BOARD OF EDUCATION MEETING MINUTES
September 20, 2022

In accordance with the State’s Sunshine Law, adequate notice of this meeting was provided by sending a
notice of the time, date, location, and, to the extent known, the agenda of this meeting on January 10,
2022, and September 16, 2022 to the Home News Tribune and The Times, posted on the district website,
placed in the Board Office and in each of the district schools, and sent to Plainsboro and West Windsor
Public Libraries and Plainsboro and West Windsor township clerks.

The meeting of the West Windsor-Plainsboro Board of Education was called to order by Board President
Juliana at 6:35 p.m. in room C110/111 at the District Administration Building. Upon motion by Ms. Ho,
seconded by Ms. Shetty, and by unanimous voice vote of all present, the meeting adjourned immediately
into closed executive session to discuss the following;

WHEREAS, the Open Public Meetings Act authorizes Boards of Education to meet in executive session
under certain circumstances;

WHEREAS, the Open Public Meetings Act requires the Board to adopt a resolution at a public meeting
to go into private session;

NOW THEREFORE BE IT RESOLVED by the West Windsor-Plainsboro Regional School District
Board of Education that it is necessary to meet in executive session to discuss certain items involving:

1. Matters of personal confidentiality rights, including but not
limited to, staff and/or student discipline matters, and specifically:

2. Matters in which the release of information would impair the right
to receive government funds, and specifically:

3. Matters which, if publicly disclosed, would constitute and
unwarranted invasion of individual privacy, and specifically:

Personnel and Student Matters

WWPSA Negotiations

4. Matters concerning negotiations, and specifically: WWPEA Negotiations

5. Matters involving the purchase of real property and/or the
investment of public funds, and specifically:

6. Matters involving the real tactics and techniques utilized in
protecting the safety and property of the public, and specifically:

7. Matters involving anticipated or pending litigation, including MELLK CRIDGE LLC vs.
matters of attorney client privilege, and specifically: WW-P BOE

8. Matters involving personnel issues, including but not limited to,
the employment, appointment, termination of employment, terms
and conditions of employment, evaluation of performance,
promotion or discipline of any public officer or employee, and
specifically:

HIB Matter:

9. Matters involving quasi-judicial deliberations, and specifically: 232615 GMS 05202002

BE IT FURTHER RESOLVED that any discussion held by the Board, which need not remain
confidential, will be made public as soon as feasible. The minutes of the executive session will not be
disclosed until the need for confidentiality no longer exists.

BE IT FURTHER RESOLVED that the Board will return to open session to conduct business at the
conclusion of the executive session.
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The meeting reconvened to public session at 7:40 p.m. The following Board members were present:

Ms. Pooja Bansal Ms. Rachel Juliana Ms. Loi Moliga
Ms. George-Cheniara Ms. Dana Krug Ms. Shwetha Shetty
Ms. Louisa Ho Ms. Graelynn McKeown Ms. Robin Zovich

No Board members were absent. Present also were: Dr. David Aderhold, Superintendent of Schools; Dr.
Christopher Russo, Assistant Superintendent for Finance/Board Secretary; Dr. Lee McDonald, Assistant
Superintendent for Pupil Services/Planning; Dr. Pamela Nathan, Assistant Superintendent for
Curriculum & Instruction; Mr. Patrick Duncan, Special Assistant for Labor Relations; Ms. Charity
Comella, Director of Human Resources; and, Ms. Barbara Gould, Director of Counseling, Health, and
Wellness. Also present was board attorney, Mark Toscano, Esq.

BOARD PRESIDENT’S COMMENTS

Board President Juliana explained that the meeting was called to order during the earlier closed
executive session. Ms. Juliana welcomed everyone back to school for the 2022-2023 school year and
thanked parents, students, and staff for helping to prepare.

SUPERINTENDENT’S COMMENTS

Dr. Aderhold welcomed everyone back to school and thanked the educators, staff, support staff, buildings
& grounds, transportation, and food service for all of the preparations for the opening of school. He
thanked the PTA and PTSA leadership for their support, expressed pleasure in the way in which the
school year started, and wished everyone a wonderful, new school year.

CURRICULUM PRESENTATION - HEALTH

Board President Juliana introduced Jeff Reilly, Supervisor of Health and Physical Education K-12, to
provide information regarding the health curriculum. Mr. Reilly began his presentation by reviewing
the District’s health curriculum and the State Health Curriculum Standards by grade level for K-2, 3-5,
6-8, and 9-12. He clarified the reorganization of the NJDOE 2020 Comprehensive Health & Physical
Education Standards. During the remainder of the presentation, the Supervisor of Health and Physical
Education highlighted some the changes, myths, and facts concerning the State Health Standards, and
described the rationale behind some of those standards. Mr. Reilly ended his presentation by explaining
the opt-out process for parents.

Several members of the Board engaged Mr. Reilly in a brief discussion regarding the health curriculum.
The Board President thanked Jeff Reilly for his presentation.

STUDENT REPRESENTATIVES’ REPORTS

Isabella Colitsas and Quinn Ferri, Student Representatives from High School South, thanked the
Board for having them and expressed their excitement in providing reports on South to the Board.
They reported that the school year started strong with orientation for new students and freshmen,
who were welcomed by Peer Leaders who played some icebreaker games and toured them around
the school. The Peer Leaders spent the first day welcoming the students and helping underclassmen
to their classes. The South band and orchestra played to welcome students as they entered. In
addition to welcoming new students and freshmen, South had the pleasure of welcoming Mrs.
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Rodriguez, the new assistant principal. Ms. Colitsas and Mr. Ferri then reported on fall sports.
Yesterday, the girls’ tennis team played the first round of the Mercer County Tournament (9-1) and
are eager to continue with matches on Wednesday. Currently, it is the week of South vs North
matches and other teams are excited to follow the lead set by our volleyball team with a victory
against North. The South boys’ soccer also won against North. There is a resurgence of grade level
assemblies, which were put on hold during COVID, which are getting each grade excited about
homecoming spirit week and other future fun events. Most notably South seniors would like to
express their gratitude for the reinstatement of the Disney trip this spring. The assemblies also
provided the opportunity to introduce Mrs. Rodriguez and communicate with class advisers and
officers. Looking forward, these upcoming weeks will bring Start Strong testing, a long weekend,
the beginnings of homecoming preparations and hopefully more Pirate victories against North.

Riya Parikh and Mihir Shankar, Student Representatives from High School North, reported that grade
level assemblies were held at the start of the school year, during which the code of conduct, attendance
policies, and upcoming events were reviewed. The media center will soon be renovated, so during
lunch, the Athletic hallway has been designated as a quiet place for students. The dance studio
renovation has been completed and looks nice. Every class is getting their class t-shirts out for
purchase and fundraising. High School North seniors are also very excited about the reinstatement of
the Disney trip. Homecoming is coming up in a few weeks with a pep rally on October 14 with the
game later that day against Princeton High School, followed by a dance on Saturday, October 15.
School spirit days will take place the week of homecoming with homecoming wall decorations. The
school is excited for fall sports. Although North lost a few games to South, that is okay because there
is lots of school spirit and attendance from students. Girls’ volleyball played a strong game. There
has been high attendance and excitement from both North and South students at the football games. A
week ago, South had a club fair, which was the first in-person club fair since COVID.

Board President Juliana thanked the student representatives for their reports.

BOARD PRESIDENT COMMENTS

Ms. Juliana turned the meeting over to Board Attorney, Mark Toscano, to amend the items discussed
during closed executive session.

Mr. Toscano reported that, in addition to the closed executive session agenda items that were included
on the agenda that was distributed on Friday, the Board also discussed WWPSA negotiations and
WWPEA negotiations. These topics have been added to item #4 of the closed executive session table
found at the beginning of these minutes.

PUBLIC COMMENTS

There were no public comments.

COMMITTEE REPORTS

Ms. Juliana turned the floor over to Board member Dana Krug to begin the committee reports.

Administration & Facilities Committee

Board member Dana Krug reported that the Administration & Facilities Committee met on September 13,
2022. The Committee reviewed the following policies and regulations and recommends them for first
reading: P3270 Professional Responsibilities, R3270 Lesson Plans and Plan Books, P5513 Care of School
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Property, R5513 Care of School Property, P5517 School District Issued Student Identification Cards,
P5722 Student Journalism. The Committee reviewed the following policies and regulations and
recommends them for second reading and approval: P0143.2-High School Student Representative to the
Board of Education, P0163-Quorum, P1127- Benefits Covering Non-Affiliated Employees-Category G,
P1511- Board of Education Website Accessibility, P2415-Every Student Succeeds Act, P5600-Student
Discipline/Code of Conduct, R5600-Student Discipline/Code of Conduct, P8468-Crisis Response. The
Committee also reviewed P2432 and R2432, School Sponsored Publications and recommends them for
abolishment, as the policy information is covered under another policy. The Committee discussed district
facility rental contracts with community organizations for the 2022-2023 school year per R7510-Use of
School Facilities. The committee discussed District safety and security measures including the Class 111
officer program and shared services agreements with West Windsor and Plainsboro townships. The
Committee toured referendum projects across the District including the dance studio at High School
North; the science wing, media center, and playhouse at High School South; science and band classrooms,
the theatre, and media center at Community Middle School; and the Wicoff School addition.

Curriculum Committee

Board member Loi Moliga reported that the Curriculum Committee met on September 13. The
Committee received a preview of the Health Presentation by Mr. Jeff Reilly, Supervisor of Health,
Physical Education and Driver’s Education. The Committee reviewed and recommends approval of a
workshop for PEI Kids to present Teen Mental Health First Aid, to high school juniors. The Committee
also discussed and recommends approval for teachers and administrators to attend professional
development events including the National Council of Teachers of Mathematics Conference in Baltimore,
Maryland, November 30 — December 2, the National Council of Teachers of English Conference in
Anaheim, California, November 17 -20, and the NJPSA/FEA Fall Conference in Atlantic City, New
Jersey, October 13 -14, 2022. Finally, the Curriculum Committee recommends the submission of the
District’s Remote Learning Plan to the Department of Education in order to satisfy annual requirements
under P.L.2020, c¢27 for the 2022-2023 school year.

Finance Committee

Board member Louisa Ho reported that the Finance Committee also met on September 13, 2022.
Administration shared that there were some delays and glitches with the start of school, but overall the
opening went well. There are still staff vacancies that need to be filled. The Committee discussed the
monthly financial reports and recommended them for approval The Committee reviewed the finance
section of the upcoming Board agenda, including a change order for the Community Middle School
referendum project, additional vendor approvals for ESCNJ (Educational Services Commission of New
Jersey) cooperative vendors, disposal of equipment that has surpassed its useful life, several
transportation routes and route cancellations, and attendance by staff and board members at professional
development workshops. Staff reported that the auditors have been on site for the past several weeks.

The Committee toured HS South, CMS and HS North as part of the construction update. The High School
North (HSN) dance studio is at the punch list stage of construction. The room does have a Temporary
Certificate of Occupancy (TCO). Permanent grass seeding will occur once the soils have been approved
and the grass mix finalized. The additions at High School South (HSS) have received their TCO and are
in the punch-list stage. There are still items on backorder and the robotics lab equipment just arrived. The
robotics lab is awaiting a TCO. The additions and renovations at Community Middle School (CMS) are
occupied and are at the punch-list stage. The HVAC system is being controlled manually in most areas
of the new construction and the renovated areas, to gain control of the system. The Wicoff expansion is
moving along with electricians working on wiring for the temporary service distribution. Communication
wiring is being pulled, walls are being painted, HVAC equipment is arriving, gas-piping work is being
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completed and floor tiling will begin soon. Work on the Millstone River media center is flying along with
stud framing and electrical rough in wiring taking place. The media center work at Dutch Neck is still
delayed as the West Windsor permitting office has significantly delayed the project. Demolition should
have occurred this summer as it did in Plainsboro; however, West Windsor just approved the demolition
work. There was a pre-bid meeting last Thursday for the HSN media center and culinary arts lab
renovations.

In the area of Food Service, there were 7,913 lunches served in the first four days of school along with
35 total breakfasts. The counts went up each day. Sodexo hired two new staff members and another
returned for the first time since the beginning of the pandemic. The District has been notified that it may
be eligible for an additional $144,338.73 in Supply Chain Assistance funds. These funds must be used
to purchase unprocessed or minimally processed domestic food products going forward and cannot be
used to cover prior expenditures. In the Transportation Department, there are several cancellations of
contracts due to the routes no longer needed and motions to award contracts for new routes.

ADMINISTRATION

Upon motion by Ms. Krug, seconded by Ms. George-Cheniara, and by roll call vote with all Board
members present voting yes, the following board actions were approved:

Harassment, Intimidation, and Bullying

1. Affirm the superintendent of school’s recommendation for disciplinary consequences and/or
remedial actions as required by the State of New Jersey under the Anti-Bullying Bill of Rights for a
report dated August 30, 2022, for the following case numbers: N/A.

2. Review the superintendent of school’s recommendation for disciplinary consequences and/or
remedial actions as required by the State of New Jersey under the Anti-Bullying Bill of Rights for a
report dated September 20, 2022, for the following case numbers: N/A.

Administrator Contracts - Merit Goals

3. Certify the following merit goal submission:

a) Acknowledge that Christopher Russo, EdD, Assistant Superintendent for Finance, has
achieved his 2021-2022 quantitative merit goal 1; and

b) Authorize submission of the 2021-2022 goal attainment for Christopher Russo, EdD, Assistant
Superintendent for Finance, with appropriate documentation for review and approval by the
Executive County Superintendent.

Policies and Regulations

4. First reading of the following policies and regulations:

P 3270 Professional Responsibilities

R 3270 Lesson Plans and Plan Books

P 5513 Care of School Property

R 5513 Care of School Property

P 5517 School District Issued Student Identification Cards
P 5722 Student Journalism
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5. Second reading and approval of the following policies and regulations:

P 0143.2  High School Student Representative to the Board of Education
P 0163 Quorum

P 1127 Benefits Covering Non-Affiliated Staff-Category G

P 1511 Board of Education Website Accessibility

P 2415 Every Student Succeeds Act

P 5600 Student Discipline/Code of Conduct

R 5600 Student Discipline/Code of Conduct

P 8468 Crisis Response

6. Abolish the following policies and regulations:

P 2432 School Sponsored Publications
R 2432 School Sponsored Publications

Professional Development

7. Approve Handle with Care to provide 8 hours of Instructor Certificate Training for up to ten staff
members on September 19, 2022, at a total cost not to exceed $2,750.

Special Services Consultants

8. Approve the rates for the following professional services for the 2022-2023 year:

a) ASL Interpreter Referral Services, Inc., not to exceed $ 105.00 per hour (2 hour minimum),
$107 per hour evenings/weekends, $.47 per mile for travel and up to $2,000 through June 30,
2023.

b) Learnwell Educational Services; not to exceed $60.50/hour and up to $50,500 through June
30, 2023.

¢) Oxford Consulting Services; BCBA services not to exceed $105/hour, RBT services $70/hour
and up to 200,000 through June 30, 2023.

d) Family Resource Associates, Lifeworks; Project Search Vocational and Job Training not to
exceed $3,526 a month and up to $35,260 through June 30, 2023.

CURRICULUM AND INSTRUCTION

An addendum was included for academic dual enrollment. Following a request for clarification by a
Board member, Dr. Aderhold provided an explanation of the academic dual enrollment agreement.

Upon motion by Ms. Moliga, seconded by Ms. Bansal, and by roll call vote with all Board members
present voting yes, the following board actions were approved:

Professional Development Consultant

1. PEI Kids to present Teen Mental Health First Aid, an evidence-based training program that teaches
teens how to identify, understand and respond to signs and symptoms of mental health and substance
use challenges among friends and peers, to high school juniors throughout the 2022-2023 school year,
at a cost not to exceed $15,762.
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Remote Instruction Plan

2. The 2022-2023 West Windsor-Plainsboro Regional School District’s Remote Learning Plan dated
July 1, 2022 through June 30, 2023, which will be submitted to the county office and posted on the
district website.

Overnight Field Trip

3. A joint high school overnight field trip for the Swim Team to Coral Springs, Florida, from December
26, 2022 through December 31, 2022. The cost of the trip is approximately $2,300 per student.

Academic Dual Enrollment

4. Enter into an agreement with The College of New Jersey for the purpose of dual enrollment, for the
2022-2023 school year, at a cost not to exceed $550 for each 4-credit course, to be paid by the student.

FINANCE
Finance Item #19 was voted on separately.
An addendum was included for Cooperative Purchases over the Bid Limit.

Upon motion by Ms. Ho, seconded by Ms. McKeown, and by roll call vote with all Board members
present voting yes, the following board actions were approved:

Business Services

1. Payment of bills as follows:

a) Bills List General for September 20, 2022 (run on 9-13-22) in the amount of $17,033,435.85.
b) Bills List Capital for September 20, 2022 (run on 9-09-22) in the amount of $385,416.21.

2. Budget adjustments as follows:

a) 2022-2023 school year as shown on the expense account adjustments for August 31, 2022 (run
on 9-08-22) (Adjustment No. 101-128).

3. Accept the following reports, which will become a permanent part of the Board Minutes:
A-148 Report of the Secretary to the Board of Education as of July 31, 2022, indicating that no major
account is over-expended and the Board secretary certifies that no line item is over-expended and

that sufficient funds are available to meet the district’s financial obligations for the remainder of the
year.

A-149 Report of the Treasurer of School Monies to the Board of Education as of July 31, 2022.
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Referendum Projects - Change Orders

4. Change Order No. 14 to the single overall contract of The Bennett Company, Inc., Passaic, New
Jersey, originally awarded May 26, 2020, for Community Middle Bennett, for Addition &
Renovations at Community Middle School, as recommended by Fraytak Veisz Hopkins Duthie, PC,
(Architects/Planners Project No. 5063N) to provide all labor and materials for technology,
engineering, and workshop equipment emergency power off, metal enclosure for heating element at
room C134, Kiln exhaust in room E202A, ductwork changes for dust collector, remove and reinstall
ductwork for ERU-9 and below ERU-9, assemble and install lumber racks, and install new interior
room signage and exterior door numbering, at a cost not to exceed $68,209.00. This change order
increases the contract amount of $36,207,851.42 to $36,276,060.42.

Procurement of Goods and Services

5. Be it resolved by the Board of Education of the West Windsor-Plainsboro Regional School District
pursuant to Title 18A: 18A-10, and N.J.A.C. 5:34-7.29(c), on timely basis, to procure goods and
services utilizing state contract vendors to meet the needs of the school district who agree to sell
goods and services to the Board of Education in accordance with all conditions of the individual state
contract that may or may not exceed the bid threshold in the aggregate.

The duration of the contracts between the West Windsor-Plainsboro Regional School District and
the referenced State Contract Vendors shall be for the 2022-2023 School Year as amended from time
to time by the Division of Purchase and Property in the Department of the Treasury, Cooperative
Purchasing Program.

Educational Services Commission of New Jersey (ESCNJ) Cooperative Bid

Expiration
Category/Vendor Bid No. Date

AMI- Water Meter Management Services RFP #ESCNJ 19/20-27 11/14/23
Core & Main LP

Automotive Parts & Supplies ESCNJ 20/21-38 11/19/23
Parts Authority, LLC

Vehicle Service Lifts and Accessories ESCNJ 21/22-17 11/15/23
First Choice Automotive Parts & Equipment, Inc.

Mohawk Lifts, LLC

Stertil-Koni USA, Inc.

Fencing Purchase, Installation and Repair ESCNJ 20/21-37 11/19/23
Fox Fence Enterprises, Inc.

COVID Testing ESCNJ 21/22-25 10/07/23
RCA Laboratory Services LLC dba GENETWORx

Tent Rental and Purchase ESCNJ 22/23-22 08/29/23
L&A Tent Rental, Inc.
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Equipment Disposal

6. Disposal of obsolete equipment that has met the district’s life expectancy.
[The age and/or physical condition of the equipment rendered it ineffective.]

High School North
Cot, Nurse’s Office

High School South
Bookshelves — 3
Cabinet, File - 2
Cabinet, Metal
Cabinet, Oak
Printer

Radio, Boombox
Speakers - 2

Table

Maurice Hawk
Camera, Digital - 2

Cassette Recorder — 2

Headphones — 5
Headphone Stand
Microphone, USB
Radio, Boombox

Special Services
Chromebook — 15
Laptop

Town Center
Camera, Digital — 3
Camera Dock Kit
Camera, Flip - 5
Camera, Video - 3

Cassette Recorder — 4

CD Player
DVD Player
VHS/DVD Player - 2

Transportation

Addendum - Cancellations - Renewal

7.

Cancel 2022 — 2023 Student Transportation Contract — Multi Contract Number AB-PUB21-3, route

TG28A awarded to ABC Trans Corp. on June 14, 2022. Total route cost is $0.00.

Cancel 2022— 2023 Student Transportation Contract — Multi Contract Number AB-PUB21-2, route
NEWGA awarded to ABC Trans Corp. on June 14, 2022. Total route cost is $0.00.
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Addendum - Cancellation - Bid Award

9.

Cancel 2022 — 2023 Student Transportation Contract — Multi Contract Number IR-PUB22-1, route
NR12A awarded to Irvin Raphael, Inc. on June 14, 2022. Total route cost is $0.00.

Quotes — Special Education

10.

11.

12.

13.

14.

15.

Award the 2022-2023 Student Transportation Contract-Multi Contract Number MCCCTH1200 to R
& M Transportation as follows:

Cost Aide
Route Destination per Diem #Days per Diem Inc/Dec
MCCCTH1200 Mercer County College $98.00 14 N/A $0.50

Award the 2022-2023 Student Transportation Contract-Multi Contract Number SKMW320 to R &
M Transportation as follows:

Cost Aide
Route Destination per Diem #Days per Diem Inc/Dec
SKMW320 Mercer County College $ 89.00 27 N/A $0.50

Award the 2022-2023 Student Transportation Contract-Multi Contract Number SKTTHS830 to R &
M Transportation as follows:

Cost Aide
Route Destination per Diem #Days per Diem Inc/Dec
SKTTHS30 Mercer County College $ 89.00 29 N/A $0.50

Award the 2022-2023 Student Transportation Contract-Multi Contract Number NKCLUB23 to
Garas Trans, LLC as follows:

Cost Aide
Route Destination per Diem #Days per Diem Inc/Dec
NKCLUB23 High School South $191.00 25 $50.00 $0.00

Award the 2022-2023 Student Transportation Contract-Multi Contract Number TC56A to Rick Bus
Company as follows:

Cost Aide
Route Destination per Diem #Days per Diem Inc/Dec
TC56A Town Center Elementary $460.00 33 $150.00 $4.00

Award the 2022-2023 Student Transportation Contract-Multi Contract Number HEPRSY to St.
Mary Transportation LLC. as follows:

Cost Aide
Route Destination per Diem #Days per Diem Inc/Dec
HEPRSY Hamilton Education $187.00 108 N/A $0.00
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16. Award the 2022-2023 Student Transportation Contract-Multi Contract Number TATTLEPM to Al
Limousine, Inc. as follows:

Cost Aide
Route Destination per Diem #Days per Diem Inc/Dec
TATTLEPM High School North $131.67 153 N/A $ 0.00

17. Award the 2022-2023 Student Transportation Contract-Multi Contract Number MHALL to St. Mary
Transportation LLC as follows:

Cost Aide
Route Destination per Diem #Days per Diem Inc/Dec
MHALL High School North $98.00 170 N/A $ 0.00

or Morris Hall

Travel and Related Expenses Reimbursement

18. As required, pursuant to N.J.S.4. 184:11-12, Board Policy 6471 requires the Board of Education to
approve in advance certain travel expenditures of Board members and school district
employees. Travel expenditures incurred by the Board of Education or reimbursed to Board
members or employees must comply with the requirements and limitations contained in N.J.S.4.
184:11-12, the aforementioned Board bylaw and policies, and are subject to the annual limitation on
the district's travel expenditures established by the Board of Education. All requests for approval of
travel by school district employees that require the approval of the Board of Education have been
reviewed and approved by the Superintendent of Schools. To approve the following:

a) Two District administrators to attend the 2022 NJPSA/FEA Courageous Leadership Conference
in Atlantic City, New Jersey from October 13, 2022 through October 14, 2022, at a cost not to
exceed $1,300 per person, including travel.

¢) One Central Office staff member to attend the 107" Annual New Jersey State League of
Municipalities Conference from November 15, 2022, through November 17, 2022, in Atlantic
City, New Jersey, at a cost not to exceed $60 for registration only.

d) One District administrator to attend the National Council of Teachers of English Conference in
Anaheim, California, from November 17, 2022 through November 20, 2022, at a cost not to
exceed $1800, including travel.

e) Three District teacher resource specialists to attend the National Council of Teachers of
Mathematics Conference, from November 30, 2022 through December 2, 2022, at a cost not to
exceed $1,500 per person, including travel.

Travel and Related Expenses — Board of Education

19. Voted on separately at the end of the Finance section.

Referendum Cooperative Purchase over the Bid Limit

20. Authorize a purchase utilizing New Jersey State Contract #19-GNSV1-00630 Spacesaver Storage
Systems, Fort Atkinson, WI as awarded through December 31, 2022, to furnish and install steel
library shelving at Dutch Neck Elementary School at a not to exceed price of $31,489.05 and at
Millstone River School at a not to exceed price of $57,991.24.
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21. Authorize a purchase utilizing New Jersey approved Cooperative Purchasing System —
#65SMCESCCPS, #ESCNIJ 22/23-08 to WB Manufacturing LLC, Thorp, WI as awarded through
July 2, 2024 to furnish and install side panels and tops to library shelving at Dutch Neck
Elementary School at a not to exceed price of $18,269 and at Millstone River School at a not to
exceed price of $40,623.

Travel and Related Expenses — Board of Education

The following Board motions were brought forward after being tabled at the prior Board of Education
meeting. Each subsection was voted on separately:

19. As required, pursuant to N.J.S.4. 184:11-12, Board Policy 6471 requires the Board of Education to
approve in advance certain travel expenditures of Board members and school district
employees. Travel expenditures incurred by the Board of Education or reimbursed to Board
members or employees must comply with the requirements and limitations contained in N.J.S.A4.
184:11-12, the aforementioned Board bylaw and policies, and are subject to the annual limitation on
the district's travel expenditures established by the Board of Education.

Upon motion by Ms. Zovich, seconded by Ms. Shetty, and by roll call vote with all Board members
present voting yes, except Ms. Ho, Ms. Krug, and Ms. McKeown, who abstained, the following board
action was approved:

a) Approve three Board of Education members representing West Windsor Township to attend the
annual New Jersey School Boards Association Workshop in Atlantic City, New Jersey, between
October 24 and October 26, 2022. Registration costs are included in a group registration fee for
all attendees. Board members may be reimbursed for individual costs for travel and related
expenses authorized in connection with this workshop in accordance with N.J.A.C. 64:234-
7.11(f), and not to exceed $500 per person.

Upon motion by Ms. Moliga, seconded by Ms. Bansal, and by roll call vote with all Board members
present voting yes, except Ms. George-Cheniara and Ms. Shetty, who both abstained, the following
board action was approved:

b) Approve two Board of Education members representing West Windsor Township to attend the
annual New Jersey School Boards Association Workshop in Atlantic City, New Jersey, between
October 24 and October 26, 2022. Registration costs are included in a group registration fee for
all attendees. Board members may be reimbursed for individual costs for travel and related
expenses authorized in connection with this workshop in accordance with N.J.A.C. 64:23A4-
7.11(f), and not to exceed $500 per person.

Upon motion by Ms. George-Cheniara, seconded by Ms. Krug, and by roll call vote with all Board
members present voting yes, except Ms. Bansal, Ms. Zovich, and Ms. Juliana, who abstained, the
following board action was approved:

c) Approve three Board of Education members representing Plainsboro Township to attend the
annual New Jersey School Boards Association Workshop in Atlantic City, New Jersey, between
October 24 and October 26, 2022. Registration costs are included in a group registration fee for
all attendees. Board members may be reimbursed for individual costs for travel and related
expenses authorized in connection with this workshop in accordance with N.J.A.C. 64:23A4-
7.11(f), and not to exceed $500 per person.
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PERSONNEL

Four personnel addenda were included. Two added to item #1 Personnel Items as follows: B.
Certificated Staff — nine changes and three leaves of absence; C. Non Certificated Staff — two
appointments, two changes, one leave of absence, and one resignation; D. Substitute/Other — nine
appointments, one rescindment, and three resignations; E. Extracurricular/ Extra Pay —six additions and
a change; E. Stipend Athletic — many additions; E. Stipend Non-Athletic — three additions and one
change; and, F. Community Education — one appointment and one resignation. The other two addenda
were for contract terminations.

Upon motion by Ms. Zovich, seconded by Ms. Shetty, and by roll call vote with all Board members
present voting yes, except Ms. Zovich who abstained from voting on the four personnel addenda and
voted yes on all others, the following board actions were approved:

Personnel

1. Personnel Items. (Attached)

Non-Affiliate Overtime

2. Approve overtime rates of pay for hours worked in excess of 40 hours at time and one-half or double
time for holidays, pursuant to FLSA, collective negotiations agreements, and/or district policies for
employees in Non-Affiliate Policies A, B, and F. All hours worked must be pre-approved by a
supervisor.

Interns

3. Approve the following Speech Language Pathologist intern for spring 2023:

a) Sami Schwalbe (James Madison University)
4. Approve the following Nurse intern for spring 2023:

a) Denise Maclsaac-Roteman

Contract Terminations

5. BE IT RESOLVED, pursuant to the terms of the employment contract between the Board and
Employee Number 11793 and upon the recommendation of the Superintendent, the Board hereby
terminates the employment contract of Employee Number 11793 effective October 14, 2022.

6. IT IS HEREBY RESOLVED, to approve a Separation Agreement and General Release of Claim
with Employee Number 9337.

7. BE IT FURTHER RESOLVED to accept the resignation of Employee Number 9337.

Ms. Juliana recognized the retirement of Jeanne Schanz, Instructional Assistant, and thanked her for her
21.5 years of service to the district.
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APPROVAL OF MINUTES - (NONE)

LIAISON REPORTS - (NONE)

NEW BUSINESS

Board President Juliana turned the floor over to Board Attorney, Mark Toscano, who verbally added
the following item of new business.

Upon motion by Ms. Bansal, seconded by Ms. Moliga, and by roll call vote with all Board members
present voting yes, except Ms. Krug and Ms. Zovich, who abstained, the following board action was
approved:

Harassment, Intimidation, and Bullying - Appeal

1. Deny the HIB appeal (Case number 232615-GMS-05202002) as heard and discussed in closed
executive session.

PUBLIC COMMENT

There were no public comments.

ADJOURNMENT

At 8:25 p.m., by motion of Ms. Zovich, seconded by Ms. Moliga, and by unanimous voice vote of all
present, the meeting adjourned.

-+ II.

/N

i

Dir. Chﬂsf:g-]ﬁ'f:é'r J. Russo, Beard Secrefary

Prepared by:

Bonnie Cheney
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WEST WINDSOR - PLAINSBORO
REGIONAL SCHOOL DISTRICT

AUTOMATED PERSONNEL AGENDA REPORT

Agenda Date: 9/20/2022

Deadline for next Agenda: 9/21/2022

Abbreviation Chart

AAPPL Assessment of Performance toward Proficiency in Languages
AP Advanced Placement

AVID Advancement Via Individual Determination

CcC Child Care

CE Community Education

CJ PRIDE Central Jersey Program for the Recruitment of Diverse Educators
CR Classroom

CST Child Study Team

DEAC District Evaluation Advisory Committee

DLI Dual Language Immersion

EDCOT Education with Digital Courseware and Online Technologies
EDP Extended Day Program

EFMLEA  Emergency Family and Medical Leave Expansion Act
EPSLA Emergency Paid Sick Leave Act

ESL English Second Language

ESSER Elementary and Secondary School Emergency Relief
ESY Extended School Year

FMLA Family Medical Leave Act

KE Kindergarten Extension

LOA Leave of Absence

MODEL Measure of Developing English Language
NGSS Next Generation Science Standards
NJFLA New Jersey Family Leave Act

ODE Outdoor Education

(e]€] Orton Gillingham

OO0D Out of District

SAC Student Assistance Counselor

SES Supplemental Educational Services
SPED Special Education

TCRWP  Teachers College Reading and Writing Project

If you have any questions or concerns, please contact Charity Comella at charity.comella@wwprsd.org
or at the WWP School Board Office: 609-716-5000 ext. 5015.




Personnel Agenda

Board Meeting Date: Sep 20, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

120%

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
A. Administration
Appoint
None
B. Certificated Staff
Appoint
Appoint as School Nurse,
$63,450.00 certificate pending, pending
Mazon, Carissa Appoint School Nurse 4BA o MR/MH TBD 6/30/23 employment verification, replacing
(prorated) )
Jessica Storey, who transferred.
(Tenure date: TBD)
Change
) Teacher $59,500.00 Change end date from 4/4/23 to
Rosenberg, Max Appoint- Repl. Mathematics- LR 0BA (prorated) CMS 9/1/22 6/30/23 6/30/23.
Bower, Lauren Change TeacherReading o)) g6785000 DN o2 630 Change salary from BAto MAas
Interventionist per contract.
Teacher
Ely, Rachel Change Mathematics 5MA  $66,600.00  VIL otz GR0s  Cnange salary fom BAtoMAas
. per contract.
Interventionist
. Change start date from 10/6/22 to
Fox, Kelly Change EZizzzgfpemal 15MA+30 fng)ngd(;O TC 9/9/22 6/30/23 9/9/22. Change tenure date from
P 10/7/26 to 9/10/26.
School Change start date from TBD to
Gialanella, Alicia Change Psvchologist 2MA+30  $65,050.00 MH 10/31/22  6/30/23 10/31/22. Change tenure date
yonolog from TBD to 11/1/26.
. Teacher Change resignation date from
Lewis, Joan Change Elementary N/A WIC 9/8/22 9/8/22 10/7/22 0 9/8/22.
Lukacher, Alyson Change Teacher Spanish  4MA  $65550.00  HSS otz GR0s  Cnange salary fom BAtoMAas
per contract.
Warren, Matthew Change TeacherSoclal oo n 67065000  HSNHSS 922 630/ Cnange salary from MA30to
Studies PhD as per contract.
Change FMLA/NJFLA/CC from
. School 9/15/22-12/7/22 to 9/29/22-
Yaros, Gabrielle Change Psychologist N/A CMS 9/29/22 12121122 12/24/22 unpaid, with benefis.
(RTW: 12/22/22)
Barabas, Martha Change % TeacherLanguage .\ ¢gs 550y GMS 10122 4jorpg  Additional per diem payment for
Arts- 120% an extra section.
. _ 0,
Bryde, Jeanine Change % Teacher Business oo 912618000 HSS o2 rzps  Shange salary from 100% to

120% for an additional section.

10/7/2022 8:51 AM
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Personnel Agenda Board Meeting Date: Sep 20, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of o Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
0,
Connolly, Thomas Change % Teacher 15MA  $123,168.00  HSN o2 rzps  Shange salary from 100% to

Technology- 120% 120% for an additional section.

Teacher Language Additional per diem payment for

Curbishley, Cheryl Change % Arts- 120% 12BA $81.40/day GMS 10/1/22 4122123 an exira section.

Curtis, Stephanie Change % I\f;?qzro';/fnguage 15MA+30 $125,610.00  HSN 22 127123 f;é;??;i':? d:m;;zz;:;ﬂ_
Henry, David Change % EZizzzgfpfgf;% 6MA  $71,17465  GMS o122 6/30/23 fg:’;%/‘: fsoar";rr‘]’ ;?d"ﬂ.lggf%;;&.on
Hensperger, Genevieve Change % ;f:j;‘:r 1323'02' 6MA  $67.85/day  CMS o622 10110122 ::i'}('fr;as'ggo‘:em payment for
lannelli, Matthew Change % Eig:g[ogy oo, GBA 7860000 HSN o122 6/30/23 1023,;09;?2':3 d:ﬁgnggfcti‘;n
Jackson, Michael Change % ;ff;g‘:r 133812' 15MA  $102.64/day  CMS o622 10110/22 ::‘::t"r’;a;:;:o‘:em payment for
Juarez-Stucker, Telma ~ Change % %Ezlgsjfr:eiasnliilgnie- 3BA  $74,880.00  HSN 9122 6/30123 fgg‘;’gfof?:ray df;ﬁi':;a?i?dt;m
Kinney, Bethann Change % TeacherLanguage yoya  g10264iday  GMS 101122 4oy Additional per diem payment for

Arts- 120% an extra section.

. Teacher Social
0,
Kotch, Raina Change % Studies- 120% 15MA $101.24/day CMS 9/6/22 10/10/22

Additional per diem payment for
an extra section.

Teacher Language
Arts- 120%

Change salary from 100% to

15BA $119,700.00 HSS 9/1/22 1127123 120% for an additional section.

Leonard, Rosemary Change %

Teacher Computer Change salary from 100% to

0,
McCann, Brendan Change % Science- 120% 2BA $73,800.00 HSN 9/1/22 1/27/23 120% for an additional section.
Nemeroff, Catherine  Change % TeacherSocal 4 \n ge5ssiday  CMS o2 1oMore  Additional per diem payment for
Studies- 120% an extra section.
. Teacher Language Change salary from 100% to
0,
Novak, Michael Change % Arts- 120% 15BA $116,220.00 HSS 9/1/22 1/27/23 120% for an additional section.
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Personnel Agenda

Board Meeting Date: Sep 20, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Nature of Date Date
Name (Last, First . Position te ala Loc. . Discussion
(Last, ) Action Step Salary Effective| Term.
. - Teacher Computer Change salary from 100% to
0,
Scarpitta, William Change % Science- 120% 15MA $122,208.00 HSS 9/1/22 1127123 120% for an additional section.
. Teacher Language Change salary from 100% to
0,
Stanley, Adrienne Change % Arts- 120% 15MA $119,688.00 HSN 9/1/22 1127123 120% for an additional section.
Teacher Computer Change salary from 100% to
0,
Vostal, Kelly Change % Science- 120% 10MA $93,570.00 HSN 9/1/22 1127123 120% for an additional section.
Teacher Language Additional per diem payment for
0,
Webb, Joseph Change % Arts- 120% 6BA $65.50/day GMS 10/1/22 4/22/23 an exira section.
. ) Teacher Special Change salary from 100% to
0,
Wilson, Craig Change % Education- 120% 15BA $117,420.00 HSS 9/1/22 6/30/23 120% for an additional section.
) Teacher Language Change salary from 100% to
0,
Wong, Jessica Change % Arts- 120% 15MA $119,688.00 HSN 9/1/22 1127123 120% for an additional section.
Leave of Absence
ézzz;rsﬁe”“me FMLAINJFLA/CC: 1/10/23-4/3/23
Leave- . unpaid, with benefits. CC: 4/4/23-
Cubano, Kathryn FMLAINJELA/CC Currlcul.um and N/A DIST 1/10/23 6/4/23 6/4123 unpaid, no benefits. (RTW:
Instruction (Gr 6-
6/5/23)
12)
Karbhari, Sanaea Leave School N/A HSN 122 g Leaveof absence, unpaid, with
Psychologist benefits.
Leave- Teacher Special FMLA/NJFLA/CC: 3/23/23-
Scanlon, Erin . N/A MR 3/23/23 6/20/23 6/20/23 unpaid, with benefits.
FMLA/NJFLA/CC  Education (RTW: 9/1/23)
Rescind
Rescind appointment as leave
Murray, Leslie Rescind Teacher Language 2BA $61,500.00 HSN 8/31/22 8/31/22 replacement Language Arts
Arts- LR (prorated)
Teacher.
Resignation
Lee, Jenna Resign Teachgr Special N/A CMS 9/1/22 9/1/22 Resign from position.
Education
Grillo, William Resign Teacher Music N/A HSS/HSN  10/28/22  10/28/22  Resign from position.

C. Non Certificated Staff

Appoint

10/7/2022 8:51 AM
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Personnel Agenda

Board Meeting Date: Sep 20, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
Appoint as Social Media Manager,
Harrington, Ivy Appoint Social Media $80,000.00 co 8D 6/30123 pendln'g employment \{er|f|cat|on,
Manager (prorated) replacing Carolyn Danielle
Garske, who resigned.
Appoint as Cafeteria Aide,
pending employment verification,
Falkowski, Patrice Appoint Cafeteria Aide $14.79/hr. TC TBD 6/30/23 replacing Cindy Burby, who
resigned, not to exceed 2.5
hrs/day.
Security Officer Appoint as substitute security
Leonard, Rosemary Appoint "Eyes on the Door"- $15.00/hr. DIST 9/21/22 6/30/23 officer - "Eyes on the Door", as
Substitute needed.
o g e o
Vargo, Kimberly Appoint "Eyes on the Door"- $15.00/hr. DIST TBD 6/30/23 A o
. pending employment verification,
Substitute
as needed.
Change
Change start date from TBD to
$54,358.00 9/12/22 for change from Secretary
Cene, Orsela Change Secretary To 6-7 (prorated) HSN 9/12/22 6/30/23 12 Months, 100% GMS to
Secretary To 100% HSN.
Espenberg, Tonu Change Operation Lead N/A DIST 1014122 10/14/22 10(')’/312?;26"" date from 6/30/23 to
CTTaTge TIOUrS TOTT 6.2 TITSTuay |
Instructional to 8.0 hrs/day, not to exceed 40
Franco, Monica Change Assistant/Bus N/C HSN 9/1/22 6/30/23 hrs/wk at contract rate. Approve
Driver for additional 7.5 hrs/wk at
Halder, Smita Change Cafeteria Aide $1479%hr. MR 0222 6130123 3/27;36 start date from TBD to
Security Officer
Jones, Siaya Change "Eyes on the Door'- $1500hr.  DIST 9M222 el Change start date from TBD to
. 9/12/22.
Substitute
Change start date from TBD to
Klena, Shari Change ;i(;r;t:ry 12 ?4:)’;?:(.1(;0 GMS 9112122 6/30/23 9/12/22. Change tenure date from
p TBD to 9/13/25.
Kurt, Nevriye Change Cafeteria Aide $1479h.  TC o322 6130123 5:33;‘3; start date from TBD to
$48,483.00 Change start date from TBD to
Martin, Ashley Change Secretary To (pro’ratea) co 9/6/22 6/30/23 9/6/22. Change tenure date from

TBD to 9/7/25.

10/7/2022 8:51 AM
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Personnel Agenda

Board Meeting Date: Sep 20, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
. . Instructional Change salary from $17.99/hr to
Mishra, Nandita Change Assistant $19.37/hr. TC 9/12/22 6/30/23 $19.37/hr.
Change from Secretary To to
Novick, Amanda Change Admlnlstratlve $60,000.00 co 9121/22 6/30/23 Adm|n|§trat|ve A§S|stant, replacing
Assistant (prorated) Catherine Arminio, who
transferred.
Qormimala, Baneriee  Change Instructionl NIC MH o2 ei0ps  Shange hours from 6.5 hrs/day to
Assistant 7.0 hrs/day.
Rivera, Melinda Change Cafeteria Aide $14.79/r. MH 92122 6/30/23 ggj;zge start date from TBD to
Instructional Change start date from 9/1/22 to
Sutradhar, Karuna Change Assistant $17.99/r. TC 9/6/22 6/30/23 96122
Instructional
Assistant- Dual Change start date from TBD to
Tang, Wangyu Change Language $20.58/hr. VIL 9/1/22 6/30/23 9122
Immersion
Change start date from TBD to
Walter, Julia Change Cafeteria Aide $14.79/hr. DN 9/13/22 6/30/23 9/13/22. Change first name from
Julie to Julia.
Leave of Absence
Instructional FMLA: 11/3/22-11/11/22 unpaid,
Pachas, Annette Leave- FMLA Assistant N/A HSN 11/3/22 11111/22 with benefits. (RTW: 11/14/22)
Rescind
. - . . Rescind appointment as Cafeteria
Gopalakrishnan, Vinitha Rescind Cafeteria Aide $14.79/hr. TC 9/6/22 9/6/22 Aide
Resignation
Bhatt, Jignesh Resign Cafeteria Aide N/A MH 8/31/22 8/31/22 Resign from position.
) Resign, after 21.5 years in the
. Instructional L
Schanz, Jeanne Resign . N/A GMS 11/30/22  11/30/22  district, for the purpose of
Assistant )
retirement.
Wilson, Caitlin Resign Instructionl N/A MR 8/31/22  8/31/22  Resign from position.
Assistant

D. Substitute / Other

Appoint

10/7/2022 8:51 AM
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Personnel Agenda

Board Meeting Date: Sep 20, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Name (Last, First)

Nature of
Action

Position

Step

Salary

Loc.

Date
Effective

Date
Term.

Discussion

Carnevale, Mary Ann

Appoint

Substitute Teacher

$115.00/day

DIST

9/21/22

6/30/23

Appoint as a Substitute Teacher
(New Jersey Cert.), pending
employment verification, as
needed for temporary
assignments.

Kanarkowski, Kayla

Appoint

Substitute Teacher

$105.00/day

DIST

9/21/22

6/30/23

Appoint as a Substitute Teacher
(County Cert.), pending
employment verification, as
needed for temporary
assignments.

Kosar, Diane

Appoint

Substitute Teacher

$115.00/day

DIST

9/21/22

6/30/23

Appoint as a Substitute Teacher
(New Jersey Cert.), pending
employment verification, as
needed for temporary
assignments.

Lebron-Vashi, Katherine

Appoint

Substitute Nurse

$210.00/day

DIST

9/21/22

6/30/23

Appoint as a Substitute Nurse
(County Cert.), pending
employment verification, as
needed for temporary
assignments.

Moore, Franklin

Appoint

Substitute Teacher

$105.00/day

DIST

911122

6/30/23

Appoint as a Substitute Teacher
(County Cert.), pending
employment verification, as
needed for temporary
assignments.

Nahid, Banu

Appoint

Substitute Teacher

$105.00/day

DIST

9/21/22

6/30/23

Appoint as a Substitute Teacher
(County Cert.), pending
employment verification, as
needed for temporary
assignments.

Palaniswamy, Archana
Dhevi

Appoint

Substitute Teacher

$105.00/day

DIST

9/21/22

6/30/23

Appoint as a Substitute Teacher
(County Cert.), pending
employment verification, as
needed for temporary
assignments.

Pasupuleti, Manoja

Appoint

Substitute Teacher

$105.00/day

DIST

9/21/22

6/30/23

Appoint as a Substitute Teacher
(County Cert.), pending
employment verification, as
needed for temporary
assignments.

Perez, Genesis

Appoint

Substitute Teacher

$115.00/day

DIST

9/21/22

6/30/23

Appoint as a Substitute Teacher
(New Jersey Cert.), pending
employment verification, as
needed for temporary
assignments.

Shijin, Sharika

Appoint

Substitute Teacher

$105.00/day

DIST

9/21/22

6/30/23

Appoint as a Substitute Teacher
(County Cert.), pending
employment verification, as
needed for temporary
assignments.

Rescind

Palmieri, Yuliay

Rescind

Substitute Nurse

$210.00/day

DIST

9/7/22

9/7122

Rescind appointment as a
Substitute Nurse (County Cert.),
pending employment verification,
as needed for temporary
assignments.

Resignation

10/7/2022 8:51 AM
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Personnel Agenda

Board Meeting Date: Sep 20, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Nature of Date Date
Name (Last, First . Position te ala Loc. . Discussion
(Last, ) Action Step Salary Effective| Term.

Simels, Kelli Resign Substitute Teacher N/A DIST 97122 97122 Resign from position.

Glynn, Shannon Resign Substitute Teacher N/A DIST 97122 97122 Resign from position.

Krajunus, Tricia Resign Substitute Teacher N/A DIST 9/14/22 9/14/22 Resign from position.

E. Extracurricular / Extra Pay

Bus Duty

McGuinness, Catherine  Extra Duty Bus Duty $15.84/hr. CMS 9/1/22 6/30/23 E:rsvlvjeueti’ not to exceed 2 hours

Edwards, Sharon Exira Duty Bus Duty $1584hr. DN 922 6303 Bus Duly,nottoexceed 4 hours

per week.

Lighting and Sound Technician

Collins, Scot Exira Duty Lighting and Sound $5000hr.  DIST 92 e30es  -dntingand Sound event
Technician coverage, as needed.

Massih, Devin Exira Duty Lighting and Sound $5000hr.  DIST 92 630y -9ntngand Sound event
Technician coverage, as needed.

Mastrangel, Pietto ~ Exira Duty Lighting and Sound $5000hr.  DIST 92 e30es  -9ntingand Sound event
Technician coverage, as needed.

McGrady, Melissa ~ Exira Duty Lighting and Sound $5000hr.  DIST 92 630y -9ntngand Sound event
Technician coverage, as needed.

0'Cone, Colleen Exira Duty Lighting and Sound $5000hr.  DIST 92 e30es  -9ntingand Sound event
Technician coverage, as needed.

Williams-Lewis, Joseph Extra Duty Lighting and Sound $5000hr.  DIST 92 630y -9ntngand Sound event
Technician coverage, as needed.

Supervision

Kline, Deborah Extra Duty Supervision $19.48/hr. CMS 9/1/22 6/30/23 Morning Supervision, not to

exceed 3 hrs/wk.
Massih, Devin Extra Duty Supervision $19.48/hr. CMS o2 630 Moming Supenvision, not to

exceed 2 hrs/wk.

10/7/2022 8:51 AM
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Personnel Agenda

Board Meeting Date: Sep 20, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Name (Last, First)

Nature of
Action

Position

Step

Salary

Loc.

Date
Effective

Date
Term.

Discussion

McGuinness, Catherine  Extra Duty

Supervision

$19.48/hr.

CMs

911122

6/30/23

Morning Supervision, not to
exceed 3 hrs/wk.

Merkert, Ashley Extra Duty

Supervision

$19.48/hr.

CMS

9/1/22

6/30/23

Morning Supervision, not to
exceed 3 hrs/wk.

Saba, Rebecca Extra Duty

Supervision

$19.48/hr.

CMs

9/1/22

6/30/23

Morning Supervision, not to
exceed 3 hrs/wk.

Silvers, Lori Extra Duty

Supervision

$19.48/hr.

CMS

9/1/22

6/30/23

Morning Supervision, not to
exceed 3 hrs/wk.

Title |

Baer, Debra Extra Duty

Title I: FAST

$47.09/hr.

DIST

9/1/22

6/30/23

Title I: FAST Program
Coordinator, not to exceed 30
hours.

Anas, Erica Extra Duty

Title I: FAST

$47.09/hr.

DIST

9/1/22

6/30/23

Title I: Planning and Presenting at
FAST Family Fun Day, total
program not to exceed 80 hours.

Baer, Debra Extra Duty

Title I: FAST

$47.09/hr.

DIST

911122

6/30/23

Title I: Planning and Presenting at
FAST Family Fun Day, total
program not to exceed 80 hours.

Davis, Krista Extra Duty

Title I: FAST

$47.09/hr.

DIST

9/1/22

6/30/23

Title I: Planning and Presenting at
FAST Family Fun Day, total
program not to exceed 80 hours.

Davison, Kristine Extra Duty

Title I: FAST

$47.09/hr.

DIST

911122

6/30/23

Title I: Planning and Presenting at
FAST Family Fun Day, total
program not to exceed 80 hours.

Dewan, Megan Extra Duty

Title I: FAST

$47.09/hr.

DIST

9/1/22

6/30/23

Title I: Planning and Presenting at
FAST Family Fun Day, total
program not to exceed 80 hours.

Efstathios, Marisa Extra Duty

Title I: FAST

$47.09/hr.

DIST

911122

6/30/23

Title I: Planning and Presenting at
FAST Family Fun Day, total
program not to exceed 80 hours.

Gura, Elizabeth Extra Duty

Title I: FAST

$47.09/hr.

DIST

9/1/22

6/30/23

Title I: Planning and Presenting at
FAST Family Fun Day, total
program not to exceed 80 hours.

10/7/2022 8:51 AM
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Personnel Agenda Board Meeting Date: Sep 20, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Name (Last, First) Nztcl‘t:g:f Position Step Salary Loc. Eﬁl‘i actt?ve TZ?_:: Discussion

Title I: Planning and Presenting at
Incollingo, Ellen Extra Duty Title I: FAST $47.09/hr. DIST 9/1/22 6/30/23 FAST Family Fun Day, total
program not to exceed 80 hours.

Title I: Planning and Presenting at
Keenan, Beth Extra Duty Title I: FAST $47.09/hr. DIST 9/1/22 6/30/23 FAST Family Fun Day, total
program not to exceed 80 hours.

Title I: Planning and Presenting at
Knoblock, Richard Extra Duty Title I: FAST $47.09/hr. DIST 9/1/22 6/30/23 FAST Family Fun Day, total
program not to exceed 80 hours.

Title I: Planning and Presenting at
Stevenson, Shaundrika Extra Duty Title I: FAST $47.09/hr. DIST 9/1/22 6/30/23 FAST Family Fun Day, total
program not to exceed 80 hours.

Title I: Planning and Presenting at
Valeriani, Lisa Extra Duty Title I: FAST $47.09/hr. DIST 9/1/22 6/30/23 FAST Family Fun Day, total
program not to exceed 80 hours.

Title I: Workshop Presenter for
FAST Grant Program, total
program not to exceed 120
hours.

Anas, Erica Extra Duty Title I: FAST $47.09/hr. DIST 911122 6/30/23

Title I: Workshop Presenter for
FAST Grant Program, total
program not to exceed 120
hours.

Davis, Krista Extra Duty Title I: FAST $47.09/hr. DIST 9/1/22 6/30/23

Title I: Workshop Presenter for
FAST Grant Program, total
program not to exceed 120
hours.

Davison, Kristine Extra Duty Title I: FAST $47.09/hr. DIST 911122 6/30/23

Title I: Workshop Presenter for
FAST Grant Program, total
program not to exceed 120
hours.

Dewan, Megan Extra Duty Title I: FAST $47.09/hr. DIST 9/1/22 6/30/23

Title I: Workshop Presenter for
FAST Grant Program, total
program not to exceed 120
hours.

Efstathios, Marisa Extra Duty Title I: FAST $47.09/hr. DIST 911122 6/30/23

Title I: Workshop Presenter for
FAST Grant Program, total
program not to exceed 120
hours.

Gura, Elizabeth Extra Duty Title I: FAST $47.09/hr. DIST 9/1/22 6/30/23

Title I: Workshop Presenter for
FAST Grant Program, total
program not to exceed 120
hours.
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Date
Effective
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Discussion

Keenan, Beth

Extra Duty

Title I: FAST

$47.09/hr.

DIST

9/1/22

6/30/23

Title I: Workshop Presenter for
FAST Grant Program, total
program not to exceed 120
hours.

Knoblock, Richard

Extra Duty

Title I: FAST

$47.09/hr.

DIST

911122

6/30/23

Title I: Workshop Presenter for
FAST Grant Program, total
program not to exceed 120
hours.

Stevenson, Shaundrika

Extra Duty

Title I: FAST

$47.09/hr.

DIST

9/1/22

6/30/23

Title I: Workshop Presenter for
FAST Grant Program, total
program not to exceed 120
hours.

Valeriani, Lisa

Extra Duty

Title I: FAST

$47.09/hr.

DIST

911122

6/30/23

Title I: Workshop Presenter for
FAST Grant Program, total
program not to exceed 120
hours.

Waller, Suzanne

Extra Duty

Title I: FAST

$47.09/hr.

DIST

9/1/22

6/30/23

Title I: Workshop Presenter for
FAST Grant Program, total
program not to exceed 120
hours.

Change

Castro-Verrault, Jessica

Extra Duty

Curriculum

$47.09/hr.

DIST

71/22

8/31/22

Change end date from 8/31/22 to
6/30/23 for Internal C&l Website
Creation, total program not to
exceed 100 hours.

Lindes, Stacey

Extra Duty

Curriculum

$47.09/hr.

DIST

711/22

8/31/22

Change end date from 8/31/22 to
6/30/23 for Internal C&l Website
Creation, total program not to
exceed 100 hours.

Lowden, Kimberly

Extra Duty

Curriculum

$47.09/hr.

DIST

711122

8/31/22

Change end date from 8/31/22 to
6/30/23 for Internal C&l Website
Creation, total program not to
exceed 100 hours.

Bond, Christopher

Extra Duty

Professional
Development
Planning

$47.09/hr.

DIST

71/22

8/31/22

Change Planning and Presenting
Professional Development, "High
School World History
Differentiation", from total
program not to exceed 54 hours
to not to exceed 75 hours.

Lowden, Kimberly

Extra Duty

Professional
Development

$47.09/hr.

DIST

712122

8/31/22

Change Planning and Presenting
Professional Development, "High
School World History
Differentiation", from total
program not to exceed 54 hours
to not to exceed 75 hours.

10/7/2022 8:51 AM
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. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
Change Planning and Presenting
Professional Development, "High
Professional School World History
Pandolpho, Beth Extra Duty Development $47.09/hr. DIST 712122 8/31/22 Differentiation”, from total
program not to exceed 54 hours
to not to exceed 75 hours.
Coordinator, School Change Coordinator, School
Nurses & Health Nurses & Health Services-
Crilly, Michelle Change ) $47.09/hr. DIST 71122 8/31/22 Summer Hours, from not to
Services- Summer
exceed 60 hours to not to exceed
Hours
72 hours.
E. Stipend Athletic
Basketball
. . Basketball- Boys Winter Winter 2022 Basketball - Boys Head Coach, 1
Beesley, Lucas Stipend- Athletic 4 Coach $8.04957  HSN 2022-2023 2023 yr. exp., paid in FULL in March.
' ' Basketball - Boys Assistant
. . . Basketball- Boys Winter Winter 2022- s
Lagomarsino, Ryan Stipend- Athletic Assistant Coach $5,282.11 HSN 2022-2003 2023 poach, 4 yrs. exp., paid in FULL
in March.
. . Basketball - Boys Assistant
. . Basketball- Boys Winter Winter 2022- L
Wendel, Wayne Stipend- Athletic Assistant Coach $6,288.18 HSN 20222023 2023 F)oach, 24 yrs. exp., paid in FULL
in March.
. . . Basketball- Girls Winter Winter 2022: Basketball - Boys Head Coach, 10
Moore, Frankin Stipend- Athlefic 14 Coach $9,659.07 HSN 2022-2023 2023 yrs. exp., paid in FULL in March.
Basketball - Girls Assistant
. . . Basketball- Girls Winter Winter 2022- L
Kratz, Emily Stipend- Athletic Assistant Coach $5,282.11 HSN 20222023 2023 F)oach, 4 yrs. exp., paid in FULL
in March.
' ' Basketball - Boys Assistant
. . . Basketball- Boys Winter Winter 2022- s
Gambino, Joseph Stipend- Athletic Assistant Coach $5,282.11 HSS 2022-2003 2023 poach, 4 yrs. exp., paid in FULL
in March.
. . Basketball - Boys Assistant
) . . Basketball- Boys Winter Winter 2022- s
Kinloch, Robert Stipend- Athletic Assistant Coach $5,030.33 HSS 20022023 2023 F)oach, 0 yrs. exp., paid in FULL
in March.
. ) ) Basketball - Girls Assistant
. . . . Basketball- Girls Winter Winter 2022: L
Giordano, Julia Stipend- Athletic Assistant Coach $5,532.85 HSS 2022-2003 2023 poach, 6 yrs. exp., paid in FULL
in March.
Basketball - Girls Assistant
— . . Basketball- Girls Winter Winter 2022- L
Mastroianni, Elisa Stipend- Athletic Assistant Coach $5,030.33 HSS 20222023 2023 F)oach, 1 yrs. exp., paid in FULL
in March.
Cheerleading
. . Cheerleading- Winter Winter 2022- Cheerleading - Head Coach, 1 yr.
Matrale, Ashley Stipend- Athletic 4 Coach $77856  HSN 2022-2023 2023 exp., paid in FULL in March.
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It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
. ' ' Cheerleading - Assistant Coach
) . . Cheerleading- Winter Winter 2022- o o
Kitson, Mary Stipend- Athletic Assistant Coach $4,401.93 HSN 2022-2003 2023 12 yrs. exp., paid in FULL in
March.
. . Cheerleading- Winter Winter 2022- Cheerleading - Head Coach, 2
Palmer, Morgan Stipend- Athletic -4 Coach 477856 HSS 20222023 2023 yrs. exp., paid in FULL in March.
. . . Cheerleading- Winter Winter 2022- Cheerleading - Assistant Coach, 1
Ferrante, Julia Stipend- Athlefic  c<istant Coach §3.520.71 HSS 2022-2023 2023 yr. exp., paid in FULL in March.
Fencing
. . . Fencing- Head Winter Winter 2022 Fencing - Head Coach, 7 yrs.
Chang, Richard Stipend- Athletic - oh $6,363.09 HSN 2022-2023 2023 exp., paid in FULL in March.
. . Fencing- Assistant Winter Winter 2022 Fencing - Assistant Coach, 0 yrs.
Kwok, Tak Cheung  Stipend- Athletic - $352071  HSN 2022-2023 2023 exp., paid in FULL in March.
Fitness Supervisor
) . . Fitness Supervision- Winter Winter 2022 Fitness Supervisor - shared 50%,
Brack, Daniel Stipend- Athletic o\ - o $1.66048  HSS 20222023 2023 5 yrs. exp., paid in FULL in March.
- . . Fitness Supervision- Winter Winter 2022- Fitness Supervisor - shared 50%,
Garzio, Michael Stipend- Athlefic o\ - red §1,509.10 HSS 2022-2023 2023 2 yrs. exp., paid in FULL in March.
Ice Hockey
. . Ice Hockey- Head Winter Winter 2022 Ice Hockey - Head Coach, 2 yrs.
Borowsky, Andrew  Stipend- Athletic - $5,784.62 HSS 2022-2023 2023 exp., paid in FULL in March.
. . . lce Hockey- Winter Winter 2022 Ice Hockey - Assistant Coach, 12
McGurney, Brian Stipend- Athletic ) ictant Coach 35,0033 HSS 20222023 2023 yrs. exp., paid in FULL in March.
Indoor Track
. . Indoor Track- Head Winter Winter 2022 Indoor Track - Head Coach, 5 yrs.
Warten, Matthew - Stipend- Athetic 6. $636309  HSN 20922028 2023 exp. paidin FULL in March,
. . Indoor Track- Winter Winter 2022- Indoor Track - Assistant Coach, 1
Altvater, Deanna Stipend- Athletic ) ictant Coach $4.024.27 HSN 20222023 2023 yr. exp., paid in FULL in March.
. . Indoor Track- Winter Winter 2022 Indoor Track - Assistant Coach, 4
Barnes, Tyler Stipend- Athletic ) ictant Coach $42610  HSN 20222023 2023 yrs. exp., paid in FULL in March.
. . Indoor Track- Head Winter Winter 2022 Indoor Track - Head Coach, 4 yrs.
Coburn, Matthew Stipend- Athletic - oh $6,073.86 HSS 2022-2023 2023 exp., paid in FULL in March.

10/7/2022 8:51 AM
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. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
, . . Indoor Track- Winter Winter 2022- Indoor Track - Assistant Coach, 3
Muneer, Amirah Stipend- Athletic Assistant Coach $4.22610 HSS 2022-2023 2023 yrs. exp., paid in FULL in March.
) . . Indoor Track- Winter Winter 2022- Indoor Track - Assistant Coach, 7
Murphy, Jessica Stipend- Athletic ) ictant Coach ME2170  HSS 20222023 2023 yrs. exp., paid in FULL in March.
Soccer
. . Soccer- Boys Soccer - Boys Coach, 0 yrs. exp.,
Thompson, Jay Stipend- Athletic Coach $3,018.20 GMS Fall 2022  Fall 2022 paid in FULL in Dec.
Swimming

. . . Swimming- Head Winter Winter 2022- Swimming - Head Coach, 13 yrs.
Robinson, Todd Stipend- Athletic Coach $10,061.71 HSN 20222023 2023 exp., paid in FULL in March,

. . . Swimming- Winter Winter 2022: Swimming - Assistant Coach, 10

Markley, Kirk Stipend- Athletic Assistant Coach $6,036.40 HSN 2022-2023 2023 yrs. exp., paid in FULL in March.
. . . Swimming- Winter Winter 2022- Swimming - Assistant Coach, 9

Riley, Theresa Stipend- Athletic »cictant Coach $6,03640  HON 20222023 2023 yrs. exp., paid in FULL in March.
. . . . Swimming- Head Winter Winter 2022: Swimming - Head Coach, 6 yrs.

Bidwell, Jessica Stipend- Athletic - oh $8,854.84 HSS 2022-2023 2023 exp., paid in FULL in March.

. . . Swimming- Winter Winter 2022- Swimming - Assistant Coach, 3

Bower, Daniel Stipend- Athletic » istant Coach $5.282.11 HSS 20222023 2023 yrs. exp., paid in FULL in March.

. . . Swimming- Winter Winter 2022: Swimming - Assistant Coach, 6
Reilly, Kathleen Stipend- Athletic Assistant Coach $5,532.85 HSS 2022-2023 2023 yrs. exp., paid in FULL in March.
Wrestling

- . . Wrestling- Head Winter Winter 2022- Wrestling - Head Coach, 1 yr.
Furlong, William Stipend- Athletic - oh $6,036.40 HSN 2022-2023 2023 exp., paid in FULL in March.

. . . Wrestling- Assistant Winter Winter 2022- Wrestling - Assistant Coach, 1 yr.
Stein, Jacob Stipend- AtNELC 6 e S402421  HSN 20922023 2023 exp. paidin FULL in March.
Volunteer
Lamarca, Ryan Stipend- Athletic O 1uNteer $0.00 HSS TBD 6/30/23  Volunteer Basketball

Basketball
. . . Volunteer .
Van Dross, Curtis Stipend- Athletic . $0.00 HSN/HSS  9/1/22 6/30/23 Volunteer Cheerleading.
Cheerleading
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. Nature of . Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
E. Stipend Non-Athletic
CJ Pride
. Administrative duties for CJ Pride,
Stipend Non- CJ Pride aid from CJ Pride Consortium
Gagliardo, Theresa pen Administrative $5,500.00 DIST 722 6303 P o .
Athletic ) funds, paid 1/2 in Dec. & 1/2 in
Assistant
June.
Mentor
) Stipend Non- Mentor for Taylor Mastropasqua,
Serughetti, Beth Athlotic Mentor $2,010.00 HSN 91122 6/30/23 ozid 112 n Dec, & 112 in June,
Special Services
. Grade Level Leader - shared
Solomon, Lori Stipend Non-  Grade Level Leader. $1,119.50 TC 9122 6130123  50%, paid 1/2 in Dec. and 1/2 in
Athletic Shared
June.
Lunch Duty
. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Crystal, Jamie Athlotic Lunch Duty $1,988.00 HSN 91122 63023
Hannon, Christa Stipend Non- o1 Duty $1908800  HSN 9122 303 unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
Foret, Matthew Stipend Non- o Duty $1,988.00 HSS 9122 6i0ps  -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Gero, Christopher Athletic Lunch Duty $1,988.00 HSS 9/1/22 6/30/23 112n June.
All, Sukaina Stipend Non- o Duty $1,988.00 GMS 9122 60 -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
Barbieri, Christopher ~ S0PeMdNO™ e Duty $198800  GMS 92 e3oy  -unchDuby, paid 1/2in Dec. and
Athletic 1/2 in June.
Delasandro, Michael ~ SUPeMdNOM™ o Duty $1,988.00 GMS 9122 6i0ps  unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
Diaz, Lauren Stipend Non- o1 Duty $198800  GMS 92 e3oy  -unchDuby, paid 1/2in Dec. and
Athletic 1/2 in June.
Ditzel, Marina Stipend Non- o Duty $1,988.00 GMS 922 603 -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
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. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Frame, Craig Athletic Lunch Duty $1,988.00 GMS 9/1/22 6/30/23 1120 June.
Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Gandy, Heather Athletic Lunch Duty $1,988.00 GMS 9/1/22 6/30/23 112n June.
. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Harrington, Honour Athletic Lunch Duty $1,988.00 GMS 9/1/22 6/30/23 112in June.
) Stipend Non- $1,988.00 . .
Kinney, Bethann Athletic Lunch Duty (prorated) GMS 9/1/22 10/14/22  Lunch Duty, paid in FULL in Dec.
" . Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Maggipinto, Gennifer Athletic Lunch Duty $1,988.00 GMS 9/1/22 6/30/23 112in June.
- Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Maloney, William Athletic Lunch Duty $1,988.00 GMS 9/1/22 6/30/23 112n June.
. Lunch Duty - 50%, paid 1/2in
Massih, Devin Stipend Non- o Duty $1,988.00 GMS 9122 6/30/23  Dec.and 1/2 in June (A days
Athletic (prorated)
only).
Mueller, Devin Stipend Non- o1 Duty $198800  GMS 92 esoy  -unchDuby, paid 1/2in Dec. and
Athletic 1/2in June.
Robinson, Todd Stipend Non- o Duty $1,988.00 GMS 9122 6i0ps  -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Rodrigo, Jose Athletic Lunch Duty $1,988.00 GMS 9/1/22 6/30/23 112n June.
. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Tummillo, Nancy Athletic Lunch Duty $1,988.00 GMS 9/1/22 6/30/23 112 n June.
Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Webb, Joseph Athletic Lunch Duty $1,988.00 GMS 9/1/22 6/30/23 112n June.
Millstone River School
Stinend Non- Character Character Education / Social
Hart, Shannon Atr?letic Education $642.00 MR 71122 6/30/23 Emotional Learning Coordinator,
Coordinator paid 1/2 in Dec. and 1/2 in June.
. Stipend Non- Coordinator Coordinator Elementary Science,
Greene, Christopher Athletic Elementary Science $1,722.00 MR 22 6/30/23 paid 1/2 in Dec. and 1/2 in June.
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. Stipend Non- Coordinator Coordinator Elementary Science,
Liput, Ashley Athletic Elementary Science $1,722.00 MR 22 6/30/23 paid 1/2 in Dec. and 1/2 in June.
Stipend Non- Elementary Chamber Orchestra Advisor, 7
Pugh, Phillip Athletic Instrumental Group $2,314.03 MR 9/1/22 6/30/23 yrs. exp., paid 1/2 in Dec. and 1/2
in June.
) Stipend Non- Elementary Band Advisor, 6 yrs. exp., paid
Witmer, Barbara Athletic Performing Band $2.21342 MR N2z 6/30/23 1/2 in Dec. and 1/2 in June.
Stipend Non- Vocal Music Advisor, 1 yr. exp.,
Gans, Samantha Athletic Elementary Vocal $2,012.20 MR 9/1/22 6/30/23 paid 1/2 in Dec. and 1/2 in June.
Stinend Non- Grade Level Grade Level Leader, 3rd - shared
Lynch, Kerrilyn Atr?letic Leader, 3rd- $948.50 MR 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Shared June.
Stiend Non- Grade Level Grade Level Leader, 3rd - shared
Ozdonski, Paige Athpletic Leader, 3rd- $948.50 MR 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Shared June.
Stinend Non- Grade Level Grade Level Leader, 4th - shared
Greene, Christopher Atr?letic Leader, 4th- $1,292.50 MR 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Shared June.
Stiend Non- Grade Level Grade Level Leader, 4th - shared
Ross, Alexa Athpletic Leader, 4th- $1,292.50 MR 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Shared June.
Stinend Non- Grade Level Grade Level Leader, 5th - shared
Pellichero, Hannah Atr?letic Leader, 5th- $1,292.50 MR 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Shared June.
Stiend Non- Grade Level Grade Level Leader, 5th - shared
Van Doren, Lauren Athpletic Leader, 5th- $1,292.50 MR 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Shared June.
Stinend Non- Crade Level Grade Level Leader, Special
Engelhardt, Elizabeth Atr?letic Leader, Special $2,585.00 MR 9/1/22 6/30/23 Areas, paid 1/2 in Dec. and 1/2 in
Areas June.
Stiend Non- Grade Level Grade Level Leader, Special
Valeriani, Lisa Athpletic Leader, Special $2,585.00 MR 9/1/22 6/30/23 Areas, paid 1/2 in Dec. and 1/2 in
Areas June.
. . Human Relations Program
Collins, Donna f\ﬂﬁzﬂg Non- Efomf:me";t:f:rs $844.00 MR 9122 /3023  Leader, paid 1/2 in Dec. and 1/2
9 in June.
. . Human Relations Program
Jones, Michael f\:ﬁ:{‘lg Non- Efomf:meLa;g’;rs $844.00 MR 91/22  6/30/23  Leader, paid 1/2 in Dec. and 1/2
9 in June.
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. Stipend Non- Safety Patrol, paid 1/2 in Dec. and
Cicerale, Robyn Athletic Safety Patrol $515.00 MR 9/1/22 6/30/23 112in June.
McElrath, Larisa Stipend Non- o oty Patrol $515.00 MR o2 e30s  Saiely Patrol, paid 1/2in Dec. and
Athletic 1/2in June.
. ) Stipend Non- School Day Event STEAM Day Coordinator, paid 1/2
Birrer, Denise Athletic Coordinator $385.00 MR 22 6/30/23 in Dec. and 1/2 in June.
. Stipend Non- School Day Event STEAM Day Coordinator, paid 1/2
Redelico, Rachel Athletic Coordinator $385.00 MR onizz 6/30123 in Dec. and 1/2 in June.
Stiend Non- Student Human Student Human Relations Council
Gura, Elizabeth P . Relations Council $620.00 MR 9/1/22 6/30/23 Advisor - shared 50%, paid 1/2 in
Athletic . )
Advisor- Shared Dec. and 1/2 in June.
Stinend Non- Student Human Student Human Relations Council
Valeriani, Lisa P . Relations Council $620.00 MR 9/1/22 6/30/23 Advisor - shared 50%, paid 1/2 in
Athletic . )
Advisor- Shared Dec. and 1/2 in June.
Village School
Character Character Education / Social
. . Stipend Non- Education Emotional Learning Coordinator -
Greiner, Melissa Athletic Coordinator- $214.00 viL 22 6/30/23 shared 1/3, paid 1/2 in Dec. and
Shared 1/2 in June.
Character Character Education / Social
. Stipend Non- Education Emotional Learning Coordinator -
Khalifa, Melody Athletic Coordinator- $214.00 viL o2z 6/30/23 shared 1/3, paid 1/2 in Dec. and
Shared 1/2in June.
Character Character Education / Social
. . Stipend Non- Education Emotional Learning Coordinator -
Sheffield, April Athletic Coordinator- $214.00 viL 22 6/30/23 shared 1/3, paid 1/2 in Dec. and
Shared 1/2 in June.
Stinend Non- Coordinator Coordinator Elementary Science -
Mallon, Dennis ben Elementary Science: $861.00 VIL 9/1/22 6/30/23 shared 50%, paid 1/2 in Dec. and
Athletic )
Shared 1/2 in June.
Stiend Non- Coordinator Coordinator Elementary Science -
Stevenson, Michael P . Elementary Science: $861.00 VIL 9/1/22 6/30/23 shared 50%, paid 1/2 in Dec. and
Athletic )
Shared 1/2 in June.
Stinend Non- Elementar Chamber Orchestra, K-5, 6 yrs.
Dietler-Basta, Erica P . y $2,213.42 VIL 9/1/22 6/30/23 exp., paid 1/2 in Dec. and 1/2 in
Athletic Instrumental Group June
N Stipend Non- Elementary Pops Band, K-5, 6 yrs. exp., paid
Gagliardi, Jill Athletic Performing Band $2,213.42 VIL 1/1/23 6/30/23 in FULL in June.
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Stipend Non- Vocal Ensemble, K-5, 3 yrs. exp.,
Carter, Amy Athletic Elementary Vocal $2,112.81 VIL 9/1/22 6/30/23 paid 1/2 in Dec. and 112 in June.
Stiend Non- Grade Level Grade Level Leader, 4th - shared
Mucciarone, MaryJean Athpletic Leader, 4th- $1,292.50 VIL 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Shared June.
Stinend Non- Grade Level Grade Level Leader, 4th - shared
Sheffield, April Atr?letic Leader, 4th- $1,292.50 VIL 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Shared June.
Stiend Non- Grade Level Grade Level Leader, 5th - shared
DelLizzio, Danielle Athpletic Leader, 5th- $1,292.50 VIL 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Shared June.
Stinend Non- Grade Level Grade Level Leader, 5th - shared
Orlovsky, Karen Atr?letic Leader, 5th- $1,292.50 VIL 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Shared June.
Stiend Non- Grade Level Grade Level Leader, Special
Carter, Amy Athplet'c Leader, Special $1,292.50 VIL 9/1/22 6/30/23 Areas - shared 50%, paid 1/2 in
! Areas- Shared Dec. and 1/2 in June.
Stinend Non- Grade Level Grade Level Leader, Special
Schoen, Kacie Atr?letic Leader, Special $1,292.50 VIL 9/1/22 6/30/23 Areas - shared 50%, paid 1/2 in
Areas- Shared Dec. and 1/2 in June.
. . Human Relations Program
Amold, Julia f\:ﬁ:{‘lg Non- Efomf:meLa;g’;rs $844.00 VIL 91/22  6/30/23  Leader, paid 1/2 in Dec. and 1/2
9 in June.
. . Human Relations Program
Shute, Maria f\ﬂﬁzﬂg Non- Efomf:me";t:f:rs $844.00 VIL 9122 6/30/23  Leader, paid 1/2 in Dec. and 1/2
9 in June.
Stinend Non- Student Human Student Human Relations Council
Gagliardi, Jill Atr?letic Relations Council $620.00 VIL 9/1/22 6/30/23 Advisor - shared 50%, paid 1/2 in
Advisor- Shared Dec. and 1/2 in June.
Stiend Non- Student Human Student Human Relations Council
Musso, Michael Athplet'c Relations Council $620.00 VIL 9/1/22 6/30/23 Advisor - shared 50%, paid 1/2 in
! Advisor- Shared Dec. and 1/2 in June.
Dutch Neck Elementary
Stiend Non- ggj;‘;it:r: Character Education Coordinator -
Babcock, Kristen Athpletic Coordinator- $321.00 DN 9/1/22 6/30/23 shared 50%, paid 1/2 in Dec. and
Shared 1/2 in June.
Stinend Non- (E;QSLZ?:; Character Education Coordinator -
Drummond, Alexis Atr?letic Coordinator- $321.00 DN 9/1/22 6/30/23 shared 50%, paid 1/2 in Dec. and
Shared 1/2 in June.
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’ Stipend Non- Coordinator Coordinator Elementary Science,
O'Connell, Sarah Athletic Elementary Science $1,722.00 ON 22 6/30/23 paid 1/2 in Dec. and 1/2 in June.
. . Coordinator, Special Projects -
Dowling, Jennifer Stipend Non- - Coordinator- $1,550.00 DN 9122 6/30/23 DN Garden, paid 1/2 in December
Athletic Special Projects .
and 1/2 in June.
Stinend Non- (f;zgerevel Grade Level Leader, Kindergarten
Kieffer, Amy P . ) ' $775.00 DN 9/1/22 6/30/23 - shared 50%, paid 1/2 in Dec.
Athletic Kindergarten- .
and 1/2 in June.
Shared
Stinend Non- f;:g:rLevel Grade Level Leader, Kindergarten
Pagnani, Samantha ben ) ' $775.00 DN 9/1/22 6/30/23 - shared 50%, paid 1/2 in Dec.
Athletic Kindergarten- .
and 1/2 in June.
Shared
Stipend Non- Grade Level Grade Level Leader, 1st - shared
. o o ; .
Drummond, Alexis Athletic Leader, 1st- Shared $1,119.50 DN 9/1/22 6/30/23 jgn/oe paid 1/2 in Dec. and 1/2 in
Grade Level Leader, 1st - shared
: Stipend Non- Grade Level o ) . ' ,
O'Connell, Sarah Athletic Leader, 1st- Shared $1,119.50 DN 9/1/22 6/30/23 jﬁn/oe paid 1/2 in Dec. and 1/2 in
Stinend Non- Grade Level Grade Level Leader, 2nd - shared
Babcock, Kristen P . Leader, 2nd- $1,119.50 DN 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Athletic
Shared June.
Stiend Non- Grade Level Grade Level Leader, 2nd - shared
Dowling, Jennifer P . Leader, 2nd- $1,119.50 DN 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Athletic
Shared June.
Stinend Non- Grade Level Grade Level Leader, 3rd - shared
Eikelberner, Jeffrey ben Leader, 3rd- $1,119.50 DN 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Athletic
Shared June.
Stiend Non- Grade Level Grade Level Leader, 3rd - shared
Passalacqua, Daniela P . Leader, 3rd- $1,119.50 DN 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Athletic
Shared June.
Stinend Non- Grade Level Grade Level Leader, Special
Lavan, Brenda P . Leader, Special $1,119.50 DN 9/1/22 6/30/23 Areas - shared 50%, paid 1/2 in
Athletic )
Areas- Shared Dec. and 1/2 in June.
Stiend Non- Grade Level Grade Level Leader, Special
Stevens, Timothy P . Leader, Special $1,119.50 DN 9/1/22 6/30/23 Areas - shared 50%, paid 1/2 in
Athletic )
Areas- Shared Dec. and 1/2 in June.
Stipend Non- Dexter Safety Patrol Coordinator,
Kovatch, Anthony Athletic Safety Patrol $515.00 DN 9/1/22 6/30/23 paid 1/2in Dec. and 112 in June.
. Stipend Non- School Day Event STEAM Day Coordinator, paid 1/2
Bresnahan, Marie Athletic Coordinator $385.00 ON oz 6/30123 in Dec. and 1/2 in June.
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Board Meeting Date: Sep 20, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
. Stipend Non- School Day Event STEAM Day Coordinator, paid 1/2
Hughes, Anne Marie Athletic Coordinator $385.00 ON 22 6/30/23 in Dec. and 1/2 in June.

. Stipend Non- School Day Event STEAM Day Coordinator, paid 1/2
Walling, Barbra Athletic Coordinator $385.00 ON onizz 6/30123 in Dec. and 1/2 in June.
Maurice Hawk Elementary

. Character ) .
McMullen, Alison Stipend Non- &4, cation $642.00 MH o2 g0y Character Education Coordinator,
Athletic ) paid 1/2 in Dec. and 1/2 in June.
Coordinator
. Character . .
i, Julie StipendNon- £, cation $642.00 MH 922 eiaopy  Character Education Coordinator,
Athletic ) paid 1/2 in Dec. and 1/2 in June.
Coordinator
Stiend Non- Coordinator Coordinator Elementary Science -
Stevens, Kayla P . Elementary Science: $861.00 MH 9/1/22 6/30/23 shared 50%, paid 1/2 in Dec. and
Athletic )
Shared 1/2 in June.
Stinend Non- Coordinator Coordinator Elementary Science -
Yi, Julie ben Elementary Science: $861.00 MH 9/1/22 6/30/23 shared 50%, paid 1/2 in Dec. and
Athletic )
Shared 1/2in June.
. Stipend Non- Evening Event Evening Event Coordinator, paid
Holleran, Kimberlee i etic Coordinator $643.00 MH o122 BIB0IZ 4 Dec. and 112in June.
o ) Stipend Non- Evening Event Evening Event Coordinator, paid
Rizziello, Lisa Athletic Coordinator $643.00 WH 22 6/30/23 1/2 in Dec. and 1/2 in June.
Stipend Non- Evening Event Evening Event Coordinator, paid
Stevens, Kayla Athletic Coordinator $643.00 MH o122 BIB0IZ 4 Dec. and 112in June.
Stipend Non- Evening Event Evening Event Coordinator, paid
Yaeger, Shannon Athletic Coordinator $643.00 WH 22 6/30/23 1/2 in Dec. and 1/2 in June.
Stinend Non- f;:g:rLevel Grade Level Leader, Kindergarten
McMullen, Alison pen S $1,119.50 MH 9/1/22 6/30/23 - shared 50%, paid 1/2 in Dec.
Athletic Kindergarten- .
and 1/2 in June.
Shared
Stinend Non- (f;zgerevel Grade Level Leader, Kindergarten
Wriede, Michelle P . ) ' $1,119.50 MH 9/1/22 6/30/23 - shared 50%, paid 1/2 in Dec.
Athletic Kindergarten- .
and 1/2 in June.
Shared
Grade Level Leader, 1st - shared
. Stipend Non- Grade Level o o Y .
Byrnes, Christy Athletic Leader, 1st- Shared $948.50 MH 9/1/22 6/30/23 jﬁn/oe paid 1/2 in Dec. and 1/2 in
Stinend Non- Grade Level Grade Level Leader, 1st - shared
Robinson, Christine P . $948.50 MH 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Athletic Leader, 1st- Shared

June.
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It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of o Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
Stinend Non- Grade Level Grade Level Leader, 2nd - shared
Barcless, Claire P . Leader, 2nd- $948.50 MH 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Athletic
Shared June.
Stiend Non- Grade Level Grade Level Leader, 2nd - shared
Ralston, Christine P . Leader, 2nd- $948.50 MH 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Athletic
Shared June.
) - Stipend Non- Grade Level Grade Level Leader, 3rd, paid 1/2
Davison, Kristine Athletic Leader, 3rd §2,239.00 WH N2z 6/30/23 in Dec. and 1/2 in June.
Stiend Non- Grade Level Grade Level Leader, Special
Carr, Tina P . Leader, Special $1,292.50 MH 9/1/22 6/30/23 Areas - shared 50%, paid 1/2 in
Athletic )
Areas- Shared Dec. and 1/2 in June.
Stinend Non- Grade Level Grade Level Leader, Special
Massari, Nancy P . Leader, Special $1,292.50 MH 9/1/22 6/30/23 Areas - shared 50%, paid 1/2 in
Athletic )
Areas- Shared Dec. and 1/2 in June.
HolleranKimberiee ~ SUPENdNOM ypath Ciub §102000  MH o2 eiao;p3  Math Club Coordinator, paid 1/2in
Athletic Dec. and 1/2 in June.
Stinend Non- Hawk Happenings / Media
Yeager, Shannon Atr?letic Media Coordinator $1,722.00 MH 9/1/22 6/30/23 Coordinator, paid 1/2 in Dec. &
1/2in June.
Stiend Non- 3rd Grade Reading Club
Burke, Anastasia Athpletic Reading Club $1,029.00 MH 9/1/22 6/30/23 Coordinator, paid 1/2 in Dec. and
1/2 in June.
Stinend Non- 2nd Grade Reading Club
Ralston, Christine Atr?letic Reading Club $1,029.00 MH 9/1/22 6/30/23 Coordinator, paid 1/2 in Dec. and
1/2 in June.
) Stipend Non- Hawk Patrol Coordinator, paid 1/2
Jones, Nicole Athletic Safety Patrol $515.00 MH 9/1/22 6/30/23 in Dec. and 1/2 in June.
Stinend Non- Hawk Patrol Coordinator
Marshall, Kelly ben Safety Patrol $515.00 MH 9/1/22 6/30/23 /Ambassador Coordinator, paid
Athletic ) .
1/2 in Dec. and 1/2 in June.
. Stipend Non- School Day Event School Day Event Coordinator,
Hughes, Anne Marie i etic Coordinator $385.00 MH 2z 813023 4112 in Dec. and 112 in June.
. Stipend Non- School Day Event School Day Event Coordinator,
Moore, Jessica Athletic Coordinator $385.00 WH 22 6/30/23 paid 1/2 in Dec. and 1/2 in June.
Stipend Non- School Day Event School Day Event Coordinator,
Mulhall, Maureen Athletic Coordinator $385.00 MH 2z 813023 112 in Dec. and 112 in June.
Town Center Elementary
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It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
. Character . .
Anas, Erica Stipend Non- ¢4 cafion $642.00 TC o2 g0y Character Education Coordinator,
Athletic ) paid 1/2 in Dec. and 1/2 in June.
Coordinator
Stipend Non- Coordinator Coordinator Elementary Science,
Coleman, Bradford Athletic Elementary Science $1,722.00 TC onizz 6/30123 paid 1/2 in Dec. and 1/2 in June.
. . Coordinator, Special Projects - TC
Mansfield, Mildred Stipend Non-  Coordinator- $1,550.00 TC 9M/22  6/30/23  Garden, paid 1/2 in December
Athletic Special Projects .
and 1/2 in June.
Stinend Non- Evening Event Evening Event Coordinator -
Boyce, Patricia P . Coordinator- $214.33 TC 9/1/22 6/30/23 shared 1/3, paid 1/2 in Dec. and
Athletic )
Shared 1/2 in June.
Stinend Non- Evening Event Evening Event Coordinator -
Hancock, Melissa P . Coordinator- $214.33 TC 9/1/22 6/30/23 shared 1/3, paid 1/2 in Dec. and
Athletic )
Shared 1/2in June.
Stinend Non- Evening Event Evening Event Coordinator -
Redelico, Rachel P . Coordinator- $214.33 TC 9/1/22 6/30/23 shared 1/3, paid 1/2 in Dec. and
Athletic )
Shared 1/2 in June.
Stinend Non- Grade Level Grade Level Leader,
Curran, Jane pen Leader, $1,897.00 TC 9/1/22 6/30/23 Kindergarten, paid 1/2 in Dec. and
Athletic ) )
Kindergarten 1/2 in June.
Grade Level Leader, 1st - shared
- Stipend Non- Grade Level o o Y .
Boyce, Patricia Athletic Leader, 1st- Shared $1,119.50 TC 9/1/22 6/30/23 jﬁn/oe paid 1/2 in Dec. and 1/2 in
Stipend Non- Grade Level Grade Level Leader, 1st - shared
) o o . .
Knoblock, Richard Athletic Leader, 1st- Shared $1,119.50 TC 9/1/22 6/30/23 53 n/oe , paid 1/2 in Dec. and 1/2 in
Stiend Non- Grade Level Grade Level Leader, 2nd - shared
Coleman, Bradford P . Leader, 2nd- $1,119.50 TC 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Athletic
Shared June.
Stinend Non- Grade Level Grade Level Leader, 2nd - shared
Hancock, Melissa P . Leader, 2nd- $1,119.50 TC 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Athletic
Shared June.
Stiend Non- Grade Level Grade Level Leader, Special
Waller, Suzanne Athpletic Leader, Special $2,239.00 TC 9/1/22 6/30/23 Areas, paid 1/2 in Dec. and 1/2 in
Areas June.
. Stipend Non- Media Coordinator- Media Coordinator - shared 50%,
Hancock, Melissa Athletic Shared $861.00 TC o2z 813023 Laig 412 in Dec. and 1/2in June.
Stipend Non- Media Coordinator- Media Coordinator - shared 50%,
Rao, Shobha Athletic Shared $861.00 TC 2z 813023 i 1/2in Dec. and 112 in June.
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Stinend Non- School Day Event School Day Event Coordinator -
Anand, Shagoon Atr?letic Coordinator- $192.50 TC 9/1/22 6/30/23 shared 50%, paid 1/2 in Dec. and
Shared 1/2 in June.
Stiend Non- School Day Event School Day Event Coordinator -
Covucci, Amanda Athpletic Coordinator- $192.50 TC 9/1/22 6/30/23 shared 50%, paid 1/2 in Dec. and
Shared 1/2 in June.
Wicoff Elementary
. Character . )
Incollingo, Ellen Stipend Non- £ ation $642.00 wic o2 6o Cnaracter Education Coordinator,
Athletic ) paid 1/2 in Dec. and 1/2 in June.
Coordinator
. . Stipend Non- Coordinator Coordinator Elementary Science,
Collins, Melissa Athletic Elementary Science $1,722.00 wic 22 6/30/23 paid 1/2 in Dec. and 1/2 in June.
. . Evening Event Coordinator,
King, L. Rebecca Stipend Non- - Evening Event $1,286.00 wic 91/22  6/30/23  Family Math Evening - 2 sessions,
Athletic Coordinator ) . .
paid 1/2 in Dec. and 1/2 in June.
. . Evening Event Coordinator,
Pinner, Gerald Stipend Non-  Evening Event $1,286.00 wIC 9M/22  6/30/23  Family Math Evening - 2 sessions,
Athletic Coordinator ) . .
paid 1/2 in Dec. and 1/2 in June.
. . Evening Event Coordinator,
Wheeler, Rashmi Stipend Non- - Evening Event $1,286.00 wic 91/22  6/30/23  Family Math Evening - 2 sessions,
Athletic Coordinator ) . .
paid 1/2 in Dec. and 1/2 in June.
Stinend Non- (f;zgerevel Grade Level Leader, Kindergarten
Miller, Kristin P . ) ' $775.00 wIC 9/1/22 6/30/23 - shared 50%, paid 1/2 in Dec.
Athletic Kindergarten- .
and 1/2 in June.
Shared
Stinend Non- f;:g:rLevel Grade Level Leader, Kindergarten
Mulshine, Lindsay ben ) ' §775.00 WIC 9/1/22 6/30/23 - shared 50%, paid 1/2 in Dec.
Athletic Kindergarten- .
and 1/2 in June.
Shared
Stipend Non- Grade Level Grade Level Leader, 1st, paid 1/2
Shwom, Heather Athletic Leader, 1st $1.897.00 wic 22 6/30/23 in Dec. and 1/2 in June.
Stiend Non- Grade Level Grade Level Leader, 2nd - shared
Karpinski, Megan Athpletic Leader, 2nd- $948.50 wIC 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Shared June.
Stinend Non- Grade Level Grade Level Leader, 2nd - shared
Wheeler, Rashmi Atr?letic Leader, 2nd- $948.50 WIC 9/1/22 6/30/23 50%, paid 1/2 in Dec. and 1/2 in
Shared June.
. Stipend Non- Crade Level Grade Level Leader, 3rd, paid 1/2
Exler, Melissa Athletic Leader, 3rd $1,897.00 wIC 9/1/22 6/30/23 in Dec. and 1/2 in June.
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Stinend Non- Grade Level Grade Level Leader, Special
Incollingo, Ellen Atr?letic Leader, Special $1,897.00 WIC 9/1/22 6/30/23 Areas, paid 1/2 in Dec. and 1/2 in
Areas June.

. Stipend Non- Rainbow Patrol Coordinator, paid
Incollingo, Ellen Athletic Safety Patrol $515.00 wIC 9/1/22 6/30/23 1/2in Dec. and 1/2 in June.

. o Stipend Non- School Day Event STEAM Day Coordinator, paid 1/2
Plergrossi, Melinda Athletic Coordinator $577.50 wic 22 6/30/23 in Dec. and 1/2 in June.

. Stipend Non- School Day Event STEAM Day Coordinator, paid 1/2
Redelico, Rachel Athletic Coordinator $677.50 wie onizz 6/30123 in Dec. and 1/2 in June.
Special Services

. Grade Level Leader - shared
MacPhie, Michelle Stipend Non- Grade Level Leader. $775.00 DN 9122 630723 50%, paid 1/2 in Dec. and 1/2 in
Athletic Shared
June.
. Grade Level Leader - shared
McGowan, Elizabeth ~ SupendNon- - Grade Level Leader: $775.00 DN 9122 6130123  50%, paid 1/2 in Dec. and 1/2 in
Athletic Shared
June.
. Grade Level Leader - shared
McCormick, Megan ~ Supend Non- - Grade Level L eader $1,119.50 MH 9122 6/30/23  50%, paid 1/2 in Dec. and 1/2 in
Athletic Shared
June.
. Grade Level Leader - shared
Sullivan, Kristen Stipend Non-  Grade Level Leader. $1,119.50 MH 9122 6130123  50%, paid 1/2 in Dec. and 1/2 in
Athletic Shared
June.
Covucci, Amanda Stipend Nor- . 46 Level Leader $2,239.00 TC o2 6oy orade LevelLeader, paid 1/2in
Athletic Dec. and 1/2 in June.
. Stipend Non- Grade Level Leader, paid 1/2 in
Eggert, David Athletic Grade Level Leader $2,239.00 MR 9/1/22 6/30/23 Dec. and 1/2 in June.
Mato, Cristina Stipend Nor- . 46 Level Leader $2,239.00 VIL o2 6oy orade LevelLeader, paid 1/2in
Athletic Dec. and 1/2 in June.
Bard, Jennifer Stipend Non- 1.2 Teacher $1,420.00 HSN o2 G0y Head Teacher, paid 1/2in Dec.
Athletic and 1/2 in June.
Kemo, Kerry Stipend Non- - 4 Teacher $1,420.00 HSS 92 03 Head Teacher, paid 1/2in Dec
Athletic and 1/2 in June.
Stipend Non- Head Teacher- Head Teacher - shared 50%, paid
Keeney, Megan Athletic Shared $710.00 CMS 22 6/30/23 1/2 in Dec. and 1/2 in June.
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. Stipend Non- Head Teacher- Head Teacher - shared 50%, paid
Keller, Elizabeth Athletic Shared $710.00 CMS 9/1/22 6/30/23 1/2.in Dec. and 1/2 in June.
. ) Stipend Non- Head Teacher, paid 1/2 in Dec.
Hoeflinger, Kimberly Athletic Head Teacher $1,420.00 GMS 9/1/22 6/30/23 and 112 in June.
Stipend Non- Head Teacher- Head Teacher - shared 50%, paid
Keeney, Megan Athletic Shared $710.00 CMS 22 6/30/23 1/2 in Dec. and 1/2 in June.
) Stipend Non- Head Teacher- Head Teacher - shared 50%, paid
Keller, Elizabeth Athletic Shared $710.00 CMS 9/1/22 6/30/23 1/2in Dec. and 1/2 in June.
Change
Change from Grade Level Leader
. Stipend Non- Grade Level Leader- to shared 50%, paid 1/2 in Dec.
Covucci, Amanda Athletic Shared $1,119.50 Tc 22 6/30/23 and 1/2 in June. Change salary
from $2,239.00 to $1,119.50.
F. Community Education
Appoint
lyer, Usha Appoint EDP Group Leader $14.50/hr. MH 912/22 6/30/23 Appoint as an EDP Group Leader.
George, Rachel Appoint EDP Group Leader $14.50/hr. MH 9/6/22 6/30/22 Appoint as an EDP Group Leader.
Lerner, Kathryn Appoint EDP Group Leader $14.50/hr. MR 9/12/22 6/30/23 Appoint as an EDP Group Leader.
Surendran, Menaka  Appoint EDP 1-to-1 As per Contract MR U2tz 303 AppointasanEDP1-o-1
Assistant Assistant.
Change
EDP Site Change salary from $27,983.86 to
Sampath, Usha Change Supervisor $29,556.25 TC/WIC 9/1/22 6/30/23 $29,556.25. Change location from
uperv TC to TCWIC.
Baskin, Zackary Change Location L0 Assistant N/C VIL 91/22  6/30/23  Change location from WIC to VIL.
Group Leader
. EDP Site !
Kesavabhotla, Padma  Change Location Supervisor N/C VIL 9/1/22 6/30/23 Change location from WIC to VIL.

Resignation
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Singh, Bandana Resign EDP S'.te N/A VIL 9/14/22 9/14/22 Resign from position.
Supervisor

Devathala, Sujan Resign EDP Group Leader N/A MR 8/28/22 8/28/22 Resign from position.
Srinivasan, Sujatha Resign EDP Group Leader N/A TC 9/21/22 9/21/22 Resign from position.
G. Emergent Hires
None
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