BOARD OF EDUCATION MEETING MINUTES
August 30, 2022

In accordance with the State’s Sunshine Law, adequate notice of this meeting was provided by sending a
notice of the time, date, location, and, to the extent known, the agenda of this meeting on January 10,
2022, and August 26, 2022, to the Home News Tribune and The Times, posted on the district website,
placed in the Board Office and in each of the district schools, and sent to Plainsboro and West Windsor
Public Libraries and Plainsboro and West Windsor township clerks.

The meeting of the West Windsor-Plainsboro Board of Education was called to order by Board President
Juliana at 6:39 p.m. in the lobby of the District Administration Building. Upon motion by Ms. Ho,
seconded by Ms. Zovich, and by unanimous voice vote of all present, the meeting adjourned immediately
into closed executive session to discuss the following;

WHEREAS, the Open Public Meetings Act authorizes Boards of Education to meet in executive session
under certain circumstances;

WHEREAS, the Open Public Meetings Act requires the Board to adopt a resolution at a public meeting
to go into private session;

NOW THEREFORE BE IT RESOLVED by the West Windsor-Plainsboro Regional School District
Board of Education that it is necessary to meet in executive session to discuss certain items involving:

1. Matters of personal confidentiality rights, including but not Personnel and Student
limited to, staff and/or student discipline matters, and specifically: |Matters

2. Matters in which the release of information would impair the right
to receive government funds, and specifically:

3. Matters which, if publicly disclosed, would constitute and
unwarranted invasion of individual privacy, and specifically:

WWPSA Negotiations; WWPEA
4. Matters concerning negotiations, and specifically: Sidebar Agreement; WWPEA
Negotiations

5. Matters involving the purchase of real property and/or the
investment of public funds, and specifically:

6. Matters involving the real tactics and techniques utilized in
protecting the safety and property of the public, and specifically:

EDS 01763-22; EDS 07076-21;
EDS 03375-22; Docket # 2021-
003390

7. Matters involving anticipated or pending litigation, including
matters of attorney client privilege, and specifically:

8. Matters involving personnel issues, including but not limited to,
the employment, appointment, termination of employment, terms
and conditions of employment, evaluation of performance,
promotion or discipline of any public officer or employee, and
specifically:

9. Matters involving quasi-judicial deliberations, and specifically: HIB Matters

BE IT FURTHER RESOLVED that any discussion held by the Board, which need not remain
confidential, will be made public as soon as feasible. The minutes of the executive session will not be
disclosed until the need for confidentiality no longer exists.

BE IT FURTHER RESOLVED that the Board will return to open session to conduct business at the
conclusion of the executive session.
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The meeting reconvened to public session in the multipurpose room at 7:38 p.m. The following Board
members were present:

Ms. Pooja Bansal Ms. Rachel Juliana Ms. Loi Moliga
Ms. Elizabeth George-Cheniara Ms. Dana Krug Ms. Shwetha Shetty
Ms. Louisa Ho Ms. Graelynn McKeown Ms. Robin Zovich

No Board members were absent. Present also were: Dr. David Aderhold, Superintendent of Schools; Dr.
Christopher Russo, Assistant Superintendent for Finance/ Board Secretary; Dr. Lee McDonald, Assistant
Superintendent for Pupil Services/Planning; Dr. Pamela Nathan, Assistant Superintendent for
Curriculum & Instruction; Mr. Patrick Duncan, Special Assistant for Labor Relations; Ms. Charity
Comella, Director of Human Resources; and Ms. Barbara Gould, Director of Counseling, Health and
Wellness. Also present was board attorney, Jeffrey Caccese, Esq.

BOARD PRESIDENT’S COMMENTS

Board President Juliana explained that the meeting was called to order during the earlier executive
session. She turned the meeting over to Board attorney, Jeffrey Caccese, to amend the topics discussed
during closed executive session.

Mr. Caccese reported that, in addition to the items listed on the closed session portion of the agenda
that was distributed on Friday, the topic of school security was also discussed. The topic of school

security has been added to item #6 of the closed session table at the beginning of these minutes.

SUPERINTENDENT’S COMMENTS

The Superintendent welcomed everyone to the start of the 2022-2023 school year. He reported that
staff will be returning on Thursday and students will be returning next week. He also reported that
there was a newsletter distributed last week that was loaded with information for parents and students.
He expressed that the District is looking forward to the opening of school and a return towards
normalcy. The District will continue to be cautious regarding large gatherings and events. The District
will continue to monitor COVID-19 cases and will provide bi-monthly updates to the community. The
District will follow NJDOH and CDC guidelines for safeguards against transmission.

2022-2023 CURRICULUM REVIEW PRESENTATION

Dr. Aderhold introduced Dr. Pamela Nathan, Assistant Superintendent for Curriculum and Instruction,
to review the 2022-2023 Curriculum. Dr. Nathan began her presentation by explaining the three
scenarios that trigger updates to curriculum. She reviewed the reasons for, and stressed the importance
of, inclusive texts across the curriculum. Dr. Nathan provided an explanation of the curriculum
documents, outlining the various sections included for each course. The Assistant Superintendent then
highlighted the new courses, course revisions, and changes in state standards for the 2022-2023 school
year. State standard changes regarding climate change, career readiness, life literacies, and key skills
resulted in revised curriculum documents for a large portion of the WW-P curriculum. Changes in
2020 State Standards resulted in revised curriculum documents for some world languages, visual and
performing arts, and computer science and design thinking courses. All staff members that work on
curriculum documents are provided with professional development on equity, diversity, and
inclusivity. She ended her presentation by thanking all the teachers, supervisors, Curriculum
Committee, and Dr. Aderhold and other staff that worked to update the myriad of curriculum
documentation. [Curriculum Documents can be found on the District’s website]. The Board thanked
Dr. Nathan and all staff that worked on the curriculum updates.
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PUBLIC COMMENTS

There were no public comments.

COMMITTEE REPORTS

The Board President turned the floor over to Board member Dana Krug to begin the committee reports.

Administration & Facilities Committee

Board member Dana Krug reported that the Administration & Facilities Committee met on August 22,
2022. The Committee reviewed the following policies and regulations and recommend them for first
reading at the August 30, 2022 BOE meeting: P0143.2-High School Student Representative to the Board
of Education, PO163-Quorum, P1127-Benefits Covering Non-Affiliated Employees-Category G, P1511-
Board of Education Website Accessibility, P2415-Every Student Succeeds Act, P5600-Student
Discipline/Code of Conduct, R5600-Student Discipline/Code of Conduct, P8468-Crisis Response. The
Committee is recommending emergency adoption of P5600, R5600, and P8468. The Committee also
reviewed the following policies and regulations and recommends them for second reading and approval
at the August 30, 2022 Board of Education meeting: P1121-Benefits Covering Non-Affiliated Central
Office Administrative Employees-Category C, P1122-Benefits Covering Non-Affiliated Administrative
Employees-Category A, P1124-Benefits Covering Non-Affiliated School Security Officers (“Eyes on the
Door” Officers) Category D, P1126-Benefits Covering Foremen-Category F, P4420-Benefits Covering
Non-Affiliated Support Staff-Category B. The Committee reviewed the District Nursing Services plan
for the 2022-2023 school year that supports student health care needs, emergency management, and other
health related services. The Committee discussed District facility rental contracts with community
organizations for the 2022-2023 school year per R7510-Use of School Facilities. ~The Committee
discussed District safety and security measures and a proposal from Critical Response Group, Inc., for
school collaborative response graphics and digital mapping. The Committee reviewed a Memorandum
of Understanding (MOU) for the District’s participation in the 2022-2023 Send Hunger Packing (SHUP)
program. The Committee received an update on Referendum projects. Permitting and punch lists are
scheduled for the dance studio at High School North. Punch list items continue at High School South with
final inspections underway. Community Middle School renovations are near completion with owner
trainings, punch lists, and final walkthroughs scheduled. Masonry, plumbing, and roofing for the Wicoff
School addition continues with interior work commencing. Renovations to the media centers at Dutch
Neck and Millstone River Schools have begun with interior demolition underway.

Curriculum Committee

Board member Loi Moliga reported that the Curriculum Committee met on August 23, 2022. The
Committee received a brief presentation from Victoria Locane on her research proposal “Early Childhood
Educators’ Perspectives on the Challenges of Including Inclusive Literature and Implementing Culturally
Informed Teaching Practices” as part of her doctoral studies. Dr. Nathan shared her two qualitative merit
goals with the committee. The first goal is centered around the Curriculum, Instruction, and Innovation
Website for internal staff use. This site would replace how digital materials are accessed and would appear
in all staff’s Classlink Dashboard. A Multilingual Toolkit comprises the second goal. The creation and
sharing of this resource will provide all staff information, tools, and tutorials on how to translate messages
in newsletters, emails, and other written forms into the language of the caregiver and/or student. The
toolkit also contains resources for oral translation needs, which will be piloted by groups of staff and
administrators this school year. The Committee reviewed and recommends approval of new and revised
curricula listed on the August 30 Board meeting agenda. The Committee reviewed and recommends
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approval of several other items on the agenda for approval, including the Cable TV Interlocal Services
Agreement, the submission of the Statement of Assurance for the 2022-2023 District Professional
Development Plan and District Mentoring Plan, disposal of instructional materials in accordance with
R7300.1, the listing of Community Education Fall 2022 Adult, Youth and Afterschool Enrichment
programs, entering into a contract with Flemington-Raritan School District for Reading Recovery
professional development, and the enrollment of one student at Educere, LLC for an Environmental
Science course. The Committee also reviewed and recommends approval of several student overnight
field trips, submission of a grant by a Village School Art Teacher, and entering into an agreement with
Propio for professional translations services.

Finance Committee

Board member Louisa Ho reported that the Finance Committee met on August 23, 2022. The Committee
reviewed the monthly financial reports and the agenda items for the upcoming Board meeting. Several
motions of note on the agenda include establishing a petty cash account for the special services
department, approving a bid award for food service technology equipment, and approving two additional
pieces of technology equipment for the CMS expansion. Other motions include the approval of
cooperative purchases for refurbishment of a gym floor at High School South, wireless access points for
several buildings around the district, and end user phishing software. Also on the agenda are approvals
for a State contract purchase to install access points in six of the District’s school buildings, a motion to
dispose of obsolete equipment from various district buildings, and several approvals for staff
professional development travel. The auditors are currently in the district conducting the audit of the
2021-2022 school year. Staff updated the committee on the status of construction projects. At High
School South, the two-story science classroom addition and the main office areas are complete and have
received temporary certificates of occupancy (TCOs). The District has moved into these spaces. The
one-story main entrance addition is complete and awaiting a temporary certificate of occupancy from
the Township. At High School North, the dance classroom addition is complete and passed the final
building inspection. They are in the process of obtaining a conditional approval from the Freehold Soils
Conservation District, which is needed to obtain the final Certificate of Occupancy (CO). FVHD will
be issuing a bidding memo for the re-bid the culinary arts lab and media center shortly, targeting a
September bid award. Commissioning work continues on the new HVAC system. At Community
Middle School, more renovation areas are complete including Science classrooms 216 & 218, Orchestra
611, Vocal 612, and the new Band Classroom. The remaining areas are General Music 201, Science 416
&418, Technology 503A, Engineering 503B, Workshop 504, and Art 808. These rooms are expected to
be completed and turned over to the District in time for the start of the new school year. At Dutch Neck,
the media center renovations project will begin once a permit is issued by the West Windsor Township
Building Department, which is expected soon. Completion of this project is anticipated in January 2023.
At Millstone River, the HVAC upgrade commissioning issues are being addressed to bring the project
to completion. The media center renovations project is currently underway. A temporary partition at the
main entrance lobby has been constructed to separate the construction areas from the public. Completion
of this project is anticipated in January 2023. At Wicoff Elementary School, the one-story kindergarten
classroom addition is well underway with completion anticipated in fall 2022. The phase two main
entrance/main office addition and renovations project is in the construction documentation phase and
will be ready to bid as early as mid-September 2022. The HVAC upgrades project will be ready to bid
at the same time. Design work on the libraries for the Maurice Hawk, Town Center, and Village
Elementary Schools will begin in the fall of 2022 for winter bid and hopefully a summer 2023
construction timeline. There are several jointures on the agenda for approval as well as a cancellation
due to a route not needed for the 22-23 school year. Sodexo is preparing for the new school year,
although they were only able to hire one new person to date. Pre-pandemic, Sodexo had 60 employees
in-district; they currently have only 30. The company has been recruiting using online platforms and
posting flyers. Sodexo would like to have a minimum of 45 staff to start the year; however, that goal
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does not appear attainable. Many new kitchen items and serving equipment have been ordered over the
past year. Some of these items have been installed, while some deliveries will be delayed well into the
new school year. We are waiting for the new point of sale (POS) equipment to arrive; expected delivery
is August 25. Food service operations will return to normal for the 2022-23 school year, with students
paying for lunch or having to qualify to receive free lunch. The reimbursement rates have increased from
pre-pandemic levels. Back to School Nights for the K-5 schools will be in person. Back to School Nights
for grades 6-12 will be virtual in order to reduce the various required class changes and multiple
interactions of the parents and staff. Administration is still determining if there will be school tours. The
CDC has removed most of the COVID restrictions. There will be no virtual school option this school
year. The District will be undergoing a QSAC review this year. ASBO International is still working
remotely so the review of our financial reports for the Meritorious Budget Award and Certificate of
Excellence in Financial Reporting has been delayed. In other business, the Committee followed up on
an internet security discussion. Administration shared that the technology department would like to
contract with a service that analyzes the District’s internet security. The District has already contracted
for phishing software that reports on phishing activity.

One Board member questioned if there is a virtual option for a student that test positive. The
Superintendent clarified that there will be no virtual option under any circumstance this year.

ADMINISTRATION

Upon motion by Ms. Krug, seconded by Ms. George-Cheniara, and by roll call vote with all Board
members present voting yes, the following board actions were approved:

Harassment, Intimidation, and Bullying
1. Affirm the superintendent of school’s recommendation for disciplinary consequences and/ or
remedial actions as required by the State of New Jersey under the Anti-Bullying Bill of Rights for

a report dated July 26, 2022, for the following case numbers: 233849-HSS-06222022 and 233702-
HSS-06152022.

Administrator Contracts — Merit Goal Submission

2. Authorize submission of the 2022—2023 merit goal action plans with the appropriate
documentation for review and approval by the executive county superintendent for the following:

a) Christopher Russo, EdD, Assistant Superintendent for Finance
b) Pamela Nathan, EdD, Assistant Superintendent for Curriculum & Instruction

School Security Drills

3. Acknowledge the following fire and security drills were performed in July 2022 in
compliance with N.J.S.A. 184:41-1:

Fire Date Security Date School
7/13/22 7/20/22 Dutch Neck Elementary School
7/20/22 7/29/22 Maurice Hawk Elementary School
7/20/22 7/28/22 Town Center Elementary School
- - J.V.B. Wicoff Elementary School
- - Millstone River School
- - Village School
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7/13/22
7/11/22
7/18/22

- Community Middle School
7/14/22 Thomas Grover Middle School

7/12/22 WW-P High School North
7/29/22 WW-P High School South

4. Acknowledge the following fire and security drills were performed in August 2022 in
compliance with N.J.S.A. 184:41-1:

Fire Date

8/2/22

8/4/22
8/2/22
8/23/22

Security Date School
- Dutch Neck Elementary School
- Maurice Hawk Elementary School
8/4/22 Town Center Elementary School
- J.V.B. Wicoff Elementary School
- Millstone River School

- Village School

- Community Middle School
8/3/22 Thomas Grover Middle School
8/3/22 WW-P High School North
8/19/22 WW-P High School South

Policies and Regulations

5. First reading of the following policies:

P0143
P0163
P1127
P1511
P2415

High School Student Representative to the Board of Education
Quorum

Benefits Covering Non-Affiliated Employees-Category G
Board of Education Website Accessibility

Every Student Succeeds Act

6. Second reading and approval of the following policies:

P1121
P1122
P1124

P1126
P4420

Benefits Covering Non-Affiliated Central Office Administrative Employees-Category C
Benefits Covering Non-Affiliated Administrative Employees-Category A

Benefits Covering Non-Affiliated School Security Officers (“Eyes on the Door” Officers)
-Category D

Benefits Covering Foremen-Category F

Benefits Covering Non-Affiliated Support Staff-Category B

7. Emergency Adoption of the following policies and regulations:

P5600
R5600
P8468

Student Discipline/Code of Conduct
Student Discipline/Code of Conduct
Crisis Response

Nursing Plan — Submission

8. Submit the District’s 2022-2023 Nursing Services Plan to the County Superintendent of Schools as
required by the State of New Jersey.
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Nonpublic Grant - Nursing

9. To accept Nonpublic Grants from the State of New Jersey, Department of Education, Division of
Finance, for Nonpublic Nursing Aid for fiscal year 2022-2023, as follows:

French American School of Princeton $11,648.00

Nonpublic Grant - Security

10. Accept Nonpublic Grants from the State of New Jersey, Department of Education, Division of
Finance, for Nonpublic Security Aid for fiscal year 2022-2023, as follows:

French American School of Princeton $21,320.00

Social Media Management

11. Approve the renewal agreement with Sprout Social, a social media management and
optimization platform, from September 2022-September 2023 at a cost not to exceed $5,796.12.

Send Hunger Packing

12. Approve the Memorandum of Agreement with Mercer Street Friends for the 2022-2023 Send
Hunger Packing Program. The program provides weekend meals for participating families.

Professional Services

13. Approve the rates for the following professional services for the 2022-2023 year:

Athletics (medical coverage for home football games)

a) Dr. John Prodromo, $285 per game (Princeton Orthopedic Associates)
b) Dr. Mark Pressman, $285 per game (Princeton Orthopedic Associates)

Special Services Consultants

c) We Make, Autism at Work, not to exceed $5,000 for up to three students, $2,500 for each
additional student, and up to $5,000 through June 30, 2023.

Special Services

Additional or Compensatory Special Education and Related Services (ACSERS)

14. Approval to accept additional/final funding for the 2021-2022 school year from the New Jersey
Department of Education, Division of Finance and Business Services for Additional or
Compensatory Special Education and Related Services (ACSERS) for Students with Disabilities
who are 21 as of July 1, 2021, in the amount of $194,543.00
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Tuition Agreement

15. Authorize the execution of tuition agreement with the Ewing Board of Education for a student with
a disability, through McKinney-Vento, in the amount of $4,115.42, for April 2022-June 2022.

Settlement Agreement

16. Approve a settlement agreement for student #406216 dated August 19, 2022, as recommended by
the Board attorney and discussed in Closed Executive Session.

CURRICULUM AND INSTRUCTION

Board President Juliana verbally added Fundamentals of Sports Medicine to Curriculum Item #1.

Upon motion by Ms. Moliga, seconded by Ms. Bansal, and by roll call vote with all Board members
present voting yes, the following board actions were approved:

Curriculum

1. Adoption of the following new and revised curricula:

a) Adaptive Life Skills

b) Advanced Algebra 2

c) Algebra 2

d) American Studies |

e) American Studies I Honors

f) American Studies II

2) American Studies II Honors

h) AP American Government

1) AP Calculus AB

1) AP Calculus BC

k) AP Chinese

1) AP Comparative Government and Global Studies
m) AP European History

n) AP French Language and Culture
0) AP Microeconomics

P) AP Psychology

q) AP Spanish Language & Culture
r) AP Spanish Literature and Culture
s) AP US History

t) Chinese 1

u) Chinese 2

V) Chinese 3

W) Chinese 4H

X) Chinese SH

y) Chinese Grade 6

Z) Chinese Grade 7

aa) Chinese Grade 8

bb) Computer Applications Grade 7
cc) Computer Cycle Grade 6

dd) Computer Cycle Grade 7
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ee) Computer Graphics Grade 8

ff) Conversations in Spanish

gg) Cycle Art Grade 6

hh) Cycle Art Grade 7

i) Cycle Art Grade 8

i) Dance 1

kk) Design and Engineering Grade 7
1) DLI Chinese Literacy & Culture Grade 4
mm) DLI Spanish Literacy & Culture Grade 4
nn) Economic and Social Problems in American Society
00) Elective Art Grade 7

PP) Elective Art Grade 8

qq) Emerging Financial Markets

1) Forensic Sciences

ss) French 1

tt) French 2

uu) French 3

vV) French 3H

WW) French 4/5 A

XX) French 4/5 B

vy) French 4H

77) French Grade 6

aaa) French Grade 7

bbb) French Grade 8

cce) Fundamentals of Sports Medicine
ddd) Geometry

eee) Geometry H&A

ftf) Geometry Honors

ggg) German 1

hhh) German 2

i) German 3

i) German A 4H/5H/AP

kkk) German B 4H/5H/AP

111) German Grade 6

mmm) German Grade 7

nnn) German Grade 8

000) Health and Drivers Education Grade 10
PPP) Health Grade 1

qqq9) Health Grade 11

Ir) Health Grade 12

SSS) Health Grade 2

ttt) Health Grade 3

uuu) Health Grade 4

VVV) Health Grade 5

WWW) Health Grade 6

XXX) Health Grade 7

yyy) Health Grade 8

777) Health Grade 9

aaaa) Health Kindergarten

bbbb) Human Behavior

ccee) Informational Writing Grade 4
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dddd)
eeee)
ftff)
gggg)
hhhh)
iii)
Jiin)
kkkK)
1111)
mmmm)
nnnn)
0000)

PPPp)
qq99)
ITIT)
SSSS)
tttt)
uuuu)
VVVV)
WWWW)
XXXX)
yyyy)
7777)
aaaaa)
bbbbb)
cceece)
ddddd)
eeeee)
ftffr)

ggeee)
hhhhh)

PPPPP)
qq999)
ITITT)
$SsSS)
ttttt)
uuuuu)
VVVVV)
WWWWW)
XXXXX)
Yyyyy)
77777)
aaaaaa)
bbbbbb)

International Business and Culture

Legal and Political Experiences (IPLE)

Mathematics Grade 1
Mathematics Grade 2
Mathematics Grade 3
Mathematics Grade 4
Mathematics Grade 5
Mathematics Kindergarten
Multivariable Calculus Honors
Performing Arts 7

Performing Arts 8
Photography I

Photography 11

Physical Education Grade 1
Physical Education Grade 10 - 1
Physical Education Grade 10 - 2
Physical Education Grade 11
Physical Education Grade 12
Physical Education Grade 2
Physical Education Grade 3
Physical Education Grade 4
Physical Education Grade 5
Physical Education Grade 6
Physical Education Grade 7
Physical Education Grade 8
Physical Education Grade 9
Physical Education Kindergarten
Post Graduate TrACC
Practical Science
Pre-Calculus Honors

Science Grade 1

Science Grade 3

Science Grade 4

Science Grade 5

Social Justice

Social Sciences and the Community
Social Studies Grade 1

Social Studies Grade 2

Social Studies Grade 3

Social Studies Grade 4

Social Studies Grade 5

Social Studies Grade 6

Social Studies Grade 7

Social Studies Grade 8

Social Studies Kindergarten
Spanish 1

Spanish 2

Spanish 3 Honors

Spanish 4

Spanish 4 Honors

Spanish 5
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cceeee) Spanish Academy A Grades 9-12
dddddd) Spanish Academy B Grades 9-12
eeeeee) Spanish Communication and Culture
frfer) Spanish Cultural Studies Honors
gggogo) Spanish Grade (beginning) 7-1
hhhhhh) Spanish Grade (beginning) 8-1

1iiiii Spanish Grade (continuing) 8-2
i3 Spanish Grade 2
kkkkkk) Spanish Grade 3
111111) Spanish Grade 4
mmmmmm) Spanish Grade 5
nnnnnn) Spanish Grade 6
000000) Spanish Grade 7

PPPPPP) Spanish Grade 8
q99999) Spanish Language and Cultural Studies

TTITIT) Student Research in Social Sciences Honors
$SSSSS) Upstander Grade 3
tttttt) Upstander Grade 4
uuuuuu) Upstander Grade 5

VVVVVYV) World History
wwwwww)  World History Honors

Statement of Assurance for District Professional Development Plan and District Mentoring Plan

2. Submission of the West Windsor-Plainsboro Regional School District Board of Education’s District
Professional Development Plan and District Mentoring Plan Statement of Assurance for the 2022-
2023 school year to the New Jersey Department of Education, pursuant to N.J.A.C. 64:9C-4.2.

Disposal of Instructional Materials

3. Disposal of the following obsolete items in accordance with R7300.1:

a) 121 books from High School North Media Center
b) 2051 books from Town Center Elementary School Media Center

All items meet one or more of the following criteria:

i. Areso worn and/or damaged as to preclude effective use and economical repair or restoration,
OR

ii. Are so outdated as to no longer serve as worthy instructional tools.

Cable TV Interlocal Services

4. Authorization of the fifth year of a five-year Shared Services Agreement between Plainsboro
Township and the West Windsor-Plainsboro Regional School District for cable television.

Professional Development

5. Entering into a contract with Flemington-Raritan Regional School District to provide 2022- 2023
Reading Recovery professional development and technical support for eleven (11) reading recovery
teachers at a cost of $9,900.
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High School Program

6. Approval of one high school student to enroll in an online course, Environmental Science, at Educere,
LLC, for the 2022-2023 school year, at a cost not to exceed $195.

Grant

7. Submission of a grant application from Emily Saleh, Village School Visual Arts Teacher, to the

National Education Association Foundation to support the WW-P Equity Goal, elevate student voice,
and develop student engagement in civic and community life, in an amount not to exceed
$5,000. Funds will be used for the period November 15, 2022, through November 15, 2023, to
purchase supplies, engage a contemporary teaching-artist, and design and create a site-specific ART-
ivism Equity mural at Village Elementary School.

Professional Contracts

8.

Entering into an agreement with Propio Language Services to provide professional translation
services for the 2022-2023 school year in all languages, for a total amount not to exceed $20,000
through June 30, 2023.

Overnight Field Trips

0.

Approval of the following overnight field trips:

High School North

a) Senior Class to Walt Disney World in Orlando, Florida, from March 21, 2023, to March 25, 2023.
The cost of the trip is approximately $1,600 per student.

High School South

b) Senior Class to Walt Disney World in Orlando, Florida, from March 16, 2023, to March 20, 2023.
The cost of the trip is approximately $1,600 per student.

Thomas Grover Middle School

¢) 8" Grade German students to Washington D.C., from April 28, 2023, to April 29, 2023. The cost
of the trip is approximately $300 per student.

d) 7% and 8™ grade Choir students to Music in the Showcase festival at the University of Delaware
and in Williamsburg Virginia, from May 5, 2023, to May 7, 2023. The cost of the trip is
approximately $425 per student.

Community Middle School

e) 8" Grade German students to Washington D.C., from April 28, 2023, to April 29, 2023. The cost
of the trip is approximately $300 per student.

12 BOE Meeting Minutes
083022



Community Education Fall 2022 Program

10. Approve the following Community Education Fall 2022 Youth and Adult programs:

Fall After School Enrichment

Adventures in Game Design

Bollywood Dance

Cardio Move & Groove

Chess Wizards

Cranium Contraptions- LEGO® Motorized Build
Creative Arts: Crafting

Crochet Fun

E3- Developing Engineers & Mechanical Masterminds
Fun with Pottery Painting

Game Bots

India Through Festivals

Interesting Invention- LEGO® Motorized Build
Junior Chef Box- No Bake Cooking

Mindful Movements with Jackie

Minecraft Basic & Advanced

On The Court Basketball X-perience

Real World Robotics

Roblox Game Design: Obstacle Courses
Scratch Game Design: Basic Games

Sockey Hockey

TGA Premier Tennis

Theatre Games

Young Rembrandts Elementary Drawing

Fall Adult & Youth

Better Sleep with Hypnosis

Financial Strategies for Successful Retirement
Getting Paid to Talk

How to Collaborate and Work in Teams
Introduction to Crochet

Lentz & Lentz SAT

Lose Weight with Hypnosis

On The Court Basketball X-perience
Robotics 2.0: Walker Bots

Stop Smoking with Hypnosis

TGA Premier Tennis

FINANCE
Item 22 was voted on separately.

Upon motion by Ms. Ho, seconded by Ms. McKeown, and by roll call vote with al
present voting yes, the following board actions, items #1 through #21, were approved:
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Business Services

1. Payment of bills as follows:

a) Bills List General for August 30, 2022 (run on 8-24-22) in the amount of $7,653,618.64.
b) Bills List Capital for August 30, 2022 (run on 8-18-22) in the amount of $1,714,771.78.

2. Budget adjustments as follows:

a) 2022-2023 school year as shown on the expense account adjustments for July 31, 2022 (run
on 8-10-22) (Adjustment No. 001-100).

3. Accept the following reports, which will become a permanent part of the Board Minutes:

A-148 Report of the Secretary to the Board of Education as of June 30, 2022, indicating that no
major account is over-expended and the Board secretary certifies that no line item is over-
expended and that sufficient funds are available to meet the district’s financial obligations for the
remainder of the year.

A-149 Report of the Treasurer of School Monies to the Board of Education as of June 30, 2022.
Donation

4. Acknowledge a donation, in lieu of property taxes, from Princeton Theological Seminary, in the
amount of $72,000.

Petty Cash

5. Establish the following additional petty cash fund for the 2022-2023 school year:

Petty Cash Account Petty Cash/Checking Petty Cash/Cash
Special Services — PG $0 $ 1,500

Other Capital Project Submission

6. Approve the following resolution:

BE IT RESOLVED, that the West Windsor-Plainsboro Regional School District Board of
Education approve the following projects:

School Name Project FVHD # DOE Number
High School South Walk-In Box Replacement 5433 21-5715-020-23-xxxx

BE IT FURTHER RESOLVED that the district’s architects, Fraytak Veisz Hopkins Duthie, P.C.,
be authorized to submit, on behalf of the Board of Education, the above project for approval by the
New Jersey Department of Education.

BE IT FURTHER RESOLVED that the above project be approved as an Other Capital project as
defined in N.J.A.C. 6A:26. The District will not seek State funding for the above project.

BE IT FURTHER RESOLVED that amendments to the Long-Range Facilities Plan by Fraytak
Veisz Hopkins Duthie, P.C. to incorporate the above project be approved.
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Bid Rejection & Bid Awards

Food Service Equipment and Supplies

7. Reject a bid from the August 4, 2022, Bid #2022-04R, Touchscreens and Pin Pads, from CP-DBS,
LLC (PaySchools), Nashville, Tennessee, per N.J.S.A. 18A4:184-2.y, as the bidder failed to submit
a bid guarantee.

8. Award the August 4, 2022, Bid #2022-04R, Touchscreens and Pin Pads, from Bluum USA, Inc.,
Lumberton, New Jersey, for eleven 19.5” Widescreen Touchscreens at a unit cost of $795, and a
total cost of $8,745.

Portable Restroom Trailer

9. Award the August 18, 2022, Bid #2022-05 for Portable Restroom Trailer to Ready2Go Restroom
Trailers Sales, LLC, of Pittsburgh, Pennsylvania, for an amount not to exceed $39,805. There
were no other bids received.

Referendum Technology Equipment and Supplies

10. Approve additional quantities of items needed from the June 30, 2022 Bid #2022-03 for
Technology Equipment and Supplies for Community Middle School (Architect/Planner Project
Nos. 5063N) to Midwest Technology Products as follows:

Qty  Description Unit Price Total
2 Jet, IWBS-14DXPRO, 14" Deluxe Pro Bandsaw kit $1,778.00 $3,556.00

Change Order - Referendum Project

11. Approve Change Order No. 02 to the July 20, 2021 Bid #2021-02 single overall contract of J.H.
Williams Enterprises, Moorestown, New Jersey, for West Windsor-Plainsboro Regional School
District Addition and Renovations to J.V.B. Wicoff Elementary School, as recommended by
Fraytak Veisz Hopkins Duthie, PC (Architects/Planners Project No. 50630) for additional costs
for steel deck supports, separate sound and paging wires, sidewalk demolition and replacement,
furnish and install temporary electrical gear, remove temporary service equipment and install
permanent PSE&G service equipment, and furnish and install acoustical ceiling soffits, at a total
cost of $112,609.45. This change order increases the total contract amount from $5,763,469.06 to
$5,876,078.51.

Cooperative Purchases

12. Authorize the following purchase utilizing New Jersey approved Cooperative Purchasing System —
#65MCESCCPS, #ESCNJ 18/19-62 to Classic Floor Finishing, Inc., West Berlin, New Jersey, as
awarded through May 13, 2023, for repair and refinishing of Gym Floors at High School South for
the 2022-2023 School Year at a not to exceed price of $44,257.36.

13. Authorize a purchase utilizing New Jersey approved Cooperative Pricing System #65MCESCCPS,
ESCNIJ #19/20-05 to The Gillespie Group, Dayton, NJ as awarded through August 31, 2023 for
the repair and replacement of a portion of the gymnasium floor at Wicoff School at a not to exceed
price of $47,864.20.
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14. Authorize the following purchase utilizing NJ Cooperative Bid — ESCNJ/AEPA-22G, Technology
Supplies and Services to CDW-G of Chicago, IL as awarded through June 30, 2024, for High
School North and High School South.

Quantity Description Unit Cost Total Cost
140 Cisco Meraki MR46 — wireless access point $815.00 $114,100.00
27 Cisco Meraki MR57 — wireless access point $1,245.00 $33,615.00
167 Cisco Meraki Enterprise Cloud Controller $229.00 $38.243.00

Total $185,958.00

15. Authorize the following purchase utilizing NJ Cooperative Bid — ESCNJ/AEPA-22G, Technology
Supplies and Services to CDW-G of Chicago, Illinois, as awarded through June 30, 2024

Quantity Description Unit Cost Total Cost
3000 COFENSE PHISHME ENT $8.25 $24,750.00

State Contract Purchase Over the Bid Limit

16. Authorize a purchase utilizing NJ State Contract #T2989-Communications Wiring Services, to
Millennium Communications Group, Inc., East Hanover, NJ, as awarded through March 19, 2023,
for labor and materials to furnish and install Cat6 drops and mount customer supplied access
points at 6 district school buildings (grade 4 -12), for a total amount not to exceed $46,620.00

Equipment Disposal

17. Disposal of obsolete equipment that has met the district’s life expectancy.
[The age and/or physical condition of the equipment rendered it ineffective.]

Community Middle School
Computer, Chromebook
Computer, laptop - 7
Computer, monitor — 2
Projector

Receiver

Telephone — 2

VCR

District Office
Phone, IP - 16

Dutch Neck
Bookcase, metal - 3
Bookcase, wood - 2
Cart, book - 3
Chairs, folding — 100
Chairs, teacher - 3
Desks, student — 150
Projector

Stools, art - 25
Tables, art — 6
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Tables — 2
Television

Grover Middle School
Battery, Apple
Computer, desktop
Computer, laptop
Docking station, laptop
Mixer, floor model
Monitor - 2

Printer - 2

Scanner

Server — 2

High School North
Cabinet — microfiche - 2
Cabinet, stainless steel — 4
Cart, Chromebook — 3
Computer, desktop — 8
Computer, laptop - 25
Copy Machine
Credenza - 8

Desk, wood — 2

Desk, student — 3
Drawer, map — 2

Mixer, floor model
Projector - 3

Safe

Shelves, wooden — 241
Table, Art - 18

Table, personal trainer
Wall, cubicle — 12

High School South
Bookshelf

Cabinet, stainless steel — 11
Chairs, desk — 8
Chairs, wood - 2
Desk, rolling — 5
Desk, student

Desk, teacher - 2
Easel —2

Mat, fitness - 2

Mixer, tabletop
Screen, pitching
Screen, privacy

Score Board, flip
Shelves, stainless steel
Tables, wood — 17
Television
Whiteboard
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Maurice Hawk
Camera, document - 3
Monitor — 2

Printer — 3

Projector

Smartboard
Television

VCR

Millstone River

Camera - 6

Computer, Chromebook
Computer, desktop
Computer, Macbook — 3
Computer, MacMini
Computer, laptop

DVD RW Drive
DVD/VHS Player
Hovercam

iPad

Mixer, floor model
Monitor, computer
Printer - 3

Projector — 3

Scanner

Special Services
Charger, iPad — 2
Charger, laptop -2
Computer, laptop - 2
iPad - 13

Laminator

Town Center
Computer, desktop — 2
Computer, laptop
Cubby system, wood
Hovercam

Mixer, floor model
Projector

VCR -2

Transportation
Shredder

Village
Microscope — 100

Mixer, floor model
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Wicoff
Cubby system, wood - 4
Mixer, tabletop

Transportation

Addendum - Cancellation - Bid Award

18. Cancel 2022 — 2023 Student Transportation Contract — Multi Contract Number IR-PUB22-1, route
MRS53A awarded to Irvin Raphael, Inc. on June 14, 2022. Total route cost is $0.00.

Agreements/Jointures

19. Approve 2022-2023 Joint Transportation Agreement; West Windsor-Plainsboro Regional School
District Board of Education serving as host district to East Windsor Regional School District as

follows:

# Host # Joiner
Route Destination Students  Students Revenue
SPND22A St Paul School & Notre Dame 63 2 $2,044.00

20. Approve 2022-2023 Joint Transportation Agreement; West Windsor-Plainsboro Regional School
District Board of Education serving as host district to Robbinsville Schools as follows:

# Host # Joiner

Route Destination Students  Students Revenue
PSA22A Princeton Academy of the 72 1 $1,022.00
Sacred Heart

Travel and Related Expenses Reimbursement

21. As required, pursuant to N.J.S.4. 18A4:11-12, Board Policy 6471 requires the Board of Education to
approve in advance certain travel expenditures of Board members and school district employees.
Travel expenditures incurred by the Board of Education or reimbursed to Board members or
employees must comply with the requirements and limitations contained in N.J.S.4. 184:11-12, the
aforementioned Board bylaw and policies, and are subject to the annual limitation on the district's
travel expenditures established by the Board of Education. All requests for approval of travel by
school district employees that require the approval of the Board of Education have been reviewed
and approved by the Superintendent of Schools. To approve the following:

a) Two teachers to attend the Advancement via Individual Determination Digital XP Training,
virtually, from August 1, 2022 through August 3, 2022, at a cost not to exceed $995 per person.

b) Change the cost for one district staff member to attend the GPANJ Symposium in Atlantic City,
New Jersey, from September 14, 2022, through September 16, 2022, originally approved on July
26, 2022 at a cost not to exceed $395, for an updated cost not to exceed $425, including travel.

c) Eleven Reading Recovery teachers to attend 2022-2023 Reading Recovery professional
development at Flemington-Raritan Regional School District at a cost of $9,900, plus mileage.
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d) Approve one Central Office administrator to attend the 2022 NJPSA/FEA Courageous
Leadership Conference in Atlantic City, New Jersey from October 13, 2022 through October 14,
2022, at a cost not to exceed $544, including travel.

Upon motion by Ms. Ho, seconded by Ms. Moliga, the following item was tabled until the next Board
of Education meeting;:

Travel and Related Expenses — Board of Education

22. As required, pursuant to N.J.S.4. 184:11-12, Board Policy 6471 requires the Board of Education to
approve in advance certain travel expenditures of Board members and school district employees.
Travel expenditures incurred by the Board of Education or reimbursed to Board members or
employees must comply with the requirements and limitations contained in N.J.S.4. 184:11-12, the
aforementioned Board bylaw and policies, and are subject to the annual limitation on the district's
travel expenditures established by the Board of Education. To approve the following travel for Board
of Education members:

a) Four Board of Education members representing West Windsor Township to attend the annual
New Jersey School Boards Association Workshop in Atlantic City, New Jersey, between
October 24 and October 26, 2022. Registration costs are included in a group registration fee for
all attendees. Board members may be reimbursed for individual costs for travel and related
expenses authorized in connection with this workshop in accordance with N.J.A.C. 64:234-
7.11(f), and not to exceed $500 per person.

b) Three Board of Education members representing Plainsboro Township to attend the annual New
Jersey School Boards Association Workshop in Atlantic City, New Jersey, between October 24
and October 26, 2022. Registration costs are included in a group registration fee for all
attendees. Board members may be reimbursed for individual costs for travel and related
expenses authorized in connection with this workshop in accordance with N.J.A.C. 64:234-
7.11(f), and not to exceed $500 per person.

SUPERINTENDENT’S COMMENTS

Dr. Aderhold acknowledged the appointment of Cindy Assini to the position of supervisor of social
studies. The superintendent provided some background information on Dr. Assini, currently the
supervisor of social studies at Hillsborough Township Public Schools, who studied undergraduate at
Princeton University, earned her Masters from The College of New Jersey, and completed her Doctorate
from Rutgers University.

PERSONNEL

Three Personnel addenda were included. Two added the following to item #1 Personnel Items as
follows: B. Certificated Staff — two appointments, sixteen changes, one leave of absence, and one
retirement; C. Non Certificated Staff — five appointments and six changes; D. Substitute/Other — one
appointment and one reappointment; E. Extracurricular/Extra Pay — three additions; E. Stipend Non-
Athletic — one addition; and, F. Community Education — three appointments. The third addenda was
for a WWPEA Sidebar Agreement.

Upon motion by Ms. Zovich, seconded by Ms. Shetty, and by roll call vote with all Board members
present voting yes, the following board actions were approved:

20 BOE Meeting Minutes
083022



Personnel
1. Personnel Items: (see attached)
Intern
2. Approve the following Food Services intern for fall 2022:
a) Sarina Bialow (Hunter College, School of Urban Health)

WWPEA - Sidebar Agreement

3. Approve a sidebar agreement with the West Windsor-Plainsboro Education Association whereby:

a) An AVID Coordinator position is established by the Board, and

b) Appendix D: Non-Athletic Extra-Curricular Activities, High School of the Collective
Negotiations Agreement is modified to include index ratio factors for an AVID Coordinator
stipend.

Board President Rachel Juliana acknowledged the retirement of the following staff members and
thanked them for their service to students and the District: Elizabeth Clements, Speech Language
Specialist, 15 years, and Thomas Hacker, Health & Physical Education Teacher, 37.5 years.

APPROVAL OF MINUTES

Upon motion by Ms. Krug, seconded by Ms. Ho, and by affirmative voice vote of all present, except
Ms. George-Cheniara and Ms. Zovich, who both abstained from voting on the July 26, 2022 Meeting
and the July 26, 2022 Closed Executive Session, and voted yes on all others, the following Board of
Education minutes were approved: July 26, 2022 Meeting and July 26, 2022 Closed Executive
Session.

LIAISON REPORTS (None)

NEW BUSINESS (None)

PUBLIC COMMENT

There were no public comments.

RECESS INTO CLOSED EXECUTIVE SESSION

Board President Juliana expressed the need for the Board to return to Closed Executive Session and read
the following statement:

WHEREAS, the Open Public Meetings Act authorizes Boards of Education to meet in executive session
under certain circumstances;

WHEREAS, the Open Public Meetings Act requires the Board to adopt a resolution at a public meeting
to go into private session;
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NOW THEREFORE BE IT RESOLVED by the West Windsor-Plainsboro Regional School District
Board of Education that it is necessary to meet in executive session to discuss certain items involving:

Matters involving personnel issues, including but not limited to, the
employment, appointment, termination of employment, terms and
conditions of employment, evaluation of performance, promotion or
discipline of any public officer or employee, and specifically:

Personnel Issues

BE IT FURTHER RESOLVED that any discussion held by the Board, which need not remain
confidential, will be made public as soon as feasible. The minutes of the executive session will not be
disclosed until the need for confidentiality no longer exists.

BE IT FURTHER RESOLVED that the Board will not return to open session to conduct business at the
conclusion of the executive session.

At 8:34 p.m., upon motion by Ms. Ho, seconded by Ms. Zovich, and by unanimous voice vote of all
Board members present, the Board adjourned into closed executive session.

ADJOURNMENT

At 9:09 p.m., the Board returned to open public session and immediately, upon motion by Ms. Zovich,
seconded by Ms. McKeown, and by unanimous voice vote of all present, the meeting adjourned.

.'"_.-"

f J,* e oo
Dr. Ehmtﬁpher] Russo, Board Secrefary

Prepared by:

[ i J A |
A L

'Bonnie Cheney
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WEST WINDSOR - PLAINSBORO
REGIONAL SCHOOL DISTRICT

AUTOMATED PERSONNEL AGENDA REPORT

Agenda Date: 8/30/2022

Deadline for next Agenda: 9/2/2022

Abbreviation Chart

AAPPL Assessment of Performance toward Proficiency in Languages
AP Advanced Placement

AVID Advancement Via Individual Determination

CcC Child Care

CE Community Education

CJ PRIDE Central Jersey Program for the Recruitment of Diverse Educators
CR Classroom

CST Child Study Team

DEAC District Evaluation Advisory Committee

DLI Dual Language Immersion

EDCOT Education with Digital Courseware and Online Technologies
EDP Extended Day Program

EFMLEA  Emergency Family and Medical Leave Expansion Act
EPSLA Emergency Paid Sick Leave Act

ESL English Second Language

ESSER Elementary and Secondary School Emergency Relief
ESY Extended School Year

FMLA Family Medical Leave Act

KE Kindergarten Extension

LOA Leave of Absence

MODEL Measure of Developing English Language
NGSS Next Generation Science Standards
NJFLA New Jersey Family Leave Act

ODE Outdoor Education

(e]€] Orton Gillingham

OO0D Out of District

SAC Student Assistance Counselor

SES Supplemental Educational Services
SPED Special Education

TCRWP  Teachers College Reading and Writing Project

If you have any questions or concerns, please contact Charity Comella at charity.comella@wwprsd.org
or at the WWP School Board Office: 609-716-5000 ext. 5015.




Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
A. Administration
Appoint
Appoint as Supervisor of Social
. Studies, pending employment
Assini, Cynthia Appoint Supgrwsor .Of $155,427.00 DIST TBD 6/30/23 verification, replacing Carl
Social Studies (prorated)
Cooper, who transferred. (Tenure
date: TBD)
Actin Appoint as Acting Administrator,
Bowes, Janet Appoint 9 $500.00/day DIST 9/1/22 6/30/23 for temporary assignments, as
Administrator
needed.
Actin Appoint as Acting Administrator,
Gibbs-Nini, Donna Appoint 9 $500.00/day DIST 9/1/22 6/30/23 for temporary assignments, as
Administrator
needed.
Payment
Buell, Patricia Payment Principal $88,12460  MH 83122 gty Faymentforunused sick and
vacation days, as per contract.
B. Certificated Staff
Appoint
Appoint as 5th Grade Teacher,
Chen, Audrey Appoint Teacher 2BA  $6150000 VI 100622 e/aor3  Pending employment verification,
Elementary replacing Rachel Ely, who
transferred. (Tenure date: TBD)
Appoint as Speech Language
Speech Lanauage Specialist, pending employment
Crawford, Nancy Appoint P L guag 15MA $95,740.00 TC 9/1/22 6/30/23 verification, replacing Erin
Specialist .
Donohue, who resigned. (Tenure
date: 9/2/26)
Appoint as leave replacement 5th
Teacher Grade Teacher, pending
Eccles, Matteline Appoint- Repl. 1BA $60,500.00 MR TBD 6/30/23 employment verification, replacing
Elementary- LR . .
Samantha Anclien, who is on
leave.
Teacher Dual Appomt' as Dual Language
Lanquage Immersion - Language Arts
Flynn, Emily Appoint Immgersi%n- 3MA $64,450.00 DN 9/1/22 6/30/23 Teacher (2nd Grade), replacing
Lanquage Arts Nicole Larios, who transferred.
guag (Tenure date: 9/2/26)
Appoint as Special Education
Teacher Special Teacher, pending employment
Fox, Kelly Appoint . P 15MA+30 $97,975.00 TC TBD 6/30/23 verification, replacing Jenna Lee,
Education
who transferred. (Tenure date:
TBD)
Appoint as School Psychologist,
. - . School pending employment verification,
Gialanella, Alicia Appoint Psychologist 2MA+30  $65,050.00 MH TBD 6/30/23 replacing Amanda Goodstein, who

resigned. (Tenure date: TBD)

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
Appoint as Special Education
. . Teacher Special Teacher, replacing Kaitlyn
Goswami, Sukanya Appoint Education OMA $61,500.00 VIL 9/1/22 6/30/23 Gerstacker, who transferred.
(Tenure date: 9/2/26)
Appoint as 4th Grade Teacher,
. Teacher $69,000.00 pending employment verification,
Klapsogeorge, Peter Appaint Elementary 8BA (prorated) viL 78D 6/30123 replacing Kimberly Haines, who
transferred. (Tenure date: TBD)
Teacher Appoint as leave replacement 3rd
Lehto, Gabriella Appoint- Repl. 0BA $59,500.00 DN 9/1/22 6/30/23 Grade Teacher, replacing Nicole
Elementary- LR ) )
Larios, who is on leave.
Appoint as leave replacement
. Teacher Mathematics Teacher, replacing
Manolakos, Bryan Appoint- Repl. Mathematics- LR 1BA $60,500.00 CMS 9/1/22 6/30/23 Matthew Hittesdorf, who is on
leave.
Appoint as Science Teacher,
Miller, Karen Appoint Teacher Science  15MA  $95740.00  HSS TBD g/3023  Pending employment verification,
replacing Christopher Trefz, who
resigned. (Tenure date: TBD)
Appoint as leave replacement
. - Teacher Language $61,500.00 Language Arts Teacher, pending
Murray, Leslie Appoint- Repl. Arts- LR 28A (prorated) HSN 78D 6/30123 employment verification, replacing
Nicolette Hankh, who is on leave.
Appoint as leave replacement
Mathematics Teacher, pending
Rosenberg, Max Appoint- Repl. Teacher . 0BA $59,500.00 CMS 9/1/22 414123 employment verification, replacing
Mathematics- LR (prorated) ; .
Cynthia Carbonaro and Stephanie
Hornick, who are on leave.
Appoint as Speech Language
Speech Lanquage Specialist, 80% DN, 20% WIC,
Smith, Mariah Appoint peech Language  yma  $65550.00  DNMWIC  9/1/22  6/30/23  pending employment verification,
Specialist . s
replacing llysa Rifkin, who
resigned. (Tenure date: 9/2/26)
Appoint as leave replacement 5th
Stevens, Tiffany Appoint- Repl, 1 c2cner 2MA  $6345000 VI o2 6oy oradeTeacherpending
Elementary- LR employment verification, replacing
Kathryn Kohl, who is on leave.
Teacher Appoint as 3rd Grade Teacher,
Toth, Alyssa Appoint Elementar 0BA $59,500.00 MR 9/1/22 6/30/23 replacing Marisa Efstathios, who
y transferred. (Tenure date: 9/2/26)
Appoint as leave replacement
Teacher Dual Dual Language Immersion
Tsao, Chingyun Appoint- Repl,  -2nduage 0BA  $5050000  VIUMH  TBD 433 Crinese Teacher, certfication
Immersion- pending, pending employment
Chinese- LR verification, replacing Ying Gu,

who is on leave.

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
Change
Teacher Special Change start date from TBD to
Abbruzzese, Ranee Change T op 8MA+30 $73,775.00 HSN 9/1/22 6/30/23 9/1/22. Change tenure date from
Education
TBD to 9/2/26.
Speech Lanquage Change start date from TBD to
Amato, Lori Change Specialist 9uage 1A $62,500.00 MH 9/1/22 6/30/23 9/1/22. Change tenure date from
P TBD to 9/2/26.
'Il-'z:c::r eDuaI Change start date from TBD to
Chang, Ching-Lien Change 9 g 9IMA $74,150.00 VIL 9/29/22 6/30/23 9/29/22. Change tenure date from
Immersion-
. TBD to 9/30/26.
Chinese
Teacher Change step from 1BA to 4BA.
Chapman, Gail Change 4BA $63,450.00 VIL 9/1/22 6/30/23 Change salary from $60,500.00 to
Elementary
$63,450.00
Teacher Change start date from TBD to
Crome, Joshua Change Technolo 0BA $59,500.00 HSN/HSS  9/1/22 6/30/23 9/1/22. Change tenure date from
9 TBD to 9/2/26.
. . Change start date from TBD to
Daily, Jenna Change g\(t)':/'e“c Trainer-— ygp f“rzg?gd(;o HSN 9M/22  6/30/23  9/1/22. Change tenure date from
° p TBD to 9/2/26.
Drascher, Annie Change Teacher Science  1MA  $62,50000  CMS o2 eiaors  Cnange salary from BAtoMA as
per contract.
. Teacher Change start date from TBD to
Eccles, Matteline Change Elementary- LR 1BA $60,500.00 MR 9/1/22 6/30/23 9122
Change start date from TBD to
Engel, Emma Change Teacher Music OMA $61,500.00 TC/MH 9/1/22 6/30/23 9/1/22. Change tenure date from
TBD to 9/2/26.
Teacher ) Change from Kindergarten
Elementary- 50%; Teacher - 100% to Kindergarten
Faulkner, Melanie Change Teacher N/C DN 9/1/22 6/30/23 ° 9
. Teacher - 50%, Teacher
Interventionist- Interventionist - 50%
50% >
. Change start date from TBD to
Fox, Kelly Change Eza‘ég?;:pec'a' 15MA+30 $97’Z:a°° TC 100622 6/30/23  10/6/22. Change tenure date from
ueal (prorated) TBD to 10/7/26.
Gautieri, Alyssa Change Teacher | 5MA  $66,600.00  GMS o2 o Change salaryfrom BAtoMA as
Mathematics per contract.
Speech Lanquage Change start date from TBD to
Grumet, Amanda Change Szecianst 9930 oma 96150000  TC 9122 6/30/23  9/1/22. Change tenure date from

TBD to 9/2/26.

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
Change from 4th Grade Teacher
Teacher to Intervention Support Teacher
Haines, Kimberly Change Intervention 9MA $74,150.00 DIST 9/1/22 6/30/23 ) PP ’
Suoport replacing Maryann McMahon-
PP Nester, who retired.
Teacher Health & 0
Hayden, Lisa Change Physical Education- 138A  $10280000 qq o2 7y Shange salary from 100% to
120% (prorated) 120% for an additional section.
Teacher Dual Change start date from TBD to
lannini, Lauren Change Language 1BA $60,500.00 DN 9/1/22 6/30/23 9/1/22. Change tenure date from
Immersion- Spanish TBD to 9/2/26.
Teacher ) Change from Kindergarten
Elementary- 50%; Teacher - 100% to Kindergarten
Jinks, Melissa Change Teacher N/C TC 9/1/22 6/30/23 ’ 9
o Teacher - 50%, Teacher
Interventionst- Interventionist - 50%
50% i
Johnson, Kady Change Teacher At-LR  OBA  $59500.00 MR 9122 63023 gm;ge start date from TBD to
Teacher Health & o
Kiernen-Stout, James ~ Change Physical Education- 158A  o117420.00 iy o2 rzps  Shange salary from 100% to
120% (prorated) 120% for an additional section.
0
Teacher Change start date from TBD to
Klapsogeorge, Peter Change Elementar 8BA $69,000.00 VIL 9/1/22 6/30/23 9/1/22. Change tenure date from
y TBD to 9/2/26.
Teacher Health & Change start date from TBD to
Mastropasqua, Taylor ~ Change . ) $59,500.00 HSN 9/1/22 6/30/23 9/1/22. Change tenure date from
Physical Education
TBD to 9/2/26.
Change start date from TBD to
Miller, Karen Change Teacher Science  15MA $95,740.00 HSS 9/1/22 6/30/23 9/1/22. Change tenure date from
TBD to 9/2/26.
Change start date from TBD to
Moore, Jacob Change Teacher Music 2BA $61,500.00 HSN/HSS  9/1/22 6/30/23 9/1/22. Change tenure date from
TBD to 9/2/26.
Change start date from TBD to
Murphy, Madison Change Teacher Music 1BA $60,500.00 CMS/GMS  9/1/22 6/30/23 9/1/22. Change tenure date from
TBD to 9/2/26.
Change FMLA/NJFLA/CC from
Teacher 9/26/22-12/16/22 to 9/6/22-
OConnell, Alyssa Change Elementary N/A DN 9/6/22 11/25/22 11/25/22 unpaid, with benefis.
(RTW: 11/28/22)
Change start date from TBD to
Oprysk, Michael Change Teacher Science  3BA $62,400.00 HSN 9/1/22 6/30/23 9/1/22. Change tenure date from

TBD to 9/2/26.

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Nature of Date Date
Name (Last, First . Position te ala Loc. . Discussion
(Last, ) Action Step Salary Effective| Term.
Teacher Special Change start date from TBD to
Stanek, Shannen Change T op 0BA $59,500.00 TC 9/1/22 6/30/23 9/1/22. Change tenure date from
Education
TBD to 9/2/26.
Strominger, Travis ~ Change I;a"her Sclence v $6250000  GMS 9122 6/30/23 g/rﬁgzge start date from TBD to
Change FMLA/NJFLA/CC from
) School 9/6/22-11/25/22 to 9/15/22-
Yaros, Gabrielle Change Psychologist N/A CMS 9/15/22 1217122 1217/22 unpaid, with benefits.
(RTW: 12/8/22)
Teacher Additional per diem payment for
Biro, Monica Change % Mathematics- $101.04/day ~ HSS 92 1003022 per diem pay
an extra section.
120%
) Teacher Change salary from 100% to
0,
Fiocco, James Change % Technology- 120% 3MA $77,340.00 CMS 9/1/22 6/30/23 120% for an additional section.
Teacher Additional per diem payment for
Gautieri, Alyssa Change % Mathematics- $66.60/day  GMS o122 1122022 per diem pay
an extra section.
120%
Teacher Additional per diem payment for
Gold, Steven Change % Mathematics- $98.55(day  GMS o2 11722022 per diem pay
an extra section.
120%
Teacher Additional per diem payment for
Hoppe, Sherrie Change % Mathematics- $80.80/day  GMS o2 1122022 per diem pay
an extra section.
120%
Teacher Additional per diem payment for
Mastroianni, Elisa Change % Mathematics- $6345/day  HSS o2 1003122 per diem pay
an extra section.
120%
Teacher Additional per diem payment for
McDowell, Kathleen ~ Change % Mathematics- $98.15/day  HSS o2 1003122 per diem pay
an extra section.
120%
Teacher Additional per diem payment for
Pacifico, Lisa Change % Mathematics- $104.68/day GMS 9/1/22 11/22/22 per pay
an extra section.
120%
TedCITer esource
Specialist . .
Pintimalli, Dawn Change % Mathematics (Gr 7)- $99.35/day  HSS o2 qojpp  Additional perdiem payment for
an extra section.
100%; Teacher
Atk 'y N0/
Change from Teacher Dance -
) ) Teacher Dance- $61,065.00 80% to Teacher Dance - 90%.
v o )
Wilson, N'Talia Change % 90% B6MA (prorated) HSN/HSS  9/1/22 6/30/23 Change salary from $54,280.00 to
$61,065.00.

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Education

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
. . Speech Language Change location from 100% MR
Bruno, Alexis Change Location Specialist N/C CMS 9/1/22 6/30/23 0 100% CMS.
Teacher Change location to 75% MR, 25%
Davis, Krista Change Location Mathematics N/C MRVIL — 9/1/22 63023 9 oM 29
Interventionist '
. ) . Teacher Special Change location from 100% WIC
Fisher, Nicole Change Location Education N/C MH 9/1/22 6/30/23 0 100% MH.
i i 0, 0,
Frankel, Jane Change Location School Social N/C MH/TC 9/1/22 6/30/23 Change location to 60% MH, 40%
Worker TC.
. . Teacher Change location from 100% CMS
Hill, Henry Change Location Mathematics N/C HSS 9/1/22 6/30/23 0 100% HSS.
. . Teacher Change location from 100% HSS
Hittesdorf, Matthew Change Location Mathematics N/C CMS 9/1/22 6/30/23 0 100% CMS.
Teacher . o
King, L. Rebecca Change Location Mathematics N/C WICMR  91/22  6/30/23 g:;"ﬁﬂeR"’cat"’" (0 75% WIC,
Interventionist o
. Teacher Change location from 100% HSN
Krause, Alexander Change Location Mathematics N/C HSN/HSS  9/1/22 6/30/23 0 80% HSN, 20% HSS.
Teacher . o
LaVoie, Amy Change Location Mathematics N/C TC otz eR0ps  onange location from 100% MR
L to 100% TC.
Interventionist
. Teacher Special Change location from 100% TC to
Lee, Jenna Change Location Education N/C CMS 9/1/22 6/30/23 100% CMS.
. . Teacher Change location from 100% WIC
Lewis, Joan Change Location Elementary N/C TC 9/1/22 10/7/22 0 100% TC.
’ ) Teacher Special Change location from 100% WIC
O'Leary, Tara Change Location Education N/C MH 9/1/22 6/30/23 0 100% MH.
Teacher Change location from 100% DN to
Robinson, Niccole Change Location N/C WIC 9/1/22 6/30/23 100% WIC, replacing Joan Lewis,
Elementary .
who resigned.
i i 0,
Seitz, Katherine Change Location 1 c2cher Specid N/C DN o2 60y Cnangelocation from 100% WIC

to 100% DN.

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
. . Teacher Special Change location from 100% WIC
Shields, Vanessa Change Location Education N/C MH 9/1/22 6/30/23 0 100% MH.
Leave of Absence
Leave- Teacher Health & FMLA/NJFLA/CC: 10/24/22-
Colon, David . . N/A HSS 10/24/122  1/20/23 1/20/23 unpaid, with benefits.
FMLA/NJFLA/CC  Physical Education (RTW: 1/23123)
FMLA/NJFLA/CC: 1/9/23-3/31/23
. . Leave- School unpaid, with benefits. CC: 4/3/23-
Gifford, Jennifer FMLAINJFLA/CC ~ Psychologist N/A wic Vo238 S25923 54123 unpaid, no benefts.
(RTW: 5/25/23)
FMLA/NJFLA/CC: 2/1/23-5/2/23
. Leave- unpaid, with benefits. CC: 5/3/23-
Godowski, Chelsea FMLAINJELA/CC School Counselor N/A HSN 2/1/23 6/6/23 6/6123 unpaid, no benefits. (RTW:
6/7/23)
Leave- FMLA/NJFLA/CC: 3/7/23-6/5/23
Pacella, Rebecca Teacher Music N/A wIC 3/7/23 6/5/23 unpaid, with benefits. (RTW:
FMLA/NJFLA/CC
6/6/23)
FMLA/CC: 11/28/22-2/24/23
Samuels, Scott Leave- FMLA/CC Teacher Art N/A HSN 1112822 2/24/23 unpaid, with benefits. (RTW:
2/27123)
Leave- Teacher Special FMLA/NJFLA/CC: 1/23/23-
Schiff, Mali FMLAINJFLA/CC Educationp N/A MR 1/23/23 4/21/23 4/21/23 unpaid, with benefits.
(RTW: 4/24/23)

) . Leave- Teacher Intermittent FMLA/NJFLA: 9/1/22-
Solal, Sathukarasii c\y ANJFLA Mathematics N/A GMS 2z 83023 51053 unpaid, with benefis.
Karbhari, Sanaea Leave School ) N/A HSN 9/5/22 9/20/22 Leavg of absence, unpaid, with

Psychologist benefits.
Resignation
Speech Lanauage Resign, after 15 years in the
Clements, Elizabeth  Resign Specialist guag N/A MRICMS  10/21/22  10/21/22 district, for the purpose of
P retirement.
Giddes, Danielle Resign Teacher Special N/A HSN 10121722 10/21/22  Resign from position.
Education
Resign, after 37.5 years in the
Hacker, Thomas Resign Teacher Health & N/A HSN 123122 12/31/22  district, for the purpose of
Physical Education )
retirement.
Lewis, Joan Resign Teacher N/A wic 107122 107722 Resign from position.
Elementary

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Nature of Date Date
Name (Last, First . Position te ala Loc. . Discussion
(Last, ) Action Step Salary Effective| Term.
Rifkin, llysa Resign Speech Language N/A DNHSN  9/30/22  9/30/22  Resign from position.
Specialist
Storey, Jessica Resign School Nurse N/A MR/MH 10/13/22  10/13/22  Resign from position.
Trefz, Christopher Resign Teacher Science N/A HSS 8/3/22 8/3/22 Resign from position.
C. Non Certificated Staff
Appoint
Appoint as a Secretary 12
. . Secretary 12 $46,155.00 Months, replacing Kathleen
Beauchamp, Marissa ~ Appoint Months 1 (prorated) GMS 8/16/22 6/30/23 Slothower, who transferred.
(Tenure date: 8/17/25)
Appoint as a Secretary 10 Months-|
50%, pending employment
Coyne, Elizabeth Appoint Secretary 10 1 §1939300 TBD 6/30/23  authorization, replacing Lisa
Months- 50% (prorated) )
Smith, who transferred. (Tenure
date: TBD)
. . Appoint as Assistant Director of
Assistant Director - .
Cunillera, Luis Appoint of Buildings and $100,00000 oo 922 630 Duldings and Grounds, pending
(prorated) employment verification, replacing
Grounds .
Jose Santos, who resigned.
Appoint as Cafeteria Aide,
pending employment verification,
Gopalakrishnan, Vinitha Appoint Cafeteria Aide 0 $14.79/hr. TC TBD 6/30/23 replacing Cindy Burby, who
resigned, not to exceed 2.5
hrs/day.
Appoint as security officer - "Eyes
Jemal, Hamdi Appoint Security Oficer $15.00/r. DIST 8D 63023 O the Door', pending .
Eyes on the Door employment verification, replacing
Abdu Ives, who transferred.
APPONTT &S TTSTUCTOTTET ASSISTTT, |
. pending employment
. . . Instructional A
Khemani, Bharti Appoint . 1 $17.99/hr. TC 9/1/22 6/30/23 authorization, for 6.75 hrs/day,
Assistant . .
replacing Stephanie Bimson, who
Appoint as a Secretary 12
Months, pending employment
Klena, Shari Appoint Secretary 12 1 $46,15500 s TBD 6/30/23  authorization, replacing Orsela
Months (prorated)
Cene, who transferred. (Tenure
date: TBD)
e
Kocher, Susan Appoint "Eyes on the Door"- $15.00/hr. DIST 9/1/22 6/30/22 Ty o
Substitute pending employment verification,

as needed.

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Name (Last, First)

Nature of
Action

Position

Step

Salary

Loc.

Date
Effective

Date
Term.

Discussion

Kurt, Nevriye

Appoint

Cafeteria Aide

$14.79/hr.

TC

TBD

6/30/23

Appoint as Cafeteria Aide,
pending employment verification,
replacing Ebru Domac, who
resigned, not to exceed 2.5
hrs/day.

Martin, Ashley

Appoint

Secretary To

$48,483.00
(prorated)

TBD

6/30/23

Appoint as a Secretary To,
pending employment
authorization, replacing Jennifer
Christiansen, who resigned.
(Tenure date: TBD)

Sharma, Madhu

Appoint

Cafeteria Aide

$14.79/hr.

DN

9/1/22

6/30/23

Appoint as Cafeteria Aide,
pending employment verification,
replacing Gayathri Chittibabu, who
resigned, not to exceed 2.5
hrs/day.

Sharma, Subhash

Appoint

Cafeteria Aide

$14.79/hr.

DN

911122

6/30/23

Appoint as Cafeteria Aide,
pending employment verification,
replacing Bharti Khemani, who
resigned, not to exceed 2.5
hrs/day.

Shinde, Madhura

Appoint

Instructional
Assistant

$19.37/hr.

MH

9/1/22

6/30/23

Appoint as Instructional Assistant,
pending employment verification,
for 7.0 hrs/day.

Sutradhar, Karuna

Appoint

Instructional
Assistant

$17.99/hr.

TC

911122

6/30/23

Appoint as Instructional Assistant,
pending employment
authorization, for 3.5 hrs/day,
replacing Chandrani Sen, who
transferred.

Walter, Julie

Appoint

Cafeteria Aide

$14.79/hr.

DN

TBD

6/30/23

Appoint as Cafeteria Aide,
pending employment verification,
replacing Sujaya Chandra, who
resigned, not to exceed 2.5
hrs/day.

All WWPSA Staff

Appoint

All 10 month, 12
month, Secretary
To Staff and
Instructional
Assistants

As per contract

DIST

711122

6/30/23

Appoint all WWPSA members for
extra duty, as needed, as
approved by the Supervisor.

Change

Adamo, Jennifer

Change

Secretary To

$50,983.00
(prorated)

co

1111122

6/30/23

Change from Secretary 12
Months to Secretary To, replacing
Tina Johnston, who retired.

Dutta, Pooja

Change

Secretary To

$48,483.00
(prorated)

co

8124122

6/30/23

Change from Instructional
Assistant to Secretary To,
replacing Rita Chow, who retired.
(Tenure date: 8/25/25)

Farreny, Erin

Change

Board Certified
Behavior Analyst

$65,550.00

DIST

911122

6/30/23

Change start date from TBD to
9/1/22.

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
McNemey, Andrew  Change Electrical Foreman $9000000 por guspp  piaops  Cfange startdate from TBD to
(prorated) 8/15/22.
) ) $60,000.00 Change start date from TBD to
Rodriguez, Hector Change Operations Lead (prorated) MH 8/15/22 6/30/23 81522,
$48,483.00 Change start date from TBD to
Markus, Maritza Change Secretary To 1 ( ro‘rate(.i) MH 8/1/22 6/30/23 8/1/22. Change tenure date from
P TBD to 8/2/25.
Change start date from TBD to
Badalamenti, Annmarie  Change ’\SAZT];?:W 12 1 ?4:)’;1?2;;0 giﬂ'\gm/ 8/15/22 6/30/23 8/15/22. Change tenure date from
P TBD to 8/16/25.
Change start date from TBD to
- . Secretary 12 8/22/22 for location change from
D'Errico, Jennifer Change Months N/C HSN 8/22/22 6/30/23 40% HSN, 40% TC, 20% GMS to
100% HSN.
Change start date from TBD to
Faivre, Sandra Change ;zf]rt‘::ry 12 1 ?t?)’r::;;o HSS 8/15/22 6/30/23 8/15/22. Change tenure date from
P TBD to 8/16/25.
Secretary 12 Change start date from TBD to
Slothower, Kathleen Change Months y N/C HSS 8/16/22 6/30/23 8/16/22 for location change from
100% GMS to 100% HSS.
Secretary 12 Change payment from $28,915.29
Hanos, Jeanette Change Months y $23,567.49 HSS 7127122 7127122 to $23,567.49 for unused sick and
vacation days, as per contract.
Instructional
Perez, Genesis Change Assistant- Dual $2058hr. VL o2 6o Changestartdate from TBD to
Language 91/22.
Immersion
Paul, Tincy Change Cafeteria Aide 0 $14.79/hr. MR 9122 6/30123 g/rﬁgzge start date from TBD to
e e
Brown, Judy Change "Eyes on the Door"- $15.00/hr. DIST 9/1/22 6/30/23 yes . "
. Security Officer - "Eyes on the
Substitute ;
Door", as needed.
e e
Thomas, Clifton Change "Eyes on the Door"- $15.00/hr. DIST 9/1/22 6/30/23 y . ) "
. Security Officer - "Eyes on the
Substitute ;
Door", as needed.
Change discussion to reappoint
Adams, Loretta Change Bus Driver N/C TRAN 9/1/22 6/30/23 for 5.75 hrs/day, not to exceed 40
hrs/wk.

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Name (Last, First)

Nature of
Action

Position

Step

Salary

Loc.

Date
Effective

Date
Term.

Discussion

Cassidy, Trinity

Change

Bus Driver

N/IC

TRAN

911122

6/30/23

Change discussion to reappoint
for 7.5 hrs/day, not to exceed 40
hrs/wk.

Cheesman, Susanne

Change

Bus Driver

N/IC

TRAN

9/1/22

6/30/23

Change discussion to reappoint
for 7.8 hrs/day, not to exceed 40
hrs/wk.

Correa, Cheryl

Change

Bus Driver

N/IC

TRAN

9/1/22

6/30/23

Change discussion to reappoint
for 7.8 hrs/day, not to exceed 40
hrs/wk.

Dimanche, Jean

Change

Bus Driver

N/IC

TRAN

9/1/22

6/30/23

Change discussion to reappoint
for 6.5 hrs/day, not to exceed 40
hrs/wk.

Hill, Michael

Change

Bus Driver

N/IC

TRAN

9/1/22

6/30/23

Change discussion to reappoint
for 7.0 hrs/day, not to exceed 40
hrs/wk.

Jones, Jeanette

Change

Bus Driver

N/IC

TRAN

9/1/22

6/30/23

Change discussion to reappoint
for 7.0 hrs/day, not to exceed 40
hrs/wk.

Livingston, Osborn

Change

Bus Driver

N/IC

TRAN

9/1/22

6/30/23

Change discussion to reappoint
for 7.0 hrs/day, not to exceed 40
hrs/wk.

Loius, Jean

Change

Bus Driver

N/IC

TRAN

9/1/22

6/30/23

Change discussion to reappoint
for 7.8 hrs/day, not to exceed 40
hrs/wk.

Marcelin, Frito

Change

Bus Driver

N/C

TRAN

9/1/22

6/30/23

Change discussion to reappoint
for 7.8 hrs/day, not to exceed 40
hrs/wk.

Nixon, Brian

Change

Bus Driver

N/IC

TRAN

9/1/22

6/30/23

Change discussion to reappoint
for 7.8 hrs/day, not to exceed 40
hrs/wk.

Nixon, Rashad

Change

Bus Driver

N/C

TRAN

9/1/22

6/30/23

Change discussion to reappoint
for 7.0 hrs/day, not to exceed 40
hrs/wk.

Perez, Myrna

Change

Bus Driver

N/IC

TRAN

9/1/22

6/30/23

Change discussion to reappoint
for 6.5 hrs/day, not to exceed 40
hrs/wk.

Rice, Deborah

Change

Bus Driver

N/C

TRAN

9/1/22

6/30/23

Change discussion to reappoint
for 7.0 hrs/day, not to exceed 40
hrs/wk.

Sanic, Norma

Change

Bus Driver

N/C

TRAN

9/1/22

6/30/23

Change discussion to reappoint
for 7.0 hrs/day, not to exceed 40
hrs/wk.

9/1/2022 10:22 AM
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Personnel Agenda Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
Change discussion to reappoint
Zimmermann, Laura Change Bus Driver N/C TRAN 9/1/22 6/30/23 for 6.5 hrs/day, not to exceed 40
hrs/wk.
Change discussion to reappoint
Carlisi, Tracy Change Bus Aide N/C TRAN 9/1/22 6/30/23 for 6.5 hrs/day, not to exceed 40
hrs/wk.
Change step from 1 to 0. Change
) salary from TBD to $14.79/hr. for
Pender, Sheresa Change Bus Aide 0-Jan $14.79/hr. TRAN 9/1/22 6/30/23 5.0 hrs/day, not to exceed 40
hrs/wk.
Change discussion to reappoint
Revolorio, Jason Change Bus Aide N/C TRAN 9/1/22 6/30/23 for 6.5 hrs/day, not to exceed 40
hrs/wk.
Change discussion to reappoint
Rundbaken, MaryAnn  Change Bus Aide N/C TRAN 9/1/22 6/30/23 for 5.25 hrs/day, not to exceed 40
hrs/wk.
Abbas, Munira Change Instructlonal N/C MH 91122 6/30/23 Change location from DIST to MH
Assistant for 7.0 hrs/day.
. Instructional Change location from DIST to
Agnello, Annmarie Change Assistant N/IC CMs 9/1/22 6/30/23 CMS for 7.25 hrs/day.
Aloi, Tina Change Instructlonal N/C MR 91122 6/30/23 Change location from DIST to MR
Assistant for 7.0 hrs/day.
) Instructional Change location from DIST to
Ashokkumar, Shanthi ~ Change Assistant N/C HSN 9/1/22 6/30/23 HSN for 7.25 hrs/day.
. ) Instructional Change location from DIST to TC
Badrinarayanan, Revathi Change Assistant N/C TC 9/1/22 6/30/23 for 6.75 hrs/day.
" . Instructional Change location from DIST to TC
Bailin, Lori Change Assistant N/C TC 9/1/22 6/30/23 for 6.75 hrs/day.
Banerjes, Oormimala  Change Instructionl NIC MH o2 eiaos  ohangelocation from DIST to MH
Assistant for 6.5 hrs/day.
Bhatia, Indu Change Inst.ructlonal N/C TC 91122 6/30/23 Change location from DIST to TC
Assistant for 3.5 hrs/day.
Bhatia, Samita Change Inst'ructlonal N/C MR 91122 6/30/23 Change location from DIST to MR
Assistant for 3.5 hrs/day.
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Personnel Agenda Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Name (Last, First) Nztcl‘t:g:f Position Step Salary Loc. Eﬁl‘i actt?ve TZ?:: Discussion
Bist, Pooja Change pereoional NIC MR U122 63023 %T?"??Effﬁf" from DIST to MR
Boehm, Ashiey Change petotond NIC TC otz ey e e TomPTTE
Buck, Holly Change K‘SS ;;’g:ﬁ”a' NIC HSN o2 630023 ﬁgil"?:r ';’;1“2?3;;‘;?["“ to
Bugge, Michele Change petotond NIC DN 22 63023 g)*r‘ae”gi::f;a‘;‘/’” from DIST to DN
Burke, Thea Change eotond NIC MH 922 6130123 g?%”gi';f;;;’” from DIST to MH
Calotta, Cynthia Change petctond NIC MH 9122 6130123 g)’;i”gi'r‘s’f;;'y"” from DIST to MH
Choudhury, Kishwar  Change K‘:;r;g:;”a' NIC HSS o2 630023 ﬁg@n?; '?ZZ“??JQ(;? o
Cohen, Gaye Change peoionel NIC GMS 9122 6030123 gﬁg?ﬁr'gfg‘;‘%rr‘sf/rgg_D'ST to
Colins, Eileen Change petotond NIC MH oz emozs o e enfom BSTIO N
Cushman, Kimberly  Change peruoand NIC HN o2 eRoms e ?CZ?‘E:SZ‘:;‘_D'ST o
Dauer, Adam Change K‘:;r:g:;”a' NIC HSN M2 630023 ﬁg‘;l”?; ';‘g“g:s;g;’;‘.D'ST fo
DeSilva, Dona Change oruoona NIC TC oz ey o e TomPsTOTe
Devine Horn, Patricia  Change I/{lss;ir:;::](;nal NIC MH 9/1/22 6/30/23 gﬁﬁgigf;xn from DIST to MH
Dey, Sara Change perotona! NIC oMS 922 63028 e ';’f;;‘f}’:;?g_mg to
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
Forst-Carlson, Linda ~ Change Instructionl NIC DN o2 eiops  onange location from DIST o DN
Assistant for 3.75 hrs/day.
Instructional .
Franco, Monica Change Assistant/Bus N/C HSN 9/1/22 6/30/23 Change location from DIST to
. HSN for 8.25 hrs/day.
Driver
. Instructional Change location from DIST to
Frazier, Angela Change Assistant N/C HSN 9/1/22 6/30/23 HSN for 7.25 hrs/day.
. Instructional Change location from DIST to
Gamarnik, Aleksandr ~ Change Assistant N/C HSS 9/1/22 6/30/23 HSS for 7.5 hrs/day.
Instructional Change location from DIST to
Ganesh, Padmavathy ~ Change Assistant N/C CMS 9/1/122 6/30/23 CMS for 3.5 hrs/day.
) Instructional Change location from DIST to
Garcia, Ramon Change Assistant N/C HSS 9/1/22 6/30/23 HSS for 7.25 hrsiday.
. Instructional Change location from DIST to
Ghosh, Sudipta Change Assistant N/IC CMs 9/1/22 6/30/23 CMS for 7.25 hrs/day.
. Instructional Change location from DIST to
Gorman, Elizabeth Change Assistant N/IC CMS 9/1/22 6/30/23 CMS for 7.25 hrs/day.
Graciani, Joel Change Inst!'uctlonal N/C VIL 91/22 6/30/23 Change location from DIST to VIL
Assistant for 7.0 hrs/day.
. Instructional Change location from DIST to
Gupta, Anita Change Assistant N/IC CMs 9/1/22 6/30/23 CMS for 7.58 hrs/day.
Hvisdock, Diana Change Instructional N/C TC oMz o3 onange location from DIST 10 TC
Assistant for 7.0 hrs/day.
Jones, Maureen Change Inst.ructlonal N/C TC 91122 6/30/23 Change location from DIST to TC
Assistant for 7.0 hrs/day.
. Instructional Change location from DIST to
Josephson, Emily Change Assistant N/C CMS 9/1/22 6/30/23 CMS for 7.25 hrs/day.
) ) Instructional Change location from DIST to MR
Jothi, Jayanthi Change Assistant N/C MR 9/1/22 6/30/23 for 7.0 hrs/day.

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Name (Last, First) Nztcutli'z:f Position Step Salary Loc. Eﬁl‘i actt?ve TZ?:: Discussion
Kamath, Annapoorna ~ Change pereoional NIC TC 92 630123 g:?"gil‘s’f:;f" from DIST to TC
Knott, Dorothea Change petotond NIC TC otz ey e e TomPTTE
Kodali, Vasavi Change petotond NIC cMs oz emozs et DR IRORTE
Konar, Jaba Change eotond NIC TC o2 R0 e L"rzzfy” from DIST 0 TC
Kretzmann, Angela  Change petctond NIC oMS 922 63028 A "S’C:E‘r’:/sg)ym DIST o
Krishnan, Rajeswari  Change erotond NIC HSN o2 B ?Z?ig:SI;ZT_D'ST o
Lackey, Roxanne ~~ Change peoionel NI HN o2 B ';";a:]'fsr};;‘;m DISTto
LaFemina, Christine ~ Change K‘;;Ii’:t(;tﬁnal N/C HSN 911122 6/30/23 CH:gi]n?:r ?Zafstiﬁ?sjg;]. oere
Lapidus, Elsa Change peruoand NIC HSS oz 6B e ';’Z?'ﬁ:slf;‘:; DIST 0
Lee, Kell Change petotona NIC HSN oz emozs g DR amPITe
Lee, Tracey Change oruoona NIC Wi oz epops  Charde oceen d:‘y’m DISTto
Lincoln, Diane Change petuctona! NIC MH M2 613023 fcor:a;gi:‘;f:;;’” from DIST o MH
Lloyd, Regina Change perotona! NIC MR 9122 6130123 gﬁ”gmf;x” from DIST o MR

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Name (Last, First) Nztcl‘t:g:f Position Step Salary Loc. Eﬁl‘i actt?ve TZ?:: Discussion
Lora-Simon, Milagros ~ Change pereoional NIC viL otz ey e e enromPISTIO L
Lupo, Sandra Change petotond NIC TC o2 6B Ao L";i;:y" from DIST 0 TC
et g o wm e Sy
Mani, Gayathri Change petotond NIC MH 22 63023 g)*r‘a?”gi::f;a‘;‘/’” from DIST to MH
Mansfield, Maryann ~ Change eotond NIC HSN oz GRS ';’%ag:’s’}df;"ym DIST o
McPhail, Tracy Change petctond NIC HSN o2 B ?‘;?g:s}‘;‘;r;')'ﬂ to
Mehta, Kiran Change erotond NIC oMS 922 63028 ';’_C;;‘z’r‘sf/?ar‘;_D'ST o
Mehta, Sweety Change peoionel NIC TC M2 613023 g?*;”gilgf;;;’” from DIST {0 TC

Change location from DIST to TC
Mishra, Nandita Change poeionel s17.99hr.  TC 91222 6130123 ;fgn:gé‘[r)sigagy”g/hzaznggh?:;date

salary from TBD to $17.99/hr.
Mitchell, Tina Change petuotond NIC HN 922 B 'Y‘fcz"stiﬁfs}c;‘;';‘.D'ST o
Mitra, Eshika Change peruoand NIC TC o2 BB e :275';’; from DIST 10 TC
Mohapatra, Simantini ~ Change perotona NIC TC M2 602 A L‘)r‘s’j‘;f; from DIST to TC
Moore, Frankiin Change poruoiona! NIC HN o2 e e ?;?ig:S;LZ?_D'ST to
Morell, Daneen Change petuctona! NIC HN oMz B8 ?iazﬁﬁ:s/fcrg;mﬂ °

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
Instructional Change location from DIST to TC
Murray, Stacy Change Assistant N/C TC 9/1/22 6/30/23 for 6.75 hrs/day.
Nadkarni, Neeta Change Instructiona NIC MH o2 o Cnange location from DIST to MH
Assistant for 6.5. hrs/day.
. Instructional Change location from DIST to
Nikolaeva, Aneta Change Assistant N/C HSS 9/1/22 6/30/23 HSS for 7.25 hrs/day.
Instructional Change location from DIST to
Nordstrom, Jocelyn Change Assistant N/C GMS 9/1/22 6/30/23 GMS for 7.25 hrs/day.
Oertel, Linette Change Instructional NIC TC M2 eiaors  onange location from DISTto TC
Assistant for 7.0 hrs/day.
OHalloran, Josephine ~ Change Instructional NIC TC o2 eiaors  onange location from DIST o TC
Assistant for 7.0 hrs/day.
Osadchuk, Anna Change Instl"uctlonal N/C TC 91/22 6/30/23 Change location from DIST to TC
Assistant for 7.0 hrs/day.
Instructional Change location from DIST to
Pachas, Annette Change Assistant N/C HSN 9/1/22 6/30/23 HSN for 7.25 hrs/day.
Paradkar, Kirti Change Instructlonal N/C MR 91122 6/30/23 Change location from DIST to MR
Assistant for 7.0 hrs/day.
. Instructional Change location from DIST to
Patten, Catherine Change Assistant N/C CMS 9/1/22 6/30/23 CMS for 7.25 hrs/day.
. ) Instructional Change location from DIST to TC
Perrine, Kimberley Change Assistant N/C TC 9/1/122 6/30/23 for 6.5 hrs/day.
Instructional Change location from DIST to
Peters, Frances Change Assistant N/C CMS 9/1/22 6/30/23 CMS for 7.25 hrs/day.
Instructional Change location from DIST to
Pettus, Evan Change Assistant N/C HSN 9/1/122 6/30/23 HSN for 7.25 hrsday.
) . Instructional Change location from DIST to MH
Pherwani, Sunita Change Assistant N/C MH 9/1/22 6/30/23 for 6.75 hrs/day.

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
Pitcherello, Lisa Change Instructionl NIC MH o2 eiops  Cnange location from DIST to MH
Assistant for 6.5 hrs/day.
Instructional Change location from DIST to MH
Prakash, Rekha Change Assistant N/C MH 9/1/22 6/30/23 for 6.75 hrs/day.
Ramesh, Shanmuga Change Inst.ructlonal N/C VIL 91122 6/30123 Change location from DIST to VIL
Assistant for 7.0 hrs/day.
Change location from DIST to TC
Instructional for 7.0 hrs/day. Change start date
Ranganathan, Ramya  Change Assistant $19.37/hr. TC 9/1/22 6/30/23 from TBD to 9/1/22. Change
salary from TBD to $19.37/hr.
Rosenbaum, Ellen Change Instructional N/C MR o2 eiaorg  Cnange location fom DIST o MR
Assistant for 7.0 hrs/day.
Rosenthal, Wendy Change Inst_ructlonal N/C MH 91/22 6/30123 Change location from DIST to MH
Assistant for 7.0 hrs/day.
) Instructional Change location from DIST to TC
Rossi, Mary Lynn Change Assistant N/C TC 9/1/22 6/30/23 for 6.75 hrs/day.
Samal, Smita Change Instl"uctlonal N/C MR 91/22 6/30/23 Change location from DIST to MR
Assistant for 3.5 hrs/day.
Instructional Change location from DIST to
Schanz, Jeanne Change Assistant N/C GMS 9/1/22 6/30/23 GMS for 7.25 hrs/day.
. Instructional Change location from DIST to
Schuster, Linda Change Assistant N/C HSS 9/1/22 6/30/23 HSS for 7.25 hrs/day.
) Instructional Change location from DIST to TC
Sen, Chandrani Change Assistant N/C TC 9/1/22 6/30/23 for 6.75 hrs/day.
- Instructional Change location from DIST to
Shah, Dipika Change Assistant N/C HSN 911122 6/30/23 HSN for 7.25 hrs/day.
Shah, Hetal Change Instructlonal N/C TC 91122 6/30/23 Change location from DIST to TC
Assistant for 7.0 hrs/day.
) Instructional Change location from DIST to
Shah, Netri Change Assistant N/C CMS 9/1/22 6/30/23 CMS for 7.25 hrs/day.

9/1/2022 10:22 AM

Page 19 of 45



Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Name (Last, First) Nztcl‘t:g:f Position Step Salary Loc. Eﬁl‘i actt?ve TZ?:: Discussion
Shankoff, Wonjoo ~ Change K‘;::f;‘;”a' NIC TC M2 6030123 g:%"?g L"r‘j‘sz’y" from DIST 0 TC
Sharma, Ashoo Change petotond NIC MH otz s e e TomDIST IO
Siano, Wendy Change K‘;::f;‘;”a' NIC cMs M2 6030123 g::/lasn?:r ';’Zastif]rr‘sf/?a”;_D'ST to
Singh, Priyadarshini Change f:;::gﬁ”a' NIC HSN 922 6030123 ﬁgil"?; ';’Cza;'g;‘sjz’a’; DIST o
Smith, Lisa Change K‘;tlr:gﬁ”a' NIC HSN M2 6130123 ﬁgil"?:r ';’_sztig:‘szzr;_[)'ST to
Sorensen, Karen Change ,ll{]ssst::toat :ﬁnal N/C VIL 9/1/22 6/30/23 g)t:e;rlwgi::/c;aﬁ;n from DIST to VIL
Stahura, Joanne Change X‘:Stir;zt:;”a' NIC GMS M2 6130123 gﬁg?ﬁr";f;g%’r‘sfgy'ST o
Stewart, Eric Change K‘:Stir:tzt:]‘i”a' NIC HSN M2 6130123 ﬁgil”?; ?‘;?ﬁ:s}‘;‘;r;')'g o
Surendran, Menaka  Change K‘:;r;’gﬁ”a' NIC HSS M2 6130123 ﬁg‘j‘;?oer ';’Za;':’s’;(:;‘;m DISTto
Suri, Nirmala Change X‘:Stir;‘t‘::]‘;”a' NIC MH M2 6130123 gr‘asngg Li‘;fég’y” from DIST to MH
Tejwani, Pooja Change K‘:;r:g:ﬁ”a' N/C MR 9122 6/30/23 ;?i”gi:gf;x” from DIST to MR
Thompson, Wiliam ~ Change K‘:;r:g:]‘:”a' NIC MR M2 6130123 ;ﬁ”gil‘s’fﬁt’” from DIST to MR
Tindal, Bonnie Change K‘:;r:g:;”a' NIC DN o2 630023 g:‘g”?g L‘)r‘s"/’;f; from DIST to DN
Todd, Bradley Change X‘:;r:g:]‘:"a' NIC cMs M2 6130123 g\‘ﬂas”?; 'ZC:E‘F’:/;fym DISTto

9/1/2022 10:22 AM
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

9/1/2022 10:22 AM

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
S Instructional Change location from DIST to
Tsui, Lelia-Allison Change Assistant NIC CMs 9/1/22 6/30/23 CMS for 7.25 hrs/day.

. Instructional Change location from DIST to
Tuan, Borying Change Assistant N/C HSN 9/1/22 6/30/23 HSN for 7.25 hrs/day.

. . Instructional Change location from DIST to MR
Uppuluri, Madhavi Change Assistant N/C MR 9/1/22 6/30/23 for 7.0 hrs/day.

. . Instructional Change location from DIST to
Vemulapalli, Bharathi ~ Change Assistant N/C HSN 9/1/22 6/30/23 HSN for 7.25 hrs/day.
Venkatachalam, Mangai Change Instructionl NIC MR o2 630ps  Cnange location from DIST to MR

Assistant for 7.0 hrs/day.
Instructional Change location from DIST to
Verdamanickam, Anitha Change Assistant N/C HSN 9/1/22 6/30/23 HSN for 7.25 hrs/day. Change
start date from TBD to 9/1/22.
. Instructional Change location from DIST to MH
Waghulde, Bhagyashri  Change Assistant N/C MH 9/1/122 6/30/23 for 3.5 hrs/day.
Walsh, Gina Change Inst.ructlonal N/C MR 91122 6/30/23 Change location from DIST to MR
Assistant for 7.0 hrs/day.
Warner, Jean Change Inst!'uctlonal N/C TC 91/22 6/30/23 Change location from DIST to TC
Assistant for 6.5 hrs/day.
. Instructional Change location from DIST to MR
Weinberger, Lovelyne  Change Assistant N/C MR 9/1/22 6/30/23 for 7.0 hrs/day.
Wilson, Caitiin Change Instructional NIC MR oMz 03 onange location from DIST1o MR
Assistant for 7.0 hrs/day.
. Instructional Change location from DIST to MR
Wilson, Nancy Change Assistant N/C MR 9/1/22 6/30/23 for 7.0 hrs/day.
Instructional Change location from DIST to
Wonnell, Frances Change Assistant N/C HSN 9/1/122 6/30/23 HSN for 7.25 hrs/day.
Change start date from TBD to
. Secretary 10 $19,393.00
Coyne, Elizabeth Change Months- 50% (prorated) VIL 9/1/22 6/30/23 9/1/22. Change tenure date from

TBD to 9/2/26.
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Personnel Agenda Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
1 0,
Badalamenti, AnMarie Change Location >-Coia 12 NIC HSNMH 81522 /303 Cnange location to 60% HSN,
Months 40% MH.
) . . Secretary 12 Change location to 40% CO, 40%
Dzbenski, Jackie Change Location Months N/C CO/HSS/TC 9/1/22 6/30/23 HSS and 20% TC.
Natoli, Kimberly Change Location ;?nrt?:ry 12 N/C CMS 8/322  6/30/23  Change location to 100% CMS.
. Secretary 12 GMS/MRVI Change location to 40% GMS,
Sherman, Annette Change Location Months N/C L 8/8/22 6/30/23 40% MR and 20% VIL.
Leave of Absence
Instructional Intermittent FMLA/NJFLA: 9/1/22-
Nordstrom, Jocelyn Leave- FMLA Assistant N/A GMS 9/1/22 6/30/23 6/30/23 unpaid, with benefits.
Resignation
Chandra, Sujaya Resign Cafeteria Aide N/A DN 8/5/22 8/5/22 Resign from position.
Security Officer
Bossio, Alfred Resign "Eyes on the Door"- N/A DIST 8/31/22 8/31/22 Resign from position.
Substitute
D. Substitute / Other
Appoint
Appoint as a Substitute Teacher
(New Jersey Cert.), pending
Brace, Jeffrey Appoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23 employment verification, as
needed for temporary
assignments.
Appoint as a Substitute Teacher
(New Jersey Cert.), pending
Eggert, Sara Appoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23 employment verification, as
needed for temporary
assignments.
Appoint as a Substitute Teacher
(County Cert.), pending
Hamren, Blair Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23 employment verification, as
needed for temporary
assignments.
Appoint as a Substitute Teacher
(New Jersey Cert.), pending
Mintz, Clifford Appoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23 employment verification, as
needed for temporary
assignments.

9/1/2022 10:22 AM Page 22 of 45



Personnel Agenda Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Name (Last, First Natu!'e of Position Step Salary Loc. Dat? Date Discussion
Action Effective| Term.

Appoint as a Substitute Teacher
(New Jersey Cert.), pending

Rosenberg, Max Appoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23 employment verification, as
needed for temporary
assignments.

Appoint as a Substitute Teacher
(New Jersey Cert.), pending

Stanek, Shannen Appoint Substitute Teacher $115.00/day DIST 911122 6/30/23 employment verification, as
needed for temporary
assignments.

Appoint as a Substitute Teacher
(County Cert.), pending

Accetta, Megan Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23 employment verification, as
needed for temporary
assignments.

Appoint as a Substitute Teacher
(County Cert.), pending

Barton, Joseph Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23 employment verification, as
needed for temporary
assignments.

Appoint as a Substitute Teacher
(County Cert.), pending

Bethi, Pranitha Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23 employment verification, as
needed for temporary
assignments.

Appoint as a Substitute Teacher
(County Cert.), pending

Devpura, Smita Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23 employment verification, as
needed for temporary
assignments.

Appoint as a Substitute Teacher
(County Cert.), pending

Ghandikota, Sumana  Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23 employment verification, as
needed for temporary
assignments.

Appoint as a Substitute Teacher
(County Cert.), pending

Kretzmann, Angela Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23 employment verification, as
needed for temporary
assignments.

Appoint as a Substitute Teacher
(County Cert.), pending

Lackey, Roxanne Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23 employment verification, as
needed for temporary
assignments.

Appoint as a Substitute Teacher
(County Cert.), pending

Tsao, Chingyun Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23 employment verification, as
needed for temporary
assignments.
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Personnel Agenda

Board Meeting Date: Aug 30, 2022

It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

9/1/2022 10:22 AM

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion
Reappoint
Reappoint as a Substitute
Dutta, Priti Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23 Teacher (County Cert.) as needed
for temporary assignments.
Reappoint as a Substitute
Khot, Sheetal Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23 Teacher (County Cert.) as needed
for temporary assignments.
Change
Change from County Substitute
Tomasulo, Michael Change Substitute Teacher $115.00/day DIST 9/1/22 6/30/23 Teacher to New Jersey Certified
Substitute Teacher.
Rescind
Rescind reappointment as a
Mehta, Kiran Rescind Substitute Teacher $105.00/day DIST 8/22/22 8/22/22 Substitute Teacher (County Cert,)
as needed for temporary
assignments.
Resignation
Parlow, Donald Resign Substitute Teacher N/A DIST 7127122 7127122 Resign from position.
E. Extracurricular / Extra Pay
AVID
AVID exploration & planning
Allen, Arvid Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23 meetings, not to exceed 8.5
hours.
AVID exploration & planning
Bugge, Danielle Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23 meetings, not to exceed 8.5
hours.
AVID exploration & planning
Facchini, Antonella Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23 meetings, not to exceed 8.5
hours.
AVID exploration & planning
Fevola, Carol Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23 meetings, not to exceed 8.5
hours.
AVID exploration & planning
Giordano, Aleksandra  Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23 meetings, not to exceed 8.5
hours.
AVID exploration & planning
Godowski, Chelsea Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23 meetings, not to exceed 8.5
hours.
AVID exploration & planning
Hankh, Nicolette Extra Duty AVID Planning $47.09/hr. DIST 9/1/122 6/30/23 meetings, not to exceed 8.5

hours.
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It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Name (Last, First) Nztcl‘t:g:f Position Step Salary Loc. Eﬁl‘i actt?ve TZ?_:: Discussion

AVID exploration & planning
Kratz, Emily Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23 meetings, not to exceed 8.5
hours.

AVID exploration & planning
Parrott, Brooke Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23 meetings, not to exceed 8.5
hours.

AVID exploration & planning
Pyle, Maria Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23 meetings, not to exceed 8.5
hours.

AVID exploration & planning
Riley, Theresa Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23 meetings, not to exceed 8.5
hours.

AVID exploration & planning
Silva, Samantha Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23 meetings, not to exceed 8.5
hours.

AVID exploration & planning
Walsh, Michelle Extra Duty AVID Planning $47.09/hr. DIST 9/1122 6/30/23 meetings, not to exceed 8.5
hours.

AVID Team Building Day, not to

Bugge, Danielle Extra Duty AVID Planning $47.09/hr. DIST 8/30/22 8/30/22 excceed 4 hours each.

Facchini, Antonella ~ Extra Duty AVID Planning $47.09/hr. DIST 83022 siaorz VI Team Building Day, not to
excceed 4 hours each.

Fevola, Carol Extra Duty AVID Planning $47.09/hr. DIST 83022 siaorz  \VID Team Building Day, not to
excceed 4 hours each.

Parrott, Brooke Extra Duty AVID Planning $47.09/hr. DIST 83022 3oz AVID Team Buiding Day, notto
excceed 4 hours each.

Silva, Samantha Extra Duty AVID Planning $47.09/hr. DIST 83022 siore VI Team Building Day, notto
excceed 4 hours each.

Walsh, Michelle Extra Duty AVID Planning $47.09/hr. DIST 83022 3oz AVID Team Buiding Day, notto
excceed 4 hours each.

Bus Duty

Benesz, Brittney Extra Duty Bus Duty $15.84/hr. CMS 9/1/22 6/30/23 Bus Duty (PM), not to exceed 2
hours per week.

Carbonaro, Cynthia  Exira Duty Bus Duty $1584hr.  CMS o2 ei0ps  BusDuly (PM), notto exceed 2

hours per week.
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It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

9/1/2022 10:22 AM

. Nature of i Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion

Staffieri, Monique Extra Duty Bus Duty $15.84/hr. CMS o122 63023 Dus Duly (PM), not to exceed 2
hours per week.

Cano, Edgar Extra Duty Bus Duty $15.84/hr. MR o2 6303 DS Dby, nottoexceed 2.5 hours
per week.

Eggert, David Extra Duty Bus Duty $15.84/hr. MR 911122 6/30/23 Bus Duty, not to exceed 2.5 hours
per week.

Engelhardt, Elizabeth  Extra Duty Bus Duty sts84h. MR 922 613023 E:fv'vje”;i’ not to exceed 2.5 hours

Forkel, Mehgan Extra Duty Bus Duty $15.84/hr. MR 911122 6/30/23 Bus Duty, not to exceed 2.5 hours
per week.

Gura, Elizabeth Extra Duty Bus Duty $15.84/hr. MR 9/1/22 6/30/23 Bus Duty, not to exceed 2.5 hours
per week.

Jothi, Jayanthi Extra Duty Bus Duty $15.84/hr. MR 911/22 6/30/23 Bus Duty, not to exceed 2.5 hours
per week.

Lalli, Barbara Extra Duty Bus Duty $15.84/hr. MR 911/22 6/30/23 Bus Duty, not to exceed 2.5 hours
per week.

Petrone, Christopher Extra Duty Bus Duty $15.84/hr. MR 9/1/22 6/30/23 ssrsv?eu;i! not to exceed 2.5 hours

Pugh, Philip Extra Duty Bus Duty s1584hr. MR otz eaors  Dus Dubnottoexceed 2.5 hours
per week.

Torralba, Jeffrey Extra Duty Bus Duty $15.84/hr. MR 91/22 6/30/23 Bus Duty, not to exceed 2.5 hours
per week.

Carter, Amy ExtaDuty  BusDuy $1584hr. VL otz a0y DU Duynottoexceed Shours
per week.

Dietler-Basta, Erica  Extra Duty Bus Duty §1584hr.  VIL 922 G303 Dus Duly,nottoexceed 5 hours
per week.

Horan, Heather Extra Duty Bus Duty §1584hr.  VIL o2 ey s Dubvinottoexceed 5 hours

per week.
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9/1/2022 10:22 AM

. Nature of . Date Date . .
Name (Last, First) Action Position Step Salary Loc. Effective | Term. Discussion

Mallon, Dennis Exira Duty Bus Duty 1584, VIL 922 6303 ous Duly.nottoexceed 5 hours
per week.

Saleh, Emily Extra Duty Bus Duty $15.84/hr. VIL o2 630 Dus Duby,nottoexceed 5 hours
per week.

Samber, Elizabeth ~ Exira Duty Bus Duty $15.84hr. VL M2 630y Dus Dub, nottoexceed S hours
per week.

Wilush, Jenna Extra Duty Bus Duty $15.84/hr. VIL 9/1/22 6/30/23 Bus Duty, not to exceed 5 hours
per week.

Bores, Jenna Exira Duty Bus Duty $1584hr. DN o2 6oy Dus DUl nottoexceed 4 hours
per week.

Bower, Lauren Extra Duty Bus Duty $15.84/hr. DN 9/1122 6/30/23 Bus Duty, not to exceed 4 hours
per week.

Bugge, Michele Exira Duty Bus Duty $1584hr. DN o2 6oy Dus DUl nottoexceed 4 hours
per week.

Lee, Amanda Extra Duty Bus Duty $15.84/hr. DN o2 eiaores  DusDub, nottoexceed 4 hours
per week.

MacPhie, Michelle  Exira Duty Bus Duty $15.84hr. DN o2 eiaors  Dus DUl nottoexceed 4 hours
per week.

Nodong, Pema Extra Duty Bus Duty $15.84/hr. DN 92 eiaors  DusDub. nottoexceed 4 hours
per week.

Stevens, Timothy Exira Duty Bus Duty $15.84hr. DN 92 eiaors  Dus DUl nottoexceed 4 hours
per week.

Tindall, Bonnie Extra Duty Bus Duty $15.84/hr. DN o2 eiaoreg  DusDub, nottoexceed 4 hours
per week.

Collins, Eileen Exira Duty Bus Duty $15.84hr.  MH o2 eBors  DuS DUl nottoexceed 5.5 hours
per week.

Cunningham Marland, Extra Duty Bus Duty $15.84/hr. MH 91/22 6/30123 Bus Duty, not to exceed 5.5 hours

per week.
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Jones, Nicole Exira Duty Bus Duty $15.84hr.  MH o2 e3ors  ous Duby,nottoexceed 5.5 hours
per week.

Marshall, Kelly Exira Duty Bus Duty $15.84hr.  MH o2 6o ous Duby, nottoexceed 5.5 hours
per week.

Moore, Jessica Exira Duty Bus Duty $15.84hr.  MH o2 ei3ors  ous Duby,nottoexceed 5.5 hours
per week.

Nadkarni, Neeta Extra Duty Bus Duty $15.84/hr. MH 9/1/22 6/30/23 Bus Duty, not to exceed 5.5 hours
per week.

Pitcherelo, Lisa Exira Duty Bus Duty $15.84hr.  MH o2 ei3ors  ous Duby,nottoexceed 5.5 hours
per week.

Rosa, Michael Extra Duty Bus Duty $15.84/hr. MH 9/1/22 6/30/23 Bus Duty, not to exceed 5.5 hours
per week.

Bowen, Elissa Exira Duty Bus Duty $1584hr.  TC 922 630/ Bus Duly.nottoexceed 5 hours
per week.

Brown-Denson, Marcey Extra Duty Bus Duty $15.84/hr. TC 9/1/22 6/30/23 E:fv?eu;i’ not to exceed 5 hours

Dowiing, Linda Exira Duty Bus Duty $1584hr.  TC o2 6oy Dus Dub, nottoexceed S hours
per week.

Kelly, Elaine Extra Duty Bus Duty $15.84/hr. TC 9/1/22 6/30/23 Bus Duty, not to exceed 5 hours
per week.

Simpson, Michael ~ Extra Duty Bus Duty $1584hr.  TC o2 6oy Dus DUl nottoexceed 5 hours
per week.

Stergios-Cano, Extra Duty Bus Duty $15.84/hr. TC oMz 03 s Duy,nottoexceed S hours

Stephanie per week.

Waller, Suzanne Exira Duty Bus Duty $1584hr.  TC o2 630y DusDub, nottoexceed S hours
per week.
Bus Duty - Substitute, not to

Frounfelker, Brenda Extra Duty Bus Duty $15.84/hr. WIC 9/1122 6/30/23 exceed 2.5 hours per week, as

needed.
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Incollingo, Ellen Exira Duty Bus Duty $15.84hr.  WIC o2 6i0ps  BusDub, nottoexceed 2.5 hours
per week.
Bus Duty - Substitute, not to

Pacella, Rebecca Extra Duty Bus Duty $15.84/hr. wIC 9/1/22 6/30/23 exceed 2.5 hours per week, as
needed.

Petrone, Jason Exira Duty Bus Duty $1584hr.  WIC o2 6i0ps  DusDub, nottoexceed 2.5 hours
per week.

Ronen, Pamela Extra Duty Bus Duty $15.84/hr. wIC 9/1/22 6/30/23 Bus Duty, not to exceed 2.5 hours
per week.

Taylor, Danica Exira Duty Bus Duty $1584hr.  WIC o2 6i0ps  DusDub, nottoexceed 2.5 hours
per week.

Chaperone

Berrios, Roberta Extra Duty Chaperone $64.95/event  HSS 9/1/22 6/30/23 Chaperone, as needed.

Estwan, Christine Extra Duty Chaperone $64.95/event  HSS 9/1/22 6/30/23 Chaperone, as needed.

Oertel, Lloyd Extra Duty Chaperone $64.95/event  HSS 9/1/22 6/30/23 Chaperone, as needed.

Curriculum

Bencivengo, Mark Extra Duty Curriculum $47.09/hr. DIST M2 g3 Dance Curriculm, total program
not to exceed 40 hours.

Wilson, N'Talia Exira Duty Curriculum $4709hr.  DIST  7MP2 sty Dance Curriculum, total program.
not to exceed 40 hours.
Emerging Financial Markets

Crome, Joshua Extra Duty Curriculum $47.09/hr. DIST 71122 8/31/22 Curriculum, total program not to
exceed 120 hours.
Math Intervention Protocol and

Ely, Rachel Extra Duty Curriculum $47.09/hr. DIST T2 et | rocesses Development, total
program not to exceed 180
hours.

ESSER

Andersen, Brittany  Extra Duty ESSER $47.09/hr. CMS M2 83t COSCR 2022 Summer Open
House, not to exceed 2.5 hours.
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Efstathios, Ariana Extra Duty ESSER $47.09/hr. CMS M2 g3 COSER2022- Summer Open
House, not to exceed 2.5 hours.
Lepore, Patrick Extra Duty ESSER $47.09/hr. CMS M2 83t COSER 2022 Summer Open
House, not to exceed 2.5 hours.
Saba, Rebecca Extra Duty ESSER $47.09/hr. CMS M2 g3 COSER2022- Summer Open
House, not to exceed 2.5 hours.
Scibienski, Faith Extra Duty ESSER $47.09/hr. CcMS M2 g3 COSER2022- Summer Open
House, not to exceed 2.5 hours.
Shapteban, Susan Extra Duty ESSER $47.09/hr. CcMS M2 si3tge  EOSER2022- Summer Open
House, not to exceed 2.5 hours.
Moving
Beste, Steven Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Fisher, Nicole Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Gifford, Jennifer Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Gill, Holly Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Greene, Megan Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Guidotti, Cathy-Ann Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Heiser, Diane Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Hyman, Joanne Extra Duty Moving $47.09/hr. Dist 71122 8/31/22 Moving, not to exceed 12 hours.
Jarvis, Alexa Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
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Kelly, Laura Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
LaVoie, Amy Extra Duty Moving $47.09/hr. TC 71122 9/30/22 Moving, not to exceed 12 hours.
Levanduski, Karen Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Lucas, Kimberly Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Nash, Laura Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
O'Leary, Tara Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Pierce, Katherine Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Post, Ashley Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Rothschild, Amy Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Seitz, Katherine Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Woodward, Amy Extra Duty Moving $47.09/hr. DIST 71122 8/31/22 Moving, not to exceed 12 hours.
Professional Development
Planning and Presenting
Professional Professional Development, "Earth
Hill, Gina, Extra Duty $47.09/hr. DIST 71122 8/31/22 Science Concepts for Elementary
Development B
Teachers", total program not to
exceed 24 hours.
Planning and Presenting
Professional Professional Development, "Earth
Lee, Kelly Extra Duty $47.09/hr. DIST 71122 8/31/22 Science Concepts for Elementary
Development B
Teachers", total program not to
exceed 24 hours.
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Planning and Presenting
Professional Professional Development, "Life
Aliseo, Brian Extra Duty $47.09/hr. DIST 71122 8/31/22 Science Concepts for Elementary
Development Teachers", total program not to
exceed 24 hours.

Planning and Presenting
Professional Development, "Life

Hoeflinger, Kimberly Extra Duty Professional $47.09/hr. DIST 71122 8/31/22 Science Concepts for Elementary
Development Teachers", total program not to
exceed 24 hours.
Planning and Presenting
. Professional Development,
Professional

Ernst, Wayne Extra Duty $47.09/hr. DIST 71122 8/31/22 "Physical Science Concepts for
Development "
Elementary Teachers", total
program not to exceed 24 hours.

Planning and Presenting
Professional Development,
$47.09/hr. DIST 71122 8/31/22 "Physical Science Concepts for
Elementary Teachers", total
program not to exceed 24 hours.

Professional

Weinmann, Jeanne Extra Duty Development

Presenting Professional
Development, "Handle with Care",

$47.09/hr. DIST 71122 6/30/23 initial and refresher workshop,
total program not to exceed 100
hours.

Professional

Delre, Margaret Extra Duty Development

Presenting Professional
Development, "Handle with Care",

$47.09/hr. DIST 71122 6/30/23 initial and refresher workshop,
total program not to exceed 100
hours.

Professional

Eagles, Melissa Extra Duty Development

Presenting Professional
Development, "Handle with Care",

$47.09/hr. DIST 71122 6/30/23 initial and refresher workshop,
total program not to exceed 100
hours.

Professional

Kitson, Mary Extra Duty Development

Presenting Professional
Development, "Handle with Care",

$47.09/hr. DIST 71122 6/30/23 initial and refresher workshop,
total program not to exceed 100
hours.

Professional

Pappano, Jennifer Extra Duty Development

Presenting Professional
Development, "Handle with Care",

$47.09/hr. DIST 71122 6/30/23 initial and refresher workshop,
total program not to exceed 100
hours.

Professional

Woodward, Amy Extra Duty Development

Saturday Detention
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Bossio, Joseph Extra Duty Saturday Detention $51.42/hr. HSN 9/1/22 6/30/23 Saturday Detention, as needed.
Cabarle, Christine Extra Duty Saturday Detention $51.42/hr. HSN 9/1/22 6/30/23 Saturday Detention, as needed.
Constanza, Michelle Extra Duty Saturday Detention $51.42/hr. HSN 9/1/22 6/30/23 Saturday Detention, as needed.
Corriveau, Robert Extra Duty Saturday Detention $51.42/hr. HSN 9/1/22 6/30/23 Saturday Detention, as needed.
Julius, Chelsea Extra Duty Saturday Detention $51.42/hr. HSN 9/1/22 6/30/23 Saturday Detention, as needed.
Lukacher, Alyson Extra Duty Saturday Detention $51.42/hr. HSN 9/1122 6/30/23 Saturday Detention, as needed.
Singh, Priyadarshini Extra Duty Saturday Detention $51.42/hr. HSN 9/1/22 6/30/23 Saturday Detention, as needed.
Zarodnansky, Tracy Extra Duty Saturday Detention $51.42/hr. HSN 9/1/122 6/30/23 Saturday Detention, as needed.
Supervision
Bossio, Joseph Extra Duty Supervision $19.48/hr. HSN 9/1/22 6/30/23 gzgi:eifhaosmsf:ggd;gzifm‘ Tutoring
Ashokkumar, Shanthi ~ Extra Duty Supervision $19.48/hr. HSN 9/1/22 6/30/23 Morning Supervision, as needed.
Corriveau, Robert Extra Duty Supervision $19.48/hr. HSN 9/1/22 6/30/23 Morning Supervision, as needed.
Cushman, Kimberly Extra Duty Supervision $19.48/hr. HSN 9/1/22 6/30/23 Morning Supervision, as needed.
Lagomarsino, Ryan Extra Duty Supervision $19.48/hr. HSN 9/1/22 6/30/23 Morning Supervision, as needed.
Lelinski, MaryPat Extra Duty Supervision $19.48/hr. HSN 9/1/22 6/30/23 Morning Supervision, as needed.
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Wood, Drew Extra Duty Supervision $19.48/hr. HSN 9/1/22 6/30/23 Morning Supervision, as needed.

Shah, Dipika Extra Duty Supervision $19.48/hr. HSN 9/1/22 6/30/23 Morning Supervision, as needed.

Singh, Priyadarshini Extra Duty Supervision $19.48/hr. HSN 9/1/22 6/30/23 Morning Supervision, as needed.

Stewart, Eric Extra Duty Supervision $19.48/hr. HSN 9/1/22 6/30/23 Morning Supervision, as needed.

Wonnell, Frances Extra Duty Supervision $19.48/hr. HSN 9/1/22 6/30/23 Morning Supervision, as needed.

Buck, Alicia Exira Duty Supervision $19.48hr.  CMS o2 eaorg  Supervision (AM), notto exceed 3
hours per week.

DeCasperis, Erin Extra Duty Supervision $19.48/hr. CMS o2 eB0Rs  Supervision (AM), notto exceed 3
hours per week.

Efstathios, Ariana Extra Duty Supervision $19.48/hr. CMS 9/1/22 6/30/23 Supervision (AM), not to exceed 3
hours per week.

Natoli, Kimberly Extra Duty Supervision $19.48/hr. CMS o2 eiops  Supervision (PM), notto exceed 5
hours per week.

Salvador, Edward Extra Duty Supervision $19.48/hr. CMS 9/1/22 6/30/23 Supervision (AM), not to exceed 3
hours per week.

Shah, Hetal Extra Duty Supervision $19.48/hr. CMS o2 emos  Supervision (PM), notto exceed 3
hours per week.

Siano, Deborah Extra Duty Supervision $19.48/hr. CMS 9/1/22 6/30/23 Supervision (AM), not to exceed 3
hours per week.

Staffieri, Monique Extra Duty Supervision $19.48/hr. CcMS o2 eBos  Supervision (AM), notto exceed 3
hours per week.

Title |

Efstathios, Marisa ~ Exira Duty Titl |- Open House $47.00h.  MH 8122 i1 el Open House and Prep, not

to exceed 16 hours each.
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Boyce, Patricia Extra Duty Title | Open House $47.09/hr. TC 81522 /302 el Open House and Prep, not
to exceed 16 hours each.
Lucas, Kimberly Extra Duty Title | Open House $47.00/hr. TC g15/22  giaorz e | Open House and Prep, not
to exceed 16 hours each.
Title I Parent Planning and Presenting for
Incollingo, Ellen Extra Duty : $47.09/hr. DIST 8/25/22 8/25/22 Parent Link Program, not to
Programs
exceed 3 hours.
Summer - Peer Leader Advisors
Summer Peer Leader Advisor,
Peer Leader New Student Orientation and
Godowski, Chelsea Extra Duty Advisor- Summer $47.09/hr. HSN 71122 8/31/22
Prep, total program not to
Hours
exceed 20 hours.
Summer Peer Leader Advisor,
Peer Leader New Student Orientation and
Pyle, Maria Extra Duty Advisor- Summer $47.09/hr. HSN 71122 8/31/22
Prep, total program not to
Hours
exceed 20 hours.
Summer - Weight Room Supervision
Summer Weight Room
. Summer Weight Summer ~ Summer  supervision, as needed, total
Lynch, Kevin Exira Duty Room Supervision $19.48/hr. HSS 2022 2022 HSS program not to exceed 350
hours.
Change
Change end date from 12/31/22 to
18RS Toolkit 8/31/22 for Intervention Toolkit
Bolotov, Christopher Change Creation $47.09/hr. DIST 8/16/22 8/31/22 creation (Intervention & Referral
Services), total program not to
exceed 300 hours.
Change start date from 7/18/22 to
8/1/22 and end date from 7/22/22
Birrer, Denise Change Professional $47.09/hr. DIST a2 Tolp 0 B/31/22for Presenting
Development Professional Development, "Co-
Teaching Toolbox", total
program not to exceed 12 hours.
Change start date from 7/18/22 to
8/1/22 and end date from 7/22/22
De Souza, Nicole Change Professional $47.09/hr. DIST a2 Toip  08/31/22for Presenting
Development Professional Development, "Co-

Teaching Toolbox", total
program not to exceed 12 hours.
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Goodkin, Deborah

Change

Professional
Development

$47.09/hr.

DIST

7118122

7122122

Change start date from 7/18/22 to
8/1/22 and end date from 7/22/22
to 8/31/22 for Presenting
Professional Development, "Co-
Teaching Toolbox", total
program not to exceed 12 hours.

McCarthy, Tara

Change

Professional
Development

$47.09/hr.

DIST

7118122

7122122

Change start date from 7/18/22 to
8/1/22 and end date from 7/22/22
to 8/31/22 for Presenting
Professional Development, "Co-
Teaching Toolbox", total
program not to exceed 12 hours.

Roder, Jamie

Change

Curriculum

$47.09/hr.

DIST

71122

8/31/22

Change Biology Science
Curriculum, from total progam
not to exceed 40 hours to total
program not to exceed 56 hours.

Scully, Kevin

Change

Curriculum

$47.09/hr.

DIST

711122

8/31/22

Change Biology Science
Curriculum, from total progam
not to exceed 40 hours to total
program not to exceed 56 hours.

Camacho, Leniz

Change

Curriculum

$47.09/hr.

DIST

71122

8/31/22

Change DLI Spanish Grade 4
Curriculum, from total program
not to exceed 120 hours to total
program not to exceed 160
hours.

Crome, Cesia

Change

Curriculum

$47.09/hr.

DIST

711122

8/31/22

Change DLI Spanish Grade 4
Curriculum, from total program
not to exceed 120 hours to total
program not to exceed 160
hours.

Piccini, Ines

Change

Curriculum

$47.09/hr.

DIST

71/22

8/31/22

Change DLI Spanish Grade 4
Curriculum, from total program
not to exceed 120 hours to total
program not to exceed 160
hours.

Miao, Tianran

Change

Curriculum

$47.09/hr.

DIST

711122

8/31/22

Change DLI Target Language
Grades K-5 Curriculum Revisions,
from total program not to exceed
80 hours to total program not to
exceed 120 hours.

Spender, Maria

Change

Curriculum

$47.09/hr.

DIST

711122

8/31/22

Change DLI Target Language
Grades K-5 Curriculum Revisions,
from total program not to exceed
80 hours to total program not to
exceed 120 hours.
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Zeng, Yi

Change

Curriculum

$47.09/hr.

DIST

711122

8/31/22

Change DLI Target Language
Grades K-5 Curriculum Revisions,
from total program not to exceed
80 hours to total program not to
exceed 120 hours.

Levine, Randi

Change

CST Scheduling-
Summer Hours

$47.09/hr.

HSS

6/23/22

8/31/22

Change Summer CST

Scheduling, total HSS program
from not to exceed 24 hours to

not to exceed 30 hours.

Greene, Megan

Change

Child Study Team-
Summer Hours

Per Diem Rate

DIST

6/23/22

8/31/22

Change Summer CST (LDTC)
work, as approved by the
Supervisor, from not to exceed 20
days each to not to exceed 30
days each.

Heiser, Diane

Change

Child Study Team-
Summer Hours

Per Diem Rate

DIST

6/23/22

8/31/22

Change Summer CST (School
Social Worker) work, as approved
by the Supervisor, from not to
exceed 20 days each to not to
exceed 40 days each.

Hyman, Joanne

Change

Child Study Team-
Summer Hours

Per Diem Rate

DIST

6/23/22

8/31/22

Change Summer CST (Speech
Language Specialist) work, as
approved by the Supervisor, from
not to exceed 20 days each to not
to exceed 40 days each.

Kelly, Laura

Change

Child Study Team-
Summer Hours

Per Diem Rate

DIST

6/23/22

8/31/22

Change Summer CST (School
Psychologist) work, as approved
by the Supervisor, from not to
exceed 20 days each to not to
exceed 40 days each.

Lehman, Kristen

Change

Child Study Team-
Summer Hours

Per Diem Rate

DIST

6/23/22

8/31/22

Change Summer CST (LDTC)
work, as approved by the
Supervisor, from not to exceed 20
days each to not to exceed 30
days each.

Pollard, Katie

Change

Child Study Team-
Summer Hours

Per Diem Rate

DIST

6/23/22

8/31/22

Change Summer CST (LDTC)
work, as approved by the
Supervisor, from not to exceed 20
days each to not to exceed 30
days each.

Washington, Rosalyn

Change

Child Study Team-
Summer Hours

Per Diem Rate

DIST

6/23/22

8/31/22

Change Summer CST (LDTC)
work, as approved by the
Supervisor, from not to exceed 20
days each to not to exceed 30
days each.
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Change Summer CST (School
. Social Worker) work, as approved
Williams, Desiree Change Child Study Team Per Diem Rate  DIST 6/23/22  8/31/22 by the Supervisor, from not to
Summer Hours
exceed 20 days each to not to
exceed 30 days each.
E. Stipend Athletic
Athletic Coordinator
Juarez-Stucker, Telma ~ Stipend- Athletic ~ Athletic Coordinator $5,030.33 HSN Fall 2022  Fall 2022 Athle.t N Coorc'imator, Tyr.exp.
paid in FULL in Dec.
Maggio, Vincent Stipend- Athletic  Athletic Coordinator $4,828.50 CMS Fall 2022 Fall20pp  Athletic Coordinator, 9 yrs. exp.
paid in FULL in Dec.
Fitness Supervisor
) . . Fitness Supervision- Fitness Supervisor - shared 50%,
Brack, Daniel Stipend- Athletic Shared $1,735.39 HSS Fall 2022  Fall 2022 7 yrs. exp., paid in FULL in Dec.
o . . Fitness Supervision- Fitness Supervisor - shared 50%,
Garzio, Michael Stipend- Athletic Shared $1,509.10 HSS Fall 2022  Fall 2022 2 yrs. exp., paid in FULL in Dec.
Volleyball
. . . Volleyball- Girls Volleyball - Girls Assistant Coach,
Uematsu, Maki Stipend- Athletic Assistant Coach $4,024.27 HSS Fall 2022  Fall 2022 0 yrs. exp., paid in FULL in Dec.
Weight Room
Fitness Supervisor (Weight
Moore, Franklin Stipend- Athletic ~ Fitness Supervision $3,321.96 HSN Fall2022 Fall2022  Room), 6 yrs. exp., paid in FULL
in Dec.
Change
Change start date from TBD to
Fall 2022 Fall 2022 for stipend for Athletic
: Fall 2022 )
Winter Winter 2022 Trainer, 0 yrs. exp., $15,091.00;
Daily, Jenna Change Athletic Trainer $15,091.00 HSN 2022-2023 2003 $5,030.33 (Fall 2022), $6,036.40
Spring Soring 2023 (Winter 2022-2023), $4,024.27
2023 PrING €522 Spring 2023) added to annual
salary.
Change start date from TBD to
Football- Assistant Fall 2022 for Football - Assistant
Breyta, Joseph Change Coach $5,030.33 HSS Fall2022  Fall 2022 Coach, 0 yrs. exp., paid in FULL
in Dec.
Change start date from TBD to
Puckett, Jeffery Change Football- Assistant $5,030.33 HSS Fal 2022 Fall 2022 Fall 2022 for Football - Assistant

Coach, 0 yrs. exp., paid in FULL
in Dec.

E. Stipend Non-Athletic
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Lunch Duty

Afonso, Adam Stipend Non- o1 Duty $198800  HSN 9122 303 unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.

Biro, Monica Stipend Non- o Duty $1,988.00 HSN 9122 603 -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.

Corriveau, Robert ~ SuPendNon- ) o oh Duty $108800  HSN 9122 303 unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.

Gore, Matthew Stipend Non- o Duty $1,988.00 HSN 9122 60 -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.

. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Lagomarsino, Ryan Athletic Lunch Duty $1,988.00 HSN 9/1/22 6/30/23 112n June.

s Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Lelinski, MaryPat P Lunch Duty $1,988.00 HSN on22 603 o Y

Stipend Non- Lunch Duty, paid 1/2 in Dec. and
McCarthy, Tara Athletic Lunch Duty $1,988.00 HSN 9/1/22 6/30/23 112n June.

Paulsson, Albert Stipend Non- o Duty $1,988.00 HSN 9122 6i0ps  -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.

) Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Serughetti, Beth Athletic Lunch Duty $1,988.00 HSN 9/1/22 6/30/23 112n June.

Stubbs, Arthur Stipend Non- o Duty $1,988.00 HSN 9122 6i0ps  -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.

Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Thyrum, Axel Athletic Lunch Duty $1,988.00 HSN 9/1/22 6/30/23 112n June.

Aconi, Fabio Stipend Non- o Duty $1,988.00 HSS 9122 6i0ps  unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.

Adams, Michael Stipend Non- o1 Duty $198800  HSS 9122 303 unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.

Coburn, Matthew Stipend Non- o Duty $1,988.00 HSS 922 603 -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
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Colon, David Stipend Non- o Duty $1,988.00 HSS 9122 603 unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
Costello, Kathleen ~ SUPendNON- ) ook Duty $198800  HSS 9122 303 unchDuty, paid 1/2in Dec. and
Athletic 1/2in June.
Ferri, Jennifer Stipend Non- o Duty $1,988.00 HSS 9122 60 -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
Ferri, Robert Stipend Non- o1 Duty $198800  HSS 9122 303 unchDuty, paid 1/2in Dec. and
Athletic 1/2in June.
Fevola, Carol Stipend Non- o Duty $1,988.00 HSS 9122 603 -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Fisher, Bryan Athletic Lunch Duty $1,988.00 HSS 9/1/22 6/30/23 112n June.
. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Gambino, Joseph Athletic Lunch Duty $1,988.00 HSS 9/1/22 6/30/23 112in June.
Hawkins, Michael Stipend Non- o1 Duty $198800  HSS 9122 303 unchDuty, paid 1/2in Dec. and
Athletic 1/2in June.
. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Hussong, Michael Athletic Lunch Duty $1,988.00 HSS 9/1/22 6/30/23 112in June.
Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Kemo, Kerry Athletic Lunch Duty $1,988.00 HSS 9/1/22 6/30/23 112n June.
Leonard, Rosemary  SuPendNom- o Duty $1,988.00 HSS 9122 6i0ps  unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Leonhardt, Gary Athletic Lunch Duty $1,988.00 HSS 9/1/22 6/30/23 112n June.
Novak, Michael Stipend Non- o Duty $1,988.00 HSS 9122 60 -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Schomburg, Erin Athletic Lunch Duty $1,988.00 HSS 9/1/22 6/30/23 112n June.
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Sharma, Sunila Stipend Non- o Duty $1,988.00 HSS 9122 603 unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
. ) Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Wilson, Craig Athletic Lunch Duty $1,988.00 HSS 9/1/22 6/30/23 112n June.
. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Benesz, Brittney Athletic Lunch Duty $1,988.00 CMS 9/1/22 6/30/23 112in June.
. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Bhavsar, Priya Athletic Lunch Duty $1,988.00 CMS 9/1/22 6/30/23 112n June.
Collins, Scott Stipend Non- o Duty $1,988.00 CMS 9122 603 -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
L Stipend Non- Lunch Duty, paid 1/2 in Dec. and
DeCasperis, Erin Athletic Lunch Duty $1,988.00 CMS 9/1/22 6/30/23 112n June.
. Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Lynch, Kevin Athletic Lunch Duty $1,988.00 CMS 9/1/22 6/30/23 112in June.
L Stipend Non- Lunch Duty, paid 1/2 in Dec. and
Maggio, Vincent Athletic Lunch Duty $1,988.00 CMS 9/1/22 6/30/23 112n June.
Nemeroff, Catherine ~ SuPeMdNOm™ o Duty $1,988.00 CMS 9122 6i0ps  -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
Pena, Jennifer Stipend Non- o1 Duty $198800  CMS 9122 303 unchDuty, paid 1/2in Dec. and
Athletic 1/2in June.
Salvador, Edward Stipend Non- o Duty $1,988.00 CMS 9122 6i0ps  unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
Silvers, Lori Stipend Non- o1 Duty $198800  CMS 9122 303 unchDuty, paid 1/2in Dec. and
Athletic 1/2in June.
Stein, Jacob Stipend Non- o Duty $1,988.00 CMS 9122 60 -unchDuty, paid 1/2in Dec. and
Athletic 1/2 in June.
Mentor
. Stipend Non- Mentor for Joseph Barton, paid
Haemmerle, Louise Athletic Mentor $2,010.00 CMS 9/1/22 6/30/23 112 in Dec. & 1/2 in June.
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. Stipend Non- $2,010.00 Mentor for Michelle Moore, paid in
Hancock, Melissa Athletic Mentor (prorated) TC 9/1/22 12/31/22 FULL in Dec.
) Stipend Non- $2,010.00 Mentor for Matteline Eccles, paid
Liput, Ashley Athletic Mentor (prorated) MR 9/1/22 12/31/22 in FULL in Dec.
- Stipend Non- Mentor for Sukanya Goswami,
Mato, Cristina Athletic Mentor $2,010.00 VIL 9/1/22 6/30/23 paid 12 in Dec. & 1/2 in June.
o Stipend Non- $2,010.00 Mentor for Alyssa Toth, paid in
Monferrari, Kristy Athletic Mentor (prorated) MR 9/1/22 12/31/22 FULL in Dec.
. Stipend Non- Mentor for Kady Johnson, paid
Saleh, Emily Athletic Mentor $2,010.00 MR 9/1/22 6/30/23 112 Dec. & 1/2 in June.
. Stipend Non- $2,010.00 Mentor for Gabriella Lehto, paid in
Tucker, Hillary Athletic Mentor (prorated) DN 9/1/22 12/19/22 FULL in Dec.
F. Community Education
Appoint
Lapidus, Elsa Appoint CE Summer 1-{o-1 As per Contract GMS 8122 gizpp  AppointasaCE Summer f-to-f
Assistant Assistant.
Osadchuk, Anna Appoint CE Summer 1-to-1 AsperConract GMS  81/22  gizjp  /PpointasaCE Summer 1-to-1
Assistant Assistant.
Shah, Hetal Appoint EDP 1-to-1 As per Contract TC M2 6oy Appointasan EDP1-to-1
Assistant Assistant.
Warner, Jean Appoint EDP 1-to-1 As per Contract MH 91/22 g/3023  Appoint as an EDP 1-to-1
Assistant Assistant.
EDP After School )
Lee, Amanda Appoint Enrichment $21.00/r. DN 101122 613023 Appointas an EDP After School
Enrichment Instuctor.
Instructor
. ) EDP Assistant Appoint as an EDP Assistant
Desai, Suma Appoint Group Leader $14.25/hr. MH 9/1/22 6/30/23 Group Leader.
. ) EDP Assistant Appoint as an EDP Assistant
Masawi, Crystal Appoint Group Leader $14.00/hr. MH 9/1/22 6/30/23 Group Leader (part-time).
Walter, Julie Appoint EDP Assistant $14.25hr. DN o122 630y Appointasan EDP Assistant

Group Leader (part-time).
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Prakash, Rekha Appoint EDP Assistant $14.25hr.  MH 922 6303 Appointas an EDP Assistant
Group Leader Group Leader.
Ballurkar, Aishwarya Appoint EDP Group Leader $14.50/hr. MH/TC 911122 6/30/23 Appoint as an EDP Group Leader.
Patel, Maya Appoint EDP High School $13.00/hr. MH oMz 6303 ppoint asan EDP High School
Assistant Assistant.
Reappoint
Singh, Priyadarshini Change EDP 1-t0-1 As per Contract MR 922 6303 Reappointasan EDP 1-to-1
Assistant Assistant.
Change
Change from EDP Group Leader
Kesavabhotla, EDP Site (part-time) to EDP Site Supervisor
Padmavathi Change Supervisor $27,191.75 wie onizz 6/30123 (full-time). Change location from
MR to WIC.
EDP Site Change location from TBD to
Mukopandhyay, Nandini Change Supervisor $20.00/hr. GMS 9/1/22 6/30/23 GMS. Change salary from
P $18.00/hr. to $20.00/hr.
EDP Site Change location from TBD to DN.
Prabhakar, Girija Change . $23,645.00 DN 9/1/22 6/30/23 Change salary from $21,280.50 to
Supervisor
$23,645.00.
EDP Site Change location from WIC to VIL.
Singh, Bandana Change Supervisor $23,645.00 VIL 9/1/22 6/30/23 Change salary from $21,280.50 to
P $23,645.00.
. ) EDP Site .
Kaplan, Debbie Change Location Supervisor $40,563.00 MR 9/1/22 6/30/23 Change location from TBD to MR.
. ) . EDP Site !
Nita, Daniela Change Location ) $36,058.63 MH 9/1/22 6/30/23 Change location from TBD to MR.
Supervisor
Cohen, Michelle Change Location EDP Group Leader $14.50/hr. MR 9/1/22 6/30/23 Change location from TBD to MR.
Devathala, Sujan Change Location  EDP Group Leader $14.50/r. MRIWIC 9122  6/30/23 ::;'\‘/Sfcl"cat"’” from TBD to MR
Devine-Horn, Patricia  Change Location EDP Group Leader $26.44/hr. MH 9/1/22 6/30/23 Change location from TBD to MH.
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Hughs, Dianna Change Location EDP Group Leader $20.61/hr. MH 9/1/22 6/30/23 Change location from TBD to MH.

Lackey, Roxanne Change Location EDP Group Leader $17.24/hr. CE 9/1/22 6/30/23 Change location from TBD to CE.

Lapidus, Elsa Change Location EDP Group Leader $25.40/hr. MH 9/1/22 6/30/23 Change location from TBD to MH.

Nabet, Arshid Change Location EDP Group Leader $15.38/hr. VIL 9/1/22 6/30/23 Change location from TBD to VIL.

Nikolaeva, Aneta Change Location EDP Group Leader $14.50/hr. MH 9/1/22 6/30/23 Change location from TBD to MH.

Oertel, Linette Change Location EDP Group Leader $17.47/hr. MR/ MH 9/1/22 6/30/23 g:;?\/?lj location from TBD to MR

Sanyal, Malini Change Location EDP Group Leader $14.50/hr. MR 9/1/22 6/30/23 Change location from TBD to MR.

Shah, Hetal Change Location EDP Group Leader $14.58/hr. TC 9/1122 6/30/23 Change location from TBD to TC.

Vannatta, Donna Change Location EDP Group Leader $14.58/hr. DN 9/1/22 6/30/23 Change location from TBD to DN.

Vuppala, Sree Change Location EDP Group Leader $14.50/hr. TC 9/1122 6/30/23 Change location from TBD to TC.

Baskin, Zackary Change Location =0 Assistant $1425hr  WIC o2 eiaops  Changelocationfrom TBD to
Group Leader WIC.

Marino, Phyliis Change Location 0 Assistant $14.25/hr. DN 91/22  6/30/23  Change location from TBD to DN.
Group Leader

Steinberg, Alexander  Change Location 0" Assistant $14.25/hr. DN 9122 6030123  Change location from TBD to DN.
Group Leader

. . EDP1-to-1 !
Lapidus, Elsa Change Location Assistant As per contract. CE 9/1/22 6/30/23 Change location from TBD to CE.
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. EDP 1-to-1 .

Lee, Kelly %wmeMnAwmm As per contract. MR 9/1/22 6/30/23 Change location from TBD to MR
. EDP 1-to-1 !

Lupo, Sandra Change Location Assistant As per contract. VIL 9/1/22 6/30/23 Change location from TBD to VIL.
. EDP 1-to-1 )

Mehta, Sweety Change Location Assistant As per contract. MR 9/1/22 6/30/23 Change location from TBD to MR.

. . EDP 1-to-1 !

Oertel, Linette Change Location Assistant As per contract. CE 9/1/22 6/30/22 Change location from TBD to CE.

Rescind

Sharma, Madhu Rescind EDP Group Leader $1450hr.  TBD 92 ei30/s  escind appoinimentas an EDP

Group Leader.

G. Emergent Hires

None
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