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Our District’s Strategic Goals

Goal 1
Understanding that all students have diverse needs, backgrounds, and approaches to 
learning, we will integrate tools and structures to appropriately challenge and enable 
students to realize their full potential.
Goal 2
Embracing a rapidly changing world, we will empower learners to assume active roles in 
their communities, to face and engage global challenges and to contribute proactively 
toward a more peaceful, just, inclusive, and secure world.
Goal 3
Recognizing that children need to balance physical, social, emotional and academic 
needs, we will maintain a supportive culture and build structures for the health, safety, 
and well-being of the Whole Child.

We believe that every individual 
has intrinsic worth, that embracing 
diversity enriches and empowers 
our community, and that people 
reach their full potential when 
encouraged to believe it is 
possible. Therefore, building upon 
our tradition of excellence, we will 
guide and support our students’ 
growth, empowering them to value 
their individual learning journeys.

Goal 4

West Windsor-Plainsboro Regional School District will cultivate a diverse and 

inclusive community where members of every race, sexual orientation, gender, 

gender identity, ability, religion, socio-economic class, ethnicity, and national 

origin are welcomed, valued, respected and celebrated.



See or     
Be Seen –

Mirrors and 
Reflections

Aspiration Inspiration

The Importance of Diversity



•According to the National Center for 
Education Statistics, in 2020–21, of all 
public school teachers,

•80 percent were White;

•9 percent were Hispanic;

•6 percent were Black;

•2 percent were Asian;

•2 percent were of Two or more races;

•Less than 1 percent were American 
Indian/Alaska Native; and

•Less than one-half of 1 percent were 
Pacific Islander.
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Changes and Proportionality (Nationwide)
From 2011–12 to 2020–21, the share of public school teachers in each of the racial/ethnic 
groups changed by 2 percentage points or less. Specifically, lower percentages of public 
school teachers in 2020–21 than in 2011–12 were White (80 vs. 82 percent) or Black (6 vs. 7 
percent). In contrast, higher percentages of public school teachers in 2020–21 than in 
2011–12 were Hispanic (9 vs. 8 percent), Asian (2.4 vs. 1.8 percent), or of Two or more 
races (2 vs. 1 percent).

In 2020–21, the proportion of K–12 public school teachers who were White (80 percent) 
was higher than the proportion of K–12 public school students who were White (46 
percent), whereas the proportion of teachers of other racial/ethnic groups was lower 
than the proportion of students in those groups. For instance, 9 percent of public school 
teachers were Hispanic, compared with 28 percent of public school students.                                  

Source: IES/NCES

https://nces.ed.gov/programs/coe/indicator/clr/public-school-teachers


What are Some 

Ways We 

Measure Staff 

Diversity?



Employment Application



One-Way Video 

Interviews



EEO-5 (Elementary-Secondary 

Staff Information Report) Data 

Collection
The Elementary – Secondary Staff Information 

Report (EEO-5), EEOC Form 168A, also 

referred to as the EEO-5 Report, is a 

mandatory biennial data collection that 

requires all public elementary and secondary 

school systems and districts with 100 or more 

employees to submit demographic workforce 

data, including data by race/ethnicity, sex, 

and activity assignment classification. The 

filing by eligible school systems or districts is 

required under section 709(c) of Title VII of the 

Civil Rights Act of 1964.

EEO-5 Report
Submitted Every Two Years to the USDOE



WW-P Staff (EEO-5 2022)
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WW-P Students (Oct 2023)
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Comparison of WW-P Students and Staff



• “We don’t just teach subject matter; we teach the students in front of us. And if we share the same 

skin color and cultural and socioeconomic background as they do, we can serve as immediate 

models for success. From an administrative standpoint, having more teachers of color in a school 

means there may be more teachers whom students can turn to and feel comfortable having 

conversations with about certain situations.” Jose Luis Vilson

The Importance of Diverse Staff in Schools

Advocates

Role 

Models

https://www.aft.org/ae/summer2015/vilson


New Hires
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Snapshot of New Hires - 2021

/106

Asian 24%

Black 6%

Hispanic 6%

White 58%

Additionally, we had an increase of 5% 

staff reporting two or more races
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Breakdown of New Hires - 2021
Asian 24% Black 6% Hispanic 6% Mixed Race 

5%

White 58%

Administrators 1 1 1 2

Teachers/CST/M

edia

6 2 4 3 42

Nurses 1 1

Counselors 1 1

Secretaries 5

IAs 3 1 1 1 2

Cafeteria Aides 8 1

Security 2 4

EDP Staff 4
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Snapshot of New Hires - 2022

/70

Additionally, we had an increase of 5% 

staff reporting two or more races

Asian 21%

Black 4%

Hispanic 10%

White 63%
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Breakdown of New Hires - 2022
Asian 21% Black 4% Hispanic10% Mixed Race 

1%

White 63%

Administrators 1 2

Managers 1

Teachers/CST/B

CBA/TRS/CST

3 2 1 1 30

Secretaries 2

IAs 1 1 2

Cafeteria Aides 1 1 1

Buildings and 

Grounds

1 2
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Snapshot of New Hires - 2023

/83

Asian 5%

Black 4%

Hispanic 4%

White 65%

Additionally, we had an increase of 7% 

staff reporting two or more races
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Breakdown of New Hires - 2023
Asian 

5%

Black 

4%

Hispanic 

4%

Multiracial White 65%

Administrato

rs
1 1

Teachers/CS

T/BCBA/TRS/

CST

4 2 3 3 22

Secretaries 1 1 1 3

IAs 2 2 1 3

Cafeteria 

Aides
1 1

BOE 

Employees
2



Year to Year Comparison (All New Hires)

2017
(81)

2018
(154)

2019
(109)

2020
(65)

2021
(106)

2022
(70)

2023
(83)

Average

Asian 10% 10% 11% 18% 24% 21% 13% 15%

Black 2% 15% 14% 9% 6% 4% 6% 8%

Hispanic 7% 5% 7% 20% 5% 10% 8% 9%

White 79% 69% 68% 51% 58% 63% 65% 65%



Comparison (WW-P to U.S.)

WW-P New Hires

Average
National 

Teacher 

Average

Asian 15% 2%

Black 8% 6%

Hispanic 9% 9%

White 65% 80%



Comparison (WW-P to Neighbor Districts)

National 

Teacher 

Average

Hamilton 

Township

Robbinsville East 

Windsor

WW-P

Asian 2% 2% 4% 4% 14%

Black 6% 6% 2% 7% 5%

Hispanic 9% 4% 2% 13% 5%

White 80% 87% 92% 75% 74%

Multiracial 2% 1% 0% <1% 2%



How Can We 

Continue to 

Recruit and 

Retain a More 

Diverse Staff?



Pathways to Teaching Programs
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Professional Development

Consortium Committees

Marketing and Outreach

Recruitment

Legislative

Scholarships

New Membership

https://www.cjpride.com/
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“This is Our Why” Recruitment Video

https://www.youtube.com/watch?v=KnT6sZJMpPQ


Mission Statement
Building upon our tradition of 

excellence, the mission of the 

West Windsor-Plainsboro Regional 

School District is to empower all 

learners to thoughtfully contribute 

to a diverse and changing world 

with confidence, strength of 

character, and love of learning.
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