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PUBLIC HEARING & BOARD OF EDUCATION MEETING MINUTES 
  July 26, 2022 
 
In accordance with the State’s Sunshine Law, adequate notice of this meeting was provided by sending a 
notice of the time, date, location, and, to the extent known, the agenda of this meeting on January 10, 
2022, and July 22, 2022 to the Home News Tribune and The Times, posted on the district website, placed 
in the Board Office and in each of the district schools, and sent to Plainsboro and West Windsor Public 
Libraries and Plainsboro and West Windsor township clerks. 
 
The meeting of the West Windsor-Plainsboro Board of Education was called to order by Board President 
Juliana at 6:35 p.m. in the lobby of the District Administration Building.  Upon motion by Ms. Krug, 
seconded by Ms. Ho, and by unanimous voice vote of all present, the meeting adjourned immediately into 
closed executive session to discuss the following; 

WHEREAS, the Open Public Meetings Act authorizes Boards of Education to meet in executive session 
under certain circumstances; 

WHEREAS, the Open Public Meetings Act requires the Board to adopt a resolution at a public meeting 
to go into private session;  

NOW THEREFORE BE IT RESOLVED by the West Windsor-Plainsboro Regional School District 
Board of Education that it is necessary to meet in executive session to discuss certain items involving: 
 
1. Matters of personal confidentiality rights, including but not 

limited to, staff and/or student discipline matters, and specifically: 
Personnel and Student 
Matters 

2. Matters in which the release of information would impair the right 
to receive government funds, and specifically:  

3. Matters which, if publicly disclosed, would constitute and 
unwarranted invasion of individual privacy, and specifically:   

4. Matters concerning negotiations, and specifically:  Negotiations with the WWPSA 
5. Matters involving the purchase of real property and/or the 

investment of public funds, and specifically:   

6. Matters involving the real tactics and techniques utilized in 
protecting the safety and property of the public, and specifically:   

7. Matters involving anticipated or pending litigation, including 
matters of attorney client privilege, and specifically:  

CMS Construction; IAIU 
Investigation attorney fee 
reimbursement demand;  
NJ Strengthening Gifted and 
Talented Complaint  

8. Matters involving personnel issues, including but not limited to, 
the employment, appointment, termination of employment, terms 
and conditions of employment, evaluation of performance, 
promotion or discipline of any public officer or employee, and 
specifically: 

 

9. Matters involving quasi-judicial deliberations, and specifically: HIB Matters 
 
BE IT FURTHER RESOLVED that any discussion held by the Board, which need not remain 
confidential, will be made public as soon as feasible. The minutes of the executive session will not be 
disclosed until the need for confidentiality no longer exists. 

BE IT FURTHER RESOLVED that the Board will return to open session to conduct business at the 
conclusion of the executive session. 
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The meeting reconvened to public session in the multipurpose room at 7:32 p.m. The following Board 
members were present: 
 
 Ms. Pooja Bansal Ms. Rachel Juliana Ms. Loi Moliga 

Ms. Louisa Ho Ms. Dana Krug Ms. Shwetha Shetty 
    Ms. Graelynn McKeown  
   
Board members Elizabeth George-Cheniara and Robin Zovich were absent. Present also were: Dr. David 
Aderhold, Superintendent of Schools; Dr. Christopher Russo, Assistant Superintendent for Finance/ 
Board Secretary; Dr. Lee McDonald, Assistant Superintendent for Pupil Services/Planning; Dr. Pamela 
Nathan, Assistant Superintendent for Curriculum & Instruction; Mr. Patrick Duncan, Special Assistant 
for Labor Relations; Ms. Charity Comella, Director of Human Resources; and Ms. Barbara Gould, 
Director of Counseling, Health and Wellness. Also present was board attorney, Jeffrey Caccese, Esq. 
 
BOARD PRESIDENT’S COMMENTS 
 
Board President Juliana explained that the meeting was called to order during the earlier executive 
session.  Ms. Juliana opened the public hearing on Harassment, Intimidation, and Bulling.     
 
SPECIAL PUBLIC HEARING ON HARASSMENT, INTIMIDATION AND BULLYING 
 
The Special Public Hearing on Harassment, Intimidation and Bullying opened at 7:33 p.m. Ms. Barbara 
Gould, Director of Counseling, Health and Wellness, presented the semi-annual report on harassment, 
intimidation, and bullying (HIB), as required by the State of New Jersey, covering the period of January 
2022, through June 2022.  She began the presentation by reviewing the District’s mission statement and 
Strategic Goal 3, which addresses the health, safety, and well-being of students.  Ms. Gould reviewed the 
definition of HIB, as well as the difference between founded and unfounded HIB.  She then presented 
and compared the District’s investigations and founded and unfounded HIB incidents data from January 
through July for the years 2019, 2020, 2021, and 2022, explaining that review of addition years was due 
to the unusual situation during the pandemic.  She reviewed the HIB findings for the six-month period 
from January 2022 through June 2022, including a categorization of the investigations by month, grade 
level, location, and distinguishing characteristics. She also reviewed the trends over the past six months, 
including that most HIB incidents were based on appearance, followed by race/ethnicity.  There was an 
overall increase in the number of HIB investigations for the 2022-2023 school year.  Ms. Gould explained 
that the increase was most likely a result of the combination of two factors:  1) students readjusting to in-
person learning after a pandemic with limited opportunities for socialization, and 2) additional training 
for teachers and administrators to help them better recognize HIB.  Other patterns were an increase in 
investigations during the month of June, middle school and elementary grades having greater numbers of 
investigations, and, as mentioned, appearance and race/ethnicity being the distinguishing characteristics 
most reported as potential HIB.   

Ms. Gould spoke about the Department of Education’s Anti-Bullying Rubric (ABR) and school grading 
system. ABR is a district’s self-assessment checks and balances to address HIB incidents.  The Director 
explained how the grading system works, and the grades determined through self-assessment by the 
School Safety Team in each of the core elements.  Ms. Gould presented the District’s average score in 
each of the eight core elements showing that the District met or exceeded all of the requirements for the 
2021-2022 school year.  She described some of the proactive school culture and climate activities the 
District engages in to encourage a positive school climate.  Those activities include providing 
professional development for staff, providing training for students on HIB, promoting Social Emotional 
Learning (SEL), utilizing BCBAs, SACs, and UBHC clinicians in middle and high school, creating 
action plans with District-wide Equity & Inclusivity goal stakeholders, and SEL days and morning 
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meetings at the elementary level.  Ms. Gould also shared information regarding the K-12 School 
Climate Summit, which is a spring event that helps build student, parent, and staff connections.  Ms. 
Gould ended her presentation by sharing the Harassment, Intimidation and Bullying Mission Statement.   
 
The Board engaged Ms. Gould in a conversation regarding the Semi-Annual Report on Harassment, 
Intimidation, and Bullying.   
  
SPECIAL OPPORTUNITY FOR PUBLIC COMMENT ON HARASSMENT, INTIMIDATION, 
AND BULLYING 
 
Board President Juliana opened the special opportunity for public comment on harassment, intimidation, 
and bullying.  There were no public comments.   
 
APPROVAL OF THE REPORT 
 
Upon motion by Ms. Ho, seconded by Ms. McKeown, and by roll call vote with all board members 
present voting yes, the following board actions were unanimously approved: 
 
1. Accept the “January 1, 2022, to June 30, 2022, District Semi-Annual Report of Harassment, 

Intimidation, and Bullying” as required by the New Jersey State Department of Education 
under the Anti-Bullying Bill of Rights Act (P.L. 2010, c.122). 

 
2. Verify that the School District and School Grade Report issued by the New Jersey 

Department of Education was reviewed as required by the Anti-Bullying Bill of Rights Act 
(P.L. 2010, c.122) and that this report was posted on the district’s web site pursuant to 
N.J.S.A. 18A:17-46. 

 
At 8:04 p.m., the Special Public Hearing on Harassment, Intimidation and Bullying ended and the 
regular business meeting immediately reconvened. 
 
PUBLIC COMMENTS 
 
There were no public comments.  
 
COMMITTEE REPORTS 
 
Ms. Juliana turned the floor over to Board member Dana Krug to begin the committee reports. 
 
Administration & Facilities Committee 
 
Board member Dana Krug reported that the Administration & Facilities Committee met on July 14, 
2022.  The Committee reviewed the following policies and recommends them for first reading:  P1121-
Benefits Covering Non-Affiliated Central Office Administrative Employees-Category C,  P1122-
Benefits Covering Non-Affiliated Administrative Employees-Category A, P1124-Benefits Covering 
Non-Affiliated School Security Officers (“Eyes on the Door” Officers) Category D, P1126-Benefits 
Covering Foremen-Category F, and P4420-Benefits Covering Non-Affiliated Support Staff-Category B.  
The Committee also reviewed and recommends second reading and approval of the following policies 
and regulations:  P3161-Examination for Cause,  P4161-Examination for Cause, P5512-Harassment, 
Intimidation, and Bullying, P8420-Emergency and Crisis Situations, P9320-Cooperation with Law 
Enforcement Agencies, and R9320-Cooperation with Law Enforcement Agencies. The committee 
recommends reinstating overnight trips for the 2022-2023 school year with appropriate health and safety 
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measures subject to local health conditions. The committee recommends reopening District facilities to 
community organizations for the 2022-2023 school year per R7510-Use of School Facilities with 
appropriate health and safety measures subject to local health conditions. The committee discussed 
District safety and security measures.  The Committee received an update on Referendum Projects.  The 
dance studio at High School North is near completion. Punch list items continue at High School South. 
Community Middle School renovations to the band, engineering rooms and science lab continue. 
Masonry, plumbing, and roofing for the Wicoff School addition are underway. 
 
Curriculum Committee 
 
Board member Loi Moliga reported that the Curriculum Committee met on July 12, 2022. The 
Committee received a brief presentation from Alexis Drummond on her research proposal “The 
Perceived Value of Participation in a Professional Learning Community" as part of her doctoral studies.  
Dr. Nathan shared the framework and theme for the Administrative Retreat being held for four days in 
August and includes professional development for the entire administrative team around this year’s 
theme, Cultivating Belonging.  The Committee reviewed the Curriculum agenda items for this evening 
and recommends them for approval.  The items include the evaluation instruments for the 2022-2023 
school year, including Charlotte Danielson Framework for Teaching (2013) as the evaluation instrument 
for all certificated staff, except administrators, New Jersey Principal Evaluation for Professional 
Learning as the evaluation instrument for administrators, and The Highly Effective Option and the 
Alternative Evaluation Rubric as part of the evaluation process for Highly Effective Teachers.  Also 
included are professional development items for Reading and Writing Project Network training through 
Columbia University; Kelsey M. Jones, Ph.D. Visiting Professor of Education, African Studies at 
Williams College, to present 6 racial literacy professional development sessions to District 
administrators and District teachers during the summer; The Answer, Rutgers University, to present a 
one-day and a 2-hour training, Sex ed, Honestly, to District health education teachers during the 2022-
2023 school year; and, District membership in Teachers as Scholars at Princeton University, which 
includes 17 professional development days.  The Committee recommends one teacher to virtually attend 
an AP Chemistry Summer Institute at The University of Texas at Tyler.  The Committee also 
recommends approval for students to enroll in online courses at Educere, LLC, during the 2022-2023 
school year as follows:  one high school student to enroll in Algebra 1, one high school student to enroll 
in Algebra 2, and one high school student to enroll in Biology.  The Committee recommends entering 
into an agreement with College Board for the purchase of the PSAT testing materials for the 2022-2023 
school year, the disposal of obsolete media center items in accordance with R7300.1. Finally, the 
Committee discussed and investigated the District’s compliance with the New Jersey Strengthening 
Gifted and Talented Education Act.     
 
Finance Committee 
 
Board member Louisa Ho reported that the Finance Committee met on July 20, 2022.  The Committee 
reviewed the monthly financial reports and the agenda items for the upcoming Board meeting. Several 
motions of note on the agenda for approval include a technology bid award for the engineering/robotics 
labs at Community MS and HS South; an official name change, at the request of the NJ DOE, for the 
next phase of the Wicoff expansion and renovation project; several cooperative purchases for 
technology infrastructure; several change orders for referendum projects; and staff development travel 
approvals.  Also on the agenda is a motion to approve the STEM Classes in Nonpublic Schools Grant 
Award for the 2022-23 school year.  Administration informed the Committee members that the 
accounting system was rolled over into the 22-23 fiscal year today and the audit of the prior year has 
not started yet.  
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Administration discussed that the special education Jobs Skills program would like to have a clothes 
bin placed at HS North, in a secure area, as part of the their lost and found project. Currently, lost items 
are inventoried and pictures are placed on the District’s website. The many items that are never 
claimed are donated at the end of the year.  With the placement of the clothes bin at HS North, the 
items will still be donated, but the Job Skills program would receive $75 per month to place the bin at 
HSN.  The District is waiting on the review of our application for Certificate of Excellence designation. 
ASBO International is still working virtually and is behind schedule with their reviews. They expect to 
complete their review of our information by the end of August.  The Committee discussed Cyber 
Insurance.  The District’s insurance broker went out for the proposals for excess cyber insurance 
coverage after the District’s staff completed a self-audit. One company responded to the RFP. The 
premium would be $132,000. Recently, the District went out for bid for athletic transportation routes 
twice with no bidders.  Since there were no bidders in two attempts, the District reached out to 
contractors directly and negotiated the route pricing with the vendors that would accept the work. 
There are motions on the agenda to approve these negotiated athletic routes.  During the month of June, 
the food service program provided an average of 460 breakfasts and 5,960 lunches per day. During the 
entire 2021-22 school year, 1,084,779 meals were served. Meals served during the previous two years 
were 463,254 for 2020-21 and 381,070 for 2019-20. Sodexo held one job fair in June and six people 
attended resulting in the hiring of one person. No bids were received at the bid opening for point of sale 
(POS) equipment including terminals, pin-pads and scanners. There is an agenda item to acknowledge 
that no bids were receive and that the District may rebid these items.  Recently, the District received 
$176,813 from the New Jersey Department of Agriculture for supply chain assistance for the purchase 
of unprocessed or minimally processed domestic food products.  Administration provided an update on 
Referendum projects.  Fire alarm projects continue in the renovation areas at Community MS (CMS) 
and in the existing areas of Wicoff. The HS North (HSN) dance studio project is mostly complete with 
a few supply chain issues delaying work completion. Bids for the HSN culinary arts and library 
renovations are being rejected as they came in 30% over estimate. The HS South (HSS) project has a 
Temporary Certificate of Occupancy for the renovated areas. At CMS, the work on the Workshop/ 
Engineering/ Technology and music classrooms is moving along, with wall painting, ductwork 
completion, and casework installation.  Work in the art room is continuing with the under-slab work 
passing inspection so the contractor can being pouring concrete and backfilling. At Wicoff, insulation, 
exterior brick, electric lines, and ground face block are being installed.  Roofing preparation work is 
occurring in anticipation of the roof installation.  Staff provided updates on Energy Savings 
Improvement Projects.  The Town Center chiller is operational and cooling the building; Controls work 
continues. The cooling tower installed at Village School is operating, and controls work continues there 
as well. Several summer projects are in the works, as concrete work is being completed at HSN, an 
office in CMS has been renovated, an old storage trailer has been removed from Millstone River, and 
the Wicoff Annex, which is used by curriculum supervisors, is being renovated with updated finishes.  
Dr. Aderhold provided the Committee with a quick update on the opening of school, stating there are 
still staffing shortages in all areas.  In other business, 132 Solar Renewable Energy Credits (SRECS) 
were sold in July on the open market totaling $30,396.  District administration met with Plainsboro 
Township building officials to walk the 72 Grovers Mill Road property. 

Dr. Christopher Russo added that the meritorious budget award format changed and that he will be 
reaching out to get biographies from Board members to include with the submission. 

 
ADMINISTRATION  
 
An addendum was included for a professional development consultant.  
 
Upon motion by Ms. Krug, seconded by Ms. Shetty, and by roll call vote with all Board members 
present voting yes, the following board actions were approved: 
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Harassment, Intimidation, and Bullying 
 
1. Affirm the superintendent of school’s recommendation for disciplinary consequences and/or 

remedial actions as required by the State of New Jersey under the Anti-Bullying Bill of Rights for 
a report dated June 28, 2022, for the following case numbers: 233823-HSS-06212022; 233815-
GMS-06202022; 233812-DNE-06202022; 233805-HSN-06202022; 233752-HSN-06162022; 
233751-HSN-06162022; 233750-HSN-06162022; 233712-DNE-06152022; 233698-TCE-
06152022; 233682-MRS-06152022; 233645-DNE-06142022; 233626-GMS-06142022; 233621-
VS-06142022; 233523-GMS-06102022; 233506-VS-06102022; 233448-HSN-06092022; 233371-
HSS-06072022; and 233368-HSS-06072022. 
 

2. Review the superintendent of school’s recommendation for disciplinary consequences and/or 
remedial actions as required by the State of New Jersey under the Anti-Bullying Bill of Rights for 
a report dated July 26, 2022, for the following case numbers: 233849-HSS-06222022 and 233702-
HSS-06152022. 

 
Policies and Regulations 
 
3.   First reading of the following policies: 
 

P1121 Benefits Covering Non-Affiliated Central Office Administrative Employees-Category C 
P1122 Benefits Covering Non-Affiliated Administrative Employees-Category A 
P1124 Benefits Covering Non-Affiliated School Security Officers (“Eyes on the Door” Officers)-

Category D 
P1126 Benefits Covering Foremen-Category F 
P4420 Benefits Covering Non-Affiliated Support Staff-Category B 
 

4. Second reading and approval of the following policies and regulations:  
 

P3161 Examination for Cause 
P4161 Examination for Cause 
P5512 Harassment, Intimidation, and Bullying 
P8420 Emergency and Crisis Situations 
P9320 Cooperation with Law Enforcement Agencies 
R9320 Cooperation with Law Enforcement Agencies 

 
5.   Correct the numbering of P1122-Benefits Covering Non-Affiliated Administrative  
 Employees-Category G, originally approved on June 14, 2022 to P1127-Benefits Covering  
 Non-Affiliated Administrative Employees- Category G.  
 
Anti-Bullying Software  
 
6. Authorize an annual subscription with Educational Development Software for HIBster anti-bullying 

software for electronic incident management, including access to AntiBullying Bill of Rights Act 
and I&RS/504 training seminars, for the 2022-2023 school year, at a cost of $9,700.00. 

 
CPR/AED 

 
7. Penn Medicine-Princeton Health to teach CPR/AED classes to district coaches at a cost not to 

exceed $30 per coach and $2,100 through June 30, 2023. 
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IDEA Public and Non-Public 

 
8. Submit a grant application from the State of New Jersey Department of Education Office of Special 

Education under its combined Public and Non-Public IDEA Part B, FY23 funds as follows: 
 
Basic (3-21 yr. olds) $1,896,797 (public) $15,882 (nonpublic) $1,912,679 
Preschool (3-5 yr. olds) $66,082 (public) $0 (nonpublic) $66,082 
 

Extraordinary Aid 
 

9. Accept the 2021-2022 Extraordinary Aid Grant in the amount of $ 3,360,932.00 from the NJ 
Department of Education, in accordance with the Comprehensive Educational Improvement and 
Financing Act (CEIFA), for Special Education pupils whose educational and support costs exceed 
$40,000 if in a public school program, and whose educational and support costs exceed $55,000 if 
in a separate approved private school for students with disabilities.   

              
Professional Services 
 
10. Approve the rates for the following professional services for the 2022-2023 year: 
 

Special Services Consultants:  
 

a) Princeton Center for Educational Assessments; not to exceed $450 for Ed, Psych, Speech & 
Language evaluations; $425 per Social evaluation; $500 OT evaluations; Bilingual (Spanish) 
Ed & Psych evaluations up to $850; $100/hour meetings; and up to $7,000 through June 30, 
2023. 

 
Professional Development Consultant 
 
11. Approve George Scott, EdS, of Center for Counseling Services, LLC to provide an in-person 

training session on August 9, 2022 to the District Administrative Team on supporting students who 
have experienced trauma, at a total cost not to exceed $600.00. 
 

CURRICULUM AND INSTRUCTION 
 
Upon motion by Ms. Moliga, seconded by Ms. Bansal, and by roll call vote with all Board members 
present voting yes, the following board actions were approved: 
 
Evaluation Instruments 
 
1. Approve the following: 
 

a) Charlotte Danielson Framework for Teaching (2013) as the evaluation instrument for all 
certificated staff, except administrators. 

b) New Jersey Principal Evaluation for Professional Learning as the evaluation instrument for 
administrators. 

c) The Highly Effective Option and the Alternative Evaluation Rubric are being used as part of the 
evaluation process for Highly Effective Teachers. 
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Technology 
 
2. Approve renewal of ClassLink single sign on student user licensing and one Roster Hosting license 

for the 2022-2023 school year, at a total cost of $34,655.00. 
 

Professional Development Agreements 
 
3. Approve the following: 
 

a) Foundation for Educational Administration (FEA) to provide mentoring management services for 
new administrators in the district at a cost of $850.00 each.  The district also       agrees to 
reimburse new administrators for the cost of their mentor at $1,500.00 for the first year and 
$1,000.00 for the second year. 

b) Reading and Writing Project Network training through Columbia University at a cost of 
approximately $126,800.00 [The 2022-2023 contract covers consultant days and travel expenses, 
which will be paid through 2022-2023 Every Student Succeeds Act Title II grant funds.] 

c) District membership in Teachers as Scholars at Princeton University for the 2022-2023 school 
year at a cost of $2,400.00.  [Membership includes 17 professional development days at Teachers 
as Scholars seminars and one Administrator as Scholars seminar.]  

 
Professional Development Consultants 
 
4. Approve the following: 
 

a) The Answer, Rutgers University, to present a one-day and a 2-hour training, Sex ed, Honestly, to 
district Health education teachers, during the 2022-2023 school year, at a total cost not to exceed 
$5,000.00. 

b) Kelsey M. Jones, Ph.D., Visiting Professor of Education Africana Studies at Williams College, 
to present six racial literacy professional development sessions to District Administrators and 
District Teachers, August 10, 2022 through August 18, 2022 at a total cost not to exceed 
$14,426.70. 

 
Nonpublic Grant - Textbooks 
 
5. Accept the Nonpublic Grant from the State of New Jersey, Department of Education, Division of 

Finance, for Nonpublic Textbook Aid for fiscal year 2022-2023, as follows: 

French American School of Princeton  $ 6,864.00 
 
Nonpublic Grant – Technology 
 
6. Accept the Nonpublic Grant from the State of New Jersey, Department of Education, Division of 

Finance, for Nonpublic Technology Aid for fiscal year 2022-2023, as follows: 

French American School of Princeton             $ 4,368.00 
 
Non-Public Technology Expenditure 
 
7. Approve expenditures of the FY 2023 NJ Non-public School Technology Aid Initiative as follows: 

French American School of Princeton  $   6,864.00 
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Disposal of Instructional Materials 
 
8.  Approve the Disposal of the following obsolete items in accordance with R7300.1: 
 

• 517 books from the Community Middle School Media Center 
• 930 books from the Town Center School Media Center 
• 322 books from the Thomas Grover Middle School Media Center 
 

All items meet one or more of the below criteria: 
i. Are so outdated as to no longer serve as worthy instructional tools, OR 
ii. Are so worn and/or damaged as to preclude effective use and economical repair or restoration. 
 

High School Program 
 
9. Approve the following: 
 

a) One high school student to enroll in an online course, Algebra 1, at Educere, LLC, for the 2022-
2023 school year, at a cost not to exceed $195.00. 

b) One high school student to enroll in an online course, Algebra 2, at Educere, LLC, for the 2022-
2023 school year, at a cost not to exceed $195.00. 

c) One high school student to enroll in an online course, Biology, at Educere, LLC, for the 2022-
2023 school year, at a cost not to exceed $195.00. 

 
PSAT Testing Materials 
 
10.  Enter into an agreement with College Board for the purchase of the PSAT testing materials for the 

2022-2023 school year.  The total cost of the materials for both high schools is approximately 
$26,340.00. 

 
Overnight Field Trips  
 
11. Approve High School Cheerleading Squad to Pine Forest Cheerleading Camp, Greely, Pennsylvania, 

from August 22, 2022 through August 25, 2022.  The cost of the trip is approximately $300.00 per 
student.   

 
Professional Development Consultant 
 
12. Approve George Scott, EdS, of Center for Counseling Services, LLC to provide an in-person training 

session on August 9, 2022 to the District Administrative Team on supporting students who have 
experienced trauma, at a total cost not to exceed $600.00. 

 
FINANCE 
 
A Finance addendum was included for a referendum change order and several referendum cooperative 
purchases.   
   
Upon motion by Ms. Ho, seconded by Ms. McKeown, and by roll call vote with all Board members 
present voting yes, except Ms. Moliga who abstained from voting on item 1a) check number 215863, 
and voted yes on all others, the following board actions were approved:   
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Business Services   

1. Payment of bills as follows:

a) Bills List General for June 30, 2022 (run on 7-18-22) in the amount of $5,341,373.94.
b) Bills List General for July 26, 2022 (run on 7-21-22) in the amount of $4,403,254.70.
c) Bills List Capital for June 30, 2022 (run on 7-14-22) in the amount of $1,106,462.74.

2. Budget adjustments as follows:

a) 2021-2022 school year as shown on the expense account adjustments for June 30, 2022 (run
on 7-20-22) (Adjustment No. 590-638).

3. Accept the following reports, which will become a permanent part of the Board Minutes:

A-148 Report of the Secretary to the Board of Education as of May 31, 2022, indicating that no
major account is over-expended and the Board secretary certifies that no line item is over-
expended and that sufficient funds are available to meet the district’s financial obligations for the
remainder of the year.

A-149 Report of the Treasurer of School Monies to the Board of Education as of May 31, 2022.

Other Capital Project Submission 

4. Approve the following resolution, originally approved on August 31, 2021, to reflect an updated
project name:

RESOLVED, that the West Windsor-Plainsboro Regional School District Board of Education
approve the following projects:

School Name Project FVHD # DOE Number 
J.V.B. Wicoff ES Addition and Alterations 5339 5715-050-22-1000 

BE IT FURTHER RESOLVED that the district’s architects, Fraytak Veisz Hopkins Duthie, P.C., 
be authorized to submit, on behalf of the Board of Education, the above project for approval by the 
New Jersey Department of Education.   

BE IT FURTHER RESOLVED that the above project be approved as an Other Capital project as 
defined in N.J.A.C. 6A:26. The District will not seek State funding for the above project. 

BE IT FURTHER RESOLVED that amendments to the Long-Range Facilities Plan by Fraytak 
Veisz Hopkins Duthie, P.C. to incorporate the above project be approved.   

Bid Rejection – Referendum Project 

5. Reject all bids, per N.J.S.A. 18A:18A-22, from the June 14, 2022, Bid #2022-02, Renovations to
West Windsor-Plainsboro High School North (Architect/Planners Project #5063K2), as the lowest
bid substantially exceeds the cost estimates for the goods or services.
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Bids Received:  
Apex Enterprises of Union $3,234,000 
ATG, Inc. $3,311,000 
Crosson Construction $2,976,000 
Dandrea Construction $3,313,000 
H&S Construction & Mechanical $3,080,000 
Mark Construction $3,559,000 
Tekcon Construction, Inc. $4,223,000 

Bid Award – Referendum Technology Equipment and Supplies 

6. Reject a bid from the June 30, 2022, Bid #2022-03 for Technology Equipment and Supplies for
Community Middle School and High School South (Architect/Planner Project Nos. 5063N/5063L)
from Paxton Patterson, per 18A:18-2.y, as the bidder failed to complete the statement of ownership.

7. Award the June 30, 2022, Bid #2022-03 for Technology Equipment and Supplies for Community
Middle School and High School South (Architect/Planner Project Nos. 5063N/5063L) to Midwest
Technology Products as follows:

Qty Description Unit Price Total 
11 Jet, JWSS-18B, 18" Scroll Saw $890.50 $9,795.50 
1 Jet, 20"Wx29"L, Univ benchtop Machine Table $204.00 $204.00 
6 Jet, JSG-96 Benchtop 6"x48" belt/9"Disc sander $1,037.33 $6,223.98 
2 Jet, JOSS-S Floor Model oscillating spindle sander $2,142.75 $4,285.50 
4 Jet, JSG-96CS 6"x48" belt/9" Disc sander w/clsd stand $1,233.85 $4,935.40 
4 Jet, JDP-15F 15" floorstanding drill press $1,242.21 $4,968.84 
4 Jet, JWBS-14DXPRO, 14" Deluxe Pro Bandsaw kit $1,778.00 $7,112.00 
2 Jet, JWP-15BHH 15" Helical Cutterhead Planer $3,346.98 $6,693.96 
2 Glowforge Plus laser cutter $5,647.95 $11,295.90 
2 Glowforge Air Filter for use w/Glowforge printers $1,359.75 $2,719.50 
5 LulzBot, TAZ Workhorse, Desktop 3D printer $3,318.75 $16,593.75 
2 Inventables, X-Carve Pro, 4x4 CNC Router $12,474.00 $24,948.00 
4 Global Industrial Single Sided Cantilver Rack Starter $1,639.91 $6,559.64 

Total Bid $106,335.97 

 Other bidder: Paxton Patterson, Alsip, IL - Bid Rejected 18a:18-2.y 

No Bids Received - Food Service Equipment and Supplies 

8. Acknowledge that no bids were received for the July 20, 2022, Bid #2022-04, LCD Touchscreen
Displays and LCD pin pads. The District will rebid the items at a later date.

Change Order - Referendum Project 

9. Approve Change Order No. 13 to the single overall contract of The Bennett Company Inc, for
Community Middle School Addition/Renovations, as recommended by Fraytak Veisz Hopkins
Duthie, PC (Architect/Planner Project Nos. 5063N) to incorporate the negotiated agreement as set
forth in the June 6, 2022, letter (Full and final compensation for cost escalation and conditions) as
prepared by the Architect and signed by the contractor on June 7, 2022, in the amount of $500,000.
This change order increases the contract amount from $35,707,851.42 to $36,207,851.42.
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Capital Reserve Authorization 

10. Authorize a transfer of funds in the amount of $439,650 from the capital reserve account to the
appropriate line item account for costs related to the purchase and installation of a new pool bubble 
at High School South (Architect/Planners Project #5423) as per N.J.S.A. 18A:7G-31c.

Procurement of Goods and Services 

11. Be it resolved by the Board of Education of the West Windsor-Plainsboro Regional School District
pursuant to Title 18A: 18A-10, and N.J.A.C. 5:34-7.29(c), on timely basis, to procure goods and
services utilizing state contract vendors to meet the needs of the school district who agree to sell
goods and services to the Board of Education in accordance with all conditions of the individual
state contract that may or may not exceed the bid threshold in the aggregate.
The duration of the contracts between the West Windsor-Plainsboro Regional School District and
the referenced State Contract Vendors shall be for the 2022-2023 School Year as amended from
time to time by the Division of Purchase and Property in the Department of the Treasury,
Cooperative Purchasing Program.

Educational Services Commission of New Jersey (ESCNJ) Cooperative Bid 

Category/Vendor Bid No.  Expiration Date 

Furniture & Accessories ESCNJ 22/23-08  7/01/2024 
Aarco Products, Inc. 
Academy Furniture and Supplies 
Ackerson Drapery & Decorator Services 
Allied Plastics Company, Inc. 
Alumni Classroom Furniture, Inc. (Alumni CF) 
Amcase Inc. 
AmTab Manufacturing Corporation 
Artcobell Corporation 
Bai-Lar Interior Services, Inc. 
BioFit Engineered Products Limited Partnership 
Brodart Co. 
Business Furniture Inc., (BFI) 
CEF - Custom Educational Furnishings 
Claridge Products and Equipment, LLC 
Commercial Furniture Group, Inc. 
Commercial Interiors Direct, Inc. 
Computer Comforts, Inc. 
Creative Library Concepts 
Datum Filing Systems Inc. 
Diversified Woodcrafts, Inc. 
Egan Visual/West Inc. 
Environamics, Inc. 
ESI Ergonomics Solutions 
Exemplis LLC 
Fleetwood Group, Inc. 
Fomcore, LLC 
Global Industries, Inc. 
Hann Manufacturing, Inc. 
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Haskell Office LLC  
Hertz Furniture Systems, LLC 
The Hon Company LLC 
Indiana Furniture Industries Corp. 
Interior Concepts Corporation 
JMJS, Inc. 
Jonti-Craft, Inc. 
Krueger International, Inc. 
Lakeshore Equipment Co., dba Lakeshore Learning Materials 
Lesro Industries Inc. 
Liat, LLC 
Library Interiors, Inc. 
Loftwall Inc. 
Longo Associates, Inc. 
Mediatechnologies LLC 
MiEn Company 
Milder Office Incorporated 
Modu Form, Inc. 
Nickerson New Jersey, Inc.  
Nickerson NY, LLC 
NPS Public Furniture Corp. 
Palmer Hamilton, LLC 
Palmieri Furniture Limited 
Paragon Furniture, Inc. 
Rapp Productions Inc. (dba Furniture Lab) 
RFS Commercial, Inc. 
Safco Products Company 
Sauder Education 
School Specialty LLC 
Senator International Inc. 
Sico America Inc. 
Smith System Manufacturing 
Soyka Smith Design Studios 
Special-T, LLC 
Tanner North Jersey Furniture LLC 
Toledo Furniture Inc. 
Trendway Corporation 
Via, Inc. 
Virco, Inc. 
VS America 
WB Manufacturing (Wisconsin Bench) 
WB Mason Co., Inc. 

AEPA Furniture ESCNJ/AEPA-22A 6/02/2024 
School Specialty LLC 

Plumbing - Job Order Contracting ESCNJ 21/22-30 6/04/2023 
JMTK, LLC dba Rand Plumbing 

Technology Supplies and Services ESCNJ/AEPA 22-G 6/30/2024 
CDWG 
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Cooperative Purchases - Capital Reserve Funds 

12. Authorize a purchase utilizing New Jersey approved Mercer County Cooperative Contract
Purchasing System (CK09-MERCER 2021-14) to Ricasoli & Santin Contracting Co., Inc., 
Mercerville, New Jersey, as awarded through December 31, 2022, Facilities and Systems Repairs 
for the Pool Bubble Replacement at High School South (Architect/ Planner No. 5423) at a total 
amount not to exceed $399,681.80, utilizing capital reserve funds.

Cooperative Purchases - Other 

13. Authorize an increase to the not to exceed price for HVAC Services district-wide for the 2022-2023
School Year utilizing New Jersey approved Cooperative Pricing System #HCESC-SER-21A to
McCloskey Mechanical, Blackwood, NJ, to $400,000. (Technician Rate $74.40/hour, Material
Mark-up 21%).

14. Authorize the purchase of custodial supplies for the 2022-2023 school year utilizing HCESC Co-Op
NJ State Approved #34HUNCCP, Custodial Supplies & Equipment #HCESC-Cat-19-02 to General
Chemical & Supply, Moorestown, NJ as awarded through February 13, 2023, for district cleaning
supplies at a not to exceed price of $400,000.

Grant Acceptance 

15. Accept the FY23 Teach STEM Classes in Nonpublic Schools Grant Award to District Teachers, as
awarded by the Department of Education, for participating teacher, Jillian P. Jeffries, to teach
STEM classes at Rabbi Pesach Raymon Yeshiva nonpublic school, Edison, New Jersey, between
September 1, 2022, and June 16, 2023, for a maximum of 243.75 hours at an amount not to exceed
$4,004.81.

Equipment Disposal 

16. Disposal of obsolete equipment that has met the district’s life expectancy.
[The age and/or physical condition of the equipment rendered it ineffective.]

Community Middle School
Computer, desktop
DVD Player, portable – 4
Lighting kit, portable
Power conditioner

Dutch Neck
Serving unit, cold
Serving unit, hot

Grover Middle School
Bookshelf, wooden
Cabinet, file
Cabinet, metal
Chopper, buffalo
Ice machine
Stools, student
Table - 2



 15 PH & BOE Meeting Minutes 
07 26 22 

High School North 
Cabinet, file 
Entertainment Center, metal 
Shelves - 2 
 
Maurice Hawk 
Salad bar 
Warmer 
 
Millstone River 
Bookshelf 
Cabinet, filing - 3 
Cart, dispenser 
Cashier stand 
Desk, Computer – 6 
Kiln 
Pedestal 
Skelton- instructional - 1 
 
Town Center 
Chopper, buffalo 
MacBook Pro – 263 
 
Transportation 
Adding machine 
GPS - 13 
Harness, school bus – 3 
Typewriter 
 
Village 
Table, stainless steel 
 
Wicoff 
Stove 
 

Transportation 
 
Negotiated Contract (School Related Activities) 
 
17. Per 18A:18A-5.c (3), award the July 8, 2022, Negotiated Pricing for Bid Number PUB22-6, 

2022– 2023 Student Transportation Contract – School Related Activities as follows: (In the event 
the Primary Awarded Vendor is unable to supply transportation for a specific trip, the Secondary 
Awarded Vendor may be utilized). 

 
a) Primary Contract - Student Transportation Contract-Multi Contract Number A-1 – PUB22-6 

to A-1 Limousine, Inc.: 
 

 Per Bus  Adj. Cost 
Trip ID  per 5 hours  per hour 
HSNFA22  $ 750.00  $ 100.00 
CMSSA22  $ 787.50  $ 105.00 
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b) Secondary Contract - Student Transportation Contract-Multi Contract Number IR-PUB22-6 to 
Irvin Raphael, Inc.: 

 
 Per Bus  Adj. Cost 
Trip ID  per hour  per hour 
HSNFA22  $ 195.00  $ 150.00 
CMSSA22  $ 250.00  $ 150.00 
 

Addendum - Cancellation - Bid Award 
 
18. Cancel 2022 -2023 Student Transportation Contract-Multi Contract Number IR-PUB22-l, route 

JFKR12A awarded to Irvin Raphael, Inc. on June 14, 2022. Total route cost is $14,350.00. 
 
Travel and Related Expenses Reimbursement  
 
19. As required, pursuant to N.J.S.A. 18A:11-12, Board Policy 6471 requires the Board of Education to 

approve in advance certain travel expenditures of Board members and school district employees.   
Travel expenditures incurred by the Board of Education or reimbursed to Board members or 
employees must comply with the requirements and limitations contained in N.J.S.A. 18A:11-12, the 
aforementioned Board bylaw and policies, and are subject to the annual limitation on the district's 
travel expenditures established by the Board of Education.  All requests for approval of travel by 
school district employees that require the approval of the Board of Education have been reviewed 
and approved by the Superintendent of Schools. To approve the following: 

 
a) Two nights attendance for eight central office administrators at the annual New Jersey School 

Boards Association Workshop in Atlantic City, New Jersey, on October 24-26, 2022, and 
authorize overnight travel and related expenses particular to attendance at these workshops at a 
cost not to exceed $800 per person.  

b) Three days attendance for one central office administrator at the annual New Jersey School 
Boards Association Workshop in Atlantic City, New Jersey, on October 24, 2022, through 
October 26, 2022, and authorize the travel and related expenses particular to attendance at these 
workshops at a cost not to exceed $400.  

c) One AP Chemistry teacher to attend an AP Chemistry Summer Institute at The University of 
Texas at Tyler, virtually, from July 25, 2022, through July 28, 2022, at a cost of  $650. 

d) One district staff member to attend the GPANJ Symposium in Atlantic City, New Jersey, from 
September 14, 2022, through September 16, 2022, at a cost not to exceed $395, including travel. 

e) One AP Calculus teacher to attend an AP Calculus AB Summer Institute at Drew University, 
virtually, from August 1, 2022, through August 4, 2022, at a cost of  $825. 

 
Change Order – Referendum Projects 
 
20. Approve Change Order No. 10 to the single overall contract of Dandrea Construction Co., Inc., 

West Berlin, New Jersey, originally awarded September 1, 2020, for Additions and Renovations to 
West Windsor-Plainsboro High School South, as recommended by Fraytak Veisz Hopkins Duthie, 
PC, (Architects/ Planners Project No. 5063L) for additional costs related to the following:  
Mechanical system changes at the Playhouse control room, power and data changes at the Culinary 
Lab and Technology classroom, site changes including grading and seeding, “Stop” signs and 
striping, and interior/exterior room and door signage, for a total not to exceed $104,606.  This 
change order increases the contract amount of $22,347,261 to $22,451,867. 
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Cooperative Purchase over the Bid Limit – Referendum Projects 
 
21. Authorize a purchase utilizing New Jersey approved Cooperative Purchasing System – 

#65MCESCCPS, #ESCNJ 21/22-41 to Open Systems Integrators, Hamilton, NJ as awarded through 
June 25, 2023, to furnish and install three additional monitor modules to supervise the dry sprinkler 
system that monitors the storage shed at Community Middle School, as an addition to the original 
Fire Alarm systems purchase approved on December 15, 2020, and as recommended by Fraytak 
Veisz Hopkins Duthie, PC, (Community Middle School Fire Alarm - Architect/ Planner FVHD 
Project 5063A1) at a not to exceed price of $1,855.37. 

 
22. Authorize a purchase utilizing New Jersey approved Cooperative Purchasing System – 

#65MCESCCPS, #ESCNJ 20/21-13 to Open Systems Integrators, Hamilton, NJ as awarded through 
June 29, 2023 to furnish and install additional speakers in the Playhouse, as an addition to the 
original purchase for paging and clock equipment at West Windsor-Plainsboro High School South, 
originally approved on July 27, 2021, as recommended by Fraytak Veisz Hopkins Duthie, PC 
(Architect/Planner Project No. 5063L) at a not to exceed price of $24,088.53.  

 
23. Authorize a purchase utilizing New Jersey approved Cooperative Purchasing System – 

#65MCESCCPS, #ESCNJ 20/21-13 to Open Systems Integrators, Hamilton, NJ as awarded through 
June 29, 2023 to furnish and install new intercoms and clocks for the engineering and workshop 
areas at Community Middle School (Architects/Planners No. 5063N) at a not to exceed price of 
$8,572.25. 

 
24. Authorize a purchase utilizing New Jersey approved Cooperative Purchasing System – 

#65MCESCCPS, #ESCNJ 20/21-13 to Open Systems Integrators, Hamilton, NJ as awarded through 
June 29, 2023 to furnish and install an audio system in the renovated Music/OT/PT Room B110 at 
Wicoff Elementary School (Architects/Planners No. 5063O) at a not to exceed price of $20,461.56. 

 
25. Authorize a purchase utilizing New Jersey approved Cooperative Purchasing System – 

#65MCESCCPS, #ESCNJ 20/21-13 to Open Systems Integrators, Hamilton, NJ as awarded through 
June 29, 2023 to furnish and install Classroom Sound Enhancement Systems in the four new 
kindergarten rooms at Wicoff Elementary School (Architects/ Planners No. 5063O) at a not to 
exceed price of $24,088.53. 
 

PERSONNEL 
 
Two Personnel addenda were included.  The first added the following to item #1 Personnel Items as 
follows:  B. Certificated Staff – two appointments, six changes, and one resignation; C. Non 
Certificated Staff – five appointments, five changes, and two retirements; D. Substitute/Other – one 
resignation; and E. Stipend Athletic – three additions. The second was for an increment withholding 
and Last Chance Agreement.    
 
Upon motion by Ms. Krug, seconded by Ms. Shetty, and by roll call vote with all Board members 
present voting yes, the following board actions were approved: 
 
Personnel 
 
1. Personnel Items:  (see attached) 
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Increment Withholding and Last Chance Agreement 

2. IT IS HEREBY RESOLVED, upon the recommendation of the Superintendent, that employee
#7967’s employment and adjustment increments for the 2022-2023 school year be withheld for
good cause and that the salary of such employee be maintained at the same amount as the salary
level for such employee for the 2021-2022 school year and that the Superintendent will provide
employee #7967 with written notice of this action within ten (10) days pursuant to N.J.S.A.
18A:29-14.

IT IS FURTHER RESOLVED that the Last Chance Agreement between employee #7967 and the
Board is approved.

Board President Juliana recognized the retirement of the following staff members and thanked them for 
their service to the District:  Rita Chow, Secretary, 10 years; Tina Johnston, Secretary, 5 years; and, 
Cindy Burby, Cafeteria Aide, 1 year.    

APPROVAL OF MINUTES 

Upon motion by Ms. Moliga, seconded by Ms. Bansal, and by affirmative voice vote of all present, 
except Ms. Bansal and Ms. Juliana, who both abstained from voting on the June 28, 2022 Meeting and 
June 28, 2022 Closed Executive Session, and voted yes on all others, the following Board of Education 
minutes were approved:  June 14, 2022 Meeting, June 14, 2022 Closed Executive Session, June 28, 
2022 Meeting, and June 28, 2022 Closed Executive Session.   

LIAISON REPORTS  (None) 

NEW BUSINESS  (None) 

PUBLIC COMMENT 

There were no public comments.  

SUPERINTENDENT’S COMMENTS 

Dr. Aderhold acknowledged the appointment of Susan Totaro, Supervisor of K-5 Instruction, to the 
position of Special Assistant for Strategic Initiatives.  The Superintendent congratulated Carl Cooper, 
Supervisor of Social Studies, and Ashley Warren, Supervisor for World Languages, for their appointments 
to Supervisor of World Languages, English Language Learning, and Dual Language Immersion grades 
K-5, and grades 6-12, respectively.  He also congratulated Sara Brite on her appointment to Principal at 
Maurice Hawk, and Valerie Rodriguez on her appointment to Assistant Principal at High School South.  

At 8:25 p.m., by motion of Ms. Ho, seconded by Ms. Moliga, and by unanimous voice vote of all 
present, the meeting adjourned. 



WEST WINDSOR - PLAINSBORO
REGIONAL SCHOOL DISTRICT

7/26/2022

8/17/2022

     Abbreviation Chart
AAPPL Assessment of Performance toward Proficiency in Languages
AP Advanced Placement
AVID Advancement Via Individual Determination
CC Child Care
CE Community Education
CJ PRIDE Central Jersey Program for the Recruitment of Diverse Educators
CR Classroom
CST Child Study Team
DEAC District Evaluation Advisory Committee
DLI Dual Language Immersion
EDCOT Education with Digital Courseware and Online Technologies
EDP Extended Day Program
EFMLEA Emergency Family and Medical Leave Expansion Act
EPSLA Emergency Paid Sick Leave Act
ESL English Second Language
ESSER Elementary and Secondary School Emergency Relief
ESY Extended School Year
FMLA Family Medical Leave Act
KE Kindergarten Extension
LOA Leave of Absence
MODEL Measure of Developing English Language
NGSS Next Generation Science Standards
NJFLA New Jersey Family Leave Act
ODE Outdoor Education 
OG Orton Gillingham
OOD Out of District
SAC Student Assistance Counselor
SES Supplemental Educational Services
SPED Special Education
TCRWP Teachers College Reading and Writing Project

If you have any questions or concerns, please contact Charity Comella at charity.comella@wwprsd.org
or at  the WWP School Board Office: 609-716-5000 ext. 5015.

AUTOMATED PERSONNEL AGENDA REPORT

Agenda Date:

Deadline for next Agenda:



Personnel Agenda
It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Board Meeting Date: Jul 26, 2022

8/30/2022   6:31 PM Page 2 of 33

Name (Last, First) Nature of 
Action Position Step Salary Loc. Date 

Effective
Date 
Term. Discussion

A. Administration
Appoint

Totaro, Susan Appoint
Special Assistant 
for Strategic 
Initiatives

$165,000.00 
(prorated) DIST 7/27/22 6/30/23 Appoint as Special Assistant for 

Strategic Initiatives.

Change

Cooper, Carl Change

Supervisor of World 
Languages, English 
Language Learning 
and Dual Language 
Immersion (Gr K-5)

N/C DIST TBD 6/30/23

Change from Supervisor of Social 
Studies to Supervisor of World 
Languages, English Language 
Learning and Dual Language 
Immersion (Gr K-5), growth 
position.

Warren, Ashley Change

Supervisor of World 
Languages, English 
Language Learning 
and Dual Language 
Immersion (Gr 6-
12)

N/C DIST TBD 6/30/23

Change from Supervisor of World 
Languages to Supervisor of World 
Languages, English Language 
Learning and Dual Language 
Immersion (Gr 6-12).

Bright, Sara Change Principal $160,050.00 
(prorated) MH 8/17/22 6/30/23

Change start date from TBD to 
8/17/22. Change tenure date from 
TBD to 8/18/26.

Rodriguez, Valerie Change Assistant Principal $122,119.00 
(prorated) HSS 7/25/22 6/30/23

Change start date from TBD to 
7/25/22. Change tenure date from 
TBD to 7/26/26.

Payment

Cave, Richard Payment Director of 
Technology $127,822.79 DIST 7/27/22 7/27/22 Payment for unused sick and 

vacation days, as per contract.

Reilly, Cathy Payment
Supervisor of 
Language Arts & 
ESL (Gr 6-12)

$24,576.32 DIST 7/27/22 7/27/22 Payment for unused vacation 
days, as per contract.

B. Certificated Staff
Appoint

Abbruzzese, Ranee Appoint Teacher Special 
Education 8MA+30 $73,775.00 HSN TBD 6/30/23

Appoint as Special Education 
Teacher, pending employment 
verification, replacing Andrea Fox, 
who retired. (Tenure date: TBD)

Chang, Ching-Lien Appoint

Teacher Dual 
Language 
Immersion- 
Chinese

9MA $74,150.00 VIL TBD 6/30/23

Appoint as Dual Language 
Immersion Teacher - 4th Grade, 
certificate pending, pending 
employment verification, growth 
position. (Tenure date: TBD)
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Name (Last, First) Nature of 
Action Position Step Salary Loc. Date 

Effective
Date 
Term. Discussion

Crome, Joshua Appoint Teacher 
Technology 0BA $59,500.00 HSN/HSS TBD 6/30/23

Appoint as Technology Teacher, 
pending employment verification. 
(Tenure date: TBD)

Daily, Jenna Appoint Athletic Trainer- 
80% 0BA $47,600.00 

(prorated) HSN TBD 6/30/23

Appoint as Athletic Trainer - 80%, 
certification pending, pending 
employment verification, replacing 
Patricia Middlemiss, who 
transferred. (Tenure date: TBD)

Frascella, Julianne Appoint Teacher 
Elementary 1BA $60,500.00 VIL 9/1/22 6/30/23

Appoint as a 5th Grade Teacher, 
replacing Jacob Bailey, who 
transferred. (Tenure date: 9/2/26)

Grumet, Amanda Appoint Speech Language 
Specialist 0MA $61,500.00 TC TBD 6/30/23

Appoint as Speech Language 
Specialist, certification pending, 
pending employment verification, 
replacing Julie Barry, who 
resigned. (Tenure date: TBD)

Iannini, Lauren Appoint
Teacher Dual 
Language 
Immersion- Spanish

1BA $60,500.00 DN TBD 6/30/23

Appoint as Dual Language 
Immersion Teacher - 1st Grade, 
pending employment verification, 
replacing Amanda Koekemoer, 
who resigned. (Tenure date: TBD)

Murphy, Madison Appoint Teacher Music 1BA $60,500.00 CMS/GMS TBD 6/30/23

Appoint as Music Teacher, 
pending employment verification, 
replacing Max Claycomb, who 
resigned. (Tenure date: TBD)

Ortega, Rachel Appoint School Counselor 3MA $64,450.00 GMS 9/1/22 6/30/23
Appoint as a School Counselor, 
replacing Susan Ho, who 
resigned. (Tenure date: 9/2/26)

Afonso, Adam Appoint- Repl. Teacher Social 
Studies- LR 0BA $59,500.00 HSN 9/1/22 6/30/23

Appoint as a leave replacement 
Social Studies Teacher, replacing 
Aleksandra Giordano, who is on 
leave.

Murphy, Megan Appoint- Repl. Teacher 
Elementary- LR 1BA $60,500.00 MH 9/1/22 6/30/23

Appoint as a leave replacement 
3rd Grade Teacher, replacing 
Brianne Elfo, who is on leave.

Strominger, Travis Appoint- Repl. Teacher Science- 
LR 1MA $62,500.00 GMS TBD 6/30/23

Appoint as leave replacement 
Science Teacher, pending 
employment verification, replacing 
Yanqing Liu, who is on leave.

Change

Behan, Jillian Change Teacher Special 
Education 3MA $64,450.00 TC 9/1/22 6/30/23

Change start date from TBD to 
9/1/22. Change tenure date from 
TBD to 9/2/26.
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Frederick, Ellen Change Teacher Special 
Education 12MA $84,400.00 HSN 9/1/22 6/30/23

Change start date from TBD to 
9/1/22. Change tenure date from 
TBD to 9/2/26.

Garcia, Madeline Change Teacher Special 
Education 5MA $66,600.00 CMS 9/1/22 6/30/23

Change start date from TBD to 
9/1/22. Change tenure date from 
TBD to 9/2/26.

Goris, Odenis Change
Teacher Dual 
Language 
Immersion- Spanish

15BA $92,850.00 VIL 9/1/22 6/30/23
Change start date from TBD to 
9/1/22. Change tenure date from 
TBD to 9/2/26.

Pegues, Stephanie Change Teacher Health & 
Physical Education 14BA $89,400.00 HSN 9/1/22 6/30/23

Change start date from TBD to 
9/1/22. Change tenure date from 
TBD to 9/2/26.

Straus, Samantha Change Teacher Science 4MA $65,550.00 HSN 9/1/22 6/30/23
Change start date from TBD to 
9/1/22. Change tenure date from 
TBD to 9/2/26.

Warner, Jared Change Teacher Science 2MA $63,450.00 HSN 9/1/22 6/30/23
Change start date from TBD to 
9/1/22. Change tenure date from 
TBD to 9/2/26.

Weiss, Brooke Change Teacher Resource 
Specialist- BCBA 14MA+30 $94,550.00 HSN 9/1/22 6/30/23

Change start date from TBD to 
9/1/22. Change tenure date from 
TBD to 9/2/26.

Wilson, N'Talia Change Teacher Dance- 
80% 6MA $54,280.00 

(prorated) HSN/HSS 9/1/22 6/30/23
Change start date from TBD to 
9/1/22. Change tenure date from 
TBD to 9/2/26.

Bower, Daniel Change Teacher Science 7MA $69,500.00 CMS 9/1/22 6/30/23 Change salary from BA to MA as 
per contract.

Karpinski, Megan Change Teacher 
Elementary 7MA $69,500.00 WIC 9/1/22 6/30/23 Change salary from BA to MA as 

per contract.

Westawski, David Change Teacher Music 15MA+30 $97,975.00 HSS 9/1/22 6/30/23 Change salary from MA to MA+30 
as per contract.

Chapman, Gail Change Teacher 
Elementary 1BA $60,500.00 VIL 9/1/22 6/30/23

Change from leave replacement 
4th Grade teacher, replacing 
Kathryn Kohl, to 4th Grade 
Teacher, replacing Kathryne 
Bartocci, who resigned. (Tenure 
date: 9/2/26)

Dailey, Tara Change Teacher 
Elementary N/C DN 9/1/22 6/30/23

Change from 3rd Grade Teacher 
to 2nd Grade Teacher, replacing 
Deanna Munoz, who retired.



Personnel Agenda
It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Board Meeting Date: Jul 26, 2022

8/30/2022   6:31 PM Page 5 of 33

Name (Last, First) Nature of 
Action Position Step Salary Loc. Date 

Effective
Date 
Term. Discussion

Efstathios, Marisa Change School Counselor N/C MH 9/1/22 6/30/23
Change from 3rd Grade Teacher 
to School Counselor, growth 
position. (Tenure date: 9/2/24)

Ely, Rachel Change
Teacher 
Mathematics 
Interventionist

N/C VIL 9/1/22 6/30/23

Change from 5th Grade Teacher 
to Teacher Mathematics 
Interventionist, replacing Jessica 
DeNotta, who resigned.

Geisz, Masooma Change Teacher 
Technology N/C VIL 9/1/22 6/30/23

Change from 2nd Grade Teacher, 
100% WIC to Technology 
Teacher, 100% VIL, replacing 
Andrew Borowsky, who 
transferred.

Gerber, Hannah Change Teacher 
Elementary N/C DN 9/1/22 6/30/23

Change from Special Education 
Teacher - 69%, Technology 
Teacher - 31% to 3rd Grade 
Teacher, replacing Tara Dailey, 
who transferred.

Gerstacker, Kaitlyn Change
Teacher Resource 
Specialist- Reading 
Intervention

N/C VIL 9/1/22 6/30/23

Change from Special Education 
Teacher to teacher Teacher 
Resource Specialist - Reading 
Intervention, replacing Eileen 
Tresansky, who retired.

Lee, Madeline Change Teacher 
Elementary 0MA $61,500.00 MR 9/1/22 6/30/23

Change from leave replacement 
5th Grade teacher, replacing 
Samantha Anclien, to 4th Grade 
Teacher, replacing Margaret 
Oswald, who transferred. (Tenure 
date: 9/2/26)

Hittesdorf, Matthew Change Teacher 
Mathematics N/A HSS 5/7/22 12/31/22

Change end date from 9/30/22 to 
12/31/22 for leave of absence, 
unpaid, without benefits.

Gerstacker, Kaitlyn Change Location
Teacher Resource 
Specialist- Reading 
Intervention

N/C VIL 9/1/22 6/30/23

Change location from TC to VIL 
for change from Special 
Education Teacher to teacher 
Teacher Resource Specialist - 
Reading Intervention.

Grygiel, Donna Change Location Teacher Special 
Education N/C HSN/HSS 9/1/22 6/30/23 Change location from 60% HSN, 

40% to 40% HSN, 60% HSS.

Kravis, Yuko Change Location Teacher ESL N/C WIC 9/1/22 6/30/23 Change location to 100% WIC.

Tran, Piao Change Location Teacher ESL N/C MR/MH 9/1/22 6/30/23 Change location to 50% MR, 50% 
MH.
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West, Noreen Change Location Teacher Basic 
Skills Reading N/C WIC/MR 9/1/22 6/30/23 Change location to 75% WIC, 

25% MR.

Fanning, Kathleen Change Location Teacher Basic 
Skills Reading N/C TC/VIL 9/1/22 6/30/23 Change location to 75% TC, 25% 

VIL.

Payment

Butterfield, Ruthann Payment Teacher Reading 
Recovery $28,079.91 WIC 7/27/22 7/27/22 Payment for unused sick days, as 

per contract.

Fox, Andrea Payment Teacher Special 
Education $33,143.14 HSN 7/27/22 7/27/22 Payment for unused sick days, as 

per contract.

Gray, Lisa Payment Teacher Basic 
Skills Reading $26,908.10 WIC 7/27/22 7/27/22 Payment for unused sick days, as 

per contract.

McMahon-Nester, 
Maryann Payment Teacher Reading 

Support $19,914.97 MH 7/27/22 7/27/22 Payment for unused sick days, as 
per contract.

Petrocelli, Tammy Payment Teacher Health & 
Physical Education $30,948.75 HSN 7/27/22 7/27/22 Payment for unused sick days, as 

per contract.

Reca, Cheryl Payment Teacher Health & 
Physical Education $28,304.28 HSN 7/27/22 7/27/22 Payment for unused sick days, as 

per contract.

Watson, Peggy Payment Teacher Special 
Education $18,781.41 MH 7/27/22 7/27/22 Payment for unused sick days, as 

per contract.

Rescind

Li, Zhengqing Rescind

Teacher Dual 
Language 
Immersion- 
Chinese

4MA+30 $67,200.00 VIL 6/29/22 6/29/22
Rescind appointment as Dual 
Language Immersion Teacher - 
4th Grade.

Resignation

Catinella, Kathleen Resign Teacher Special 
Education N/A MH 7/11/22 7/11/22 Resign from position.

Bartocci, Kathryne Resign Teacher 
Elementary N/A VIL 7/6/22 7/6/22 Resign from position.

Goodstein, Amanda Resign School 
Psychologist N/A TC 9/23/22 9/23/22 Resign from position.

C. Non Certificated Staff
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Appoint

Farreny, Erin Appoint Board Certified 
Behavior Analyst $65,550.00 DIST TBD 6/30/23

Appoint as Board Certified 
Behavior Analyst - Special 
Education, pending employment 
verification.

McNerney, Andrew Appoint Electrical Foreman $90,000.00 
(prorated) DIST TBD 6/30/23

Appoint as Electrical Foreman, 
pending employment 
authorization, replacing Gary 
Vona, who resigned.

Rodriguez, Hector Appoint Operations Lead $60,000.00 
(prorated) MH TBD 6/30/23

Appoint as Operations Lead, 
pending employment verification, 
replacing Elijah Bowers, who 
resigned.

Markus, Maritza Appoint Secretary To 1 $48,483.00 
(prorated) MH TBD 6/30/23

Appoint as a Secretary To, 
pending employment 
authorization, replacing Patricia 
DeVito, who retired. (Tenure date: 
TBD)

Badalamenti, Annmarie Appoint Secretary 12 
Months 1 $46,155.00 

(prorated)
HSN/TC/ 
GMS TBD 6/30/23

Appoint as a Secretary 12 
Months, pending employment 
authorization, replacing Jennifer 
D'Errico, who transferred. (Tenure 
date: TBD)

Faivre, Sandra Appoint Secretary 12 
Months 1 $46,155.00 

(prorated) HSS TBD 6/30/23

Appoint as a Secretary 12 
Months, pending employment 
authorization, replacing Jeanette 
Hanos, who retired. (Tenure date: 
TBD)

Perez, Genesis Appoint

Instructional 
Assistant- Dual 
Language 
Immersion

1 $19.37/hr. VIL TBD 6/30/23

Appoint as Instructional Assistant - 
Dual Language Immersion, for 6.5 
hrs/day, pending employment 
verification, growth position.

Verdamanickam, Anitha Appoint Instructional 
Assistant 1 $19.37/hr. TBD TBD 6/30/23

Appoint as Instructional Assistant, 
pending employment 
authorization, replacing Bradley 
Todd, who transferred.

Halder, Smita Appoint Cafeteria Aide 0 $14.79/hr. MR TBD 6/30/23

Appoint as Cafeteria Aide, 
pending employment verification, 
replacing Elvan Yesilbas, who 
resigned, not to exceed  2.5 
hrs/day.

Paul, Tincy Appoint Cafeteria Aide 0 $14.79/hr. MR TBD 6/30/23

Appoint as Cafeteria Aide, 
pending employment verification, 
replacing Anna Santiago, who 
resigned, not to exceed 2.5 
hrs/day.
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Rivera, Melinda Appoint Cafeteria Aide 0 $14.79/hr. MH TBD 6/30/23

Appoint as Cafeteria Aide, 
pending employment verification, 
replacing Patricia Devine Horn, 
who transferred, not to exceed  
2.5 hrs/day.

Dixon, Audrey Appoint Security Officer 
"Eyes on the Door" $15.00/hr. DIST TBD 6/30/23

Appoint as security officer - "Eyes 
on the Door", pending 
employment verification, replacing 
Livingston Vargas Pena, who 
resigned.

Jones, Siaya Appoint
Security Officer 
"Eyes on the Door"- 
Substitute

$15.00/hr. DIST TBD 6/30/22

Appoint as substitute security 
officer - "Eyes on the Door", 
pending employment verification, 
as needed.

Coburn, Matthew Appoint Summer Painter- 
Foreperson $19.00/hr. DIST 6/27/22 8/31/22

Appoint as Summer Painter - 
Foreperson, not to exceed 40 
hrs/wk.

Berrios, Angel Appoint Summer Painter $16.50/hr. DIST 6/27/22 8/31/22 Appoint as Summer Painter, not 
to exceed 40 hrs/wk.

D'Amelio, Marcus Appoint Summer Painter $16.50/hr. DIST 6/27/22 8/31/22 Appoint as Summer Painter, not 
to exceed 40 hrs/wk.

Feddema, Sean Appoint Summer Painter $16.50/hr. DIST 6/27/22 8/31/22 Appoint as Summer Painter, not 
to exceed 40 hrs/wk.

Graciani, Joel Appoint Summer Painter $16.50/hr. DIST 6/27/22 8/31/22 Appoint as Summer Painter, not 
to exceed 40 hrs/wk.

Change

Larsen, Gary Change Utility Foreman $60,000.00 
(prorated) DIST TBD 6/30/23

Change start date from TBD to 
7/18/22 for appointment as Utility 
Foreman.

Cene, Orsela Change Secretary To 6-7 $54,358.00 
(prorated) WIC TBD 6/30/23

Change from Secretary 12 
Months, 100% GMS to Secretary 
To 100% WIC, replacing Peggy 
Catalina, who resigned.

Smith, Lisa Change Secretary 12 
Months 8 $53,742.00 

(prorated) VIL 9/1/22 6/30/23

Change from Secretary 10 
Months - 50% to Secretary 12 
Months, replacing Susanne 
Catalina, who retired.

Urena, Bryan Change
Security Officer 
"Eyes on the Door"- 
Substitute

$15.00/hr. DIST 7/27/22 7/27/22

Change from Security Officer - 
"Eyes on the Door" to substitute 
Security Officer - "Eyes on the 
Door", as needed.
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Hanyecz, Louis Change Plumber $90,000.00 DIST 7/1/22 6/30/23 Change salary from $85,000.00 to 
$90,000.00.

Hyland, Michael Change HVAC Foreman $75,000.00 DIST 7/1/22 6/30/23 Change salary from $65,000.00 to 
$75,000.00.

Ibrahim Khalil, Sameh Change Operations Lead $65,000.00 DIST 7/1/22 6/30/23 Change salary from $63,038.00 to 
$65,000.00.

Minckler, Michael Change HVAC Foreman $90,000.00 DIST 7/1/22 6/30/23 Change salary from $80,000.00 to 
$90,000.00.

Cartmill, Cecilia Change Cafeteria Aide TBD TBD MR 9/1/22 6/30/23
Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.

Chen, Cathy Change Cafeteria Aide TBD TBD VIL 9/1/22 6/30/23
Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.

Choudhury, Monalisa Change Cafeteria Aide TBD TBD MR 9/1/22 6/30/23
Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.

Iyer, Usha Change Cafeteria Aide TBD TBD VIL 9/1/22 6/30/23
Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.

Kesavabhotla, 
Padmavathi Change Cafeteria Aide TBD TBD VIL 9/1/22 6/30/23

Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.

Kothari, Nita Change Cafeteria Aide TBD TBD MR 9/1/22 6/30/23
Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.

McDonough, Suzanne Change Cafeteria Aide TBD TBD VIL 9/1/22 6/30/23
Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.

Mittal, Vimi Change Cafeteria Aide TBD TBD VIL 9/1/22 6/30/23
Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.

Sanyal, Malini Change Cafeteria Aide TBD TBD MR 9/1/22 6/30/23
Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.

Smith, Debra Change Cafeteria Aide TBD TBD MR 9/1/22 6/30/23
Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.

Szkudlapski, Helene Change Cafeteria Aide TBD TBD VIL 9/1/22 6/30/23
Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.
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Thakkar, Rinkoo Change Cafeteria Aide TBD TBD MR 9/1/22 6/30/23
Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.

Tilli, Robert Change Cafeteria Aide TBD TBD VIL 9/1/22 6/30/23
Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.

Vuppala, Sree Change Cafeteria Aide TBD TBD MR 9/1/22 6/30/23
Change hours from 3.5 hrs/day to 
2.5 hrs/day for reappointment for 
the 2022-2023 school year.

Slothower, Kathleen Change Location Secretary 12 
Months 6-7 N/C HSS TBD 6/30/23

Change location from 100% GMS 
to 100% HSS, replacing Angela 
Sigman, who resigned.

Payment

Devito, Patricia Payment Secretary To $19,609.52 MH 7/27/22 7/27/22 Payment for unused sick and 
vacation days, as per contract.

Hanos, Jeanette Payment Secretary 12 
Months $28,915.29 HSS 7/27/22 7/27/22 Payment for unused sick and 

vacation days, as per contract.

Whitby, Rosanne Payment Secretary 12 
Months $15,629.88 HSN 7/27/22 7/27/22 Payment for unused sick and 

vacation days, as per contract.

Trower-Brooks, Lucy Payment Bus Driver $137.63 TRAN 7/27/22 7/27/22 Payment for unused sick days, as 
per contract.

Resignation

Santos, Jose Resign
Assistant Director 
of Buildings and 
Grounds

N/A DIST 8/31/22 8/31/22 Resign from position.

Chow, Rita Resign Secretary To N/A CO 8/5/22 8/5/22
Resign, after 10 years in the 
district, for the purpose of 
retirement.

Christiansen, Jennifer Resign Secretary To N/A CO 7/6/22 7/6/22 Resign from position.

Johnston, Tina Resign Secretary To N/A CO 10/31/22 10/31/22
Resign, after 5 years in the 
district, for the purpose of 
retirement.

Burby, Cindy Resign Cafeteria Aide N/A TC 6/30/22 6/30/22 Resign, after 1 year in the district, 
for the purpose of retirement.

Domac, Ebru Resign Cafeteria Aide N/A TC 7/14/22 7/14/22 Resign from position.
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D. Substitute / Other
Reappoint

Abramowitz, Nancy Reappoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (NJ Cert.) as needed for 
temporary assignments.

Bladel, Lesley Reappoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (NJ Cert.) as needed for 
temporary assignments.

Kolpack, Kelly Reappoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (NJ Cert.) as needed for 
temporary assignments.

Manolakos, Bryan Reappoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (NJ Cert.) as needed for 
temporary assignments.

Raju, Pratibha Reappoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (NJ Cert.) as needed for 
temporary assignments.

Sloan, Jay Reappoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (NJ Cert.) as needed for 
temporary assignments.

Totaro, Rebecca Reappoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (NJ Cert.) as needed for 
temporary assignments.

Acharya, Kamala Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Bhatt, Dhvani Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Bille, Parvathi Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Birnbohm-Kaminski, 
Kaitlyn Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23

Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Boateng, Solomon Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.
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Clarke, Caitlin Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Henderson, Katie Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Hettigamage, Wijemuni Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Liang Kim, Kathleen Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Mehta, Anuradha Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Monticchio, Gregory Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Nayak, Manasi Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Renukadevi, Shashikala Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Siederer, Martin Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Singh, Gunjan Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Sinha, Panchali Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.

Wang, Shuya Reappoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23
Reappoint as a Substitute 
Teacher (County Cert.) as needed 
for temporary assignments.
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Appoint

Palmieri, Yuliay Appoint Substitute Nurse $210.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Nurse 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Allen, Jordan Appoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(New Jersey Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Carroll, Ashley Appoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(New Jersey Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Elsayed, Tarek Appoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(New Jersey Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Moore, Michelle Appoint Substitute Teacher $115.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(New Jersey Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Jackson, Collen Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Li, YiXiao Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Parlow, Donald Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Pillai, Sivakaami Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.
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Rajkumar, Gowri Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Rosenthal, Wendy Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Shetty, Shilpa Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Swaminathan, 
Jayashree Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Tomasulo, Michael Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Tsai, Melanie Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Xie, Hui Appoint Substitute Teacher $105.00/day DIST 9/1/22 6/30/23

Appoint as a Substitute Teacher 
(County Cert.), pending 
employment verification, as 
needed for temporary 
assignments.

Change

Valenzuela, Vincent Change Substitute Teacher $105.00/day DIST 7/1/22 3/15/23

Change end date from 6/30/23 to 
3/15/23 for Substitute Teacher 
(County Cert.) as needed for 
temporary assignments.

Resignation

Bolotov, Christopher Resign Substitute Teacher N/A DIST 8/31/22 8/31/22 Resign from position.

Ramanathan, Rajeswari Resign Substitute Teacher N/A DIST 7/11/22 7/11/22 Resign from position.

E. Extracurricular / Extra Pay
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AVID

Massari, Francesca Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23
AVID exploration & planning 
meetings, not to exceed 8.5 
hours.

Riley, Eber Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23
AVID exploration & planning 
meetings, not to exceed 8.5 
hours.

Sreenivasan, Samhitha Extra Duty AVID Planning $47.09/hr. DIST 9/1/22 6/30/23
AVID exploration & planning 
meetings, not to exceed 8.5 
hours.

Curriculum

Curtis, Stephanie Extra Duty Curriculum $47.09/hr. DIST 7/18/22 7/22/22
Emerging Financial Markets 
Curriculum, total program not to 
exceed 120 hours.

Bernard, Annamarie Extra Duty Curriculum $47.09/hr. DIST 7/1/22 8/31/22
Grades 6-12 ESL Curriculum 
Revisions, total program not to 
exceed 60 hours.

Middlemiss, Patricia Extra Duty Curriculum $47.09/hr. DIST 7/1/22 8/31/22
High School Athletic Training 
Curriculum, total program not to 
exceed 40 hours.

Ali, Sukaina Extra Duty Curriculum $47.09/hr. DIST 7/1/22 6/30/23 K-12 ESL Testing; total program 
not to exceed 300 hours.

Oswald, Margaret Extra Duty Curriculum $47.09/hr. DIST 7/1/22 6/30/23 K-12 ESL Testing; total program 
not to exceed 300 hours.

Tafoya, Stacey Extra Duty Curriculum $47.09/hr. DIST 7/1/22 8/31/22
Language Arts 1 Curriculum 
Revisions, total program not to 
exceed 100 hours.

Bresnahan, Marie Extra Duty Curriculum $47.09/hr. DIST 7/1/22 8/31/22
Math Resource Summer Support, 
total program not to exceed 120 
hours.

Johnson, Lauren Extra Duty Curriculum $47.09/hr. DIST 7/1/22 8/31/22
Math Resource Summer Support, 
total program not to exceed 120 
hours.

McFall, Renee Extra Duty Curriculum $47.09/hr. DIST 7/1/22 8/31/22
Math Resource Summer Support, 
total program not to exceed 120 
hours.

Mulhall, Maureen Extra Duty Curriculum $47.09/hr. DIST 7/1/22 8/31/22
Math Resource Summer Support, 
total program not to exceed 120 
hours.

Piergrossi, Melinda Extra Duty Curriculum $47.09/hr. DIST 7/1/22 8/31/22
Math Resource Summer Support, 
total program not to exceed 120 
hours.
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Gould, Brian Extra Duty Curriculum $47.09/hr. DIST 7/1/22 8/31/22
TrACC Program Social Science 
curriculum, total program not to 
exceed 120 hours.

Dual Language Immersion Summer Camp

Kieffer, Amy Extra Duty DLI Summer Camp $47.09/hr. DIST 7/18/22 7/22/22

DLI Elementary Spanish Summer 
Camp, not to exceed 20 hours. 
(Paid through ARP-ESSER 
Funds)

Pagnani, Samantha Extra Duty DLI Summer Camp $47.09/hr. DIST 7/18/22 7/22/22

DLI Elementary Spanish Summer 
Camp, not to exceed 20 hours. 
(Paid through ARP-ESSER 
Funds)

Intervention & Referral Services Toolkit

Bolotov, Christopher Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Bower, Lauren Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Bresnahan, Marie Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Burke, Anastasia Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Catizone, Heather Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Coburn, Matthew Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Cubano, Kathryn Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

DeMuth, Melissa Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.



Personnel Agenda
It is recommended that approval be given to the following personnel actions as recommended by the Superintendent of Schools.

Board Meeting Date: Jul 26, 2022

8/30/2022   6:31 PM Page 17 of 33

Name (Last, First) Nature of 
Action Position Step Salary Loc. Date 

Effective
Date 
Term. Discussion

Errico, Megan Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Fisher, Michelle Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Jackson-Escogido, 
Jennifer Extra Duty I&RS Toolkit 

Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Javick, Kristine Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Keeney, Megan Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Lucas, Kimberly Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Marshall, Kelly Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Middlemiss, Patricia Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Moore, Jessica Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Nemeroff, Catherine Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Scibienski, Faith Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.

Walling, Barbra Extra Duty I&RS Toolkit 
Creation $47.09/hr. DIST 8/16/22 12/31/22

Intervention Toolkit creation 
(Intervention & Referral Services), 
total program not to exceed 300 
hours.
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ESSER

Gerstacker, Kaitlyn Extra Duty ESSER $47.09/hr. VIL 7/1/22 8/31/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.

Greiner, Melissa Extra Duty ESSER $47.09/hr. VIL 7/1/22 8/31/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.

Horan, Heather Extra Duty ESSER $47.09/hr. VIL 7/1/22 8/31/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.

Khalifa, Melody Extra Duty ESSER $47.09/hr. VIL 7/1/22 8/31/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.

Scott, Mariah Extra Duty ESSER $47.09/hr. VIL 7/1/22 8/31/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.

Sheffield, April Extra Duty ESSER $47.09/hr. VIL 7/1/22 8/31/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.

Babcock, Kristen Extra Duty ESSER $47.09/hr. DN 8/24/22 8/25/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.

Davis, Tara Extra Duty ESSER $47.09/hr. DN 8/24/22 8/25/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.

Drummond, Alexis Extra Duty ESSER $47.09/hr. DN 8/24/22 8/25/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.

Kieffer, Amy Extra Duty ESSER $47.09/hr. DN 8/24/22 8/25/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.

Nodong, Pema Extra Duty ESSER $47.09/hr. DN 8/24/22 8/25/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.

Rogala, Gwendolyn Extra Duty ESSER $47.09/hr. DN 8/24/22 8/25/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.

Singleton-Baldrey, 
Rebecca Extra Duty ESSER $47.09/hr. DN 8/24/22 8/25/22 ESSER 2022 - School visitation 

and tours not to exceed 16 hours.

Sinha, Kavita Extra Duty ESSER $47.09/hr. DN 8/24/22 8/25/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.
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Shwom, Heather Extra Duty ESSER $47.09/hr. WIC 7/1/22 8/31/22 ESSER 2022 - School visitation 
and tours not to exceed 16 hours.

Extended School Year

McGowan, Elizabeth Extra Duty ESY Special 
Education Teacher $47.09/hr. TC 7/5/22 8/8/22

Approve as Special Education 
Teacher for the Extended School 
Year Program, as needed.

Moving

Chunko, Eileen Extra Duty Moving $47.09/hr. CMS 7/1/22 8/31/22 Moving, not to exceed 12 hours.

Haley, Kaitlyn Extra Duty Moving $47.09/hr. GMS 7/1/22 8/30/22 Moving, not to exceed 12 hours.

Eggert, David Extra Duty Moving $47.09/hr. MR 7/1/22 8/31/22 Moving, not to exceed 12 hours.

Shio, Michele Extra Duty Moving $47.09/hr. MR 7/1/22 8/31/22 Moving, not to exceed 12 hours.

Tran, Piao Extra Duty Moving $47.09/hr. MR 7/1/22 8/31/22 Moving, not to exceed 6 hours.

Bailey, Jacob Extra Duty Moving $47.09/hr. VIL 7/1/22 8/31/22 Moving, not to exceed 12 hours.

Dignan, Courtney Extra Duty Moving $47.09/hr. VIL 7/1/22 8/31/22 Moving, not to exceed 6 hours.

Falanga, Michelle Extra Duty Moving $47.09/hr. VIL 7/1/22 8/31/22 Moving, not to exceed 6 hours.

Lucas, Kimberly Extra Duty Moving $47.09/hr. VIL 7/1/22 8/31/22 Moving, not to exceed 6 hours.

Mallon, Dennis Extra Duty Moving $47.09/hr. VIL 7/1/22 8/31/22 Moving, not to exceed 6 hours.

Peoples, Heather Extra Duty Moving $47.09/hr. VIL 7/1/22 8/31/22 Moving, not to exceed 6 hours.
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Tran, Piao Extra Duty Moving $47.09/hr. MH 6/21/22 7/31/22 Moving, not to exceed 6 hours.

Collins, Melissa Extra Duty Moving $47.09/hr. WIC 7/1/22 8/31/22 Moving, not to exceed 12 hours.

Exler, Melissa Extra Duty Moving $47.09/hr. WIC 7/1/22 8/31/22 Moving, not to exceed 12 hours.

Frounfelker, Brenda Extra Duty Moving $47.09/hr. WIC 7/1/22 8/31/22 Moving, not to exceed 6 hours.

Incollingo, Ellen Extra Duty Moving $47.09/hr. WIC 5/1/22 8/31/22 Moving, not to exceed 12 hours.

McClendon, Teresa Extra Duty Moving $47.09/hr. WIC 7/1/22 8/31/22 Moving, not to exceed 6 hours.

Piergrossi, Melinda Extra Duty Moving $47.09/hr. WIC 7/1/22 8/31/22 Moving, not to exceed 6 hours.

Robinson, Niccole Extra Duty Moving $47.09/hr. WIC 7/1/22 8/31/22 Moving, not to exceed 6 hours.

Ronen, Pamela Extra Duty Moving $47.09/hr. WIC 7/1/22 8/31/22 Moving, not to exceed 12 hours.

Professional Development

Allen, Arvid Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.

Bugge, Danielle Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.

Facchini, Antonella Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.

Fevola, Carol Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.

Godowski, Chelsea Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.
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Kratz, Emily Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.

Massari, Francesca Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.

Parrott, Brooke Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.

Pyle, Maria Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.

Riley, Eber Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.

Riley, Theresa Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.

Silva, Samantha Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.

Sreenivasan, Samhitha Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.

Walsh, Michelle Extra Duty Professional 
Development $100.00/day DIST 7/6/22 8/31/22 AVID Professional Development, 

not to exceed 2 days.

Agnella, Laura Extra Duty Professional 
Development $47.09/hr. DIST 7/1/22 8/31/22

Planning and Presenting 
Professional Development, "Get 
the Most Out of the Google Suite: 
Choose What You Need (K-5)", 
total program not to exceed 18 
hours.

Cook, Jaime Extra Duty Professional 
Development $47.09/hr. DIST 7/1/22 8/31/22

Planning and Presenting 
Professional Development, "Get 
the Most Out of the Google Suite: 
Choose What You Need (K-5)", 
total program not to exceed 18 
hours.

Pintimalli, Dawn Extra Duty Professional 
Development $47.09/hr. DIST 6/1/22 6/30/22

Planning and Presenting 
Professional Development, 
"Summer Math Institute Geometry 
Content", total program not to 
exceed 72 hours.
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Scanlan, Linda Extra Duty Professional 
Development $47.09/hr. DIST 6/1/22 6/30/22

Planning and Presenting 
Professional Development, 
"Summer Math Institute Geometry 
Content", total program not to 
exceed 72 hours.

Pintimalli, Dawn Extra Duty Professional 
Development $47.09/hr. DIST 6/1/22 6/30/22

Planning and Presenting 
Professional Development, 
"Summer Math Institute Geometry 
Instruction", total program not to 
exceed 120 hours.

Scanlan, Linda Extra Duty Professional 
Development $47.09/hr. DIST 6/1/22 6/30/22

Planning and Presenting 
Professional Development, 
"Summer Math Institute Geometry 
Instruction", total program not to 
exceed 120 hours.

Eggert, David Extra Duty Professional 
Development $47.09/hr. DIST 7/1/22 12/31/22

Planning and Presenting 
Professional Development, "Water 
Safety Certification", total 
program not to exceed 93 hours.

Birrer, Denise Extra Duty Professional 
Development $47.09/hr. DIST 7/18/22 7/22/22

Presenting Professional 
Development, "Co-Teaching 
Toolbox", total program not to 
exceed 12 hours.

De Souza, Nicole Extra Duty Professional 
Development $47.09/hr. DIST 7/18/22 7/22/22

Presenting Professional 
Development, "Co-Teaching 
Toolbox", total program not to 
exceed 12 hours.

Goodkin, Deborah Extra Duty Professional 
Development $47.09/hr. DIST 7/18/22 7/22/22

Presenting Professional 
Development, "Co-Teaching 
Toolbox", total program not to 
exceed 12 hours.

McCarthy, Tara Extra Duty Professional 
Development $47.09/hr. DIST 7/18/22 7/22/22

Presenting Professional 
Development, "Co-Teaching 
Toolbox", total program not to 
exceed 12 hours.

Cubano, Kathryn Extra Duty Professional 
Development $47.09/hr. DIST 6/22/22 6/30/22

Planning and Presenting 
Professional Development, "Get 
the Most Out of the Google Suite: 
Choose What You Need (6-
12)", total program not to exceed 
24 hours.

Lowden, Kimberly Extra Duty Professional 
Development $47.09/hr. DIST 6/22/22 6/30/22

Planning and Presenting 
Professional Development, "Get 
the Most Out of the Google Suite: 
Choose What You Need (6-
12)", total program not to exceed 
24 hours.
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Pandolpho, Beth Extra Duty Professional 
Development $47.09/hr. DIST 6/22/22 6/30/22

Planning and Presenting 
Professional Development, "Get 
the Most Out of the Google Suite: 
Choose What You Need (6-
12)", total program not to exceed 
24 hours.

Cubano, Kathryn Extra Duty Professional 
Development $47.09/hr. DIST 6/22/22 6/30/22

Planning and Presenting 
Professional Development, 
"Harnessing Tech for More 
Engaging Student 
Presentations", total program not 
to exceed 18 hours.

Lowden, Kimberly Extra Duty Professional 
Development $47.09/hr. DIST 6/22/22 6/30/22

Planning and Presenting 
Professional Development, 
"Harnessing Tech for More 
Engaging Student 
Presentations", total program not 
to exceed 18 hours.

Ely, Jaime Extra Duty Professional 
Development $47.09/hr. DIST 7/1/22 6/30/23

Presenting Professional 
Development, "Handle with Care" 
initial training workshop, not to 
exceed 100 hours.

Jones, Nicole Extra Duty Professional 
Development $47.09/hr. DIST 7/1/22 6/30/23

Presenting Professional 
Development, "Handle with Care" 
initial training workshop, not to 
exceed 100 hours.

Middlemiss, Patricia Extra Duty Professional 
Development $47.09/hr. DIST 7/1/22 6/30/23

Presenting Professional 
Development, "Handle with Care" 
initial training workshop, not to 
exceed 100 hours.

Petrone, Christopher Extra Duty Professional 
Development $47.09/hr. DIST 7/1/22 6/30/23

Presenting Professional 
Development, "Handle with Care" 
initial training workshop, not to 
exceed 100 hours.

Simpson, Michael Extra Duty Professional 
Development $47.09/hr. DIST 7/1/22 6/30/23

Presenting Professional 
Development, "Handle with Care" 
initial training workshop, not to 
exceed 100 hours.

Summer Hours - Child Study Team

Araki, Masami Extra Duty Child Study Team- 
Summer Hours Per Diem Rate DIST 6/23/22 8/31/22

Summer CST (School 
Psychologist) work, as approved 
by the Supervisor, not to exceed 
20 days each.

Summer Hours - Guidance

Ortega, Rachel Extra Duty Guidance- Summer 
Hours $47.09/hr. GMS 7/1/22 8/31/22

Summer School Counselor, total 
GMS program not to exceed 180 
hours.
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Summer Hours - Job Development

Seibuchler, Shaina Extra Duty Job Development- 
Summer Hours $47.09/hr. DIST 7/26/22 8/31/22 Summer Job Development, not to 

exceed 40 hours.

Summer Hours - Nurse

Crilly, Michelle Extra Duty

Coordinator, School 
Nurses & Health 
Services- Summer 
Hours

$47.09/hr. DIST 7/1/22 8/31/22
Coordinator, School Nurses & 
Health Services- Summer Hours, 
not to exceed 60 hours.

Summer Hours - Weight Room

Kumor, Zachary Extra Duty Summer Weight 
Room Supervision $19.48/hr. HSN Summer 

2022
Summer 
2022

Summer Weight Room 
supervision, as needed, total 
HSN program not to exceed 350 
hours. 

Beatson, Alexandra Extra Duty Summer Weight 
Room Supervision $19.48/hr. HSN Summer 

2022
Summer 
2022

Summer Weight Room 
supervision, as needed, total 
HSN program not to exceed 350 
hours. 

Matrale, Ashley Extra Duty Summer Weight 
Room Supervision $19.48/hr. HSN Summer 

2022
Summer 
2022

Summer Weight Room 
supervision, as needed, total 
HSN program not to exceed 350 
hours. 

Kumor, Zachary Extra Duty Summer Weight 
Room Supervision $19.48/hr. HSS Summer 

2022
Summer 
2022

Summer Weight Room 
supervision, as needed, total 
HSS program not to exceed 350 
hours. 

Summer Hours - Wicoff Elementary School

Frazier, Briana Extra Duty Screening-Summer 
Hours $47.09/hr. WIC 7/1/21 8/31/21 Summer Screening, total 

program not to exceed 50 hours.

Frounfelker, Brenda Extra Duty Screening-Summer 
Hours $47.09/hr. WIC 7/1/21 8/31/21 Summer Screening, total 

program not to exceed 50 hours.

Miller, Kristin Extra Duty Screening-Summer 
Hours $47.09/hr. WIC 7/1/21 8/31/21 Summer Screening, total 

program not to exceed 50 hours.

Title I

Cicerale, Robyn Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Collins, Donna Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.
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Davis, Krista Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Dewan, Megan Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Efstathios, Marisa Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Forkel, Mehgan Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Greene, Christopher Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Hart, Shannon Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Johnson, Lauren Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Nemeth, Ashley Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Ozdonski, Paige Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Scanlon, Erin Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Valeriani, Lisa Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Verde, Lori Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.
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Young, Janette Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Zara, Alyssa Extra Duty Title I Committee- 
Summer Hours $47.09/hr. MR 7/1/22 8/31/22

Title I Committee - Preparation & 
August Parent Tours, total 
program not to exceed 192 
hours.

Bailin, Jenna Extra Duty Title I- Open House 
and Prep $47.09/hr. MH 6/1/22 8/31/22 Title I Open House and Prep, not 

to exceed 16 hours each.

Byrnes, Christy Extra Duty Title I- Open House 
and Prep $47.09/hr. MH 6/1/22 8/31/22 Title I Open House and Prep, not 

to exceed 16 hours each.

Davison, Kristine Extra Duty Title I- Open House 
and Prep $47.09/hr. MH 6/1/22 8/31/22 Title I Open House and Prep, not 

to exceed 16 hours each.

Ferguson, Susan Extra Duty Title I- Open House 
and Prep $47.09/hr. MH 6/1/22 8/31/22 Title I Open House and Prep, not 

to exceed 16 hours each.

Holleran, Kimberlee Extra Duty Title I- Open House 
and Prep $47.09/hr. MH 6/1/22 8/31/22 Title I Open House and Prep, not 

to exceed 16 hours each.

Marshall, Kelly Extra Duty Title I- Open House 
and Prep $47.09/hr. MH 6/1/22 8/31/22 Title I Open House and Prep, not 

to exceed 16 hours each.

Pan-Ng, Anna Extra Duty Title I- Open House 
and Prep $47.09/hr. MH 6/1/22 8/31/22 Title I Open House and Prep, not 

to exceed 16 hours each.

Robinson, Christine Extra Duty Title I- Open House 
and Prep $47.09/hr. MH 6/1/22 8/31/22 Title I Open House and Prep, not 

to exceed 16 hours each.

Stevens, Kayla Extra Duty Title I- Open House 
and Prep $47.09/hr. MH 6/1/22 8/31/22 Title I Open House and Prep, not 

to exceed 16 hours each.

Yeager, Shannon Extra Duty Title I- Open House 
and Prep $47.09/hr. MH 6/1/22 8/31/22 Title I Open House and Prep, not 

to exceed 16 hours each.

Yi, Julie Extra Duty Title I- Open House 
and Prep $47.09/hr. MH 6/1/22 8/31/22 Title I Open House and Prep, not 

to exceed 16 hours each.

Change
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Pierce, Katherine Change ESY Special 
Education Teacher $47.09/hr. TC 7/5/22 8/8/22

Change approval as Special 
Education Teacher for the 
Extended School Year Program, 
from not to exceed 133 hours to 
not to exceed 135 hours.

Waller, Suzanne Change ESY Instructional 
Assistant

As per WWPSA 
Agreement TC 7/5/22 8/8/22

Change approval as Instructional 
Assistant for the Extended School 
Year Program, from not to exceed 
112.5 hours to not to exceed 
122.5 hours.

Weiss, Brooke Change
ESY Teacher 
Resource Specialist- 
BCBA

$47.09/hr. TC 7/5/22 8/8/22

Change approval as Teacher 
Resource Specialist - BCBA for 
the Extended School Year 
Program, from not to exceed 85 
hours to not to exceed 105 hours.

Zara, Alyssa Change ESY Special 
Education Teacher $47.09/hr. TC 7/5/22 8/8/22

Change approval as Special 
Education Teacher for the 
Extended School Year Program, 
from not to exceed 133 hours to 
not to exceed 143 hours.

Cubano, Kathryn Change Professional 
Development $47.09/hr. DIST 6/22/22 6/30/22

Change Planning and Presenting 
Professional Development, "Get 
the Most Out of the Google Suite: 
Choose What You Need (6-12)", 
from total program not to exceed 
15 hours to total program not to 
exceed 24 hours..

Lowden, Kimberly Change Professional 
Development $47.09/hr. DIST 6/22/22 6/30/22

Change Planning and Presenting 
Professional Development, "Get 
the Most Out of the Google Suite: 
Choose What You Need (6-12)", 
from total program not to exceed 
15 hours to total program not to 
exceed 24 hours..

Pandolpho, Beth Change Professional 
Development $47.09/hr. DIST 6/22/22 6/30/22

Change Planning and Presenting 
Professional Development, "Get 
the Most Out of the Google Suite: 
Choose What You Need (6-12)", 
from total program not to exceed 
15 hours to total program not to 
exceed 24 hours..
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Cubano, Kathryn Change Professional 
Development $47.09/hr. DIST 6/22/22 6/30/22

Change Planning and Presenting 
Professional Development, 
"Harnessing Tech for More 
Engaging Student Presentations", 
from total program not to exceed 
9 hours to total program not to 
exceed 18 hours.

Lowden, Kimberly Change Professional 
Development $47.09/hr. DIST 7/1/22 8/31/22

Change Planning and Presenting 
Professional Development, 
"Harnessing Tech for More 
Engaging Student Presentations", 
from total program not to exceed 
9 hours to total program not to 
exceed 18 hours.

Agnella, Laura Change Professional 
Development $47.09/hr. DIST 7/1/22 8/31/22

Change Planning and Presenting 
Professional Development, 
"OsmoFest: Where Instruction 
Meets Interactive Learning", from 
total program not to exceed 9 
hours to total program not to 
exceed 18 hours.

Cook, Jaime Change Professional 
Development $47.09/hr. DIST 7/1/22 8/31/22

Change Planning and Presenting 
Professional Development, 
"OsmoFest: Where Instruction 
Meets Interactive Learning", from 
total program not to exceed 9 
hours to total program not to 
exceed 18 hours.

Lowden, Kimberly Change Professional 
Development $47.09/hr. DIST 7/1/22 8/31/22

Change Planning and Presenting 
Professional Development, 
"Student Choice in the 6-12 
Classroom", from total program 
not to exceed 9 hours to total 
program not to exceed 18 hours.

Aconi, Fabio Change Curriculum $47.09/hr. DIST 7/1/22 6/30/23

Change end date from 8/31/22 to 
6/30/23 for K-12 ESL Testing. 
Change total program from not 
to exceed 250 hours to not to 
exceed 300 hours.

Bader Roman, Amanda Extra Duty Curriculum $47.09/hr. DIST 7/1/22 6/30/23

Change end date from 8/31/22 to 
6/30/23 for K-12 ESL Testing. 
Change total program from not 
to exceed 250 hours to not to 
exceed 300 hours.

Bissinger, Shayne Extra Duty Curriculum $47.09/hr. DIST 7/1/22 6/30/23

Change end date from 8/31/22 to 
6/30/23 for K-12 ESL Testing. 
Change total program from not 
to exceed 250 hours to not to 
exceed 300 hours.
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Burke, Anastasia Extra Duty Curriculum $47.09/hr. DIST 7/1/22 6/30/23

Change end date from 8/31/22 to 
6/30/23 for K-12 ESL Testing. 
Change total program from not 
to exceed 250 hours to not to 
exceed 300 hours.

Jackson-Escogido, 
Jennifer Extra Duty Curriculum $47.09/hr. DIST 7/1/22 6/30/23

Change end date from 8/31/22 to 
6/30/23 for K-12 ESL Testing. 
Change total program from not 
to exceed 250 hours to not to 
exceed 300 hours.

Kloutis, Kimberly Extra Duty Curriculum $47.09/hr. DIST 7/1/22 6/30/23

Change end date from 8/31/22 to 
6/30/23 for K-12 ESL Testing. 
Change total program from not 
to exceed 250 hours to not to 
exceed 300 hours.

Kravis, Yuko Extra Duty Curriculum $47.09/hr. DIST 7/1/22 6/30/23

Change end date from 8/31/22 to 
6/30/23 for K-12 ESL Testing. 
Change total program from not 
to exceed 250 hours to not to 
exceed 300 hours.

McCormick, Gabrielle Extra Duty Curriculum $47.09/hr. DIST 7/1/22 6/30/23

Change end date from 8/31/22 to 
6/30/23 for K-12 ESL Testing. 
Change total program from not 
to exceed 250 hours to not to 
exceed 300 hours.

Nodong, Pema Extra Duty Curriculum $47.09/hr. DIST 7/1/22 6/30/23

Change end date from 8/31/22 to 
6/30/23 for K-12 ESL Testing. 
Change total program from not 
to exceed 250 hours to not to 
exceed 300 hours.

Tran, Piao Extra Duty Curriculum $47.09/hr. DIST 7/1/22 6/30/23

Change end date from 8/31/22 to 
6/30/23 for K-12 ESL Testing. 
Change total program from not 
to exceed 250 hours to not to 
exceed 300 hours.

Zola, Anna Extra Duty Curriculum $47.09/hr. DIST 7/1/22 6/30/23

Change end date from 8/31/22 to 
6/30/23 for K-12 ESL Testing. 
Change total program from not 
to exceed 250 hours to not to 
exceed 300 hours.

Rescind

Mansfield, Mildred Rescind Title III ESL 
Summer Camp $1,648.15 DIST 7/11/22 7/22/22

Rescind Title III Elementary ESL 
Summer Camp, paid in FULL after 
conclusion of camp. (Paid through 
ESSA Title III 2022-2023 funds.)

E. Stipend Athletic
Athletic Coordinator
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O'Shea, Owen Stipend- Athletic Athletic Coordinator $4,425.86 GMS Fall 2022 Fall 2022 Athletic Coordinator, 6 yrs. exp., 
paid in FULL in Dec.

Athletic Trainer

Daily, Jenna Stipend- Athletic Athletic Trainer $15,091.00 HSN TBD

Fall 2022 
Winter 2022-
2023  
Spring 2023

Stipend for Athletic Trainer, 0 yrs. 
exp., $15,091.00; $5,030.33 (Fall 
2022), $6,036.40 (Winter 2022-
2023), $4,024.27 (Spring 2023) 
added to annual salary.

Cross Country

Pegues, Stephanie Stipend- Athletic Cross Country- 
Assistant Coach $4,024.27 HSS Fall 2022 Fall 2022 Cross Country - Assistant Coach, 

0 yrs. exp., paid in FULL in Dec.

Drascher, Annie Stipend- Athletic Cross Country- 
Coach $3,018.20 CMS Fall 2022 Fall 2022 Cross Country - Coach, 0 yrs. 

exp., paid in FULL in Dec.

Maloney, William Stipend- Athletic Cross Country- 
Coach $3,772.49 GMS Fall 2022 Fall 2022 Cross Country - Coach, 15 yrs. 

exp., paid in FULL in Dec.

McGurney, Brian Stipend- Athletic Cross Country- 
Coach $3,018.20 GMS Fall 2022 Fall 2022 Cross Country - Coach, 0 yrs. 

exp., paid in FULL in Dec.

Scupp, Rachel Stipend- Athletic Cross Country- 
Coach $3,169.06 GMS Fall 2022 Fall 2022 Cross Country - Coach, 3 yrs. 

exp., paid in FULL in Dec.

Field Hockey

Murphy, Jessica Stipend- Athletic Field Hockey- 
Coach $3,470.77 GMS Fall 2022 Fall 2022 Field Hockey - Coach, 8 yrs. exp., 

paid in FULL in Dec.

Robinson, Todd Stipend- Athletic Field Hockey- 
Coach $3,169.06 GMS Fall 2022 Fall 2022 Field Hockey - Coach, 3 yrs. exp., 

paid in FULL in Dec.

Football

Mongelluzzo, Anthony Stipend- Athletic Volunteer Football $0.00 HSN/HSS 7/1/22 6/30/23 Volunteer Football.

Soccer

Mastropasqua, Taylor Stipend- Athletic Soccer- Girls 
Assistant Coach $4,024.27 HSN Fall 2022 Fall 2022 Soccer - Girls Assistant Coach, 0 

yrs. exp., paid in FULL in Dec.

DelSignore, Glenn Stipend- Athletic Soccer- Boys 
Coach $3,772.49 GMS Fall 2022 Fall 2022 Soccer - Boys Coach, 14 yrs. 

exp., paid in FULL in Dec.
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Henry, David Stipend- Athletic Soccer- Boys 
Coach $3,018.20 GMS Fall 2022 Fall 2022 Soccer - Boys Coach, 1 yr. exp., 

paid in FULL in Dec.

Gautieri, Alyssa Stipend- Athletic Soccer- Girls 
Coach $3,018.20 GMS Fall 2022 Fall 2022 Soccer - Girls Coach, 1 yr. exp., 

paid in FULL in Dec.

Warn, Brooke Stipend- Athletic Soccer- Girls 
Coach $3,320.96 GMS Fall 2022 Fall 2022 Soccer - Girls Coach, 5 yrs. exp., 

paid in FULL in Dec.

Volleyball

Kumar, Nithin Stipend- Athletic Volunteer Volleyball $0.00 HSN/HSS TBD 6/30/23 Volunteer Volleyball.

Volunteer

Gambino, Dominick Stipend- Athletic
Volunteer Soccer/ 
Basketball/ 
Baseball

$0.00 HSS TBD 6/30/23 Volunteer Soccer/ Basketball/ 
Baseball.

Change

Finkielstein, Vadim Change Volunteer Volleyball $0.00 HSN/HSS 7/1/22 6/30/23 Change start date from TBD to 
7/1/22.

E. Stipend Non-Athletic
District Evaluation Advisory Committee

Eggert, David Stipend Non-
Athletic

District Evaluation 
Advisory 
Committee

$1,000.00 DIST 9/1/22 6/30/23
District Evaluation Advisory 
Committee member, paid 1/2 in 
Dec. & 1/2 in June.

Giordano, Julia Stipend Non-
Athletic

District Evaluation 
Advisory 
Committee

$1,000.00 DIST 9/1/22 6/30/23
District Evaluation Advisory 
Committee member, paid 1/2 in 
Dec. & 1/2 in June.

Haley, Kaitlyn Stipend Non-
Athletic

District Evaluation 
Advisory 
Committee

$1,000.00 DIST 9/1/22 6/30/23
District Evaluation Advisory 
Committee member, paid 1/2 in 
Dec. & 1/2 in June.

Leventhal, Nathan Stipend Non-
Athletic

District Evaluation 
Advisory 
Committee

$1,000.00 DIST 9/1/22 6/30/23
District Evaluation Advisory 
Committee member, paid 1/2 in 
Dec. & 1/2 in June.

Lowden, Kimberly Stipend Non-
Athletic

District Evaluation 
Advisory 
Committee

$1,000.00 DIST 9/1/22 6/30/23
District Evaluation Advisory 
Committee member, paid 1/2 in 
Dec. & 1/2 in June.

Stevenson, Shaundrika Stipend Non-
Athletic

District Evaluation 
Advisory 
Committee

$1,000.00 DIST 9/1/22 6/30/23
District Evaluation Advisory 
Committee member, paid 1/2 in 
Dec. & 1/2 in June.
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Wray, Kara Stipend Non-
Athletic

District Evaluation 
Advisory 
Committee

$1,000.00 DIST 9/1/22 6/30/23
District Evaluation Advisory 
Committee member, paid 1/2 in 
Dec. & 1/2 in June.

Mentor

Baskin, Alexandra Stipend Non-
Athletic Mentor $2,010.00 MR 9/1/22 6/30/23 Mentor for Madeline Lee, paid 1/2 

in Dec. & 1/2 in June.

Hipple, Tara Stipend Non-
Athletic Mentor $2,010.00 GMS 9/1/22 6/30/23 Mentor for Travis Strominger, paid 

1/2 in Dec. & 1/2 in June.

Change

Hancock, Melissa Change Title III ESL 
Summer Camp $824.08 DIST 7/11/22 7/15/22

Change end date from 7/22/22 to 
7/15/22 for Title III Elementary 
ESL Summer Camp, paid in FULL 
after conclusion of camp. (Paid 
through ESSA Title III 2022-2023 
funds.) Change salary from 
$1,648.15 to $824.08.

F. Community Education
Appoint

Ballurkar, Aishwarya Appoint EDP Group Leader $14.50/hr. TBD 9/1/22 6/30/23 Appoint as an EDP Group Leader.

Sharma, Madhu Appoint EDP Group Leader $14.50/hr. TBD 9/1/22 6/30/23 Appoint as an EDP Group Leader.

Srinivasan, Sujatha Appoint EDP Group Leader $14.50/hr. TC 9/1/22 6/30/23 Appoint as an EDP Group Leader.

Kraft, Janey Appoint CE Summer Nurse $47.09/hr. GMS 7/14/22 8/12/22 Appoint as a CE Summer Nurse. 

Masawi, Crystal Appoint CE Summer 
Assistant $15.00/hr. GMS 6/23/22 8/12/22 Appoint as a CE Summer 

Assistant.

Change

Seals, Kimberly Change KE Instructor $47,502.00 TC 9/1/22 6/30/23 Change salary from $41,300.35 to 
$47,502.00.

Mitra, Sharmistha Change KE Assistant $30,018.63 TC 9/1/22 6/30/23
Change position from part-time 
EDP Group Leader to full-time KE 
Assistant.

G. Emergent Hires
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