
Recruitment and Retention 
Efforts for Diversity at WW-P



The Importance of Diversity in School Staff



National Center for Education Statistics
Teacher Demographics

•1999

•Asian <1%

•Black 8%

•Hispanic/Latino   6%

•White 84%

•2017

•Asian 2%

•Black 7%

•Hispanic/Latino 9%

•White 79%

https://nces.ed.gov/programs/coe/indicator_clr.asp



EEO5 Report
Equal Employment Opportunity Commission

• Filed every 2 years
• Our 2022 report indicates our overall 

staff to be:

• Asian 9%  
• Black 5%  
• Hispanic 6%  
• White 78%



WW-P Student Demographics

•Our current reports indicate our overall 

student demographics as follows:

Asian 71%

Black 6%

Hispanic 5%

White 16%



2022 Student-Staff Comparison

Students Staff

Asian 71% 9%

Black 6% 5%

Hispanic 5% 6%

White 16% 78%



Snapshot of New Staff Hires 2017
/81

Asian 10%

Black 2%

Hispanic 7%

White 79%



Snapshot of New Staff Hires 2017

Asian 10% Black 2% Hispanic 7% White 79%

Administrators 5

Counselors 1 1

Teachers 2 4 44

Nurses 1

Secretaries 2

IAs 5 2 1 3

Bus Drivers 1



Snapshot of New Staff Hires 2018
/154

Asian 10%

Black 15%

Hispanic 5%

White 69%



Snapshot of New Staff Hires 2018

Asian 10% Black 15% Hispanic 5% White 69%

Administrators 1

Managers/BOE 4

Teachers 4 2 4 76

Secretaries 1 3

IAs 6 1

Cafeteria Aides 5 1 1

Security 1 17 2 12

Technology 1

Transportation 5



Snapshot of New Staff Hires 2019
/109

Asian 11%

Black 14%

Hispanic 7%

White 67%



Snapshot of New Staff Hires 2019

Asian 11% Black 14% Hispanic 7% White 68%

Administrators 4

Teachers/Media 4 10 3 51

Counselors 1 3

Nurses 3

Secretaries 1

IAs 5 5

Cafeteria Aides 2

Security 1 4 3 2

Technology 1 1

Transportation 1



Snapshot of New Hires 2020
/65

Asian 18%

Black 9%

Hispanic 20%

White 51%



Snapshot of New Hires 2020
Asian 18% Black 9% Hispanic 20% White 51%

BOE Staff 1

Teachers 5 2 2 14

Counselors 1 1

Secretaries 1

IAs 3 1 1

Cafeteria Aides 2

Security 2

Buildings and 

Grounds

1 9 12



Snapshot of New Hires 2021
/106

•Additionally, we had an increase of 5% staff 

reporting two or more races

Asian 24%

Black 6%

Hispanic 6%

White 58%



Snapshot of New Hires 2021

é Aides

Asian 24% Black 6% Hispanic 6% Mixed Race 5% White 59%

Administrators 1 1 1 2

Teachers/CST/M

edia

6 2 4 3 42

Nurses 1 1

Counselors 1 1

Secretaries 5

IAs 3 1 1 1 2

Cafeteria Aides 8 1

Security 2 4

EDP Staff 4



Snapshot of New Hires 2022
/70

Asian 21%

Black 4%

Hispanic 10%

White 63%



Snapshot of New Hires 2022
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Asian 21% Black 4% Hispanic10% Mixed Race 1% White 63%

Administrators 1 2

Managers 1

Teachers/CST/B

CBA/TRS/CST

3 2 1 1 30

Secretaries 2

IAs 1 1 2

Cafeteria Aides 1 1 1

Buildings and 

Grounds

1 2



Year-to-Year Comparison of 
New Hire Demographic Data

51% 8%
2017 2018 2019 2020 2021 2022

Average

Asian 10% 10% 11% 18% 24% 21% 15%

Black 2% 15% 14% 9% 6% 4% 8%

Hispanic 7% 5% 7% 20% 5% 10% 9%

White 79% 69% 68% 51% 58% 63% 65%



2022 Student-Staff Comparison

Students Staff

Asian 71% 9%

Black 6% 5%

Hispanic 5% 6%

White 16% 78%

•2017

•Asian

2%

•Black

7%

•Hispanic/Latino 9%

•White

79%



Central TO Jersey Program 
for the Recruitment of Diverse Educators

www.cjpride.com

https://www.cjpride.com/


Retention, Retention, Retention



Retention



This is our WHY

New Teacher Induction
Intensive Job-embedded Professional Development
Professional Growth Days
Tuition Reimbursement
University Partnerships
Supportive Resources

https://www.youtube.com/watch?v=KnT6sZJMpPQ
https://www.youtube.com/watch?v=KnT6sZJMpPQ


Unity, not uniformity, must be 
our aim.  We attain unity only 
through variety.  Differences 

must be integrated, not 
annihilated, not absorbed. —Mary Parker Follett
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