deanna Stipend- Athletic Track- Assistant 
Coach $4,024.27 HSN Spring 

2022 Spring 2022 Track - Assistant Coach, 1 yr. 
exp., paid in FULL in June.

Barnes, Tyler Stipend- Athletic Track- Assistant 
Coach $4,226.10 HSN Spring 

2022 Spring 2022 Track - Assistant Coach, 4 yrs. 
exp., paid in FULL in June.

Figueroa, Jessica Stipend- Athletic Track- Assistant 
Coach $4,024.27 HSN Spring 

2022 Spring 2022 Track - Assistant Coach, 0 yrs. 
exp., paid in FULL in June.

Gerstacker, Warren Stipend- Athletic Track- Assistant 
Coach $4,226.10 HSN Spring 

2022 Spring 2022 Track - Assistant Coach, 4 yrs. 
exp., paid in FULL in June.
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Coburn, Matthew Stipend- Athletic Track- Boys Head 
Coach $6,639.83 HSS Spring 

2022 Spring 2022 Track - Boys Head Coach, 6 yrs. 
exp., paid in FULL in June.

Murphy, Robert Stipend- Athletic Track- Boys 
Assistant Coach $4,024.27 HSS Spring 

2022 Spring 2022 Track - Boys Assistant Coach, 1 
yr. exp., paid in FULL in June.

Murphy, Jessica Stipend- Athletic Track- Girls Head 
Coach

$6,941.55 
(prorated) HSS Spring 

2022 5/8/22 Track - Girls Head Coach, 7 yrs. 
exp., paid in FULL in June.

Muneer, Amirah Stipend- Athletic Track- Girls 
Assistant Coach $4,024.27 HSS Spring 

2022 Spring 2022 Track - Girls Assistant Coach, 2 
yr. exp., paid in FULL in June.

Reilly, Kathleen Stipend- Athletic Track- Girls 
Assistant Coach $4,024.27 HSS Spring 

2022 Spring 2022 Track - Girls Assistant Coach, 2 
yr. exp., paid in FULL in June.

Drascher, Annie Stipend- Athletic Track Coach $3,018.20 CMS Spring 
2022 Spring 2022 Track Coach, 0 yrs. exp., paid in 

FULL in June.

Edwards, Quinn Stipend- Athletic Track Coach $3,018.20 CMS Spring 
2022 Spring 2022 Track Coach, 1 yr. exp., paid in 

FULL in June.

Markley, Kirk Stipend- Athletic Track Coach $3,621.63 CMS Spring 
2022 Spring 2022 Track Coach, 9 yrs. exp., paid in 

FULL in June.

Yaros, Gabrielle Stipend- Athletic Track Coach $3,169.06 CMS Spring 
2022 Spring 2022 Track Coach, 3 yrs. exp., paid in 

FULL in June.

Biro, Monica Stipend- Athletic Track Coach $3,621.63 GMS Spring 
2022 Spring 2022 Track Coach, 10 yrs. exp., paid in 

FULL in June.

Kaletski, Adam Stipend- Athletic Track Coach $3,018.20 GMS Spring 
2022 Spring 2022 Track Coach, 0 yrs. exp., paid in 

FULL in June.

Robinson, Todd Stipend- Athletic Track Coach $3,772.49 GMS Spring 
2022 Spring 2022 Track Coach, 11 yrs. exp., paid in 

FULL in June.

Scupp, Rachel Stipend- Athletic Track Coach $3,470.77 GMS Spring 
2022 Spring 2022 Track Coach, 8 yrs. exp., paid in 

FULL in June.

Thompson, Jay Stipend- Athletic Track Coach $3,018.20 GMS Spring 
2022 Spring 2022 Track Coach, 2 yrs. exp., paid in 

FULL in June.

Volleyball
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Lagomarsino, Ryan Stipend- Athletic Volleyball- Boys 
Head Coach $6,036.40 HSN Spring 

2022 Spring 2022 Volleyball - Boys Head Coach, 1 
yr. exp., paid in FULL in June.

Gautieri, Alyssa Stipend- Athletic Volleyball- Boys 
Assistant  Coach $4,024.27 HSN Spring 

2022 Spring 2022 Volleyball - Boys Assistant Coach, 
0 yr. exp., paid in FULL in June.

Colon, David Stipend- Athletic Volleyball- Boys 
Head Coach $6,036.40 HSS Spring 

2022 Spring 2022 Volleyball - Boys Head Coach, 1 
yr. exp., paid in FULL in June.

Lynch, Kevin Stipend- Athletic Volleyball- Boys 
Assistant  Coach $4,024.27 HSS Spring 

2022 Spring 2022 Volleyball - Boys Assistant Coach, 
1 yr. exp., paid in FULL in June.

Change

Brack, Daniel Change
Fitness 
Supervision- 
Shared

$1,584.53 HSS Winter 
2021-2022

Winter 2021-
2022

Change from Fall 2021 to Winter 
2021-2022 for Fitness Supervisor - 
shared 50%, 4 yrs. exp., paid in 
FULL in March.

Garzio, Michael Change
Fitness 
Supervision- 
Shared

$1,509.10 HSS Winter 
2021-2022

Winter 2021-
2022

Change from Fall 2021 to Winter 
2021-2022 for Fitness Supervisor - 
shared 50%, 1 yr. exp., paid in 
FULL in March.

E. Stipend Non-Athletic
Mentor

Curbishley, Cheryl Stipend Non-
Athletic Mentor $2,010.00 

(prorated) GMS 1/26/22 4/12/22 Mentor for Josephine Tennant, 
paid in FULL in June.

Outdoor Education

Lepore, Patrick Stipend Non-
Athletic

Outdoor Education 
Coordinator- 
Shared

$1,894.33 CMS 9/1/21 6/30/22 Outdoor Education Coordinator - 
shared 1/3, paid in FULL in June.

Postlethwait, Brooke Stipend Non-
Athletic

Outdoor Education 
Coordinator- 
Shared

$1,894.33 CMS 9/1/21 6/30/22 Outdoor Education Coordinator - 
shared 1/3, paid in FULL in June.

Thompson, Michael Stipend Non-
Athletic

Outdoor Education 
Coordinator- 
Shared

$1,894.33 CMS 9/1/21 6/30/22 Outdoor Education Coordinator - 
shared 1/3, paid in FULL in June.

Grover Middle School

Ditzel, Marina Stipend Non-
Athletic

Standard Club 
Advisor- Shared $377.29 GMS 1/1/22 6/30/22

Anime Club Advisor - shared 50% 
(Spring Only), 0 yrs. exp., paid in 
FULL in June.
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Maggipinto, Gennifer Stipend Non-
Athletic

Standard Club 
Advisor- Shared $377.29 GMS 1/1/22 6/30/22

Anime Club Advisor - shared 50% 
(Spring Only), 0 yrs. exp., paid in 
FULL in June.

Massih, Devin Stipend Non-
Athletic

Standard Club 
Advisor $754.59 GMS 1/1/22 6/30/22

Play/Screenwriting Club Advisor 
(Spring Only), 1 yr. exp., paid in 
FULL in June.

Change

Pacifico, Lisa Change Standard Club 
Advisor $792.30 GMS 9/1/21 6/30/22

Change Stock Market Club to 
(Fall Only), 4 yrs. exp., paid in 
FULL in Dec. Change salary from 
$1,584.61 to $792.30.

Rescind

Gautieri, Alyssa Rescind Math Club $754.58 GMS 9/1/21 6/30/22
Rescind Math Problem Solving 
Club (Spring Only), 2 yrs. exp., 
paid in FULL in June.

High School South

Hecht, Shirley Stipend Non-
Athletic

Spring Musical, 
Assistant, 
Choreography- 
Shared

$817.46 HSS 9/1/21 6/30/22
Spring Musical, Assistant - 
Choreography - shared 25%, 0 
yrs. exp., paid in FULL in June.

Change

Mangone, Marilyn Stipend Non-
Athletic

Spring Musical, 
Assistant, 
Choreography- 
Shared

$3,065.46 HSS 9/1/21 6/30/22

Change Spring Musical, Assistant - 
Choreography to shared 75%, 27 
yrs. exp., paid in FULL in June. 
Change salary from $4,087.28 to 
$3,065.46.

Rivero, Gabriella Change Stage Crew $2,012.20 GMS 9/1/21 6/30/22

Change Stage Crew/Lighting - 
from shared 50% to 100%, 0 yrs. 
exp., paid 1/2 in Dec. and 1/2 in 
June. Change salary from 
$1,006.10 to $2,012.20.

Rescind

Schanz, Jeanne Rescind Stage Crew- 
Shared $1,106.71 GMS 1/1/22 6/30/22 Rescind Stage Crew / Lighting - 

shared 50%, 6 yrs. exp.

F. Community Education
Appoint

Hughes, Dianna Appoint
EDP Site 
Supervisor- 
Substitute

$22.00/hr. MH 2/10/22 4/1/22 Appoint as a Substitute EDP Site 
Supervisor, as needed.

Myers, Morgan Appoint EDP Group Leader $13.50/hr. DN/MH 2/18/22 6/30/22 Appoint as an EDP Group Leader.
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Nabet, Arshid Appoint
EDP Site 
Supervisor- 
Substitute

$16.00/hr. TC 2/9/22 3/1/22 Appoint as a Substitute EDP Site 
Supervisor, as needed.

Vuppala, Sree Appoint EDP Group Leader $13.50/hr. TC/MR/ 
WIC 2/9/22 6/30/22 Appoint as an EDP Group Leader.

G. Emergent Hires
None
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